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ERIEC I

2. (1) T fafaae srfarfaaer &t g 77 31 IT9RT (1) F Stefie Triesr g Has T
FHATE T g9t g1, e afafRgie =iv aqay F e w g s oft
Tt 2l

(2)  FEH AITEEET, FAEn 9% Bt =T & AT |/, 0T | AT I 3
TS TS & TEHeT ¥, WA & FaEa # arer o8 afofiaw @R o od

ATy T ahar §, ST TR0 it SrUeATsti AT T Rh &l HAST LT aTeAr ot af
&I | 7@ gU AT9TF 2l

(3) iy i ffrr o o = et d R s A S
FiefY, o e A =g T SR FHET O AT 2

(4) T fafaw, arfersreor grr serar [AfEe ot oy =7 8 a1 ameg &7 § [yita
F1 T HAT FT Prews, der = F FEia ar = Bt F aifiw wre w1 F yww i
TS FeT & ATARH T o= sqaeT & el fAgh =l 92 A 7gt 2

gRsraTd

3. (1) = AAFET €, 5@ 7 6 fAuw a7 929 # g o1 wiaga 7 21
(F)  "AFLTIU" FHT AT TH FHART & g ST ATA T 9% ITTEReor i Farsi &
SITIAE Gl 37T T2 | FTTErahaor f Faret #§ ST €9 § q91ed 2l T
@) FH=TEt fir Gt gttt F oo "Rehe aresr sqEt-/ F i
fafde gim
(1) srtaREE” w T aread saerg st Far sy e stfarfeaw, 20799
2l
() "ttt @ aread sfaFEw f g 4 % refi| v s A
AT g ITTEFTT g
(=) "FALTA" FT AT TTIAFRTUT F AT F g 3fT, SHF GIT TANT FT ST qTH
QTR o Hag |, THH TTTIHI0T o QUIRTcTdh Taed T HIAFRT (Haerani
afufa a7 FEAFET Faeas a7 F12 9v7 At onfeer g, g == et
o eI TRAAT srearer g | ST it 3
() Atagid T w1 aedd 39 fEew gt SEE #waer w1 ares T
ST g, § Sa9dF AT Hl T FIA & (o0 (&0 [T 97 7 5
() "HEAH TTEHE" & AT 3,
() aferrTiat & Araer ®, srewer, ok sifesrtce & wfersreor &
QUiERTTor: TEe AT FIEGET Ha9F AT Fle 7T Afeahmr off
artaer givr, == fAafa=mt % 9 sremer gy fRoere S AT ar
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g T S gt Bl o ger 3t oofte, SS9 A3
3o straer gTT e & T ¥, F e °,

() = Ay =R F greer §, ararer ar fafors sweer g -

Aty Fwriwr Feas, S afverte & @7 [T F aeha

FHHT HEe g MO ST ater AT TART 360 ST arer et

T wTHer § A7 orf<F, ST SH ATHTT AT 39T saer g AT

FT IS 8, F Fae H I & A1 7 hle S SArerahty i ArrHer g

() e T qread UEr Afth ¥ S W avg ¥ #HEn 97 AT 8 s e

AT AT GHI-99T 97 a8 g7 Miag |91 7 offdF 981 8

(@) SRR & qread Yo § A7 T80T § U et qardt 7 7, e

IAA, T AT ATATH i ITRATHE FT F=T T HATL0T I AT ATl HIST

EUSEECRER I
() "SATATHATHT TR AT qread ATt % i Herw ARt & g S et

FHATT 97 =9 Afamwi % srefim Af<e g oft onfeq s werar €, sfw, =Rt
#r fafsrer Afor % d@ae #, sqgei-//F srefiw e G smom
()  "wd" H oA € -
i TiEreATefie feeRTeT & w9 | Far;
ji, FE Y srate, SaE W FHETE P 9T 2T, FEE U89 89T 9T I, AT
ATTARTIE 21 U< g, T TeTH VTRt T STTaahd STrequmei= gi,; 3%

jii, TER T g7 [Afead &9 | JTeehd s Tashrel 9% Sdid =l T
FrE o srafen

(5) AR FAATT" FT AT TRl ST TeA H Hhede, ST I 2T 7 FHAR IS
At wrww affa aearht 9l & 8, Sed 99w, s s sgenw 9fgq
iAo &7 {9 ST HiAaeer TTTERTor g1 a8 Rt STl

(<) "THE" FT qIed g -

i FHET F Sfaarf ¥ g, 918 98 9 91 TEaT a1 AT T2, AT T6H wr
T F GIOF a7t o7 o 781 8
i AT ¥ Ay AT Hae ay, T8 a2 IO A1 T2d g1 AT A%, #iT S
FHATN 9T T q3g & 9% €, Al =80 9 ag A7 |ido ag onfad 781 2
S eh |eq0T & FHAT &1 TRET FA G737 A 6 T afaa w2 &Ar
TAT B, AT
jii, — FE A=A AR ST FHART T 36 T(q T TAT F Th FT G4 g1 AT JaTeh
T BT T U FHATL 9T [ AE o HH 2l
(2) AT AqA" KT AT S qAT 9 Afgd ATREE AqT T & ST FHART T LT F
FITH TR STATeT 9T ST & Tgo g f3har g
(M) TRt STHTOTTE" F T aread e & THIT 97 7 g
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()

(7)

()

(%)

()

()

Ford foF stet sTtersRer &1 fRfhcaT stfersm Sucrsdr 7 g1, a8l aeq| et 7

Hq® ¥ srefie et T Frfercas 1 swmorasy s B s e g
FIOq Ag AT o TAT TIAFHT AMAeTF: THA T FHAWS & Tq1eeF AT Al %l
AT i st o forg arfaeRrer g wtsa rfERaaT a1 & =TT 7R g9t gl
“IAA” T ATCHT FHAT FIRT T AT —
i. g AAF ST 3EH T ST T AT FHATEE AHAT H HATA TT 95 % o0
TART oA ST 2T, AT HaRT § Ieh! AT & F10r ag 39 o7 are g,
ii. oo aae i =fRd aa,
iii. T Tt AT g o siw/AT g Yo whie, ST o AT g, § ANTeT
TUET % 32T H 79 | TET A4l 85 3T
iv. TS o= T o srferser gy faare &9 & 9a+9 & =9 § a¥figa A 14w 2n
“SITRRTT a9 T JTead FHATLT & 23T S 3 stfaRr a9 8 -

i. AT Y  HIOT T UG F WY H qTEqiash ode i g o a=7 o forw a7
ALTHATHS AT & ATARh 7 F0T § UH qredias aaq § werdl &
AT ;AT
i. e e Rafaat §, UF FE=T & @&t s S Fwren |1
AT | ag AT ATTH g Sreh IR0 FHATT S0 92 g1 AT TeH TTrerehTl g fafeaa
TARTT G T BT, AR T8 ag Aafer oot 92t 8 forees S F#d=r famr safa
% Sl | AIRId BT AT A0 AT § ATFh 7T Toh A8 18, 99 d% [ q8H
STrereRT T {9 =9 & sqHAfd 7 < T 2
“TAAT AT & AT 92 AT FHART | 2 aa9 H 9 6 & H f T8 g 9 g, S 909
TierRTY F oA o2 & STt g, 3T 7 uw 4 = 41 FHEn g Few ' F G s
T FTAT T FHIST THT FT &I H TEHT &7 JTAT 2
“FATY 9 FT qTIT FHAT % 9% & 49 H 6l e g & g, S Hd 7 Iaarad o
Ao g F1 e § TEd gU qeH TSy & Fasrqane & i 2|
“G I T AT 39 aad F g SEEwr FHAET 39 95 % FHIO7 G0 g e 9% I w2y
& & s 7T 7 § AT SRt § Ieht et fRafa & F1r ag 9w gl
FTHFTIT.— T off Hag ¥ F9 F forw, 77 waw R Srar €
(i) A Id T AT FHAT T AT T F FATA TT T % Jq9A7T § HAT arer
I H g Y TEH 9w I, ARETT a9 I FIE AT AT AT Tl g, 3T

(i) T vt § Set A et Y 9g 1R 97 wrares § w9 § 6 # @I a
FOT TATAT U F AAFHI 6 ATAE TRl o7 JaaATT § 9a9 of W@l g, af Ja

AT T ATTT SH Jd9 ° GIT S FHATLY 0 a9 THerar Jfg a8 19T 2l 12
HAT TZAT 3T FTAATEH 6 &9 H A4 7 FT L& 21aTl

(F) ‘T TATSIAT T ATCTT FHATL I T ATALIA 6 THT TSl 6 e AlTeh oA
T g, o = ARt F srefie w=herd 3, =y sfw ey et )
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(@) ‘T TAT H ITTARor & ofra< it T2 FA7 T raty ot g, Ay gv FhET o
T | i T Fg Far oft onfaer g S wifeereor § = f At ¥ T
&I § TG TGT, AT a8 Il Haia #3d, Tafad aqaa Fi7 Arhad wed q7

Tt fgfe & 2 T o= sge o forg 2
(+7) “qY” FT JTId FTg AT T Faw srafey 7 8 S fret a0 % 1 o | 9% grat

Sfi¥ 3Ter 9 3 31 | ol THIT it 2
(2)  =H TEAEW ¥ TN TR U erew S areter, e zw ARt 8 afvarfoa 927 e
AT g, AR ST srtarRay a7 39k stefie g o G s R | g € s
FET 31 AT S srterfaaw 77 39 fAfRewt § Ay G w8
(3) == FAf=wt F wee &, et 9 araedE g, gt SfenT 9T ATl oreat § [T 37
%aj”ﬁﬁwﬁﬁwiﬂ%%qﬁﬁ%ﬁmﬁ?rqﬁﬁﬁqu H agaad o aree
|

e Y g fi e

4, rewer, =9 AAAT & el e MHer a+ft a1 et oft stfershe &1 ITfeeor & quisTias 93+,
FEFET Haerd, FEAGHT Feeant it afffa a7 arreerer & G e # i1 s #7
HHAT 2; TEH [o1T ag T ot off < Faht 2

FHTfead FLA T afF

5 (1)  =a @AEFAT & Iuael & e, = AT i A0y F A oOfh AeqeT F aE gl S oF
Ty werrfe fAaer S w5 ST 2w ARt 3 3ot i @ w31 ITeeRor F AT Sareet
& TATAT ST HI GIATHT FIA & [T AT9TF 2|
(2) = AFFAET F i TA7 TTEHRT FRT ITANT AT AT Tohel AT AREAT FT STIRT IH
ITFSrROT F FHOT T ATfersReor grer off foham ST e
(3)  TTErhr SOt =T | TATAAT % ITFLT I FETs F AN FLA f Id1 H e & gl g T
Irg AR FA H ZId & 6T 2|

e ||
e, afefte < &7 aafa

ol FTRT 7 T SR Frgf

6. (1) TTErERT0T o qUIsHTToreh FHATILAT T AR TH TR TRAT STTOAT:
(F)  AfTE (A= F, @, T, T, T, T AT FEARR L9, AT
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(@)  Fg-HA FHART (Tg-F10 FHAT IS F, T 3T T)

(2) ST qHA-HHT 9T TAE UT AT UGAT % g F 9q9 [Heifd wSir i fwrdEer
e a7 & Ul #T FHiad S, TqH IS T TF 6 T&1 6l STHd 6 (o0 Teqe] g7
ITFERTEY g

(3) T off U= A1 um uw mdt gt Fete e arer stfeeerd g i STof, s G of
i<k 7 oY f3rer a2 =1 I 97 {1 Afaree /gt gl

7. () STTRrReoT T &aT § qUIRTiord FHATAT T AT A1 70 T0 qE 3fT Thbar & &
SO

(F) ot T v, dferE T v TRFard, e T, a9 $iY TEE S 9T A’
st & e Fr s 2

(@) TSRt T AT T AT I FeOq AR FIT U & H TLEAF Tq I hl 0l
IO T, At I ATHAT | STET TTTAHIT Al AT § IT<H A¥TAT ITAH A5l &, AT HA
FT AFLTFHAT o FHILT, ATGAT-| F SATHATT I IS T AT %0l ST Tl g

() qUishTIorR FHETRET T AT, T TR a7 396 FT A aredlr afdswe g
srfora, sfaarfy e & greaw & v o, Sed gaw aies g Rt

o aTeT, ATeATERTY, T AT AT SAET HdaT TSI QT AT Tl &,
T Toh TG-HTH FHAT il AT 6 (7T ATATERIT AT qg FAT AT IAT AT Al (T
\_3‘|T®-,'
Ford Fg | T Ferw wifaewry, forfea # & fohu S arer swreont /), fAoaerar, aeefoar
T AFAT-ATITRT FAT AT FLd g TAT 0l T0AT | Ze < Tl gl

()  TAH TIARET AT HT ATATHTE o & [T T FHTT FT T4 wam, Sod 3736
T Tyt aredt frerst afgd qeer anfe g,
Ferd T TTFEsheor g o+ 0 srwreft &t gl 1 seara S
FIA | Ug FAFT Aaa & 92 a2 i #7 T & S|

s At wiafRafe w Rafe

8. (1) =t § & e feft «ff a1 % arasE, Faw WiteEry w1 A raeadar # e |
TG U, FHATIT H0 ITLH AT T, THAHLOT g7 HHI-HHT 9 SR A A7 [aw
et & srexeie, stqae e 9 [Agh FT 9t 2
(2) FEg X Foh FHATAT 6T FAT FT o7 qeA| AEFRT geT Heifa it Srofy, JfeT
et off foufa #, 59 9% =7 st § var FaiRa T B @ g T ad 39 @< ar
STard arer e F fore =7 fAfaast § aqrg w1 odi 7 stfaes araye T8 R
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(3) AR TR, FT T ATFLTRAT /AT TTIEHT AT FAT § ITIH T¥ATIAT

T e a7, a9, FuTHE [, S @6 A7 A ST 8 U @ 3T 399 ST 6
FHATRAT T TAAIRE 9% o ahar g1 7g Rgie gaw wfasrt g Ratfia & € FAfea
sty & forw gRiT e a1, STy 9% T FHATAT Fl, T TARET 6 Z=a7 9, 2
(F0) 9 FT FfAHgRe 2 g 9% wTterwor #§ Tt €9 & o1 g T A9 &G>T ST gewar
2| Tg FAIIT FerH ITTAHRTEY g7 T0F-g97 9 [Feiia & € ordt * s u iy s

(4) FEFET Ao F 95 ux gfafagie a1 saqey F Jiw [Agie & amer §, gofdm
=rfeh 0 e 7 i ST 37 | aget W0y & F=1Fiq a=1 2ri|

It e sk 3w Feifa s

9. (1)

)

Tt sty Rgieat 39 U=, Sad RgRe i ST %1 €, F =AaH aad 92 i S|
-t (1) & &t 7 fft ot ara % arasE, gam i st s |, e arer

UT & AAAHE H ATEHAH AT ATAIh aaqdiad! < GhaT gl Tg o Hefertea ardi St e #
LSCERMERIRSILEIK

(F) 3T SrerfOrsh AT,
(@) o sy S| ITfesReeT &1 &7 gv; a1
(M TS AT H F aad/e )

wfafAgRe < RgRe ofix aa s

10. (1)

Tz e sfaRe a2 it JTT 8, 97 999 =9 a3 [y B ST & go @ e |

e vT foegeT aaa qeierd 3
TSRO 1. —STgl TITIFHIT § Ja9 &1 AT T $069 54T gf 8, q@f 9ad UF ATdh

Faagra & 99 [Aaiia BT s aFar g; o

TERT 2.—STgT A9 6= 99 €, a8 41 €9 | e arer o gt #7 e &
@ ST T g AT T TieaAtegdt s 3t=ra grem giafaa w1 & form 36t Sqa aqq
e fraT ST gear 21

(2) su-fafamw (1) & <7 7 Rl T ara & arasE, Faw artawrT, T 9 F su-AfFaw (2) #
e arat 1 &= & T@d gu Y st =y ), 39 U, e My i € g, ¥ o A
FATHATT H AW AT daqg g O & Tl gl

TTFErEOr § QiR

11.

(1) e o =xf<R ST TTTerERor T JaT § 951 @1 8, S9 AIEwor 67 forery w=isfa & faar
ST TTTErToT T AATHIEE ot o faeT e & qafaarra qgi (6T ST 9edT g

Fora o Foreft =af=r &7 sTfeser § qai=tora a8l BT STow afs 39 dqfas =< &
ATITY 9T ZSTAT AT 2, [AeawTiera 3T T g1 a1 stqemd &9 & gari=ga =6 = 271l
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(2) A F T yrigEwer g [yiia o o ARt F afalies, 7 G
I SATh 9% AN T Tor8 ST H QAR AT (AT 3T 8, T ag QA S 6 s
A T A T Tl a1 HAT H QTHA g 2l

it

12.

(1) Feft ot Rratfia aaaam & g g B 7o = i 1 o & safer F oo afefar
T TGT ST

(2) UF US/EATTHE | TEL IS/AAAH § TR 07 TT FHATL & Tk a9 6l AT % o7
RETEAT 9% TE@T ST

(8)  IfE EeT= AWAT TU, AT LA A=A HOITET & HILOT TRATEAT AT (At Fl TH a9
T FET T & I7 TorTaa & FT07 a7 Fdeh TILATEAT il AT T FH FT qohl § AT THTH HT Tahd
2l

(4) == BRI § s=eT Suay F A, Tg 9T ST fF #EEE 39 99 9% S v
AT & o a7 39 fAgh B 1w o 4w, StEr |{F /e 21, IRAtEr it sate gwadrgas W e
¥ THIE AT 19T o

(5)  HTET AAT AT TIIL F A I HIH FHALN Hl TATAT % Tgl AT o I (a7 Fle
FILOT FqTC U T & AT 9% T ST Tl gl THF d18, Tk A & q[{ed I AT AI(EH & daat
U 37 AT UF A1 F g A, STET AT AHAT &, I AT ST FhdT g

(6) A= 20 F U=l & yATET U f&eT, afs gam wigwrr & T3 § ag gqrsH®

TR FIA B AR Tgar g... TR & FHATAT § T el AT o6 AT 9 7 70 {7 TRErear
U A Tg FHATT & AT Rt Tifes 31 39 a9 Ja9 9 39 g I § 9T 99 ST

LET IS

T HT TTHT

13.

=4 fAafRaet % 9= a1 =9 aqET, Tt FHE=RT & AT 39 w1 Gae A /e STt
S| i a8 a9 TIearT g7 9q70 0 #7967 997 92 J9+1 FgRe % o & 0w e
FIATE;

Ford T afT 7 TrTeT a8 NATE FTdT 8, a1 IHHT AT 30T w1 399 T % g

T gy ¥4t &1 qHTA
14.

(1) =1 FHARET Terq Friesrr & orfed 9 & o+ J97 S a7 98 2 % 340 i g
3T 3T TTferERer & St #1a7 A5l STV 97 98 Tal Hl
(2)  smaeTs Artew fY wafdy R, —

(F) FRafEa sreme u= 95 ST arer FHATRET | 9TH |, 90 fa;

(@) TRETAT 9% 9% AHTAT ATl FHATAT 6 ATHAA ¥, 30 &,

Ford T srewer oo =9 ¥ =9 o S e wreont 7 g su-faftay F sefiw sraemw Afewr
AT T ATF FT THAT
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@)

(4)

®)

T Tg AT Toh FHATLT UHT AMCH AT o Tas | ST AT AThel o AT T TohelT AT STaehrer a7
THTATS A F oI srfersha 981 grm
Ford g AT o qar=Ifa 3 arg aReeT 9% U8 §9Te arel FHATRT 6 forw Frfed Fi st 90 faw

gt

T e FHAT SU-FAFTH (2) F wefi9 sraewss Afew qafy § ge F1 dAqre Far g, I UH
TfeH srater 0 g | 9ol HAUE 2T ATgdl &, TeId JTEHET UH Aqre Fil T 6T FT
AT B, T T =Ty wrfarseor v Arfee srafyr & sv fw, e sav w9 721 a8, & o
AT o AT IT (O A oA o FLaL T T AT HT,

Ford o sreer forfea &9 # a7 FohU ST aTer 1o & UH &7t qfd o SEraTe &1 927 a3 JT ATqF
T e < g gl

I-FafA=w (1) ® Bt off a7a & aras(E, et FHART 7 AR T a6 TATAT q51 g7 S aF
o S8 Terw ITfereTTr g TshTe 7 ¥ forar Srum)

AW IR Aetertera aRfrfaat #§ Sedir T Fed ¥ THH1T T Tl g, ST

(F) IR FHART & (Oog ATATHATHS FEATRT F 0l T2 § AT ¢ HLA HT T6q14 g,
(@)  Ffe F=ErT Wt safe, St aamm 98 g2 8, % o wrfesor ff far #21 F
forT ameT &;

(M) FHATE 9 TITEHTOT T IS FRTAT FAT 2L AT

(F)  FE T I TR0 S T w7 # 791 T S

FTHFTT 1.—=8 3U-Fafaw % o7 et FHar & Gwg aqmEaras Frdrer 48
AT SOt Afe 3 =4 ARt F s [Mefeaa G @ 21, a1 3§ Feor aarer Jited
ST TRt 3T 21 1o 77 F S %G STeaHTcn S wdarel S @l ST, AT 39 ATt

= Tl I AT AT ST F7IT 37 21 3T 78 FHATe! ad & dfad AT ST se
T TAT TR AT QLT T 7 2

T 2.—397 o o ot (1) F sefie wd=rh g far war afem oot 9/

STTUATT ST g AT T ety & I =21 92 gl

sfeaftar sk farfRair

15. (1)  FH=T 60 9 it o # srfdrafar grf;
Fra Toh FerH WTTereT<l ot FHATLT &0 55 a9 T g a7 For 30 aT Al HaT T
B 9T, AT I q1& Rt {7 qHT—STT Y 98l SI—HaT=ad F7 T gl T8
orT F=T 1 UH geara & fAwg o stara 29 &1 @9 39 % arg 90 fo v

ferfera Jrfeq 3= 2rm
(2) S FEETET T SR A ¥ ued R F et B e fim sfgaftar &

A TF TgAdT §, dg SH WIg & dfa" fad Faraga grm 9 A # a8
st AT it g a Tg=dr gl
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(3)  IE FHARY ATy AT, 3% 7fy fAgf~r &t ot # zae Ao g ara 7 w7 T 2,
50 Y T A AT Fof 20 AT T AT T g 9T ITiaweor &1 90 fa= & forfaa
TTeH e |AT § AT &l 9T gl
(4)  SITTEEROT T QUihTTor FHATAT o [o1T, AAT Heifed 6f 75 eraf s fafaaet
& e, STTerRer 7 FaT ¥ Taf=g® qarg T i Fe AT §1 T5qd H7 Tohd]
2l
(5) W& T FHART Iu-FAFEE (1) a1 IU-FfREw (3) F Sy F qdw "q&T ¥
AT BIAT &, AT AT FHT-THT I [Heiia U S arer G017 Siie ordt
& ST I YEATASAT < I Fo=e 7 Tl g
(6)  SU-FAFTH (4) F T o MeTRT FTd T, TTTEHOT THT HTAT HILRl AT
&7 | TEtt, oad JarfeaT g arer FHET i F9 g Jar & qaty off arfee
2l
(7) == et & & 7€ B of ara % aresE, Jfw G aEETE F am qErEg
FT TG TF AT ATohel ST 7 T TS ATHTT SAGH1LT ¢, AT a8 FAIAT ST ,
(F)  atehaw 300 AT T UHT STaehter 7 ATH IST il AT ITH FT Tahe [
7 ST Ut TRt ® FHATT &1 I SAaah1er il GHIH I 44T | qaATHg
HIAT STTUIT,
Frd T AT FHATLN T AT T AR FT ATH ISTH 61 FAAATT &l
STTCAT g, T UHT STashrer i FHTH HHATL T ATearuar 6 o T g o
TE AT AR

(@)  AFfed® FT H, IH THALT (A T A A7 ST Thar g ST 3aeht
et i ar 12 =7 ARt F sefie aiariog aa99 F s gRi
(srfersmae 300 faeT T T STh ATHT SEaa1er & fo70), |97 gF dafaa
FHATL T ATATT AFHTL % IO ATHT &7 F o arer gy a7 ofF
T STasT, e 918 98 SartegT ar Srus
TR, —2 fafaaw & szed & foru, "garfagty i arira” &1 srfmr
39 A | g 5 &7 #9ar =9 [fAaw & Suas & sqam sfgaftar
FT A I 2T g, AT ag arg e e 39 =9 afqaw & su-fAfem
(1) = T ITfErFeor g Far+=g AT STar g, a7 ag arie e T
FHART = At & su-fAfem (3) ar su-fafaaw (4), et f s
BT, o STl Tr=aT & "ar=gd g gl

Tive anfe #T1 Ay

16.

=4 fafTet & & 12 et oY a1 & aras(E, TTieEer # T F e | aeaa/aree |
FT ATIFT T T FAlee TTTEHTOT G FHATL 6l SR, TTRveror a1 37 fe 97 gu

= % o 3T et 39w 97 O% saeas a0l a@ et QI 7 FT 91l Tt §, JTreenr
BT FHT-T9T 9T JAT-Raiia, aRRaiia gsiar & srar & forg o ST aemm
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Q91 T A

g |

YT FT ATV, TREAT, TR S TS

17.  WITEER0T G0 Y& FHART & (o0 §97 &7 ATHerd UH #1917 SE0 92 3T U &9 § 7@l
STTUATT 3% IHH TeAH VTR T TATH LT ST g

Figar

18.

(2)

(1) e i Far # Gl F=Er fr aiear 39w I H oy 9 U 39 T
Rt g

(F) ST FHETT "t 9T, srfeer st el sfaenREr ar sfgwr gt &

RaT-Ara¥ o AW | A TaraITd 6 ST 9T TR0 § T grav g

AT AT 9% g, AT AT A I 9% AT 99 § Iqh 91 FA T0

FHATRAT & S =49 % J07 39 o7 T2 001 % srqame Hetfa grft;
(@) ST FHATLT TR 9% ST § A grar g i 918 § &1 &9 9
AR T o7 STaT ¢, SH H@6idd 92 a7 IS § Jisar 39 arig o «F
ST STl =g T TR 9% STTEERaor | oITiaet gar o1,
Ford o Tt =7 | artier I I H AT ST SEH FHEET 6 OE °
gatagis 9% [Mah 36T 0T o, 978 S99 § S9eT AT I § 39 U2
H faraet oft Frar &t 2T, T A8 SH UHT €A FAT F AT 9T JqTHT H
FIE AT IHAT TTH 3T 2T
Tfg gfaf=gh 9% FE FHATLT TTEHT A Fa7 § ST 9 F qHIGT HT o371 9047 8,
T ITTEEROT T &7 § UH FHAT & WA AR il STATer H rsdl, TR i Jar &
Tatara v g« graent & forg areeror § 9497 F = § fEr S
Forq o ITAT=F & Tget o |91 § 6F T T AT qaT A i § FiEar § Sged
g1 [T Smom)
Ford foF U FH=Tr @ Wi 7 39 sEty F fow w@ oty (e wre fas,
HATAIRT AT THTH ATH T g) Tl HemTT, TS a8 a19 IH Igl af g &9 & e
THT & AT e ara gl
S safer & 9 FE FHART &7 909 F AGHh19r 9 @l g, I aSdl ® 3297 T
AT ST, St J% T Fer witesRr forfera o o AT, U STashTer A T ad
a7 e w9 ¥ 7g fAeer 7 3 % 3 39 safer v afogar & 397 & forw /gt [ soan;
Forat T afe Frg F=r R Fon & 39T J99 F stawrer 97 g oY IO a9dq o

R T THTOT-957 SEqa FAT §, AT HEH Tl agdr & (o0 &7 aa+ & saahrer i
I At 9 A= T gaT g
TSR BY a9 STIAT ST | AT FHATRAL 0l AT TATE FHIT SEH e 17 arsar

F FH H TIT AU T v fFawor off onfier gy, T91 =0 FHATAT & ai" Tqed
FT
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20.

19.

()

(1) == AfFawt & syadt & i, a9t gerefaat, S99 & fa=sieas (s ag ¥
TAY U I¥ SET) T G9I-907T 9T TR g [giia ffaai & sqaw Bt G
STTOSTT,

Frd o e A=, e fFT o5 77 I & w9 § w7 399 it 497 [ F A 8, TR
F AFET AT T IF U UL TR F forw fa=m o St & o g,

Ford o 7g off T vwdioe gart § reft off I &1 Fe=m, e 99 saeas TR g,
T2 & ATHRT Uz 92 ffaw ey F fow = o S 8 9 81 99ar 81 UH ug e
Rf=ra, ST UF FeieT a9 | IO gt oY e aaw wifear g srfegi~a &
STTUATT, T 10% BT

O forT A= &7 fAamiier adeT ST areTeRTT I FeAr g, et gferar ge
TR g et & STusth) av g1 78 o Suay g & afe v Riear sqaersear,
SAIITHAT AT TRt 17T 1201 & A8l 93T ST 2, 97 32 =4 [af=aw & orefiq e Gef
I TEH T 9T ST FhaT g

THF 1. — gt faaniy geta afafa £ et F araw 9w garefa & o,
T TRIEd U § ST | T ATFHLT 0T 8qT qol gl ST 39 Hiex U2 7 of STgf
H Irg TR (AT 7T B

orsiser 2. =rfxe & ot wg = grRT atesror T T g, s s' are '

TR AT STaT 8, AT a9 3g U< H SH HI8 FHATL | 15T F 4T Hild Hl ghard
Tel g S| stfasraor o o

FY TRt N6 St 9at & forg g $iT T 37 s a7 R STor-

(F)  AFRE & ATAA §: AT, AFAT A ITLHAT,

(@)  Fg-HI FHALL & qIHA | I ST ITLhAT|

TR IZT |, AT IR U FAswfier q<=ta afafa s o0 afffa § argdr

o=t AR TEw Wty g Rgiig aaeq g oY I8 aHfd Tareid & o FH=Tr 6f
fRrTier w3 o forw rerreRTe o1 o ged T 2l

Ford o FwTdwT e F ue ux gEreia & qraor |, giuta # sreger, wrfeeReer @ oy 99vg
AT I AT e QT g

ECIECD]
TF IS | O U § UGIad FHATT F U q9 Hl TATAT TATer 9% TGl ATUIT| T A1 h
FH, T IHHT TG HATTSTTh Al q1aT 74T AT T e sieor | (e fofaa &9 6 Soaa
T ST, 39 39 U § wATAatdd oRAT ST "eRaT g o s€ ared R i o

Ford T T ATy oot T=aT |, UHT TATaqT AR F3 8 9gol UF {Ig T AR Afed &
AT 2
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AT IV
I, W A AT ATH
AT, AT A T AT
21. (1) iEreRer ST T=sT o q9A-auy 9T wg=ret f i afoet 3w oo @y 9w shw 9w
gt wam

(2)  STTErERToT ST T=aT | HHA-HHT 9T FHATAT % FHEAT o [T UHT TISAT0 a9T ThaT §
T UH 37T AT & ThdT g, FOreeht ordt e fafar ag s Raiia sam)

ST T 3T AT A Sl A i <F

22, = ARt o sude % srefie, aae siw 9 FHATET i AT gF 2 | e 0 2, ST 39 "4Tg
T TS FAT o 70 g2 A1 & S| FTHFISIT (G o0l IMAgL I AT [0 ST,
Ford o ST FHAT U WTg AT IHE ATerH THT T ATLTIOT STAHT (THTLTIOT STAHTL o ATATTh)
T T LT 8T, IH U HIg FT 9a9 A AT AU &7 F AT [T 6T g, AR 98 THH [T sAraad
FAT Bl

TS & T (R o (oI WFTAT &l g1 1ohdT ST

23. T UF FHETT A 918 F 39 BE F U a9 ¢ s a8t R Sruw S A1 F e oA
Sf=ra e o AU HAT VI T AT 9% FL AT, T T FoF A7 ISR F 39 Areq qafer i
T T STfereah 7 < faar gn

AT Fdl & GEI
24, 5| aE ¥ FHATY 9T § 71 T, 39 A § 909 3T 97 WA 8 g1 S
TOERAT 1.— 7T FoFeft FH=ATT 7 ITTEReor it &ar § [Aeawriea B Smar g, gerdr Swar g av

AHATT T F HATAGT AT STTAT 8, qT S (HSh1E, FeT AT AT HATHId, ST S TTHeT

L, 6 A | A ST W # gl S|

TTEHIT 2.— HAT & SF FHARL Hl L F ATAA H, G % A o & I T 99 92 81
ST

AT ST T
25. 9 HAA Irgl FHATIT FT (&0 STUIN ST 39 7T 1 G2 FLd & 191k refie A 30 S7 9ot 8

grfagf W=

26. (1) T & QUIRTICTh HHATL STE0T & ST w13 FAT af, (e AT UH FHAT il JATaalT AT
(T arae Fgt AT ST oo S @ear &, S arfeser & & % et § gieai & &G #
FIAT TZAT 8 AT F1F o &A1 | ATATh = FF FAT 92T 2
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FIrat o Teaw ST foReT FHATLN il AAHT 6 & FohT T Hd o T3 JATAAT AT & T
AT STAHTI A T STAATT & THaT 5l

)
ST

U 97 6T 3¢ 3T TRFafaat R T8 qoar har ST, steger g [Agia i

ERREIC

27.

(1) a9 gfg Ja 9 |, da9gig 39 da9AT & g€ 940 9% qTuF e 9¢ e,
ATe A JaT TRATATE I, Frares a1 = 2,

Forad T afafgte o s =T & 9 6, s § arus aaqgig #f arie
AT TIL T TTEHTOT T &AT § QTIHE I ol qTLE o ST 9% Hgiid & ST,

Ford 7 off 3 gt fFeT = i 08 wve  wRfagRs S S & S o
TYAAT TTTRRE0T St &7 8, 3 Frfershor & orfier g1 1 a1 ¥ Areme 9% Ja-gie
ae Rt we F feger @vea & e @ 3q7 & #9607 o adt 2, a7 e dweT &
AN Aty T aRE SRR T qater F g oft @) =, aris 0 FE=arT &
TS ATAF &t 7 3,

F9Uq T2 AT % aqglg BT ATF IH AL H TEeAr A F qToF T fore Arg /Uy
aagfe et 2, Je a8 areqa § BT §F arda i fae =2 En

FIIFIT—HE L T & [T Ig T2 AT ITaT § & da9gig Had SHl Jaaar= §
Toerft fo|H srferaT &7 aaagie e & aie 9% aread § aa9 3 @7 o7, =978 91
H I AT ATTHT H FE AT aiadT ga 2n

(2)  FAUATHT 3¢ IS H FF FIA AT AT F FHART % G I ¥ 39 37 Iz, oo
g FF FT TET E, AT F AqAGTE F forw R Strowm Ay &, 4% 39 I 6 A
T I g1 e a8 F1F Far afe 39 37 U H w1 F & e [ges T R g,
T2 39 = arar U< | | [AT Sromm

(8) ST AT T SATHTLT F I ol AATH FI AAT (a5 o [TT Agl (AT SATUIT, S qF

o Tew wTterspTr forfaa FToTt o AT SHehl STaid 7 <
Ford o AT FE FHART Toeeiga iwer feers & T samor & arg afe

AALTFHATAT o FHTOT ToAT = AT STTFHTT UL ¢, AT AR IAFRET Jqqerag  forg f&aw
FA T SraenTer Y VT Aty ¥ o= Y TFar gl

(4)  Fa9gly AEd FTA i eI TAT TR GIET & SATUsT|
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(5)  fafa=w 87 % refi9 srqemaATcH FATE & ATAITh el off FH=TT fif aaagis
TEl TRl ST TFcT 81 Ja9g e TR 6 g¥ 9T § Jg Tara AT o =& o o917 &
T T ST 2T & ST AT T08 FaeT &l Jaagieg |l o SITua:

Ford T #fe el =T &1 S99 FTdEHar ST arar g, 91 98 39 98T F 9T A
IATG g TT qF qgl o TTUAT T T TeOH TR IH THeH (70 TR THIOT 7 FL G,
T g AT 36 22 I T Foreft FH=T &7 I FTAATAT AT AT I FLA h ATATT &
ST g ST Tge 39 T AN FRAT 097 A7, a7 I Jq99TE § IH TG UX @I AT R
TEAH YTTEERT HeTd He;

Ford 7g ff & 98 T 39 WX 4 AT A8t grn ow 9w 39 Faq Aear #fy 3w 1w
FTHATAT ATLT AT Tt T TS I, T aATT gar 97 & 72 Fohefy ofF Jawgfa 1 yame
TEATIT 951 g

(6) AT IF FHAL, ST HAHT IdTHT 6 HATAH FTqC I TgH TAT &, Al aa4d s
Fd X T aTer Aaeg i &9 FT 9 gl

3y 1 At

28.

(1) STFeraRer ZRT ST foer a7 |raT et & ofefie, "refl i a1 JIieeer § uF I 7 g6
TS H ok FHATT & 909 & | 39 UG % a0 § =] qLg [Heiid %l ST 5 ag 396 T
JqT | FH A Bl

(2) IT9 U= H ST T U, FHAT & aq9 qeH TRl g g 3tEd '  w
Fratta BT sTom

(3)  ITrerE¥or T ST e A7 e Heert % A, 3T U § FA FA & forg [gie AT
= U= 7 3T IT H uerEld U FHAT & 999 SU-fafaaw (4) ® gqre s &t 7 FHuiha
ERES Il

(4) ITT U H T A & (o0 HEe 31 T&r&id 9 FHART FT a9 0= a0 T JL06 o
et T s

(F) TR 9Y 3Td IS § FERF F AT |, FHART & 3¢d IS § 39 &0 92 aa9

e ST M= I § A g aate® 9aq § UE aaddis Sedd ararrd
FTCT A o o TG AT I 31k FU AT =< 2

(@) A FrE AT o i # A FrIRE § A weer B 3 ¥ o e Sae

#1 sTfereraw THT T Aq9 9T TET AT, T 3T US | IHHRT HLATAT o= 36 &L T

et BT sro S A= U= § 39 aredtas aaq | UF aaqagis (F=a I
* STAH qagla & GL1a%) SIEhT TR FIedi+ad 9dqq & aera? AT ITH Sh
FIT N
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Ford Toh o TRr=fd FTEAT Thid &7 81 T Tareid i qiefaat Tar &3 fit
I For Fardt 2f, ar ged IR FHEE 7 999 39 AR F adie
e arer aa9 ¥ 7 [Fgiia T gar g

@M FRTEHFE A AT AT RS g i e g sH sy e H
g fofaT straT 2, @1 37 U= | Seeht fuseElt &a 1 39T aaq e #3 @7
faffaw 27 & o9 37 U= ® Ja9gfg o & sl 3 F O eae | war
ST
FeTq o TR & T2l a1l U | Aqg g AqTHI 1 SATHAH HIAT TF Tgad
e, TE TEIad ATAFTET FT TSIl i TEaias g & TF 99 & iqe qerefq
q g AT T § AT AqTHE-T ATH (SH FRETT AT 37T Iqqg T LIk ST

&t Aty & forw aaag i) M arar 9T, a1 T&r=id are 4 § Jaagie o arra
Tt gRIT 59 T &l UAT AqFAE-T4 AT (HAAT ¢ T

TR IS I Aqg I T HEAT

20.

AfaTa
30.

(1) fEfFEw 27 & ART G 1 a9 = gfaga T9@ 1 @61, 399 I 9% 96red
FraT T FHETT A RU S aaag i FT 9T R

(F)  TREEA-IF U § I aaq7T F ATSFRTH qF TgAT § Tgd, GeleAta
IS | A Al i TG deledtta g9 I H e aaqagis f
SLRLICKANIF
(@  UErEa-IF U § gigefie aaaa & Afawaq 9% Tgad & 9%, deledta
TT # AT Faq gfg A aE qErEfa fit aE § UE a9 S aera
g
Ford T TRrefa-aa I # Figsiier aaaar F dfaFaw a5 ag=- & a7=, U #9Hd § STt
UelesTd SATHT &I ATEATAH Felealiad Hl ARG H TF q9 & Hae [@-Iar=d 92 |
FRETT 9T Y 2g0d Jaqgieg S|l e Jqqq=-T5 aT9 YT g4 arar 9T, ar
TeleaTdIT U § aadg e il qE UH JaqqTH-97T ATH & STTd g %l ariig gl

(1) T FHA, AT FARE 9%, TieaRT & g ®9 § o147 sifeam Jiua
FAT, 3T FTT UHT ATATH IHHT TH T Al g, AT I TEAH YTIAFRTET TGI8 F forw

[enN
@%ﬁll“ld AT g

(2)  FoReT AT =TT, e v a1 sroAT fETe S 39T 8, T S9H uiadd Fie

T ATATT Tl & STUT, ST T T FHAT TTEHT0T A TqE qgl HT aqT o Taad
Freatas g e et | wraer 7§ fRET FHET 1 oA [Farg w0 39 a3 | ahatdd
& AT Al & ST qEAT 7, S st % forw vy R off aRaas f ana 9w

ST
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e V
AAHTLN 3T FIAHT TFIT FA T GHT
ATHTL T THIC
31. (1) == ARt & Suadt & qefie, FEaT o Aeferferd T o srashter & ST g
&

() AT STAFTEN 3T (AT SR fEqeh srarerar;

(@) AT AR

() SETEAAT FAHT AT AT srareprer;

(1) WA sTashTer AT foqed stashter, St oY 7R 2y
(<) STETLTIT STAHTI,

() THEAT ST,

() ALTTT ATHTL,

(&) ST sraeTer, &Y
() F1E =7 fa9r srarshrer oy srfdsreor grar fAfEe e smoy

(2) AR F I Aqd, FHATT FIT 1T T STEH1LT F TR & A, T AT

et 2% w7 foaT s
FITd Toh STHTEITIOT STFAHT F ILH I aa9 <F Agl 2T

AFHTY < & o sAferaa srfeaprdt
32.  STAHIY I il orf<h TeAH Wrreewy # Afga g
ST SAEATHIT HIA AT STAHTL I MY FHATL ol AT FATH ST AR ! THTH FA HT AR

33. (1)  STAFHTET FT ATHIT 6 AT T Al T ST HHaTl

(2) TFET ff TR F AR AT AR w7 AeEd wA w7 ATHET guw
TSR o OTH qI(eTd 8, 3T ST 1 0l qreTiershdl AT TTTEH0r & fgd § UEr
FIAT ATAAF THAT SATUIT, TEAH TIARET SAARTLT TT TT FHAT Bl aT9H AT
AT gl

(3)  FHATL AT TITAFRET T T Fh T AAHI il STATeN THTT g & I AT
T T ATTH T FelT

(4) = GBI # 0w 9§ o797 ey U S & Afawh, J69T 969 g 19w
FHAT o @I § STHT T GigAT THTH 3T STUIAT|
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AT T AT T oI

34, (1)  FHARD % AFH FT IgAT (o 39 Afaq F17F 7| F Ik a18 1 ggar s
faaw g 5w fam 39 &6 % foro Rore o =
(2)  FHATL % FFHe w1 Afaq &7 37 &7 & 2 gger &1 w1 feaq gom o G
FHATL AR | FAled I H1F Al [ H ¢ HAT g

HTHTY F AT R = i SR FT

35.  FHIY UT T F T, FHATL Tl AGHTIT F I 99 HaTe T T §9eh faawor

AT TTIERTET T T&TH FEAT T AT &, Tgol adT0 0 Eeq= § FaaT TRadq &
JH AT TeAw AT &l gHod w7 g

Tt zh AR § sraee orsg T sfSvm FHETH ¥ @A % amrer Rere v
g, S8 o AT Ted (TR AT & a0 FT T &) AT &S <9 (TR AT & arge AT
FTTE E)

T 3 T FAATY A1 fove wratera § RarE w7 3R

36.  SFHILT UT MU FHATLN &, T Th 1o e e Haer T &3 S0, SEF 9% 36T 211 9%
TIH SATAT SR ST A TARTET T STH & g q71d AT

AT THATS Fd FIT AT GHhaT §

37 e iy B oa e ¥, e i RE 9 ofes auy 9 At st

srarenTer T 81, T 9 A9 A1 F Tgol Taeqar THIIS AT GahdT 8, 9 ol a8 AR aread
H FfehedT ST % e 92 = for g1 73w 2

e ¥ el FAAT FT ATHI TRl
38.  TAeaATE T FHAT AT AT FHART, P Gwg Aqam™ATH s FRare ad @l af, &l

STRTET Aol &l ST
AT (AT TR

39. (1) TF FHATT g FetsT a9 § ATHaH q1g (12) FIHFIS QAT T 6 AR EHE STaRTLT
T T A,
oad 7g g T Fre off FHART UF 912 | oer (V) o & 7 a1 7= (05) faA & afers
ATH(ETE TR Al of THaT &,
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Ford 7g AT FF AT AF AT FT AR RAF TAFTT F AT TH qLE A2l ST ST TRAT
o FETeT & Aqutefa #7999 UF 9 § 9y (12) A0 & afess g 9, uHr Rafa #
Sateta T T STt T qTHT STAHTL HIAT ST

(2 ATRTEHF FAAHTI T [T ATREHF AT FT BIZHL TRET 7T THIT 6 TTRTT
& AT SIIST (AT | IT IgA) A5l o1 Tl &l

(3) AR STAHTI ATAL I Yl EAT § T FeAS a9 o [T FHATLL % G
BRSSO ERIIS ILUIE

Ford FoF ST FH=TY a9 F I qaT H onfHe grar g, I Fele a9 % O 9nr -+ forw
ATATA AT I¥ T ATHTL T TFIT ST0ATT;

Ford T8 AT T T A FHATT a9 % I FGT F A7 grar g AT AR & <dT §
ST IET AT AT & ST AT STaah1el (3T g, TV AR STAR1eT Tl FHATS

F GTd § STHT GTHTT A1 § F qATIIora F6aT Srosm, 97 7 39 @1 § & 99
TAHTI IUAH A5l g, AT SH T FRTAT LA H T FHTATOI AT SATUT

(4) TETH YTTEERTL) 0 T TR 6 [T Al HT SATHEHE AGR1L TGl (oI AT ST Fha T
&

Fora T 7fs Rt areatas Fr 8, FHER & O U SqAfd 98e § ST FAT1 999
el g, A1 a8 24 = & ST Teqd YIS Fl I SAqarefd il =T <,

FIOq T T T F&IH IIAhTLr UHT G=AT1 § a0 &0 7R FT 99dT g, (3 98 9q¢ af 4
FHAT O [HFT07 F I % FHILON & O] TTATEAT %0l AT & Al 2ot & 7@l A7)
(5) FAST Y F Aq H ST SAHICA® AAHII Agl (o0dT AT g, ST 50% Fafera
FHATL o ATHTT AT @1 H 797 & s,

Ford T Uar mraert | Rt ofF stor v AsresieTsr ¥ e Sruam

IERLEIEN B EET ]

40. (1) e 39 & < 2 et offt ama & aras(E, sewer fRE wET #r Aefefea
Rafaat & AT A dAahrer T2 FT T 2
(F) ST FHATET AT IHE TRAR AT =T % [T HIET AT A2 GHFHF SHET 2 6
T, FAT-TT TZA o AT T FEA o (o0 7farha AfehTiRat gy wratag
AT T AT T3 S0 377 =9 as7g & F1F & SAquiead Tgar 92|
(@) S FIE FHATT 1 % T AT ATAE T o FHIET I FH1T G2 T 37 7Y 37
TH AT & forw afeshe THTOTTT gl

Ford T Terw aTfsTy AfSsher THIOTYS & MY 9 FHATT &1 & S vl
e seRfeme sraerter Y 3t sty Matia wT o )
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(M) ST FHART, IR T Ggra® 9, g e, TAHT 7 Bt 9w qnTies qeear
TS AT TE 99 F TRt srv T e 7 weeT g, 1 fRet arte forfa 3 sfereror
TSR H | QT g AT SHH 2 ST FAAT Hl QT FIA & (10 SIqATerd LT
EE]

(=) T UHY sETemeer Rataat g e weor Metia S ° et o srwteaw
FAHTI T T ATALTRAT 2N

() IRER RS sttaes Fwear & forw, e swmoresr s we i oad u<-
(i) HfgaT =T
(F)  ARHAT FHELI/ATERMT & forw 14 &=,
(@ 39 R G S G ofT &1 2 a96a e grar & s
(M) SIS FEE/RERT TRE & forg 1 e
(ii) &Y FHAT:
(F T AHEE Ataves & for 6 fae e
(@) T HT ARAT AHER /AT AT ST g1 9% 7 3

g & =7 Su-fAfREw F i =hee o o e srRfeaes s
Tl SR STARTL Hl GISHT el 3TvF FTAHTI & T STIST ST T T 2

TR0 1.—39 IU-FAf=| F g2 () F qefi= e @ swwfeas
FFTHT T Brehe, heft fF Fefew o & fafa=w 39 & su-fAaffaw (1) &
el o AT e fRaE srawTer o7 W Su-fafiww ¥ srefiw fRw ww
faor swewfewen sraarer Y g srafyr et oft Rafa & 45 o=t & sfess
el gritl afe = A= F oefiq sraswrer 37 & g1 srafy 45 a9 7
srfers 21 ATt 8, a7 45 faet & srfarw it seafRafy i srafa v fffaw
49 ¥ I9-FAATw (2) F ITEdl F eI Ao, Aeaeqar, fFaw a7
STHTETIOT STaanTel, TSreeRt Haterd FHATT T A oY 51 39 He Farar
&1, HIHT S|
TSRO 2.—39 IU-FA=| F @2 (F) F qefi= e = swwfeas
FFHTI AT Iewe, AT 39 F Iu-FAF=w (1) F 12f swhfewes srasrrer
A7 = AfFaw F adfim fFow srwfEaes sraarer i AT 9 THE, S
H A AqTel ATASAE GIgAT F AT dqHeT AT FAAT HRfeA®
FFHTET o faeAT | gl [T SATUIAT)
(2) FH T AFAFRATAT T AT IAFIT FT F&HHd & Zara 7, e
gt arfafRam, 2016 ¥ aamw T S=wT RevEar aror F=REt @, B 7
e & S FEEH ¥ ST SrST AT, T A7 FELTAT H AR A9 % o UE
Foier 99 H At ¥ qfdw T G w1 [Fow wfens s@enrer o S '%ar g, &}
FHAT T FAFarar & T e sraegararet * forw sfas  afes = fG= & @y

ATRTERE TAenTer faT ST FohaT &
Ford T =8 Su-Afaad & ofefia @ow srafeas srawrer A7 39 At o7 odf &
T TAT TTTEHTLN T AATALTT Tt o AT R
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Ay wfEATE sraeprer F R grIraT, ST, Srafy T o=y o)

41.

(1)

()

(6)

(7)

T FATLY Fere wfSATS staehter & forg smaee e & forg e g

(F)  wTrerERer it Far § wrh R T s arieeReer § qi=r o i Far @ w2 TOF
FHAT:
Ford T o= A Y FaT T 9 & ug AT FwEArS sraswrer, 3u-fafaay (4) §
f&T U 3Pt & o, UH FHENT F eEEd UY S 3U-EEad (6) F AIET
AHTEH ITTARTOT T erqerT e, faery afifRafaat & w&ha & o1 Fdt 21

(@) FE AT FHATT THC0T § 97 TH0T F qrao[@ T STTHTT F TFIIT
T 9% TI9T FIEATS STaehrer of Tl gl

T | FHAR IT-TAFIH (6) F ATHAT SATHIGT TTIEHIOT &l T IHid & a7 &9

FISATS ATHTI T Tl ST

o TS sraater I FHATAT T AT AT

(F) ST e FrEEAT a1 Jive F o7 Fraer § #4937 1 8,

(@) e Far atee W 0 8 & 3 W gt T g;

@@ e feg aqemEaTEE FRare Jedqrad g A7 dfed g, 1 S |t 8, e o
FHATY aTiier & foren feg Ty afseront a7 5@ f@fer sade srfessor &
FATE I H &,

(%) e e T

(F) Tt T it & o arer, ST o FEATRET F q9T-9T 9% Fq1ET ST 96T 2l

ST-fAfHT\ (1) F e 9 FHARL, ATQr-M9qT, T9aa 987 AT gTar digd Tars @

T@IT & forg, ar &= 77 onfia aRa™ & "Jeedl F ey g 9Y fFaw #w#iArs

FFHTI o T SArere FT ThaT 2

f3rere wfEATS srarerter T FAT F O &7 99 F qferw At < A7 Fehdt $fiw a9 §F v 9w

FH T FH A HTg F o0 A ST Tl T 2

frere FwfEAT sraawrer i T, deiEa 3 9o  ewet F Faw o [ grft, S

TTH A ATFLTRATH, FTARTL AR T FHILOT AT TAF —JIF ATAAL 6 O 6 G-

AT 3= 0N 9 97 F:ah

=4 fafaaei & et o a9 % amEsE, I 9 ST S99 I F FHA1E & o @

FHISATS SATRTLT Tl HEAFIAT I ATAT TR I TAART T AT QORISR TEET g

gt g FHATT FF T @I ¢, 3T 7T ATl |, 39 F9RT &7 T937 F1awr Aers

BT STET o FEAT F74 FT 2T 2

ooy FEATE sraenrer ¥ HTAT o+ od =7 daLg g

(®)  THET G AETE AT 0¥ 9Aed § forw o =T o= * am % far f{er

aa, Tiete i 7T Ad g
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TIHFYT.- T GUE & 3297 & foru, e st=w ¥ T o e i,
faferea agrar [fer & e, fe-aifordt Fferar o, 95 svads, v arfts
TATEST ST QTR gl
(@) T FEATE saeter U% AT FHATL Tl AT T (3T AT SE™ &9, Ii
FTE BT, TEF T ATETE AT, STAT T ATHAT 2T, o T AqAfd SR
(M U= T ST I FUL F FHATAL T AT FHSATS staahrer & o0 swerad, srashrer
A T AE H FH H FH &I 978 T TEqd FAT g, 3 9 FA4T g8t #,

AT A T AT F FH H FH Uk Hg T9 Teqd FLAT g
Ford % gt 3 arer ey F 99 w9 amet § 39 @ve # 941 T
FFfS o Zrer & T TR ZIT

() AT FHEATS sEawter A T qTAAT d AUET FA F U, 74T F W Tw et
&I {7 ST

(v) Tororw wfeare srasrer et off gt Aoft it 7= g2 gisal o e 3w far e
STT HHAT g 3T 3H ATREH Tahrer, AT srhfeas srashmer, FEANR T2 9607

F ool AT ArRfEaE srawter ST A9 stasrer v wrewe Rt oft gofy F
STFHTT o AT HATII AT ST T T

(=) TATATALOT, TR AT T F g9+ & forw fFaw Fwfears sraswrer /gt far
ST

(@)  FE FEEET ST (GAT FEATS SR F DT AN THL AT FA S
AT oL TTIEEHIT 0l FAT FISAT &, IH TTTAHIT I AT a1 Z T,
ST =9 fAfRawi & sqE Tifed & 997 % U 9 awqatas 9aqd & avEs
g

() ST FHATE 9T FHEATS sraehter o ST AT UH AT F 978 1A I Al F
T Y F HIAT AR THL AT Fqrogh qaTgia dawd JTEHTor i e
TIEAT &, I ATTAFHTOT T I (L F TTAT AT FHAT ST ST U ST
o I IO STET 9T 37 e a1 & di a2 &1 T of:
IO Toh TAT WTTEHTLT AT TAH( 6 qTE, AGLTH Fearael q1ed], = oY

TTFERTOT o T=rfehcaT STTERTET o STHTOTOS o ST 9%, 99 FHATR! § 36 1L
FT FGAT AT T ST qFdT g AT (9T T192q F F0 7 A9 wears
STaenRTeT o 21 3% S9 FI0T § &1 9% 9799 dled § 99 &,
Ford ag ot T gt wrfaeeor &1 fher sfesr Suesd 7 21, g ae%
TR F A & Aeqeia, el TRmeepa fafheas HT TS T 6
T ST JRaT €
Forq g AT o Her wfaeerd, afe Sedt wwE, av Arhn 6 3w Meiha
FA 6 forw wareey farfaat &t AT it ST F &g A ale F7 T57 FT
AT 2

() =T T8 91T ATaT ¢ FoF FHART U SE1er & a9 Jodef AT 90 ® o
TRt =ATITE, AR, SATI AT =799 § o€ 8, a7 e 3oy wisars
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FFHTET T AT FT THRAT g, FHATL T ATIH AT THAT g 3T ATHA H 3=
FILATS T THhaT Bl
() afesar & 32eT | A9 wATS sraspter v qar wafer F ¢ a7 AT st
() = safer % oo e wEare staawrer o mm g, s+ safa 3 oo =
F TS | TS AT AR TG SITST AT
(@) 9w wEATS staawrer & srafar 3 e, FE=T G oft s, srererd T '
i qeare a1 U £ BT v wrdarer, Sar off amer g, # aneft
Y H IUTEAT T/, 2 38 AT S FEww s\t o srowm
TTETOT ST
42. (1)  FHATY ¥4T % g€ 99 & o0 30 T o ATHFT 197 7 ATAHRTET R, AT

T STHT sTa1er 300 T & srfers 71 a1 Jhar|
(2) UHT STAHI FHATL 6 AT TR0 GTd § gL a9 1 0 37 1 TFeay &l

THTET SATLT 9% STHT AT ST, S8eh forw d=Imay 1T 7 T 2% 6 Hel+ il ¥aT & Jaof
15 T2 =7 SraeRTer ST SO
(3) T et FH=IT & =@ & 286 o a1 399 A(fds A= Saa1er ST g, af 8¢
THTET & A | (1 39759 a7 1 TFea< &) 15 &7 F amre= g FHAT % A
ATHT ATHI GTd § SET ST 2698 918 30 fHdaw a1 31 A19 & 997 g1 a1 6
I T ST 3 T oI 70 JTHTT STahter 8T @Td & I ST
Forq T Ffe = w0 qmTr sEerer 15 & & #9726, a1 997 go Aaeter 59
THTET o T § AT A1 GTd | AT F2 3T ST (Afh et ST staawrer 300
fam & srferes =t g =fR);
Ford 7g AT T FH=TT #7130 Frda< a7 31 979 & T8l SO AT AT HI AT
FLATAT 3T AT AT, FFit 300 fa & srferew sraeprer 30 fodae 471 31 A (ST AT
HTHAT ET) &l THIH g1 ST
(4) T TS FHATL ATHETE STTRTET (TR T STTRTET) F SATATR el 3T TG FT STaehrer

T ATATE B8 (06) HTg | AT THT T L@l &, T ISH ATHI FTH9 gl (HWT ST qfS File

FHATL T TR | ®2 (06) WTg | F7 THF % F4 FLAT g, a1 39 °1d § g€ g (1) e
FT 2T F o0 Ua &7 &7 AT AFH1T SET ST
FTIFR— Tt T €3 FT g F & o 7g 9 o3 S1ar § o a8 staawrer it T0ET 27

X AT & o7 22 (2.5) o &t a2 7 &Y |18 & T Be0 & 9\ # g€ @ (1) &7 & =
¥ forw u (1) f&e v a2 & Ay s

(5) HTHTT Sa1er & faat & e, afe T argr o= =21 3o o1fd gf, &7 @1 &7 97 S[ro
e =t 7 ser o & &9 21, 97 38 | for Srowm)

(6)  ToRET FHAT FT U 9 ® 97+ (05) &7 & FF T G STTFH1eT oA 6T FATATS Tl g,
Ford T FHAT 97 (05) &7 & FF T ATHT TARIT o TRl g T SHF GTd § IqAT AR eHH
FTFHTI 7 2
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(7)  TI9 UTIEERTEY T TTHTT 190 F (oI Saas s q1¥ 9% STah1el o it aireg & Us5g

& uger o ST =R ml
(8)  TTHTT TAHTET UL TE ATl HHATL ol STARTET F I HAT ATAT A+ THAT

TTATT STFRTLT HT THTHT

43. (1)  TRET FHART FT L Foe 99 H UF a1 7 F 7 < (10) & s srfers @ arfaes
T (30) T3 F ATHT AAHTL & THEHLT 6l SATHATT T ST TRAT &, T T AHE LT F q1F AT
I G | FH T HF UH AT A6 (180) & A7 I AT 7 ATHT TAHT AT T2AT ATMQ U,
Forq T 3T FHATRAT & ATHA § i+ IS F H AT Tg-H14 FHATL % q1< G "Il AT 6 ATETT
o TTARToT T EaT § FANTE U0 6T 8 ST [Sreht Fo1 94 os (8) W & 7fere: g, U AT oTed’
(180) fae & =T AW sraahter 7e+ (90) fae 7T STUm

(2)  =fT wterEwer £ a7 F T G FEAET A 9T g A g AT F AT 39
THTOTI ST il "aT & o0 9@ q¥g 3T g9 & o stem =i &2 337 Smar g, a1 a9
TTTErRTT 39 FHATT (AT T % ATHA § IHh HIAAT SALARIAT) &I, AT T HAT F TTWT
HITUT g T AE 9% IHh G H a9 g0 T TAHTI F a7a¥ 7ha 19T < Tl 8,

(3)  WIfEETT & wE FHARS, ST =39 At F GFfFaw 12 F su-faffaw (1) % g
TRt T 2 & g, AFaE 14 % i |81 Tied T3 T491 § A9 Jqv 8, SH AR 6

TG 9T 39 @I H ATA aramor saanrer it et stater & o awarmeor $ SqAfd &t S
AT §, T Tg ATAHAT q1= (05) AT F ATLTIT STGH1T T &l

Ford o == faffat % AR 12 % sa-fRfe (2) % sefta afefar o ww $i ord 39w
T AN Aol (T S T IS/AqTHE & THY S/ | Tared ha1 T47 § $li¥ ag Taier 9
2l

FETEIAT AR

44, (1)  FHAT & T yHTTT e uw, #49T ¥ g7 av F o e (20) R firaw
H EAEIAT AAFHT TR, ST IET LT TAT AT o I ATAFAH T &7 AT (540)
T o BT e €
Fora T Tt wtereor & B # siaeds T80aAT S0, a1 SATai<h SIATT 6l saenrer &F ST
TRl 8
Ford Ag AT Toh sTeaearar sraepter i (03) fa & stfae 7 gr, ar fercar swmorasr e
T ARME Tal (&3 ST
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(2)

()

(6)

FEAEIAT STARTL ATH AT T AT Fa 9T ZI;
Ford o S 8= 7 9 ¥ F9 9 a9 i 797 T F2 A 2, S Iqh Ay 9T, T

AT AT F I, ATAFHAR 2T 7 qa¢ (270) AT TF TO0 aa9 9¢ AETeqaqr Aqa7e o

T SATATT &1 ST qHAT & AT UHT FTHTLT T I AEAEAAT ATHL AT @I | forg 17
STAHTET T HIAT F TEAT & (AT SO

U AqT TT SAEAEAAT AAH Hael i a9 i HaT T g & 918 @i THeET, O I8 8 &

Tfe TRt FHATL T TTTeEor § #eft ol J7 AT & qreq® | =ah B6ar g, ar
Y T AT AT T HAT T FXA o A% g IO AdqT 6 AT TEAETAT SAFFH1eT o

TH qCg AT AEAEAT TAHTT FHATL oF AEAETAT AAHTL AT G H g a9 1 3T AT
1 T AT FHTRT AT IT STHT T SATUIT| T ATHT9T FHART FIRT AT T2 22 28 (06)
HTE T T4t  forw &= (10) fam it 32 & ST gl
FEFEIAT TaRTer e fae % forw /gt fam srowm)

FHAT HAT % T a9 § SHT [0 T SAATAH AEqAdqT TAHIL HT ATH hae qeH

TTTERTLT T STHTT | &f IST T

LR EEIN

(1) AT FHART & X Ja9 & 919 UF 9% § dawhaq 180 & aF i wgfa
saeRTer oo ST FRar g1 T "aET Saty % I I8 At 360 A | At a9t ar
AT

(2) AT I=WET AT FATH AT AIGAT FHATT ST A9 /7 975 (360) o=t it
T /T F Ha 19 (20) AT (I § g qiga) & A8 qa97 % o ywqgia s
T ITAT FT ThaT 2|

(3) AT wfed e & qrer ®, i swmores feem v, wiger sH=ERt i
SEHT T FAT F A AT (45) At & srfern Y srashrer At &F S FRAT g, S A
|1 113 (360) AT i1 gt e & fiaw 21

(4) TETH T AigAT HHATL I T STARII % T AT IHh ST Y@l < Fhe T

AT o177 T2 AT ATH1 T FHAT 7, Al THF 0 g0y F @1 swaeT=w AfHear gwwor=
Ty T ST 8l

(5) U Sifas ATAT e &1 | FH ST g 8, S AN FIAAT THAT 6 G987 | 9g
T S faeardt §, 39 THid Saanter & o |1 918 (360) &7 Ft For =91 & Haw v |1
ST (180) TaeAT 7 FTer T8 & forT Y Tashrer a1 ST #ehd T g
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TSRO 1.— FTTor et digar, 2020 FF &m=T 2(13) H “FHiert qar w7 Sfaw
AT F w9 § gfeariod Brar @ 8, S o B i Gl gad wiger F awto #
TATUTIT FATHT T FT G HTAT 2

TOERuT 2. —= o 3u-fafaaw & szed  forw, ywf staswrer i srarfer &t oMt 99 aE &
&1 STustt, o f& ag 1 geror Stfask grar v |97 ST 2

(6) [ | FHF ST agi aTel AlgaT FHATT &, AR (&S F FTqET TF a9 F 7 N & a7
T MR A 9T, T ATH19T F FoF o1 |7 q715 (360) &A1 o fiaw v &7 =it (180) faAr &

sty % o Il sraehTer, 39 g & Sa 9y T S0 39 [>T TAT 8, TeAH TTTErHTLT FIeT 7
T 3 TZUT TG AT IS AT TEqTAS Teqd Fe a7 ST 76T B

faqe sraerer

46.

(1) B9 FHAN (Sfaw fOar), e & F 570 SifEq a9 g, 7 36 960 & 99 F S &
q9T, g7 9 # o 95g (15) f&At & q97 % forg, yqia ¥ 4ag &7 g & 9 yqfa it aria &
=g (06) ATE TF = 90 & forw fuqea staswrer f&am ST a&har &;

FT Toh TeTH TTTARTET T T ATTIAFHAT o FILIT TR & I o6 0T § &1 & Tahd T gl

(2) T FHART (E o arer faar), [ a1 F #7 Sifaq ag ¢, oY SET 98 #rgeAr
TTRAT & ATeAH § TRET ag F7 TE o g, 1 AT e 9 i aiE § 18 (06) 978 & WA gr ayg
¥ forw dwg (15) foet o @w % forg fogea sraraer o <t aehar €;

[2(F) I« T2T FHART a7 F FH a9 g A¥ g GUEET 6 TRomHeasT Oqr 941 8, a1 39 ag

T G (A & g ATg & WY dxg (&7 1 fUqea sraanmer ot w&= fo7ar ST aardr 1)
Ford o T T ATTITHAT 6 FTLOT TETH TTIAHTLT FAAHTL LE Bl il A4S H Sl < Tl T 2l

(3) Toqgea STaaTer o GIT, FHATL T STARTLT A (AT STTUIAT|

(4) TIgea STaFT T ATHEHF SAFR1LT ST [AAT ATRETE AT o ATATH bt T aE
#T STARTET * AT FATHIT AT ST Tl T
(5) FHAT, 39-FAF=w (1) 3% (2), S=T fF ATHET g1, § 9470 0 TRT 997 F S0, TH

T H I T ST HT START FH4TT,

Frd 1o TOqea 7Tl | ATIH FATT T FHATLN T TF AT H T T4 A1l A shl STaThmar
R T 2R

TEeAT AT

47.

(1) TEeAT TAH I FHATL HI &1 ST THdT g ST I FHT FHl Fd 0T F1E AT AT 3,
39 q97 & forw e o arfesreor % ~ferar afgawrt § = & 3 g9 F fore sraerer &
ATTTF FATAT B

Fora T AT ITferReor &1 ffehcaT sTfeaTT =M 7 g1, a1 a9 Ty 6 9qfe & oTeqei,
et Toredra ifehe & ST fora ST 946t 2

(2) AT TAHII I FHAT &l A AT T ThaT g, SHHT TEHIT F qEhiT Fwd 5
Toetorer § JTA1/Fd e T U AT g1 ATl §, TG [ =1 | 31 g1 & (o0 19T i aeqh
STATEr T TTTErheoT o TorfehcaT STTEERTT AT TSTEeiahd (o fehc® ZI<T STHTIUIT [T 3T 2T

(3) TEAH AT, FHAT 0l =1 9%, T=ToheaT SHIOT & I 39 999 & o0 39 37

TRt T T a9 T GEFd AT < qHhAT g AT T AT Hea1eha geedAT STawer & qAT §
IqT I STARTL T SITLT TG %l TR AT < Fha T gl
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(4) AT % FHILOT ATHYT IT L@ AT FHATL &I, ATH1T F Tgod A< {Ig o (o0 9
AR T I AT o I AAq THAT 3 AT FHT % o0 e aa+ fHemm

UTYTYT STFhTA

48.

(1) TRt =TT &1 U a1 H 90 faat & arfere ofiw @ a7 % 2 360 faat & srferss =1
STETLTI STAFHTET Al (&AT ST TRdT| T ATRTT T TTIT ST ThaT § ST SHF T Fl AT TTRT
AT T ET 3T IH! HAT ol A T I@d gU, TETH TTEHET HI Feqeqdr a7 FOw sraapmer a7
3t 7 &

(2)  wery yrfersT et =T i (e arer TRt o et T SraehTer 3 | AT 39 a1
SFHTLTIO STAHRTLT T TRAT g1 AT I, 9 [T sTashrer F squieard wea & safer v off e
AT & STHTTIT TTHTA § Fa TohaT gl

(3) FHTETIOT AT ¥ (e F T FHAT FT Fle qa fT T97 Tai TR & =9
saeRTer # AT AT 96T qa9g e (Fa9 gtx) & o Tgi [Er Srowm;

AR AT AT ITTAFRTET 0 919 & Hq gl o TaH1T FEaeqql AT FHATLN & (HF07 & d1g< 6l
forelt sramemor ot & wreor o = o, ar 9g su-fafaew (1) § Tars 1€ /T F Afgw
FHTETIOT ATHTT T ThadT g 3T T2 oft aer T aehar 8 & Ut sraarer 7 srafdr v aqgfs *
fer freT s

AW sraeTer

49.

(1)  ToT FH=TT &7 SEar I 4T & 0 WS w6 w360 &A1 & stfers w e
FAHTI AT AT ST T T,

9T Ag Toh AT sTaahrer Al QAT ST 9dT §, T(Q FHAT & T TIHT TaH1er a9 Fame ¢;

Ford 7g AT o Ffe FH=rT et Ut ST & fifEd g Sres o & 9= &t saeaehar g e
I ITE HIS TATT AR AT AEAEAAT ATH AT Tal g A ag ThT 7T TR FT AAHTD

o forT o Y 2, v 3% fA9r erashrer R o whar

O ATAh Ford 7g off & afe =T won & srfafes BT st ot & forere srarerrer foam
STTAT &, 7 3 STATe &l Aqg T ¥ ASAT & [oIT qgl [=T SITU

(2) T3 S FHAT FIEEM & HILOT ST & AqIRAT TgaT g, T TeAHT IR FHATT %
FY UT, ATAF & Aferw 90 AT T i VY sTuieartar =1 |18, FTEaear AT [F9w sraawrer &
& H {F THaT &, T UHT AR 34T TS Haei F 91 2

FreiFeor | — Rt Y TR ¥ Hag T g% A o for, ag v et srar g 6 zw sw-Rftem w
Fef1e frer sraeprer qa ot foraT ST @eraT 8 S AT aehTer e Y arear 2

o O

(3)  TarerT sraenTer S (1/2) AAHTIA-IAA I¥ F&AT SATUAT; reaer it Aoy weedipia 7 e Fi
Rafa ¥, 3g 918 978 T TeTH US-ATATE (1/4) SATHRTT-aa9 9 FT 337 S
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FERTIAT ST
50. (1)  3Teed, TTARTOT o QUIGTIcTs HHATL Hl Faterd sl | AT 3T HIT Hl Sga< a-drT %

51.

29T H, T HAT TS o I SATHhad Ared (24) A T AT ATH1LT HEATHd HL G5 G,
Frd o FrS ofF quisrTiorsd FHATE STeea Saa1er I &7 U7 781 g7 ST ah {3 IH JTTErheor
H H T FH AT (3) T T TG AT T T FL AT,

Frq o UH STee o SAF1T FT 377 KT Al GISAT F AT SIST ST T g, ATh 9O T2 & [
Fafaa =2 & squfeafa i o smafer, B s T 7 sTarer (SETEmr SR w7 GIEET)

F T ST T, A (28) HIE T ATeF A2l gl AT

(2)  ALIAT FAAHIA T AT JUIRTITER HHATL I TATHd TETAT TR THIT g & q1F
fafera srafer a6 sTresReor it & F33 & o0 aive 9T 98 9T 2|

FIAWTL TZUT GHY A S99 F 12 qTHA

(1) 5 Tt FHAT AT S0 HISET qATdt arel #20 & Rt o &g a2 7T St g,
T TEAT VTR IH FTIATE TS0 THT T T g

(2) AL TSAT F TAHIRE 9% TR0 § oA g arel ATARTAT 1 €T FEA T80
THT T BT (T, ST STTERT0T o Hefad §9ed & dr= et qgafa & Faifa et s
fafast % srgEm g

(3) FHAT &l AT ATAT FANE G201 07T 91 (7) AT | it ag1 g, T899 a0
T R TRa |Tem & S JTeT ATAT /7 G807 A7 T8l g

(4) FTAATT T THT AT Rt g g0, o G F6H=10 #7396 [0 &8 F 79 F
<6 o SITar 7, 39 & &1 anieer @ AT ST, $i7 39 QT & a1 ST arel arastia e giedl
T FTHATT T FHT | QT T ST

FTHFTT — et ff T38 & Hag &l I FA & (o0 Ig T 77 S1am € & T 9% § e |
H<h I ATl fae T FTAATE T2 a6 it [t 6 forg 78t Rer srowm)

(5) Ol TS AT qATdT ATel TAT9 § FIANE T Th g 6l aE T 90§05 AT qo1at
AT T 9¢ RATE F3A &7 TG & o9 T2 aTel GIgAT H FAA TS0 9T HT ZEdT 71
ST

(6) ST ToReT FHATLT & HEATAT T g § Fls qadd qgl g, I FIAATT T q9T q51 31
ST

FIOT UH HIHAT |, FIAATT F {h g1 3T FEAFE TS FLA Al JIE a6 S TE arel Tohelt A
FAHTI T FTHATT T THT T ZEAT ATHT SATUATI

(7)  FTATT TZOT THA o ICH FHATL HT Id9 A 9, I (0gel 92 9 W a1 aa+ i
A o FLEL g
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(@) S AATEATHE ITEAFRET forfed =7 & a5 Fron § 9q g 5 =9 At § qare
TR F ST AT I d €T F ATAGNF gl &, T

() ST AW Wi " 21 % e i qrear F B ', =9 At § qare 1€ afw g w7
oft ST AT I AR 8,
TV SALTEATHE TR A il TRl 9% A= T 9T g 3T 39 9% 3=
A T T &

Ford T @< (F) F A TR aToer § oeer I e § 9gl, FHAT I J&qrad e
I SIAT 987 L@ T A9 T SI7 JhaT g
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TAX TISAT T A T FfARTRar & g2 [Fffgw

94,

(1) = et FE=r 6 qErd BT gae wteseer (B 33 f[fREs § 'Saw o= aren
ITFARTOr" g7 AT ) T & SATAT 8, T SUTT A Aol ATIAFTOT F IT6 39 FHATT &l A fad

T o TorT RRe F AT TTTEReer it orfhat g oY 39 (&g AqmaaTHs HIAaTel LT
F forT srqermaaTeaRs ITfarRTe v erfxpat giv:

FITT o SLTT A FTAT ATFAFTOT T 39 WTieraeor a7 (o =0 fAfF=m § "Har 3 arer siesor
Fgl ST S9 qRfEAfaat & aw # ga &9 e 0 #H=n & FodfEg &7 91
AATEATHF FTAATET F, STET AT HTHAT BT, FIF T 9T faam rm)

(2) FHAT % fareg it T SrqemaeTH® FTIATEr F TR F 3@ gu-
(F) T I o Aol JTfawr it 77 g & F0=nt 9w &fq=w 87 & su-fafaaw
(1) % @< (F) F IT-T@< (i) ¥ (v) § qqT5 T2 FE AT TS AT AR, TV T8
AT I ATl ISR | TXHL LA o ATE, ST 9g AF9AT THA, Q9T T qha T

g
Frq o TUTT 7 7ol TTTAFLOT T AT 7 Tl TITEFIT F S T § IFq<

I U, FHATL T FATE HAT & qTel TTTEIHT0T Rl AT HIT & SATUT;

(@) T I o ATl ATTE0r hf 7 g & Fr=r o Afqem 87 & su-fafaaw
(1) F @< (@) * IT-EE (i) & (V) § aqT T HIZ AT TS AT ALY, T a2
ST HATU HAT I ATl ATTAHIOT T AT HT ST 3 IH 1A T HAATET 00
ST HSMIT 3T I 18 HaT & ATl VT, T a8 AT S
TIEFRT g, a1 S9 9¢ UH Q9 @ Fhal g S SH E9dq® o, q7, q(< 98

ALTHATHT ITIAFET TRl &, AT HIAA I ALTHATHS ATIAFHILT T HT AT
ST /T 92 TAT-AELTF AT T
ad Tg g o AT W o Q9T INT FAA ¥ g, SAATHATHS IR &l

= 89 & Iu-fafa=w (3) & Ul T I FLAT gl

FIHTFIT - ATATHATHS ITTAFRTET TH GUS & T, JLTT o ATl TTTEHI0T FIT
IH TS T AT & RFIE 6 MR 92, 7 AHI7 88 F A8 aeds a0z S
U AT T ST FTA F 1%, <90 < ThadT 2l

7T FSAT e ¥ IR forg o srfarsiRat & gerer ¥ Sueer

95.

(1) ST et UF FHART & (awg Mea & sraer AT Srar g a1 Semadrcs wradarar s
STt & St = frft ster g & sam A T €, 97 5| ST i 910 ST I AT HeT
(R =9 RATH § 0T "SS9 3 a1 IR gl TAT §) A d 39 TRieffaal & ar §
g BT SToam s 0T FHART R Aefad FEAT T AqemEaTHd wraarel, SEr ot
HITAT T, & & T2

(2) FHART F fAwg &7 TS AqTHATHS FAATel & MUl F @d gU, AT ATATAATHT
TrereRT<T i T g % 5| ww Ry 87 F su-fEfhaw (1) T gve (%) F 39-gve (i) 7 (v) § Tqrs
TS FTs oft TS TWE AT AR, 9T a8 U I AT TTEH0T T I=RHT FT o a7, A T2
U 1T ITIRA T qhaT g ST a8 a9TF THE -
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oI Tg g T3 I o ATer TTFEHTOT T ILTT I AT JATEHLOT F = T § T g1 ¥
feurfa &, = it FaTelt 1 3T 37 AT WTfArw<or it aro| /i = s,

TfT SqamATES IRy i 7 g & F+H=rr o2 @fHw 87 % su-fafFem (1) % ave
(@) F IT-GUE () F (v) | TS TE IS AT AT TS AT AR, AT T2 TH FAAREY i

AT T JUTT < AT TTIEHLIT T ATIH T T S T 6T FTAATET S TS 7T qTrh
TG ATTITAF THA ST T FLATS HT 6|

3 sraer o faeg s srdfter T8 S aedt

96. = reATH § & L FREfy oft A F Aras(g, T ey w1 srfier AE A ST He-
() TFErsReoT gTer aTie s oft siar;

(@) AEaT & AR A BIEHL, AATEATHT FEATR! 6 SqH Haer< § Tgraar Hid ara
S ATIA AT AT THRATHS T,
@@ ey 88 F srefi| St o ST ST STTERT<Y gIT 9T T smaen
T ATeer o faeg e &t < gt &

97. fafa=w 96 F U=yl & A, g F=AT Foferfea ot a1 &t & e # fGeg oo #<

TRt &, S -

(F) AW 86 F srefie ST AT AT |THAT AT ReAa FT e,

(@) e 87 # MAfde FrE afed e araT saer, 9T a8 AqTEATH TSR ZIRT STy
o st gv A Y srfiefier = qedteror rfersrrdT g,

@M Tty 87 % srefiw wmmo U Rl d2 T ST AT s,

()  TAT A< SAl-
(i) Rt = aaeta g AT o 9w, s, Yo (@t g 2, 71 dar i

S STAT & I FT=q FLar g AT IHAT g o forw 397 gfads Far g; a1

(i) T Tt fofFam am 99=Ta & STl S SATEAT Il T & (o0 FedT &

()  UHET A9q-

(i) ST 39 "TRIATUHT 9T (FAAT TAY) T FT H FqT g 6 e 9 I & qd7-
AT (time-scale) H "TIHRfATHT I 9¥ T ¢;

(i) ST 3° 3 °AT, UT AT I I 1T Fd T9T, T 6 (Rl T FHI0T o, [H=eft &aT,
U< AT I I ATIH HAT 8;

(iiiy ST Yo (FfS AL B) FT FF FLAT g AT UhdT g, 7 BT F qefiT 385 e
ATer Afershere For (AT 1€ 2) A A e g
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(iv) < fAeras & srater & forg, = s& srafa & foro st 39 fAstes 3 srefie wmar Stmar
g, a1 39 FY e & fore 5@ fRw S arer Rt siie o 9=t & fReifa
FAT 8

(@)  IHh A T ATl TR FLA ATAT Q9T —
(i) fetas &t srafa & foro, o
(i)  FET § FewEE, gErn S A1 AfFEr darfaghr f a7, 17 et 34\, U=,
g, THT-GT AT 499 % GuT-A19 § e 9207 9% gera=ta (reduction) &t ardra
H, ST TAT, IS AT 9E UT FGTAT %0l AT T il STate & o, AT

() I8 it wwar & Fr 39+ [ea & a9, 91 396t Ao, gar S, sfeard
TaTHgta, a7 FM=etl "46T, I, T, Ia99T9 T Ja99T9 & (HEr TS 98 997 STl
TG H < IH! 94T, IS AT TIEe T TgTeAT a0l ATLE qeh hl AT il TRl AT I29T
fore st a7 f3are € safer qraT stroa A g

TSR - 79 fafaem §-

(i) FHATLN 9168 § dg ATk AT TR § ST ATTEHT0T sl a7 | q51 W@l &,
(ii) T oreg H AT AT Tfafih Yo, U=t T Harg i & 2 o AT 9THe 2|

rfiefiT wTfaeeT

98. (1) &2 ofr 8=, S ag st oft arfaer & S s arfdeor £ & § 9868 8, [ 97
H Fqre U Ty A7 TRt off sraer % fAeg srdfier T At g1 I8 I JTTAeRoT o OTH shi SITus
TfT STeqeT AT TTAHTLT & TTIHTOT F TeqeT AT QUIhTioldh Taeq & U, T[S HAHRET Ha9h

AT TTTAFRIT 3, 3T FaATerd HIARET (Faereh & 909, O g9 7191 #)
(2) u-RafFEwE (1) § & € G §F 919 F arEsE

() faffaw 92 F srefim f 7 dgr FEEr #§ fRu v smeer F g adier 3w

ATERTEY & 9T FT SATOAT forEer srefi|r ag At € 1 Far g S 359
FHATET & ToIT SqemaATHS ATAFTET F AT 9T F1T T RBT 8.
Fordt o STet UAT ATAFTET 39 FHAT & dag H ATTArwor o orefie g1 foreres forw
ITERTOT STV A ATAT SATEHTLT &, AT AT TTTEHIOT o TTR T STTUI
(@) gl ag Aw SEw areer 7T o (e+ Gwg orfie it 51 =1 8), Tu+T a1 &
AgRe a7 foFeT o/ F0T | 39 Seer & dae | AdId AT arar ATaRET a9
STAT 8, T UH e9T o faeg ordier I ATy & T il STusit foree oTefiq ag
<k ®HTer w1 Fam gl
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Irdter i aug-daT

99.  =H AT % qefiw Y et off srfrer o2 a9 qek e 92t o stroe st @ & ag srher
39 aE F Garetie faet F fiqe 7 & oo S arie #v srdier w5 arer iy sraer i iy v g
Ford T srdietra wfererd Ratia awr & 9 ff s W feR f aFar g, AR ag @ aa a
T B T o F3 a1 o O] THT 9 AA T HTA H7 3T FTET AT

FHA T T i Fwg-aeg

100. (1)  THIST A ATAT L AR AT H ST I AT & AT FHLT|
(2)  srfier 3| At % O S B STot e are e # & At 8, 37 e
FLA FATAT IH ATTFRT A7 AT U gy Gor @ sneer B on; s'w afis § 3 o+t
AFTF ATd S T ATHA g O 9T o fier iz JTeT AT F:3aT 8, 3 IaH Fe
FTHTASTHS IT =T AT A5l (T, 3T a8 (0 3T § T R
(3)  Form wferEweor 7 ag swaer fRam o R feg srfier & w2 8, ag srfier it wfa e o,

famr et smmaeTs 0 #F =i srfistrg urfaeror | BT e &1 saw fBRo faaT, o'
et 1 g feoqfora siie gataa Rerte & arer srfietta srfersror 1 aori

et ax fa=e

101. (1) <= ¥ s & fAeg orfier & amoer ®, srfiefi=r yrfersror = arq ¥ fF=mw w3 &
= 86 = ITadl oY AT i TReATaal & I@d gu, e 7 saer 9@t g a7 7al, i< It
& SATETT AT T TP FAM AT IH T F:2
(2 AT 87 & gars we el oft onfRa oy Ay 2 A7 3k ARy & arefiw eme e frefy
SITIRT T TET % AT F fa%g STl & ATl H, STdTefia TTiesRor = arat a2 fo=me wafi-
(F  FT = AfFEw ¥ qars € iR w1 9 BT @ g s Tt agl, 91 b Uy
AT T A o FHIOT AT o6 FTALTH 6 (hHT ST FT Iecra gall g IT ~A1T Tl

CRIEIES

(@) T AFATHATHT TAFT % A s a7 HisE |reat F g 0w w@)
EIRs

(M) FAT WAL TE AT AT ARTE TS TR TATH, STTATH AT g FBIT 25
T AT T (-

(i) ITrEd T I FTAT, IH TR, FH FIAT T e F2AT; AT

(i)  wTHN F IT ATCEFRTT FT AT9d AT e omfeq anme ofF =
Fers off, ar Gl aer wfaesr #r ST, Ay € qmer fi
gt &t 3@d gu Sf=a e &= m
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TF9rq -

7% srfier F1E FET g2 ofeq a1 =T &, 37 ag arfEaq At
87 & su-faffaw (1) & @ve (@) F ST-9@UE (i) ¥ (v) § FdT8 TS
aTfEasti & & U B, 3% 39 AHa § Ay 88 ¥ wefiw wga ¥
FTE = TEF g 7, ar Adier g arer rterwer, Bfaaw 93 %
IUEdT F Fefie, T UHT i w1 A7 I8 Faer = & B
88 F IUSLT F ATHTL UHT = HT ATT T IqF 18, VT =
#T FAATE! I¥ = FF F 978, 98 UH A9 7 ST 39 3=
T

7f% et WTfaFTT #1E FET g5 oTfed oReT ATgdv &, i a8
erfeq AR 87 & su-fAaf=w (1) & @ve (@) & 37-9ve (i) ¥
(v) § FaTE T et ® ¥ Ue g, ofiv 39 Aol § fAafaaw 88 F
efte Str=r g1 ot 2, a7 ot iR UF srer & S 39
St &, Ford srfier F3 arer v gEartad onfEd F fEeg e
TeT T FT ST FAAHL (AT 73T 2T, 307

et oy ATt / 9@ g ATRT o T FlS A< T TF Tal 1947
SO St @ T i e et &0, el aF 994 21, Afaaw 90
& ST F ATATY, THT T2 g2 AR F fowg o7 97 T@+ &1
3ta sraaw 7 T = gn

(3)  fafq=w 97 & Faru U ot o= smeer & fo=g ordier o, STier FqA aTeT ATEHeor AT i Tt
afefRurfaer o e Fft sfiw UF sraer Sft S 359 =t siw st @@
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dier § R TTw s w1 FrEteaae

102. S wferer 7 =g sreer o o e feg srdier &t 1€ 8, a7 srdietir siersror grey arfa

AT T AR FHI
LT
103. (1) == fafFeEr & & 7 B of a1 ¥ araseE-
(F)  wTEERTOT, AT
@) rfiefr arfdeeor, 39 areer i aNrE ¥ g "1E % Wiaw e qmder e
ST &, AT

(M) FE AT TR0 o TIFEeReor 9 §THT AT [F9T e gy 39 w1 o+ o
A T 21, 3T UF AT A7 390y sreer § aqrw U 99T & Hiqy; e o
au, Tg | A7 BT s e 7, Gl oft s % RS W/ awar g s =
fafat =t fffaw 116 g feeg B o fAfReeT F sefe fRo o fefr off
Araer T FHIAT FT qHar g, e fFwg sdier i 57 gt 8, @i S feg
FIE Ao Al 1 T g AT oo fAwg srfier it srafa 987 8 -

(i) ST AT IS FIAT, ITH TZATT HIAT AT I FEeq Fe AT, AT

(i) IR GRT M T TR T L FAT, IH FH FLAT, TEET AT
a1, AT AT FIS TR AT TS TS g, AT FIS QIvEd
FRTET; AT

(iii) AT T I ATAFRET o ITE AT o7 Sreer saer foar o7 =7

BT erer srfarsemd 3 ame ST, BT 39 wTHer S afRfRerfaat &
St Twelt ST 9T 3 7 S F wr Ager 74T A

(iv) TS ST A< ITA FEAT ST ST FH7=AT S0

F9Ta 36 1 A FHTEAT FA FTr AT iR R AT TR F
AT T T Agl & G aF FoF Fafed FHATT FT Teqrad

aTfed  faeg FUHT T8t T w1 I saEe 7 gy Iy 2y, 7
St e 87 ¥ su-ffaaw (1) ¥ @< (@) ¥ 9u-aw (i) 7 (v) §
FATE TE FIE ATRT T FT T 21 A7 qHrer 7 9 e
AT G TS T2 ST &7 I @S § qaTs T ot onfed a&
FETT FT TEq1T &I, 3T AR A | fAfaw 88 & oefid et &

S A= A1 At T2 8, a1 AfF=w 93 F sudet F sefiw Ay
88 ¥ FdTT U qLrk F S Fhu fa=T UHT S arfeq wgi s
SO
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e

104.

(2) Tt AT FHATE! T T LF el Dl ST ST T 19 -
(F) s & foro FRatha aa ST a9 7 g1 s, ar
(@) ST UHT &I A it TS gr, IR HIer=T 7 g1 A1

(3) =T F forw smee 9¥ S avg Frare i SS9 fF ag o= ffREt F wadfm e
srefier 2

TTFErReoT AT srearer (Srar off wraeT 21) Rt off aw, w= & a7 Gl o 0% &, o= Rt &
aefter o forefy off seer &t Tefterr % Tha €, ST IS A2 SATRTET IT 1T I &479 § 11 ¢
T FATAT STAT &, TS AT IR Fd 0T TEQT Al (HAT ST HT &7 AT S 39 F0T IqA Al
oFT, 3 FreeRt wora g8t i wRia w1 gRafdd arar ar:

F9rd Toh TTTERToT AT STeqeT FIRT Al AT NI AT SH F&T T ATQLT T T Agl [&AT ST STaT
T o Faterd FHAT &l TEqTad ATd & [A%g 94T T T@+ &7 Ituq a9 7 3w 137 g1, a1
sret fafaee 87 # sars € ot anfEaat § & FS orfeq a7 FT TEqATS g, AT qereAr R St arer
AT T TS TS It oMfEq & J27 onfedq § qRafaa & &7 J&q19 gl; oY I AH §
faffTw 88 & orefi9 g & #E = A5l g &, a1 =" 93 & Iuae % orefiq, fAf==w 88 #
AT T TEF F ST v foam Ut e orfeq 787 e st

e, Mifew snfe it qrfier

105.

= fafaadt & srefie Sy v 1o g2 streer, fedr ST ser wiwham it areier gatera FE=amr wit
TS &9 & 6T STIAT AT TR ST F ATeqH  Ivg Grod (AT ST

THI-HIHT § e 7 37T I &l 976 A $¥ a7

106.

= et & vow =7 & fRu U IueE & rfafww, 37 At F aefie g ofr seer I e
F forT arerm wTfersT<, o= 3% 99T HLO0 & AT TATH F107T 010 S 9%, =9 At & srefie
TR0 ST aTer TRt ofF &1 o foro (et s &1 aer wehar g = et ot foeta 1 /16 e g
2l

qaehdT HTH

107.

fafae 86 & 93 a1 fH=ft srvr fafaaw & <t w2 et oY ama & aranE, Mo o swey
T AN BT ST ol FHATET 9¥ A AT /T AT AT IT47 2T, 54

(F) & T AT FEET A7 B F G FEE o o Afad g g oAr 36
ATITTAF FITATT T HIS FTY AT 8 AT STET AT 0T ST 3 q1 o o UF AR
F qTeT fT ATTARAT BT ST TTIEFRTUT F FHATL Al @ AT Tgi, TAT TTIEHRTT it T H,
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(@)

(M

(®)

ST T ST 3Tedeq il TAFId T Feald e 50 AT Heal T qAhaT SAANT AT TeTeT
FIT AT FoRet ot=r STf¥eReT &7 ST ST |t T 5l

T3 = RAE 9¢ A= #3376 18, T8 ISR 36 a1q 8 9q¢ § [ FHART & 6o
AATHATHT FHAATET & FIA FT TIH AT ATHAT I9AT 8, q7 a8 AT RIS Feg i d

AT ATART AT TH a4 H reqel g a09g-a97 q¢ Haita B o s yfeerr =
qATE & o0 4 gahar g T 7 Safed FHAT & [G%g Aqemara® wradrgl 6l Sl

=feT;

T FralT TAHAT AN AT AT TTTEHLIT, ST AT AT BT, T qe1g 9 o= 3 &
1T, HAH VTR 6 77 g & q6faq FHEnt & [eg aqemaaras sradet 48 6
ST =R, ar e 88 F su-fafaaw (2) & Susdl ¥ araE, = BAffaw F sdfiw s+
i ST e a7 =9 3297 & U vty fRfSere Fwdfters gy artaa Bt s =3f<n
T AT ST Tl gl

ST SATERTET STt FXTTe Feqs TTTeraRTl &l |1 Sl 36 U7 T ha i Fqaqehal ST &l
qATE 1T ST STOIAT| AIART T FATE W7 o 97 S9/39T &l (5 /1 ST
AT & AT = A AAFw 87 & siavia 47 &< g7 Se7 ARl

FAT TAHAT AN T TATg G2 AT FA & AR, TOH TGRS F T2 Feaia 4T
7 g€ T ST )

rdior - Rl FHE=TE T 9F AT T ST g1 S afe 39| e A
srferfaaw, 1988' &t g 13 # wfvwrfua srorfds Fa= &1 & Fcx o g, a1

AT IT9T F AT I TLh & 1 64T 2T, AT G T I HAT & AT orfenat 7
ITANT TRAT BT AT ST STANT F2eA F LT T 2T

e VI

T agraar gawmg

108. (1)

STTERTOT STT FHATAT ST IeTeh ST Al STHILL, AT & AT All, TETqTT |

AT B 3T X U TATS & [T (A{ehedlT HZTAAT ST AT T&T w1 T Graemd Jrreeneor
FRT qHI-HT 9T AT fQer-fAaert e &1 o)

(2)

SY-faf=m (1) 9% wiaswe wora =rer foAT, STtesmor o gt FH=T e 396 anrar

FT FHAL FLA ATAT SATTF TATEST T TIfET of ThRaT g1 T Tierdt STiareRwor gy Ayt ot
e fafRert 3 srefier <fF sTosfh
T &R fa W=

109. FHATRAT & ITAT T FFAH AT TG0 TTEFRT qHI-H0T T FEIHd 220 A &t & AT
o= ST
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=7 Qa1 7 A g 6 forg FA=mat i ghafage

110.

TSRO O FHATAT &l q7F FAT § FTAAFh 9¢ A 6 ATATT < qohaT gl Tg ATATT
grfersreer T Ratfa ot s BfFat F srefie & srosth

SRR e aTed FHET

111.

112.

TTrerReor % faeft =T & Rt v AR & erefie w1 e % oo afafeee o aed

FHTSAHE IT AT AT T T &,

(1)

Forq o UHT SAfage a7 aTgl FAAR TeTH TEHRT THI-THT I Ie(ed aar i
[EIEREIER GGk IR

qre &1 Ferd Ig ot 6 B FHEr a6 3 3=e & fAwg afafaglie ar aed s
T qg! HSIT SITUAT|

Ford Ag AT T, TRt FH=TT &1 ITTEEr & A7 AT AT & qgel &9 a9l &
Tt 9% ST #T SqAfa Tol &t SITUIH, ST a9 o qe| Tfehrt Sfafage S &
AT UHT o 7 =

FHA Meferiad Fafadl § =21 T gHhare g -

(®)  FEgl;

@ T

@@ feEwerTar, R w10 a8 R SHTTOS & S EE AN AT A % AT 2l
ST

() ST 91 a9 6 HAT G FA % d78 AR, AT

(F) o a9 T qaT T 2 F arg TR v a8F F (o F 9 9w TE) Far i
THTIH

T YA A A It g gRI-gH o2 fAgiRa & o S| osEe T

TITEFTOT § FH F F7 G 99 0 A qaT T Tl 6 g, I9 qEI-HHT T q9q1-
TeTTTera ATHTS qReaT digar, 2020 (2020 FT ATS =T =41 36) F IS & T

T=ET AT ST AT ST
Ford T ST FohRelT =T & WTTEeor § 7 | 7 a9 99 ol aTdTe 94T QW FT o 2T,

AT IH =T T AT ITCEFRTOT I FaqTg T qere & Foham S,

Fordt 7g oY 3 FH=T A7 37 =g v i qrertors qeer €34T, 2020 (2020 Fr sfafHae
TEAT 36) T T 9T & 7 AT ZHM

(4)

SY-FAMTAT (1), (2) ¥ (3) 9T &I Tddad TAF ST 64T, TR I=LEr =1 a7
LET ]
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(5) == AT § < v G oft 3| F arasE, B 879 90%F wehiw FwHET * Aeg O
&1 T ol off sFrdaret & wfad e ¥ S 39 3F U= A TR aYE AT Ao w9
TIHT ST THAT 1 FAATS! T I T, HTAATRT o Herel IT FHATLT ¥ T arer et ofF
AT (T FTE 2N) F AT, Te0! T2 ISLET FT AIAATT FHATL T 64T 0T
ARTHTIHT 5 YT TIoAT T T
113, <o T =9 fAf=ei § w79 7 F T AT S, JATeror i Far § arfeer g arar Yois QuiERTersdh
FHATL, AT g T TR A MEURTEHTT 75 Y9 TSHT FT € o SITUIAT T ST F
ITST FT ITAT F¥ F [oIT qTe A
TTFErshOT EIT §0% st T8, A7 Aot At [Afer i eeaar s it aregar
114, == AfF=ET % siavta o arer FH=T % o og afqerd € & ag G of ot ST aremr ar
fatfer i gaerar o o wfareer F sram w=TRaEt s s afRErt & o9 F foro gF R ar,

AT FE I AT AT [ & AR=HT &1 v #e

Ford o6 = fAffem & <4 7w off ara wEETh i e arer Gt off Farfag avw i w9 a8t
E!ﬁ\"ﬁ,'
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INTERNATIONAL FINANCIAL SERVICES CENTRES AUTHORITY
NOTIFICATION
Gandhinagar, the 25th August, 2026
International Financial Services Centres Authority (Employees’ Service) Regulations, 2026

IFSCA/GN/2026/ 011 . In exercise of the powers conferred by sub-sections (1) and (2) of section 11, read with
section 28 of the International Financial Services Centres Authority Act, 2019, the Authority hereby makes the
following regulations, namely -

CHAPTER |
PRELIMINARY
Short Title and Commencement
1. 1) These regulations may be called the International Financial Services Centres Authority (Employees’

Service) Regulations, 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.
Applicability

2. (D) These regulations shall apply to every employee appointed by the Authority under sub-section (1) of
section 11 of the Act, including employees on deputation and contract basis.

(2) In case of an employee on deputation, the Competent Authority may, either suo motu or in
consultation with the lending organisation, specify such additional terms and conditions governing the
deputation, as may be considered necessary having regard to the requirements of the Authority or the terms
governing the deputation.

(3) Such additional terms and conditions shall be consistent with these Regulations and the applicable
deputation policy, and shall be binding on the deputationist upon acceptance of the deputation.

4) These regulations shall not apply, except as otherwise specified herein or to such extent as may be

specifically or generally decided by the Authority, to persons employed temporarily or engaged under any
arrangement other than those expressly provided under these regulations.

Definitions
3. (D) In these regulations, unless there is anything repugnant in the subject or context-

@ “Absorption” means an employee joined in the services of the Authority on Deputation and
subsequently gets permanently absorbed in the services of the Authority.

(b) “Appointing authority” for different categories of employees shall be as specified under

Schedule-II.
(©) “Act” means the International Financial Services Centres Authority Act, 2019.
(d) “Authority” means the International Financial Services Centres Authority constituted under

Section 4 of the Act.

(e) “Chairperson” means the Chairperson of the Authority and, in relation to the powers
exercisable by him, includes whole-time member of the Authority or a Committee of
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Executive Directors or Executive Director or any other officer to whom the powers under
these regulations may be delegated by the Chairperson.

) “Compensatory allowance” means an allowance granted to meet expenditure necessitated
by the special circumstances in which the duty is performed.

(9) “Competent Authority” means,

(i) In the case of officers, the Chairperson, which expression shall also include whole-time
member of the Authority or Executive Director or any other officer, in regard to any
matter or power to be dealt with or exercisable by the Chairperson under these
regulations, but which are delegated to her by a general or special order;

(i) Inthe case of all other employees, Executive Director as may be specified by a general
or specific order, which expression shall also include, any officer lower in rank, in
regard to any matter or power to be dealt with or exercisable by the Executive Director
under these regulations, but which are delegated to her by a general or special order.

(h) “Dependent” means a person who is wholly dependent upon the employee and whose
monthly income doesn’t exceed the limits as may be specified by the Chairperson from
time to time.

(1) “Deputation” means a temporary posting either to or from the Authority, wherein the

accrual and disbursement of remuneration including pay, allowances, and perquisites,
shall be borne by the borrowing organisation.

() “disciplinary authority” means an authority competent under these regulations to impose
any of the penalties specified under these regulations on an employee, and, in respect of
different categories of employees, shall be as specified under Schedule-11.

(k) “duty” includes -
(i)  Service as a probationer;

(if)  Any period during which employee is on duty, on joining time, or official tour, or
undergoing training authorised by the Competent Authority; and

(iii)  Any period spent on casual leave duly authorised by the Competent Authority.

() “external assignment” means the temporary posting to another organisation, including on
secondment, tour on duty or staff exchange programme, wherein the accrual and
disbursement of remuneration including pay, allowances and perquisites would be borne
by the Authority.

(m)  “family” means -

(i)  Spouse of the employee, whether residing with her or not, but does not include a
legally separated spouse;

(if)  Children or stepchildren of the employee whether residing with her or not, and
dependent wholly on such employee, but does not include children or stepchildren
of whose custody the employee has been deprived of by or under any law; and

(iii)  Any other person related to, by blood or marriage to the employee or to her spouse
and wholly dependent upon such employee.

(n) “leave pay” means the monthly pay including all the allowances which the employee would
have drawn while on duty but before proceeding on leave.

(0) “Medical Certificate” means a certificate from the Medical Officer of the Authority -
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(p)
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(r)

©)

(t)

()

Provided that where the Medical Officer of the Authority is not available, a certificate from
a registered medical practitioner may be accepted, subject to the satisfaction of the
Competent Authority;

Provided further that the Competent Authority may, if considered necessary seek a
certificate from a Medical Board constituted by it, to examine the fitness or extent of injury
to an employee.

“Pay” means the amount drawn by an employee as —

(i)

(i)
(iii)

(iv)

Pay which had been sanctioned for a post held by her substantively or in an
officiating capacity, or to which she is entitled by reason of her position in a cadre;

Special pay and personal pay;

All such emoluments as are taken into account for the purpose of calculation of
pension and/or contribution to the National Pension System (NPS), as may be
applicable; and

Any other amount which may be specially classified as pay by the Authority.

“Personal pay” means an additional pay granted to an employee-

(i)

(ii)

To save her for a loss of substantive pay in respect of a permanent post due to a
revision of pay or to any reduction of such substantive pay otherwise than as a
disciplinary measure; or

In exceptional circumstances, on other personal considerations specific to such
employee.

“service” includes the period during which an employee is on duty or on leave duly
authorised by the Competent Authority, but does not include any period during which an
employee is absent from duty without permission or overstays her leave, unless
specifically permitted by the Competent Authority.

“Special allowance” means an addition, in the nature of an allowance, to the pay attached
to a post or of an employee, granted at the discretion of the Competent Authority, in
consideration of the specially arduous nature of the duties attached to the post or required
to be performed by the employee.

“Special pay” means an addition to the pay of a post of an employee granted at the
discretion of the Competent Authority in consideration of a specific addition to the work
or responsibility.

“Substantive Pay” means the pay to which an employee is entitled on account of a post to
which she has been appointed substantively or by reason of her substantive position in a

cadre.

Explanation.— For avoidance of doubt, it is clarified that:

(i)

(i)

Substantive Pay shall be construed as basic pay drawn in the pay scale of the post
held substantively by the employee and shall not include special pay, personal pay,
or any other allowances; and

In cases where an employee is officiating in a higher post or drawing pay in a scale
other than that of the substantive post, Substantive Pay shall mean the pay that the
employee would have drawn had she continued to hold the substantive post and
not been officiating.
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(v) “total emoluments” means the aggregate monetary value of all components of
compensation payable to an employee, comprising pay, allowances and benefits
admissible under these regulations.

(w) “total service” includes the period of service rendered within the Authority, in addition to
the service rendered in any other organisation that was taken into account at the time of
the employee’s appointment in the Authority, whether for determining eligibility,
assessing relevant experience, or for any other purpose connected with such appointment.

(x) “year” means a continuous period of twelve months commencing from 1% day of April of a
year and ending with 31t day of March of the next year.

(2 Words and expressions used herein and not defined in these regulations but defined in the Act or
any other regulation made thereunder, shall have the meanings respectively assigned to them in the Act or
those regulations.

(3) For the purpose of these regulations, the words importing the feminine gender shall be taken to
include males and transgender persons, and vice-versa, wherever the context warrants, and singular shall
include plural.

Chairperson’s power to delegate

4.

The Chairperson may delegate to the whole-time member of the Authority, Executive Director, Committee of
Executive Directors or any Officer of the Authority, subject to such conditions as she may think fit to impose,
all or any of the powers conferred upon her under these regulations.

Power to implement

5.

D Subject to the provisions of these regulations, the power to implement these regulations shall vest
with the Chairperson and she shall issue such administrative instructions as may be necessary to give effect to
and carry out the purposes of these regulations or otherwise to secure effective management of human
resources of the Authority.

(2) The powers exercisable by the Competent Authority under these regulations shall also be
exercisable by an authority superior to an authority first mentioned.

(3) The Authority may at its discretion waive or relax the strict application of the provisions of the
regulations.

CHAPTER 11

APPOINTMENTS, PROBATION AND TERMINATION OF SERVICE

Classification and appointment of whole-time employees

6.

Q) The whole-time employees of the Authority shall be classified as follows:
(a) Officers (Grade A, B, C, D, E, F and Executive Director); and
(b) Multi-Tasking Staff (Multi-Tasking Staff Grade A, B and C)

2 The Authority shall specify, from time to time, the pay of each post or group of posts and shall grant
approval for sanction of posts at the level of Executive Director, while the Chairperson shall be the
Competent Authority for sanction of posts up to Grade F.

(3) All appointments in any grade or post shall be made by the appointing authority, and no person shall
have the right to be appointed to any particular post or grade.
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Recruitment

(1) Recruitment of the whole-time employees to the Authority’s service shall be made in the mode and
manner provided below:

@ Mode of recruitment, educational and other qualifications, age limits, experience and other
incidental matters thereto shall be as specified in Schedule-I.

(b) Recruitment of officers shall ordinarily be made at the entry level in Grade A by the Competent
Authority:

Provided that, only in cases where suitable candidates are not available in the Authority’s service,
or the exigencies of work so require, recruitment may be made at a higher grade in accordance
with Schedule-1.

(© Recruitment of whole-time employees shall be conducted through a competitive examination, either
by the Competent Authority or through an external agency engaged by it, comprising written tests,
interview, group discussion, or any combination thereof, as may be determined by the Competent
Authority;

Provided that interview, or group discussion or both, shall not be conducted for the purpose of
recruitment of Multi-Tasking Staff;

Provided that the Competent Authority may, for reasons to be recorded in writing, relax the
manner of recruitment, while ensuring fairness, transparency and merit-based selection.

(d) The Competent Authority shall constitute a Selection Committee comprising such number of
members, including outside experts, as it may determine, for interviewing the candidates;

Provided that appointments to the post of Executive Director shall be approved by the Authority
before an offer of appointment is issued to the selected candidate.

Appointment on Contract or Deputation

8.

(1) Notwithstanding anything contained in these regulations, the Competent Authority may appoint
employees on a contractual basis due to exigencies of work, on suitable terms and conditions, subject to such
general or special directions, if any, issued by the Authority from time to time.

(2) The terms and conditions of service of the contractual employees shall be specified by the
Competent Authority, but in no case, unless so determined by these Regulations, the terms and conditions so
specified be more favorable than those laid down in these regulations for an appointment carrying equivalent
status or responsibility.

3 The Competent Authority may, due to exigencies of work and/or non-availability of suitable
candidates within the Authority’s service, take on deputation basis such employees in Grade B and above
from Government, Statutory Body, Autonomous Organisation, or any other Organizations for a specified
period as decided by the Competent Authority and thereafter employees on deputation may, at the discretion
of the Competent Authority, be offered an opportunity to get permanently absorbed with the Authority on
completion of 2 (two) years of deputation and at such terms and conditions as may be specified by the
Competent Authority from time to time.
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4) In the case of appointment to the post of Executive Director by deputation or on contract, the
appointment shall be approved by the Authority before an offer of appointment is issued to the person to be
S0 appointed.

Initial appointment and pay fixation

9.

D All initial appointments shall be made on the minimum pay of the grade to which the appointment is
made.

(2 Notwithstanding anything contained under sub-regulation (1), the Competent Authority may, at its
discretion, grant up to a maximum of four additional increments in the scale of pay corresponding to the
grade of appointment based on the following considerations:

@) Higher academic qualifications;
(b) Special experience considered to add value to the Authority; or
(©) Total emoluments in the previous employment.

Appointment on deputation and pay protection

10.

(8] In case the appointment is made on deputation, the pay shall be fixed so as to protect the last drawn
pay in the parent organisation.

Explanation 1. — Where the pay structure in the Authority is similar to that of the parent organisation, pay
may be fixed with one additional increment; and

Explanation 2. — Where the pay structures are dissimilar, the total emoluments drawn in the parent
organisation may be taken into account and pay may be fixed accordingly to ensure reasonable protection of
total emoluments.

2 Notwithstanding anything contained in sub-regulation (1), the Competent Authority may, having
regard to the factors specified in sub-regulation (2) of Regulation 9 and at its discretion, grant up to four
additional increments in the pay scale applicable to the grade to which the appointment is made.

Re-employment in Authority

11. (8] No person who has ceased to be in the service of the Authority, may be re-employed without the
specific sanction of, and on such terms and conditions as may be specified by the Authority;
Provided that no person shall be re-employed in the Authority if she was removed or dismissed or
compulsorily retired on the grounds of moral turpitude.
(2) Except as otherwise determined by the Authority at the time of her re-employment, these regulations
shall apply to a person who is re-employed in the Authority, as if she had entered the service for the first time
on the date of her re-employment.

Probation

12. 1) An employee directly appointed in any of the specified scales of pay shall be on probation for a

period of two years.

2 An employee promoted from one grade/scale to another shall be on probation for a period of one
year.
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3 Chairperson may, if considered it necessary, extend the period of probation up to a period of one
year for unsatisfactory performance or reduce or dispense with period of probation for reason to be recorded
in writing.

4 Save as otherwise provided in these regulations, an employee shall be deemed to have been
confirmed in the post to which she has been appointed or, as the case may be, promoted on successful
completion of the period of probation.

(5) During the first month of her probation, an employee appointed on direct recruitment or on contract
basis may be discharged without assigning any reasons at one day’s notice and thereafter at one month’s
notice or by payment of substantive pay for one day or one month as the case may be, in lieu thereof.

(6) Without prejudice to the provisions of Regulation 20, an employee selected on direct recruitment
basis from amongst the Authority’s employees and on probation, shall be liable to be reverted to her previous
grade without notice or pay in lieu thereof if, in the opinion of the Competent Authority, she fails to show
satisfactory performance during the period of her probation.

Commencement of Service

13.

Except as otherwise provided by or under these regulations, “service” of an employee shall be deemed to
commence from the working day on which an employee reports for duty in an appointment at the place and
time intimated to her by the Competent Authority;

Provided that if she reports in the afternoon, her service shall commence from the following working day.

Determination of service by notice

14.

(3)

1) An employee shall not leave or discontinue her service in the Authority without first giving notice to
the Competent Authority, in writing of her intention to leave or discontinue the service.

2 The period of notice required shall be, —
(a) In the case of employees holding the post on regular basis, 90 days;

(b) In the case of employees holding the post on probation, 30 days;

Provided that Chairperson may waive the notice period required under this sub-regulation for the reasons to
be recorded in writing;

Provided further that the employee shall not be entitled to set off any leave earned and
not availed of by her against the period of such notice.

Provided also that for an employee holding the post on probation after the promotion, the period of notice
shall be 90 days.

Where an employee requests waiver of the notice period as required under sub-regulation (2), or seeks to be

relieved before the expiry of such notice period, the Competent Authority may accept such request subject to payment
by the employee to the Authority, by way of compensation, of a sum equal to her substantive Pay for the unserved
portion of the notice period;

Provided that the Chairperson may, for reasons to be recorded in writing, waive the payment of such compensation,

wholly or partly.

4 Notwithstanding anything contained in sub-regulation (1), the resignation of an employee shall not
be effective unless it is accepted by the Competent Authority.

(5) The Competent Authority may refuse to accept a resignation in following circumstances namely:

(a) If disciplinary proceedings have been instituted against or are proposed to be instituted against the
employee;
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(b) If the employee is under an obligation to serve the Authority for a specified period which has not yet
expired;

(c) The employee owes the Authority any sums of money; or

(d) For any other sufficient ground to be recorded in writing.

Explanation 1.—Disciplinary proceedings shall be deemed to be instituted against an employee for the
purposes of this sub-regulation if she has been placed under suspension under these regulations or any notice
has been issued to her asking her to show cause as to why disciplinary proceedings should not be instituted
against her or any charge-sheet has been issued to her under these regulations and will be deemed to be
pending till final orders are passed by the Competent Authority.

Explanation 2.—A notice given by an employee under sub-regulation (1) above shall be deemed to be proper
only if she remains on duty during the period of the notice.

Superannuation and Retirement

15.

1) An employee shall superannuate at 60 years of age;

Provided that the Competent Authority may retire any employee on, or at any time after the completion of 55
years of age or 30 years of total service, whichever is earlier, by giving her 90 days’ notice in writing after
giving the employee an opportunity to file written submissions against such proposal.

(2) An employee, who attains the age of superannuation on any day other than the first day of any
calendar month, shall retire on the last day of the month in which she attains the age of superannuation.

(3) An employee may also, if she so desires, and subject to terms of appointment to the contrary, if any,
retire from service on completion of 50 years of age or 20 years of total service, by giving 90 days’ notice to
the Authority in writing.

4) The Authority may also offer a scheme, subject to such terms and conditions as it may specify, to its
whole-time employees for voluntary retirement from the services of the Authority.

(5) When an employee retires from service either under proviso to sub-regulation (1), or sub-regulation
(3), the Authority may consider grant of compensation on such scale and terms as may be determined by it
from time to time.

(6) The Authority, while determining the terms under sub-regulation (4) shall take into account all
relevant factors including the balance of service left to a retiring employee.

(7) Notwithstanding anything contained in these regulations, where an employee has ordinary leave
earned but not availed of as on the date of retirement, she may, at her option,
(@)  be permitted to avail of such leave subject to a maximum of 300 days and in that case the
employee will be deemed to have retired from service on the expiry of such leave;

Provided that in case the employee is permitted to avail of leave on retirement, the expiry
of such leave shall be prior to the superannuation of the employee.

(b) alternatively, be paid a lumpsum amount which would be equivalent to pay as defined
under these regulations as on the date of her retirement, for the unavailed ordinary leave
earned subject to maximum of 300 days, plus all allowances normally admissible to the
employee concerned during ordinary leave, after which she shall retire.

Explanation.— For the purpose of this Regulation, the “date of retirement” means the date on which the
employee attains the age of superannuation in accordance with the provisions of this Regulation or the date
on which she is retired by the Authority under sub-regulation (1) of this Regulation or the date on which the
employee voluntarily retires in terms of sub-regulation (3) or sub-regulation (4) of this Regulation, as the
case may be.
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Execution of Bond, etc.

16.

Notwithstanding anything contained in these regulations, the Authority shall have the right to obtain
undertakings/bonds from an employee for payment of liquidated damages relating to the expenses incurred
by the Authority on her deputation or training or higher studies or her failure to complete the required number
of years of service in a particular post, as may be specified by the Authority from time to time.

CHAPTER 111
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

Record of Service

17. A record of service shall be maintained by the Authority in respect of each employee at such place or places,
and shall be kept in such form and contain such information as may be specified by the Competent Authority.
Seniority
18. 1) An employee in the services of the Authority shall ordinarily rank for seniority in her grade as
follows:
@) An employee who joins the Authority on direct recruitment, on the basis of all-India open

competition or internal promotions through switch over to the officer cadre, and is on
probation, shall ordinarily rank for seniority among the employees selected along with her
in the same batch according to the ranking assigned to her at the time of selection;

(b) An employee who joins the Authority on deputation and is subsequently absorbed, shall be
assigned seniority in the relevant post or grade from the date of joining the Authority on
deputation;

Provided that absorption shall be only in the grade to which the employee was initially
appointed on deputation, irrespective of the length of service rendered in that grade either
in the parent organisation or in the Authority, and irrespective of any personal
upgradation of pay scale, that may have been granted to the employee on the basis of such
combined service.

(2) In case an employee on deputation is absorbed in the services of the Authority the period of
deputation of such employee in the Authority’s service shall be counted, as service in the Authority for the
purpose of seniority, promotion, and all other service-related matters;

Provided that no service rendered in the parent organisation prior to deputation shall be counted for the
purpose of seniority in the Authority.

Provided that no benefit, including any financial, retirement or terminal benefit, shall be admissible to such
employee from the Authority in respect of such period to the extent that the same benefit has already been
received or availed of, or is receivable, from the parent organisation.

(3) The period during which an employee is on leave without pay, shall count for the purpose of
seniority, unless the Competent Authority, for reasons to be recorded in writing, specifically directs at the
time of granting such leave(s) that such period shall not be counted for the purpose of seniority;

Provided that where an employee is on leave without pay on the ground of medical exigencies duly
supported by a Medical Certificate, the Competent Authority may consider to treat such period of leave
without pay, for seniority.

4) The Authority shall, each year, prepare a list of the employees in its service showing their names in
the order of their seniority containing such other particulars and circulate the same among the employees.
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Promotion
19. 1) Subject to the provisions of these regulations, all promotions, upgradation and switchover shall be

governed by the policies laid down by the Authority from time to time;

Provided that an employee, who has put in a minimum of 3 years of service in any post or grade, when
promotion opportunities arise, shall be eligible for consideration of promotion to a higher post;

Provided further that an employee in any grade in the cadre of MTS who possesses requisite qualifications
may be considered for switch over to the Grade A officer position against such vacancies, which shall be
10% of total vacancies arising in a calendar year, as may be notified by the Competent Authority, subject to
such employees qualifying in a departmental test and interview in such manner as may be decided by the
Competent Authority. Provided also that if such vacancies are not filled up on account of non-availability,
non-suitability or any other reason, the same may be filled up through any other mode specified under these
regulations.

Explanation 1. — Where promotions are made on the basis of recommendations of a Departmental
Promotion Committee (DPC), the seniority of an officer assessed as ‘fit’, in the promoted grade shall be same
as in the feeder grade from which they are promoted.

Explanation 2. — A person who is superseded by a junior shall not, if subsequently promoted, be entitled to
claim seniority in the higher grade over such junior who had superseded him.

(2) All promotions shall be against vacancies in sanctioned posts and shall be based on-
@) Seniority, merit and suitability in the cases of officers;

(b) Seniority cum fitness in the cases of Multi-Tasking Staff.

(3) For the purpose of promotions, the Competent Authority shall constitute a Departmental Promotion
Committee comprising such number of persons including external expert(s) which may, if so decided by the
Competent Authority, conduct interviews for recommending the employees for promotion.

Provided that in the case of promotions to the post of Executive Director, the Committee shall consist of
Chairperson, two other members of the Authority and two external members to be nominated by the
Chairperson.

Reversion

20.

An employee promoted from one grade to another shall be on probation for a period of one year and may,
during such period, be reverted to the grade from which she was promoted, if her performance is found to be
unsatisfactory or for any other reasons to be recorded in writing;

Provided that the Competent Authority may, at its discretion, give one month’s advance notice before
effecting such reversion.

CHAPTER IV
PAY, ALLOWANCES AND OTHER BENEFITS

Pay, Allowances and Other Benefits

21.

1) The Authority shall, at its discretion, determine from time to time, the pay and
allowances applicable to different categories of employees.

2 The Authority may, at its discretion, frame, from time to time, such schemes and allow such other
benefits for the welfare of the employees, at such terms and conditions, as it may determine.
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When accrue and payable

22. Subject to the provisions of these regulations, pay and allowances shall accrue from the commencement of
the service of an employee, and shall become payable on the afternoon of the last working day of each month
in respect of the service performed during the said month;

Provided that employee proceeding on ordinary leave other than extraordinary leave for a period not less than
one month may be paid in advance one month’s pay and allowance if she applies therefor.

When not payable for part of a month

23. Pay and allowances shall not be payable for part of a month to an employee who leaves or discontinues her
service without due notice during a month, unless such notice period has been waived by the Competent
Authority.

When allowance to cease

24. Pay and allowances shall cease to accrue from the date an employee ceases to be in service.

Explanation 1. — In case an employee is dismissed, removed or compulsorily retired from the Authority’s
service, the pay and allowances shall cease from the date of her dismissal, removal or compulsory retirement,
as the case may be

Explanation 2. — In the case of an employee who dies while in service, they shall cease from the day
following the day on which the death occurs.

Admissibility of allowances

25. Allowances shall only be payable to the employees who fulfill the conditions subject to which the allowances
are admissible.

Compensatory allowance

26. (1) Notwithstanding the fact that the whole-time employee is at the disposal of the Authority, compensatory
allowance, not counting as pay, may be granted to an employee who is required to work on holidays or to put
in extra hours on working days in connection with the Authority’s work.

Provided that the Competent Authority may permit an employee to take compensatory leave in lieu of
compensatory allowance payable on account of the work carried out on a holiday.

(2) The rate at and the circumstances under which such allowance may be paid shall be determined by
the Chairperson.

Increments

27. (€D)] In an incremental scale, the increment shall accrue on an annual basis at each stage of that scale,
irrespective of whether such service is probationary, officiating or substantive;

Provided that in the case of an employee appointed on deputation, the date of annual increment in the
Authority shall ordinarily be determined with reference to the date of joining the services of the Authority;

Provided further that where an employee is deputed from an organisation whose pay structure is similar to
that of the Authority, and fixation of the date of increment on the basis of the date of joining the Authority
results in a reduction of the pay last drawn in the lending organisation, the date of increment admissible in the
lending organisation shall continue to apply for the period of deputation, so as to avoid any pecuniary loss to
such employee;
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Provided also that the benefit of increment shall be admissible from the first of the month in which such
increment accrues, irrespective of the actual date of accrual.

Explanation.— For the removal of doubts, it is clarified that an increment shall be admissible only in the pay
scale in which the officer was actually drawing pay on the date of accrual of such increment, irrespective of
any subsequent change in grade or scale.

(2 Officiating service in a higher grade will count for increments in an employee’s substantive grade as
well as in the higher grade in which she is officiating and if there is an intermediate grade between the two in
which she would have officiated had she not been appointed to officiate in the higher grade, also in the
intermediate grade.

(3) The period during which an employee is on leave without pay shall not count for increment, unless
so authorized by the Competent Authority, for reasons to be recorded in writing:

Provided that where an employee is on leave without pay on the ground of medical exigencies duly supported
by a medical certificate from a registered medical specialist, the Competent Authority may consider to treat
such period of leave without pay for increment.

4) Sanction to draw increments shall be given by the Competent Authority.

(5) No increment may be withheld except as a disciplinary measure under Regulation 87, and each
order withholding an increment shall specify the period for which it is withheld and whether such
withholding shall have the effect of postponing future increments:

Provided that if an employee is in a scale having efficiency bar, she shall not draw increments above that bar
until she has been certified fit to do so by the Competent Authority;

Provided further that each occasion on which an employee is allowed to pass an efficiency bar which has
previously been enforced against him, she shall be placed in the incremental scale at such stage as the
Competent Authority may fix;

Provided also that such stage shall not be higher than that at which she would draw her pay if the bar had not
been enforced against her, and no increments granted on the removal of a bar shall have a retrospective
effect.

(6) The Chairperson may grant stagnation increments to an employee who has reached the last stage in
the scale concerned.

Re-fixation of pay

28.

(1) Subject to such special or general instructions as may be issued by the Authority, the pay of an employee
appointed through direct recruitment, or from one grade in the Authority to another, shall initially be so fixed
in the scale of pay of the post in which the employee is appointed that it is not less than her substantive pay.

2 On confirmation in the higher grade, the pay of an employee shall be fixed at such appropriate stage
as may be decided by the Competent Authority.

(3) Subject to such special or general instructions as may be issued by the Authority, the pay of an
employee on appointment to officiate in the higher grade or on promotion from lower grade to higher grade
shall be fixed in the manner specified in sub-regulation (4).
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4) The pay of an employee on appointment to officiate in the higher grade or on promotion shall be
fixed in the manner specified below:

(@ In the case of appointment in higher grade on promotion, the employee shall, on such
appointment, draw pay at the stage in the higher grade which is equal to or next above the
pay notionally arrived at by increasing the actual pay drawn in the lower grade, by one
increment at the stage at which such pay is drawn.

(b) Where an employee, immediately before her appointment in the higher grade, was drawing
pay at the maximum of the scale of pay applicable to the lower grade, her pay in the
revised higher grade be fixed at the stage in the higher grade which is equal to or next
above the pay notionally arrived at by increasing her actual pay in the lower grade by one
increment equal to the last increment in the lower grade.

Provided that when the promotion is of a temporary nature and the circumstances of the
promotion so justify, the Competent Authority may fix the pay of an employee at an
amount less than that admissible under this Regulation.

(c) If such employee is reverted to the lower grade and is re-appointed in that higher grade, her
earlier service in the higher grade will be taken into account for fixing her pay and for
permitting her to draw increments in the higher grade in terms of regulation 27.

Provided that after having reached the maximum of the incremental scale in the pre-
promotional grade, in case where the officer promoted was due to receive any post scale
benefits, such as personal allowance and stagnation increment in the pre-promotional
grade within one year from the date of actual promotion, the date of increment in the
promotional grade shall be the date of accrual of such post scale benefit.

Grant of increment on promotion grade

29. (1) Without prejudice to anything contained in regulation 27, an employee promoted to a higher grade
shall be entitled for increment as below:

(@)  Before reaching the maximum of the incremental scale in the pre-promotional grade, the
date of the next increment in the promotional grade shall be the date of increment as
existing in the pre-promotional grade;

(b)  After having reached the maximum of the incremental scale in the pre-promotional grade,
the date of the next increment in the promotional grade shall be the date one year from the
date of promotion:

Provided that after having reached the maximum of the incremental scale in the pre-
promotional grade, in case where the officer promoted was due to receive any post scale
benefits such as personal allowance and stagnation increment in the pre-promotional
grade within one year from the date of actual promotion, the date of increment in the
promotional grade shall be the date of accrual of such post scale benefit.

Domicile

30. Q) Every employee shall, on her appointment, declare her domicile in writing to the Authority, and if
such domicile is not her place of birth, she must establish the same to the satisfaction of the Competent
Authority.
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(2) No employee who has once indicated her domicile, shall be allowed to alter the same unless the
employee satisfies the Authority that the change is bona-fide and in no case may an employee be permitted to
change her domicile in such a manner as to increase the cost to the Authority of any such change.

CHAPTER YV

LEAVE AND JOINING TIME

Kinds of leave

31.

32.

33.

1) Subject to the provisions of these regulations, the following kinds of leave may be granted to an
employee:

(@) casual leave and Special Casual leave;

(b)  Ordinary leave;

(c)  Sick leave and Special leave;

(d)  Maternity leave or Paternity leave, as the case may be;
(e)  Extraordinary leave;

() Accident leave;

(g)  Study leave;

(h)  Compensatory leave; and
(i) Any other Special leave as may be specified by the Authority.

(2) Pay during leave shall be drawn at full or half rate of leave pay, according to the kind of leave
availed of by the employee:

Provided that no pay shall be admissible during extraordinary leave.

Authorities empowered to grant leave

The power to grant leave shall vest in the Competent Authority.

Power to refuse leave or recall an employee on leave and lapse of leaves
Q) Leave cannot be claimed as a matter of right.

(2) The discretion to refuse or revoke any kind of leave is reserved with the Competent Authority, and
an employee already on leave may be recalled by the Competent Authority when it considers so necessary
due to work exigencies or otherwise in the interest of the Authority.

(3) The employee may join the duty before the expiry of the sanctioned leave, with intimation to the
Competent Authority.
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34.

35.

36.

37.

38.

39.

4) Save as otherwise specifically provided in these regulations, all leaves in the credit of an employee
shall lapse on cessation of service.

Commencement and termination of leave

1) The first day of an employee’s leave shall be the first working day immediately succeeding the last
working day on which she had reported for duty.

(2 The last day of an employee’s leave shall be the working day immediately preceding the day on
which the employee resumes duty upon return from leave.

Obligation to furnish leave address

An employee shall, before proceeding on leave, intimate to the Competent Authority her location(s) and
contact details while on leave, and shall keep the Competent Authority informed of any change in her
location(s) previously furnished.

Explanation : The term location in this regulation is intended to cover the broad location of the employee
such as a state (in case of travel within India) or Country (in case of travel outside India).

Station to which an employee should report on return

An employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place at which
she was stationed before proceeding on leave.

When medical certificate of fitness may be demanded

The Competent Authority may require an employee, who has availed of leave on medical grounds for a
period of more than three days, to produce a medical certificate of fitness before she resumes duty even
though such leave was not actually granted on the basis of a medical certificate.

Leave not admissible to an employee under suspension

Leave may not be granted to an employee under suspension or against whom disciplinary proceedings are
pending.

Casual leave

(8] An employee shall be eligible for casual leave up to a maximum of twelve (12) working days in
each calendar year;

Provided that no employee may take casual leave for less than half (*2) day or more than five (05) days at a
time;

Provided further that public holidays may not be combined with casual leave in such a way as to increase the
absence from office at any one time beyond twelve (12) days, in which case the entire period of such absence
will be treated as Ordinary Leave.

(2) Casual leave cannot be suffixed or prefixed with any other kind of leave except with special casual
leave.
3) Casual leave shall ordinarily be credited to the account of an employee in advance for the entire

calendar year at the commencement of the year;
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Provided that for an employee who joins service during the course of the year, such credit shall be allowed on
a pro-rata basis for the remaining part of the calendar year;

Provided also that in case of an employee retiring or resigning from the service during the year and has
availed casual leaves beyond the pro-rata limit, the additional leaves so availed shall be adjusted against the
Ordinary Leave to the credit of the employee, or against dues payable to her, if no Ordinary Leave is
available to her credit.

4 No casual leave may be availed of, except with prior sanction of the Competent Authority;

Provided that if for any genuine reason, it is not possible for an employee to obtain such permission in
advance, she shall intimate her absence to such Competent Authority within 24 hours;

Provided further that the Competent Authority may condone delay of such intimation, if satisfied that the
employee was not in a position to intimate her absence for reasons beyond her control.

(5) The casual leave, which has not been availed of at the end of the calendar year shall be credited to
the extent of 50 % of such leave, to the ordinary leave account of the concerned employee;

Provided that fraction, if any, in such cases shall be ignored.

Special Casual Leave

40.

(1) Notwithstanding anything contained in Regulation 39, the Chairperson may grant special casual leave to
an employee in the following circumstances:

@ When the absence from duty is necessitated by orders from the authorities empowered to issue
quarantine orders not to attend office in consequence of any infectious disease to the employee or her family
or household.

(b) When an employee is unable to attend her duties due to a bodily injury sustained while on duty and
the absence is supported by a Medical Certificate.

Provided that the Competent Authority on the basis of Medical Certificate may decide the reasonable
quantum of special casual leave that may be granted to an employee.

(© When the absence is necessitated by reasons of an employee who is a member of the Auxiliary
Force, India, Home Guard, A R P or other Civil Defense Organization or any other organization of a similar
nature having to attend an annual camp or training course or for performance of other duties attached
therewith.

(d) When there are other exceptional circumstances necessitating the grant of special casual leave in
excess of the specified limits.

(e) For undergoing family planning operation, subject to production of medical certificate:-

(1) Female Employees:
(@) 14 days for tubectomy/laproscopy;

(b) 1 day on the day on which the husband undergoes vasectomy; and

(c) 1 day on the day of IUD insertion/reinsertion.

(i) Male Employees:
(@) 6 days for vasectomy operation; and

(b) 7 days when the wife undergoes tubectomy/laproscopy.
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Provided that special casual leave sanctioned under this sub-regulation may be clubbed with any other leave,
except casual leave.

Explanation 1.— Except in respect of special casual leave sanctioned in terms of clause (d) of this sub-
regulation, the total period of casual leave granted under sub-regulation (1) of Regulation 39 and the special
casual leave granted under this sub-regulation in any one calendar year shall in no case exceed 45 days and if
the grant of leave under the said Regulations shall result in such total period being extended beyond 45 days,
any period of absence in excess of 45 days shall be treated, subject to the provisions of sub-regulation (2) of
Regulation 49, as Ordinary, Sick, Special or Extraordinary Leave, as the employee concerned may request
and as may be admissible to him.

Explanation 2.— Except in respect of special casual leave sanctioned in terms of clause (d) of this sub-
regulation, in computing casual leave under sub-regulation (1) of Regulation 39 and special casual leave
under this Regulation, intervening public holidays shall not be reckoned as day of casual leave or special
casual leave, as the case may be.

(2) Subject to the exigencies of work and approval by the Competent Authority, Person with Benchmark Disability
as defined in the Rights of Persons with Disabilities Act, 2016, may be granted a maximum of ten days of special
casual leave in a calendar year for participating in Conference, Seminars, Trainings or Workshops related to
disability and development related programs, and a maximum of four days of special casual leave for specific
requirements relating to the disability of the employee:

Provided that the grant of special casual leave under this sub-regulation shall be subject to such terms and
conditions as may be decided by the Competent Authority.

Eligibility, Purpose, Period and Other Conditions for Special Hardship Leave

41. (1) The following employees shall be eligible to apply for special hardship leave:

@) An employee confirmed in the services of the Authority and having completed five years of
service in the Authority:

Provided that special hardship leave before completion of five years of service may be
sanctioned in exceptional circumstances for the purposes provided in sub-regulation (4),
on an application by such employee and upon recommendation of the approving authority
in accordance with sub-regulation (6).

(b) A female employee may avail special hardship leave as an extension of maternity leave
irrespective of her tenure in the Authority.

(2) No employee shall proceed on special hardship leave without the approval of the approving
authority in accordance with sub-regulation (6).

3) Special hardship leave shall not be available to employees:

(a) serving abroad under special arrangements or bonds;
(b) who have executed service bonds and have not completed them;

(c) against whom disciplinary proceedings are proposed or pending, or who are under suspension,
including employees against whom action has been initiated by government agencies or other
law enforcement authorities;

(d) appointed on a contract basis;

(e) falling under any other category as may be intimated to the employees from time to time.
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4) An employee, eligible under sub-regulation (1), may apply for special hardship leave for the purpose
of taking care of family including parents, in-laws or children, or on health grounds of self or dependent
family members.

(5) Special hardship leave may be availed for a period not exceeding two years during the entire service
and may be availed for a minimum period of three months once in a year.

(6) The approval of special hardship leave shall be at the sole discretion of the approving authority,
depending upon the grounds, including the administrative exigencies, the reason for which the leave is
sought, and the merits of individual cases.

(7) Notwithstanding anything contained under these regulations, the approving authority for special
hardship leaves for employees in Grade 'D' and above shall be the Whole-Time Member in charge of the
department concerned where such employee is serving, and in other cases, the Executive Director in charge
of the department concerned where such employee is serving.

(8) Other conditions relating to special hardship leave shall be as follows:

@) Such leave shall be without pay, perquisites and allowances except house allowance and
claims for medical treatment availed in India:

Explanation.- For the purpose of this clause, claims for medical treatment shall include
medical insurance, claims from the Medical Assistance Fund, non-policy medical claims,
eye refraction, and annual health check-up.

(b) An employee on special hardship leave shall be allowed to retain the accommodation
provided by the Authority, if any, or receive the house allowance, as the case may be.

(©) Applications for special hardship leave shall be submitted by employees in Grade 'D' and
above at least two months before the date from which leave is to be availed, and in all
other cases, at least one month before the date from which leave is to be availed:

Provided that the approving authority shall have discretion to relax the period specified in
this clause in appropriate cases.

(d) For computing eligibility to avail special hardship leave, completed years of service shall
be reckoned.

(e) Special hardship leave may be availed irrespective of the balance of leaves of any other
category and may be combined with any categories of leave except casual leave, special
casual leave, special casual leave in lieu of joining time, and special leave.

) Special hardship leave shall not be granted for avoiding transfer, posting, or placement.

(9) An employee who leaves the services of the Authority by resignation or voluntary
retirement during the special hardship leave shall be liable to pay compensation to the
Authority, which shall be a sum equal to their substantive pay for the period of notice as
required in terms of these regulations.

(h) An employee who leaves the services of the Authority by way of resignation or voluntary
retirement during the special hardship leave or within five years after resuming office
after availing such leave shall be liable to pay to the Authority an amount equal to the
entire house allowance and medical claims paid during such leave:
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Provided that after approval of the Competent Authority, based on requisite documentary
evidence, examination, and certification by the Medical Officer of the Authority, the
payment of the said amount from an employee who has availed special hardship leave on
health grounds of self and is unable to resume office for that reason may be waived;

Provided further that where the Medical Officer of the Authority is not available, a
certificate from a registered medical practitioner may be accepted, subject to the
satisfaction of the Competent Authority;

Provided also that the Competent Authority may, if considered necessary, constitute a
Medical Board to examine the severity of health conditions to decide the reasonable
quantum of waiver.

0] The Authority may cancel the special hardship leave and recall the employee and proceed
in the matter as deemed fit if it is found that such employee is undertaking or engaged in,
directly or indirectly, any trade, employment, business, or profession during such leave.

() Special hardship leave shall be counted as service for the purpose of seniority.

(k) No other leave shall be credited to an employee for the period for which special hardship
leave has been availed.

() An employee shall make herself available during the period of special hardship leave as a
witness in any investigation, court case, departmental enquiry, or any other such
proceeding, and shall be paid travelling and halting allowance, as the case may be.

Ordinary leave

42.

Q An employee shall be entitled to ordinary leave at the rate of thirty (30) days for  every year of
service subject to a maximum accumulation of three hundred (300) days.

2 Such leave shall be credited to the ordinary leave account of the employee half yearly on 1% April
and 1% October respectively in each year at the rate of fifteen (15) days for every six (06) months of service
rendered by such employee.

3) Where an employee has to her credit two hundred and eighty six (286) days or more of ordinary
leaves, the further credit of fifteen (15) days ordinary leave shall be done at the beginning of each half year
(on 1st April or 1st October) to the employee’s additional ordinary leave account and the ordinary leave
availed during the six (06) month period thereafter ending on 30th September or 31st March shall be
deducted from such account:

Provided that if ordinary leaves sanctioned is for less than fifteen (15) days, the balance shall be credited to
the ordinary leave account subject to the ceiling of three hundred (300) days at the close of that half year;
Provided further that an employee shall have her ordinary leave sanctioned and availed before 30"
September or 31 March as leaves beyond three hundred (300) days will lapse on 30" September or 31
March, as the case may be.

4) No employee shall earn ordinary leave when she is on leave, other than casual leave, for a
continuous period of more than six (06) months and where an employee renders less than six (06) months of
service in any half year, her account shall be credited with one day of ordinary leave for every eleven (11)
days of duty.

Explanation. — For the removal of doubts, it is clarified that ordinary leave will be calculated at the rate of
two and a half (2.5) days per complete month and at the rate of one (1) day per eleven (11) days of duty, in
case of fraction of a month.
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5) Fractions of a day of ordinary leave shall be taken as full day if amounting to half a day or more and
shall be ignored if amounting to less than half a day.

(6) An employee shall not be permitted to take ordinary leave for less than five (05) days at a time;

Provided that the employee may take less than five (05) days ordinary leave when she does not have such
number of casual leaves to her credit.

@) Application for grant of ordinary leave shall ordinarily be submitted to the Competent Authority
fifteen days in advance from the date of availing of the same.

(8) An employee on ordinary leave shall draw pay equal to leave pay.

Encashment of Ordinary Leave

43.

1) An employee may be permitted to encash ordinary leave once in every calendar year for a minimum
period of ten (10) days and maximum of thirty (30) days, subject to the condition that she has to her credit a
minimum balance of one hundred and eighty (180) days ordinary leaves or more after encashment;

Provided that in case of an employee other than employee who has joined the services of the Authority
through direct recruitment in Grade A or as Multi-Tasking Staff and whose total service is more than eight
(8) years, the minimum balance of one hundred and eighty (180) days shall be read as ninety (90) days.

(2) If an employee dies during the Authority’s service or who is declared to be completely and
permanently incapacitated for further service by way of a Medical Certificate, the Competent Authority may
grant the employee (legal heirs in case of death of an employee), cash equivalent to unavailed ordinary leave
to her credit on the date of death or invalidation from service, as the case may be;

(3) An employee of the Authority who upon completion of probation under sub-regulation (1) of
Regulation 12 of these regulations, resigns from the service after giving proper notice under Regulation 14,
may be permitted encashment of half of the period of ordinary leave at her credit as on the date of
resignation, subject to a maximum of five (05) months ordinary leave;

Provided that the restriction of completion of probation under sub-regulation (2) of Regulation 12 of these
regulations shall not be applicable to an employee who has been promoted from one grade/scale to another,
and is on probation.

Sick leave

44,

1) An employee shall be entitled to sick leave, on production of medical certificate, at the rate of
twenty (20) days for every year of service subject to a maximum of five hundred and forty (540) days during
the full period of her service;

Provided that additional sick leave may be granted, if it is considered necessary in the interest of the
Authority;

Provided further that the production of a medical certificate may not be insisted upon where sick leave does
not exceed three (03) days.
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(2) Sick leave shall ordinarily be on half pay;

Provided that where an employee has completed at least three years of service, may, at her request, be
permitted to avail, during the full period of her service, sick leave on leave pay up to a maximum period of
two hundred and seventy (270) days and such leave on leave pay shall be entered in her sick leave account as
twice the amount of leave taken by him.

(3) The sick leave on full pay shall be admissible only after completion of three years of service;

Provided that where an employee has been appointed in the Authority, whether by direct recruitment or
through absorption, sick leave on full pay shall be admissible after the employee has completed a minimum
of three years of total service.

4 The Sick leave so earned shall be credited to the Sick leave account of the employee half yearly on
1st April and 1st October respectively in each year at the rate of ten (10) days for every six (06) months of
service rendered by such employee.

(5) Sick leave shall not be granted for half day.

(6) The pro-rata sick leave credited during the first year of service shall be availed by the employee
only with the permission of the Competent Authority.

Maternity leave

45.

(D) Maternity leave, which shall be on leave pay, may be granted to a female employee up to a period of
one hundred and eighty (180) days on full pay at a time, and not more than three hundred and sixty (360)
days during the entire period of service.

(2) Female employees undergoing hysterectomy operation may also claim maternity leave for a period
not exceeding twenty (20) days (including stay in hospital) within the overall ceiling of three hundred and
sixty (360) days.

(3) Leave not exceeding forty-five (45) days may be granted to a female employee during her entire
service in case of miscarriage including abortion, on production of medical certificate, within the overall
ceiling of three hundred and sixty (360) days.

4) The Competent Authority may grant leave of any other kind admissible to the female employee in
combination with, or in continuation of maternity leave if the request for its grant is supported by requisite
medical certificate.

(5) A commissioning mother having less than two surviving children, who commissions a child through
the applicable legal process, may be granted maternity leave for a period not exceeding one hundred and
eighty (180) days within the overall admissibility of three hundred and sixty (360) days of maternity leave.

Explanation 1.— A “commissioning mother” has been defined in section 2(13) of the Code on Social
Security, 2020 as “a biological mother who uses her egg to create an embryo implanted in any other woman”.

Explanation 2.— For the purposes of this sub-regulation, the period of maternity leave shall be calculated
from the date the custody of the child is given to the commissioning mother.

(6) A female employee with less than two surviving children, on adoption of a child below the
age of one year in accordance with the applicable law, may be granted maternity leave for a period of
one hundred and eighty (180) days within the overall admissibility of three hundred and sixty (360) days of
maternity leave, from the date the custody of the child is given to her on furnishing the adoption deed or
any other document as may be sought by the Competent Authority.
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Paternity Leave

46. 1) Paternity leave may be granted to a male employee (natural father), with less than two surviving
children, during the confinement of the employee’s wife for childbirth, for a period of fifteen (15) days per
child, during the period between fifteen days prior to the delivery or up to six (06) months from the date of
such delivery;

Provided that the Competent Authority may relax the period of commencement of leave due to exigency of
work.

(2 Paternity Leave may also be granted to a male employee (adoptive father), with less than two
surviving children, who has adopted a child through proper legal process, for a period of fifteen (15) days per
child within six (06) months from the date of adoption;

[2(A) Paternity Leave for a period of fifteen days may also be granted to a male employee with less
than two surviving children in a case where fatherhood is a result of surrogacy, within six months from the
day the custody of the child is given to him.]

Provided that the Competent Authority may relax the period of commencement of leave due to exigency of
work.

(3) During the period of Paternity Leave, the employee shall be paid leave pay.

4) Paternity Leave may be combined with any kind of leave other than Casual Leave and Special
Casual Leave.

(5) The employee shall avail of the entire Paternity Leave at one time during the eligible period as
mentioned in sub-regulations (1) and (2), as the case may be;

Provided that the requirement of availing of the entire Paternity Leave at one time shall not apply to an
employee recalled from Paternity Leave.

Accident leave

47. (1) Accident leave may be granted to an employee who sustains an injury in the course of the performance of
her duties, for the period for which leave is certified by the Medical Officer of the Authority to be necessary
for recovery from the injury;

Provided that where the Medical Officer of the Authority is not available, a certificate from a registered
medical practitioner may be accepted, subject to the satisfaction of the Competent Authority.

(2) Accident leave would also be admissible to an employee, who meets with an accident while on tour / duty
in connection with the official work of the Authority, subject to the period for which leave is necessary for
recovery from the injury being certified either by the Medical Officer of the Authority or registered medical
practitioner.

(3) The Competent Authority may, at the option of the employee, grant any other kind of leave as admissible
to her for the period as per the Medical Certificate and also in combination with or in continuation of any
accident leave sanctioned.

(4) An employee on accident leave shall, for the first four months thereof, draw a pay equal to her leave pay
and half leave pay for the rest of the period.
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Extraordinary leave

48.

1) Extraordinary leave may be granted to an employee for a period not exceeding 90 days at one
occasion and 360 days during the entire period of service, when no other leave is due to her and when, having
regard to her length of service, sick or special leave is not considered justified by the Competent Authority.

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of
leave of any other kind admissible to an employee and may also retrospectively commute her period of
absence without leave into extraordinary leave.

3 No pay and allowances shall be admissible to an employee during the period of extraordinary leave
and the period spent on such leave shall not count for increments;

Provided that in cases where the Competent Authority is satisfied that the leave was taken on account of
illness or due to any other extraordinary circumstances beyond the control of the employee, it may grant
extraordinary leave beyond the limits specified in sub-regulation (1) and may also direct that the period of
such leave be counted for increments.

Special leave

49.

1) An employee may be granted special leave on private affairs for a period not exceeding 360 days
during her full period of service;

Provided that special leave may not be admissible if the employee has ordinary leave to her credit;

Provided further that an employee may be granted special leave if she is suffering from a disease requiring
prolonged treatment and she has no ordinary leave or sick leave at her credit and is also not eligible for any
other kind of leave;

Provided also that if special leave is granted for reasons other than on medical grounds, such period shall not
be counted for increment and seniority.

(2) Where an employee is absent from duty on account of quarantine, the Competent Authority may, at
the request of the employee, treat such absence up to a maximum of 90 days as ordinary, sick or special leave
if such leave is otherwise permissible.

Explanation. — For removal of doubts, it is clarified that special leave under this sub-regulation may be
availed of even if ordinary leave is admissible.

(3) Special leave shall be on half (1/2) leave pay, which shall be reduced, except with the special
sanction of the Chairperson, to quarter (1/4) of leave pay after six months.

Study Leave:

50.

(€D)] The Chairperson may sanction study leave to a whole-time employee of the Authority for the
purpose of upgradation of the knowledge and skills in the relevant fields, for a maximum period of twenty-
four (24) months during the entire service period;

Provided that no whole-time employee shall be eligible for grant of study leave unless she has completed a
minimum of three (3) years of continuous service in the Authority;

Provided that such study leave may be combined with other kinds of leave, subject to the condition that the
total period of absence from regular duties, when combined with any other type of leave (except
extraordinary leave), shall not exceed twenty-eight (28) months.

2 A whole-time employee granted study leave may be required to execute a bond to serve the
Authority for a specified period upon the expiry of the sanctioned study leave.
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Joining Time and incidental matters

51. D Joining time may be granted by the Competent Authority, to an employee when transferred to a
different centre from the current place of posting.

(2) The benefit of joining time shall also be admissible to officers joining the Authority on deputation
from other organisations, as per the mutually agreed terms and conditions between the Authority and the
lending organisation.

3 The Joining time admissible to an employee shall not exceed seven (7) days, exclusive of journey
time in the entitled mode of travel.

4) For calculating the joining time, the day on which the employee is relieved from her old centre shall
be excluded, and public holidays following such day shall be included in the joining time.

Explanation. — For the removal of doubts it is clarified that the day of relieving from the old centre
shall not be counted for the purpose of calculating the joining time.

(5) Holidays falling between the date of relieving from the previous organisation or place of posting and
the date of reporting to the new organisation or place of posting shall be deemed to form part of joining time.

(6) Joining time shall not be granted when no change in the headquarters or centre of an employee is
involved:

Provided that in such cases, any intervening holidays between the date of relieving and joining shall be
treated as part of the joining time.

(7) The pay and allowances of an employee during the period of joining time shall be equal to the pay
and allowances drawn by her in her previous post.

(8) Where an employee on transfer does not avail of the admissible joining time, or her joining time has
been curtailed due to exigencies of Authority’s service, she may be allowed to avail of the Special Casual
Leave to the extent of unavailed joining time subject to a maximum of seven (07) days, at any time after the
date of reporting at new centre but before the completion of a period of six (06) months or such other
extended period as may be permitted by the Chairperson.

Explanation. - For removal of doubts it is clarified that Saturdays/Sundays/holidays prefixed to Special
Casual Leave in lieu of joining time shall be excluded, whereas Saturdays/Sundays/holidays falling within
such period shall be reckoned as Special Casual Leave.

9) Where an employee does not avail the entire joining time including special casual leave referred to
in sub-regulation (8) or the same has been curtailed due to exigencies of Authority’s service, the unavailed
joining time will be added to the Ordinary Leave account of the employee.

(10)  An employee who fails to join her post within the joining time allowed, shall be deemed to have
committed a breach of Regulation 65.
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CHAPTER VI

CONDUCT, DISCIPLINE AND APPEALS

Scope of an employee’s service

52,

Unless otherwise specified or directed, the whole time of an employee shall be at the disposal of the
Authority, and she shall serve the Authority in its business in such capacity and at such place as may from
time to time be directed.

Liability to abide by Regulations and Orders

53.

An employee shall conform to and abide by these regulations and shall observe, comply with and obey all
orders and directions which may be given to her from time to time by any person or persons under whose
jurisdictions, superintendence or control she may, for the time being be placed.

Obligation to maintain secrecy

54.

D An employee shall maintain strictest secrecy regarding the Authority’s affairs and shall not divulge
or disclose, directly or indirectly, any information of a confidential nature or relating to the working of the
Authority to any person, including the employees of the Authority, unless compelled to do so by a judicial
Authority, a law enforcement agency, or instructed in writing to do so by a superior officer.

(2) No employee shall make use of any information emanating from the Authority or otherwise which
has come to her knowledge in the discharge of her official duties, for her personal benefit or for the benefit of
any other person including her friends or/and relatives.

(3) No employee shall communicate any unpublished price sensitive information to any other person
except when required to do so in the course of her official duties.

4) An employee, before taking charge of her duties, shall make a declaration of fidelity and secrecy in
the FORM A annexed to these regulations.

Employees to promote Authority’s interest

55.

1) An employee shall serve the Authority honestly and faithfully and use her utmost endeavors to
promote the interest of the Authority, and shall also show utmost courtesy and attention in all transactions
and dealings with the public, with the officers of Government, and the Authority.

2 An employee shall at all times: -
@ maintain absolute integrity, good conduct and discipline;
(b) maintain devotion and diligence to duty; and
(© do nothing which is unbecoming of an employee/a public servant.
(3) No employee shall in her official dealings with the public or otherwise adopt dilatory tactics or

willfully cause delays in disposal of the work assigned to her.
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4) No employee shall, in the performance of her official duties or in the exercise of powers conferred
on her, act otherwise than in her best judgment except when she is acting under the direction of her superior.

(5) An employee shall take all possible steps to ensure the integrity and devotion to duty of all persons
under her control and authority for the time being.

Prohibition against participation in politics and standing for election
56. No employee shall take active part in politics or in any political demonstration, or contest an election as
member of a Municipal Council, District Board or any other Local Body or any Legislative Body.

Prohibition against joining certain associations and strikes, etc.

57. No employee shall-

@ Become or continue to be a member or office bearer of, or be otherwise directly or indirectly
associated with any trade union of employees of the Authority or a federation of such trade unions;
or

(b) Resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to her conditions of service or the conditions
of service of any other employee of the Authority.

Contributions to print, social and digital / electronic media or any other media in public domain

58. (8] No employee shall, except with the prior approval of the Competent Authority, contribute to the
print, social and digital / electronic media or any other media available in the public domain, or make public
or publish any document, paper or information which may come in her possession in her official capacity.

(2) No employee shall, except with the prior approval of the Competent Authority, publish or cause to
be published any book or any similar content of which she is the author or deliver talk or lecture in any public
meeting or otherwise;

Provided that no such approval is required, if such contribution or publication is of a purely literary, artistic,
scientific, professional, cultural, educational, religious or social character;

Provided further that wherever such approval is granted by the Competent Authority, the employee shall issue
a disclaimer to the effect that the views expressed therein are her own and are not endorsed by the Authority.

Employee not to solicit outside employment

59. No employee shall accept or solicit any outside employment or office, whether stipendiary or honorary,
without the previous sanction of the Competent Authority.

Employment after retirement

60. (€D)] No employee of the Authority who has retired from service shall, within a period of one year from
the date when she finally ceases to be in Authority’s service, accept or undertake a commercial employment
except with the previous approval in writing of the Competent Authority.
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Explanation. 1 - For the purposes of this sub-regulation, “commercial employment” means:

@) Employment in any capacity including that of an agent under a Company, Co-operative
Society, firm or individual engaged in trade or commercial, industrial or professional
business and also includes a directorship of such a company and partnership of such firm
but does not include employment under a body corporate wholly or substantially held or
controlled by the Government.

For the purposes of this clause, “employment under a cooperative society” includes
holding of any office, whether elective or otherwise such as that of President, Chairman,
Manager, Secretary, Treasurer and the like, by whatever name called, in such society

(b) Setting up a practice, either independently or as partner of a firm, as adviser or consultant
in matters in respect of which the retired officer -
(i) has no professional qualifications and the matters in respect of which the practice
is to be set up or is carried on as relatable to her official knowledge or experience;

(if)  the matters in respect of which such practice is to be set up are such as are likely to
give her clients an unfair advantage by reason of her previous official position; or

(iii)  undertaking work involving liaison or contact with the offices or officers of the
Authority and/or Government.

(2) Notwithstanding anything contained in sub-regulation (1), no employee of the Authority, including
employees on contract, shall within a period of one year from the date that she finally ceases to be in
Authority’s service, accept or undertake an employment or be in any manner associated with the entities
registered/licenced/recognised/authorised by the Authority, except with the prior written approval of the
Competent Authority;

Provided that the employee would be required to seek fresh approval from the Competent Authority in the
event of seeking employment with or associating in any other manner with another entity
registered/licenced/recognised/authorised by the Authority within the said period of one year.

(3) The Competent Authority while deciding such request shall have due regard to its appropriateness,
including the dealings which the employee may have had with the said regulated entity while in the services
of the Authority; and may impose such conditions as may be necessary including prohibiting the employee
from representing the regulated entity in any manner before the Authority.

4) The approval or refusal, as the case may be, under this regulation shall be communicated to the
employee by the Competent Authority within a period of 30 days from the date of receipt of the application
for such approval, failing which the approval shall be deemed to have been granted;

Provided that before refusing approval, the Competent Authority shall give an opportunity to make written
submissions, to the employee concerned.

Employment of family members with an Unit in International Financial Services Centres (‘IFSC Unit’)
regulated by the Authority

61.

(€D)] No employee shall use her position or influence directly or indirectly to secure employment of any
person related, whether by blood or marriage, to the employee or to the employee’s spouse, in any IFSC Unit
regulated by the Authority, whether such person is dependent on the employee or not.

(2) An employee shall report to the Competent Authority in case her own son/daughter or any other
member of her family accepts employment in any IFSC Unit regulated by the Authority, or its Parent , with
which she has official dealings, or in any other entity having official dealings with the Authority.
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Explanation — For the purpose of this sub-regulation, the terms “parent” shall mean an entity which has a
controlling or majority interest in such IFSC Unit giving it the right to control such IFSC Unit’s operations.

Giving evidence

62. D Save as provided in sub-regulation (3) no employee shall, except with the previous approval of the
Competent Authority, give evidence in connection with any enquiry conducted by any person, committee or
authority.

(2 Where an approval has been accorded under sub-regulation (1), no employee giving such evidence
shall criticize the policy or any action of the Central Government or State Government or the Authority.

(3) Nothing in this regulation shall apply to any evidence given

@) at any enquiry before an authority appointed by the Central Government, State
Government, Parliament or a State Legislature; or

(b) in any judicial enquiry; or
(©) at any departmental enquiry ordered by the Competent Authority.

Seeking to influence

63. No employee shall bring or attempt to bring any political or other outside influence to bear upon any superior
authority to further her interests in respect of matters pertaining to her services in the Authority.

Part-time work

64. Q No employee shall undertake any part-time work for a private or public body or a private person, or
accept any fee therefor, without the prior approval of the Competent Authority.
Provided that such approval shall be granted only in exceptional cases, where the Competent Authority is
satisfied that the said work can be undertaken without detriment to her official duties and responsibilities of
the said employee.

(2) The Competent Authority may, in cases where she deems fit to grant such sanctions, stipulate that
any fees, or payment received by the employee for undertaking the work shall be paid, in whole or in part, to
the Authority.

Employee not to be absent from duty without permission, or be late in attendance

65. 1) An employee shall not absent herself from her duties without having first obtained the permission of
the Competent Authority, nor shall absent herself in case of sickness or accident without submitting a
requisite medical certificate, wherever required.

(2) An employee who absents herself from duty without leave or overstays her leave, except under
circumstances beyond her control for which she must tender a satisfactory explanation, shall not be
entitled to draw any pay and allowances during such absence or overstay, and shall further be liable to
such disciplinary measures as the Competent Authority may deem fit.

(3)  The period of such absence or overstay may, if not followed by discharge under sub-regulation (5) of
Regulation 12 or compulsory retirement or removal or dismissal under Regulation 87, be treated as
period spent on extraordinary leave.
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4) An employee who is habitually late in attendance shall, in addition to such other penalties as the
Competent Authority may deem fit to impose, have one day of casual leave forfeited for every three days she
is late in a month;

Provided that where no casual leave is due, the period of leave to be so forfeited may be treated as ordinary
or extraordinary leave, as may be determined by the Competent Authority.

Absence from station

66.

An employee, if so required by the Competent Authority, must not absent herself from her station overnight
without obtaining previous sanction of her superior;

Provided that if for any genuine reason, it is not possible for an employee to obtain such permission in

advance, she shall intimate her absence to such Competent Authority within 24 hours of such absence.

Explanation.- For avoidance of doubts, it is hereby clarified that the term ‘station’ shall include the place of
posting of the employee and such other contiguous areas as may be specified by the Competent Authority.

Acceptance of gifts

67.

(D) An employee shall not solicit or accept any gift or permit any member of her family or any person
acting on her behalf to accept any gift from any person with whom the employee has or is likely to have
official dealings either directly or indirectly, or from any subordinate employee.

Explanation: - For avoidance of doubts, it is clarified that:

(a) The expression “gift” shall include free transport, boarding, lodging or other service or any other
pecuniary advantage when provided by any person other than a near relative or a personal friend
having no official dealings with the employee or with the Authority.

(b) A casual meal, lift or other social hospitality shall not be deemed to be a gift.

(c) Books, mementoes, or similar tokens received in the normal course of official events, conferences,
workshops, or protocol functions shall also not be treated as gifts, provided they are of a customary
nature and of nominal value.

(2) An employee shall avoid acceptance of lavish or frequent hospitality from any individual or entity
having official dealings with the employee or with the Authority.

(3) On occasions such as marriages, anniversaries, funerals or religious functions when the gifting is in
conformity with the prevailing religious or social practice, an employee may accept gifts from her personal
friends having no official dealing with her or with the Authority, but in such a case, shall make a report to
the Competent Authority if the value of such gifts exceeds Rs. 25,000.

4 An employee shall not—
@ Give or take or abet the giving or taking of dowry; or

(b) Demand directly or indirectly from the parents or guardians of a bride or bridegroom, as
the case may be, any 'dowry’.

Explanation — In this Regulation, the term ‘dowry' shall have the same meaning as in the Dowry
Prohibition Act, 1961.
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Private trading

68. No employee shall engage in any commercial business or pursue it either on her own account or as agent for
others, nor act as an agent for an insurance company nor shall she be connected with the formation or
management of a joint stock company.

Explanation - Canvassing by an employee in support of the business of insurance agency or commission
agency carried on or managed by a member of her family shall be deemed to be a breach of this Regulation.

Restrictions on dealing in the financial products and financial instruments, including those traded in the
International Exchanges recognised by the Authority

69. D No employee shall use her position to get a favorable return or profit, by whatever name called, than
the prevalent market norm, by availing financial services from an IFSC Unit.

(2) No employee shall avail of any financial service from an IFSC Unit in relation to a financial product
regulated by the Authority wherein she is in possession of unpublished price sensitive information about such
financial product.

Provided that direct or indirect investment in commodity derivatives, equity and equity related instruments
including convertible debentures and warrants except units of Mutual Funds, non-convertible bonds and non-
convertible debentures, and in rights issues in respect of the shares already held by them, and such
instruments are solely listed on recognised stock exchanges in IFSC by an employee is not permitted.

(3) These restrictions shall apply to-
(@ Investments made by the employees,

(b) Investments made by dependent children or other wards managed by the employee as a
guardian, and

(©) Investment made by spouses, dependent parents and dependent parents-in-law of the
employee out of the moneys received from the employee.

Speculation in stocks, shares, investments etc.

70. 1) An employee shall not indulge in badla trading or trade, speculate in stocks, shares, securities or
commodities of any description.

2 No employee shall, when in knowledge of unpublished price sensitive information, encourage any
person to deal in the financial products or financial services to which it relates.

(3) Each employee is deemed to be an "insider" within the meaning of the Securities and Exchange
Board of India (Prohibition of Insider Trading) Regulations, 2015, as amended from time to time or such
other regulations notified in this regard by the Authority and the provisions of the Securities and Exchange
Board of India (Prohibition of Insider Trading) Regulations, 2015, as amended from time to time or such
other regulations notified in this regard by the Authority shall be applicable to each employee of the
Authority.
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Movable, immovable and valuable property

71.

1) An employee shall make a declaration of her assets and liabilities as specified from time to time
under the Lokpal and Lokayuktas Act, 2013 (1 of 2014);

Provided that till the time the manner of such declaration is specified under Lokpal and Lokayuktas Act,
2013 (1 of 2014), an employee shall declare her assets and liabilities in the manner as specified from time to
time, with the approval of the Competent Authority.

(2 No employee shall, except with the previous intimation to the Competent Authority, acquire or
dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise either in her own
name or in the name of any member of her family;

Provided that the previous sanction of the Competent Authority shall be obtained by the employee if any
such transaction is with a person having official dealings with the employee.

(3) Where an employee enters into a transaction in respect of movable property either in her own name
or in the name of the member of her family, she shall within 30 days from the date of such transaction, report
the same to the Competent Authority, if the value of such property exceeds such amount as may be specified
by the Competent Authority;

Provided that the previous sanction of the Competent Authority shall be obtained by the employee if any
such transaction is with a person having official dealings with the employee.

4) The Competent Authority may, at any time, by general or special order require an employee to
furnish within a period specified in the order, a full and complete statement of such movable or immovable
property held or acquired by her or on her behalf or by any member of her family, as may be specified in the
order;

Provided that such statement shall, if so required by the Competent Authority, include the details of the
means by which or the source from which such property was acquired.

Lending and Borrowings

72.

No employee shall in her individual capacity: -

(@)  borrow or permit any of her dependent family members to borrow, or otherwise place herself or her
dependent family member under a pecuniary obligation to a broker or a money lender or a
subordinate being an employee of the Authority or any person, association of persons, firm,
company or institution, whether incorporated or not, having dealings with the Authority;

(b)  Incur debts at a race meeting;

(¢)  lend money in private capacity to IFSC Unit or have personal dealings with such entity for availing
of any financial service from it in relation to a financial product regulated by the Authority ; and

(d)  Guarantee in her private capacity the pecuniary obligations of another person or agree to indemnify
in such capacity another person from loss except with the previous permission of the Competent
Authority;

Provided that an employee may obtain a loan from a cooperative credit society of which she is a
member or stand as surety in respect of a loan taken by another member from a cooperative credit
society of which she is a member.

Provided further that subscribing to any debt instrument of an IFSC Unit shall not be construed as
lending money to such IFSC Unit.
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Provided also that investment made or transactions undertaken by an employee in accordance with
sub-regulation (1) of regulation 69 shall not be construed as personal dealings for the purposes of
this regulation.

Demonstrations

73. No employee shall engage herself or participate in any demonstration which is prejudicial to the interest of
the Authority, sovereignty and integrity of India, the security of the State, friendly relations with foreign
States, public order, decency, morality, or which involves contempt of court, defamation or incitement of an
offence.

Joining of Association prejudicial to the interest of the country

74. No employee shall join or continue to be a member of an association, the objects or activities of which are
prejudicial to the interests of the Authority, sovereignty and integrity of India, public order or morality.

Raising of subscriptions

75. No employee shall, except with the previous sanction of the Competent Authority, ask for or accept a

contribution to or otherwise associate herself with the raising of any funds or other collections in cash or in
kind in pursuance of any objective whatsoever.

Not to misuse official position

76. [€h) No employee shall;

(@ Encourage representatives of any outside agencies to meet her at her residence/temporary
headquarters while on tour, or for discussion on official matters;

(b) Engage in oral clarifications and personal discussions with an IFSC Unit or public on
matters relating to official dealings, except where necessary, while keeping her superior
informed about such discussion, and shall ordinarily ensure that all such communications
are conducted in writing as normal practice;

(©) Seek or accept any favour for herself or her family members, friends or associates from any
IFSC Unit; and
(d) Involve in any type of activities/favors and physical facilities so as to place herself in an

embarrassing position in the discharge of duties with integrity and fairness.

(2) An employee is strictly prohibited from using her official position for any personal favor for herself
or her family members or her relatives or friends.

Prohibition on participating in auction conducted by the Authority in pursuance of recovery proceedings.
7. No employee shall participate, either directly or indirectly, in an auction conducted by the Authority for sale

of movable or immovable properties in pursuance of recovery proceedings initiated, if any, under the Act or
any enactments listed in the First Schedule to the Act.
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Consumption of Intoxicating Drinks and Drugs

78.

1) An employee shall strictly abide by law relating to intoxicating drinks or drugs in force in an area in
which she may happen to be posted for the time being.

(2) It is also the duty of the employee to ensure that:

@ She takes due care that the performance of her duty is not affected in any way by the
influence of any intoxicating drink or drug;

(b) She does not appear in public place in a state of intoxication;
Explanation. - For the purposes of this Regulation, the term “Public place” would include
public conveyances and all other places to which the public have or are permitted to have

access, whether on payment or otherwise; except such places where the employee is
lawfully permitted to consume them under a valid licence or permit.

(©) She does not habitually use any intoxicating drink or drug in excess.

Employees in debt

79.

(D) An employee shall so manage her private affairs as to avoid habitual indebtedness or insolvency.

(2) An employee against whom any legal proceeding is instituted for the recovery of any debt due from
her or for adjudging her as an insolvent, shall forthwith report the full facts of the legal proceedings to the
Competent Authority.

(3) An employee who is in debt shall furnish to the Competent Authority a signed statement of her
position half-yearly on the 30" June and 31% December and shall indicate in the statement the steps she is
taking to rectify her position.

4) An employee who makes a false statement under this Regulation or who fails to submit the specified
statement or appears unable to liquidate her debts within a reasonable time, or applies for the protection of an
insolvency court, shall be liable to disciplinary action.

Explanation 1.- For the purpose of this Regulation, an employee shall be deemed to be in debt if her total
liabilities exclusive of those which are fully secured exceed her substantive pay for twelve months.

Explanation 2.- An employee shall be deemed to be unable to liquidate her debts within a reasonable time, if
it appears, having regard to her personal resources and unavoidable current expenses, that she will not cease
to be in debt within a period of two years.

Employees arrested for non-payment of debt or on criminal charges

80.

Q) Save as otherwise provided under these regulations, an employee who is arrested for non-repayment
of debt or on a criminal charge or is detained in pursuance of any process of law, shall be considered to be
under deemed suspension from the date of her arrest or of her detention, as the case may be, up to such date
or such other period as the Competent Authority may direct.

(2) For the period during which an employee is considered to be under deemed suspension, she shall be
allowed payment as admissible under sub-regulation (10) of Regulation 86.
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(3) Any payment made to an employee under sub-regulation (2) shall be subject to adjustment of her
pay and allowance, depending on the circumstances of the case and in the light of the decision as to whether
such period is to be accounted for as a period of duty or leave;

Provided that full pay and allowance shall be admissible for such period only if the employee-
@) is treated on duty during such period; and

(b) is acquitted of all accusations/charges or satisfies the Competent Authority that she had not
been guilty of improper conduct which led to her detention.

4 An employee shall be liable to be dismissed or to any of the other penalties referred to in Regulation

87 if she is committed to prison for debt or is convicted for an offence which, in the opinion of the Competent

Authority, either involves:

(a) gross moral turpitude; or

(b) has a bearing on any of the affairs of the Authority or on the discharge by the employee of her duties
with the Authority.

Explanation. — For avoidance of doubt, it is clarified that:

(a) The opinion of the Competent Authority under this sub-regulation, shall be conclusive and binding on
the employee; and

(b) Such dismissal or penalty may be imposed with effect from the date of such committal to prison or
conviction, as the case may be, and the provisions of Regulations 88 and 90 shall not apply to such cases.

(5) Where an employee has been dismissed under sub-regulation (4) and the related conviction is set
aside by a higher court acquitting the employee, she shall be reinstated in service.

Explanation.- For the purposes of this Regulation, committal or conviction shall include committal or
conviction by the lowest court or any appellate court.

(6) Where the absence of an employee from duty without leave or her overstay is due to her having
been arrested for debt or on a criminal charge or to her having been detained in pursuance of any process of
law, the provisions of Regulation 65 shall also apply and for the purpose of that regulation as so applied, the
employee shall be treated as having absented herself without leave or, as the case may be, overstayed,
otherwise than under circumstances beyond her control.

Vindication of acts and character of employee

81.

1) No employee shall, except with the previous sanction of the Competent Authority, have recourse to
any Court or to the press for the vindication of any official act which has been the subject matter of adverse
criticism or an attack of a defamatory character;

Provided that if no such sanction is received by the employee within a period of 30 (thirty) days from the date
of receipt of her request by the Competent Authority, she shall be free to assume that the permission as
sought for has been granted to him.

(2) Nothing in this regulation shall be deemed to prohibit an employee from vindicating her private
character or any act done by her in private capacity and where any action for vindicating her private character
or any act done by her in private capacity is taken, the employee shall submit a report to the Competent
Authority regarding such action.
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Not to address appeals, representations, petitions to outside Authority or person

82.

No employee shall address any appeal, representation or petition to any outside authority or person in respect
of a matter pertaining to her service in the Authority, and any such act shall be deemed to constitute breach of
discipline.

Criticism of Authority or Government

83.

No employee shall, in any broadcast, telecast through any electronic media, any document published in her
own name or anonymously, pseudonymously, in the name of any other person, in any communication to the
press, or in any public utterance, make any statement of fact or opinion which has the effect of an adverse
criticism of any current or recent policy or action of the Authority or the Government.

Not to misuse residential accommodation or other facilities

84.

(8] An employee shall not misuse any facility or concession granted by the Authority including the
allotted residential accommodation, if any.

(2) Save as otherwise expressly permitted by the Authority, no employee shall, sub-let, lease or
otherwise allow occupation by any other person, of Authority’s residential accommodation allotted to her, if
any.

(3) An employee if allotted a residential accommodation, shall vacate the same after the determination /
cancellation of her allotment, within the time limit specified by the allotting Authority.

Prohibition of Sexual Harassment of Women Employee at Work Place

85.

(8] No employee shall indulge in any act of sexual harassment of any women employee at the
workplace.
(2) For the purpose of sub-regulation (1), sexual harassment shall have the same meaning as assigned

to it in the Sexual Harassment of Women at WorkPlace (Prevention, Prohibition and Redressal) Act, 2013

(3) Any complaint of violation of sub-regulation (1) shall be dealt with by the Internal Complaints
Committee set up by the Authority in accordance with the Sexual Harassment of Women at Work Place
(Prevention, Prohibition and Redressal) Act, 2013 and the rules framed thereunder, provisions of which shall
prevail in case of any conflict with these regulations.

4) The Internal Complaints Committee may evolve its own procedure for dealing with complaints
received by it.

(5) When the Internal Complaints Committee is of the opinion that there are grounds for inquiring into
the truth of any such complaint, it shall initiate an inquiry into the truth thereof, after recording the reasons
therefor.

(6) Any inquiry initiated by the Internal Complaints Committee under sub-regulation (5) pursuant to
any such complaint, shall be deemed to be an inquiry within the meaning of regulation 88 and accordingly
the Internal Complaints Committee shall be deemed to be an inquiry officer in respect of such complaint and
shall have all the powers, and perform the functions and duties of an inquiry officer as provided in the said
regulation;
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Provided that, the proceedings shall be held in accordance with these regulations, subject to the following
modifications, namely: —

(i) that the charges shall be framed and communicated to the employee by the Internal Complaints
Committee (instead of the Competent Authority) under sub-regulation (3) of Regulation 88; and

(i) the written statement of defence of the employee shall be submitted to the Internal Complaints
Committee (instead of to the Competent Authority) in terms of Regulation 88(4)(b).

(7) The findings of the Internal Complains Committee shall be in the form of a report, which complies
with the requirements of sub-regulation (23) of regulation 88 and such report shall be deemed to be an
inquiry report for the purposes of these regulations.

(8) Nothing contained in this regulation shall be construed to prejudice the powers of the Internal
Complaints Committee to provide counseling or other support service to the complainant.

9) The Competent Authority shall be the disciplinary authority with regard to initiation of disciplinary
proceedings and imposing penalties for proven violation of sub-regulation (1).

Suspension

86. 1) The appointing authority or any authority to which it is subordinate, or the disciplinary authority or
any other authority empowered in that behalf by the Authority, by general or special order, may place an
employee under suspension-

@) where a disciplinary proceeding against her is contemplated or is pending; or

(b) where, in the opinion of the aforesaid authority, she has engaged herself in activities
prejudicial to the interest of the security of the State; or

(©) where a case against her in respect of any criminal offence is under investigation, inquiry
or trial.

2. An employee shall be deemed to have been placed under suspension by an order of appointing
authority -

@) with effect from the date of her detention, if she is detained in custody, whether on a
criminal charge or otherwise, for a period exceeding forty-eight hours; or

(b) with effect from the date of her conviction, if, in the event of a conviction for an offence,
she is sentenced to a term of imprisonment exceeding forty-eight hours and is forthwith
not dismissed or removed or compulsorily retired consequent to such conviction.

Explanation. - The period of forty-eight hours referred to in clause (b) of this sub-
regulation shall be computed from the commencement of the imprisonment after the
conviction and for that purpose, intermittent periods of imprisonment, if any, shall be taken
into account.

3. Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
employee under suspension, is set aside in appeal or on review under these regulations and the case is
remitted for further inquiry or action or with any other directions, the order of her suspension shall be deemed
to have continued in force on and from the date of the original order of dismissal, removal or compulsory
retirement and shall remain in force until further orders.
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4, Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
employee is set aside or declared or rendered void in consequence of or by a decision of a court of law, and
the disciplinary authority, on a consideration of the circumstances of the case, decides to hold a further
inquiry against the employee on the allegations on which the penalty of dismissal, removal or compulsory
retirement was originally imposed, the employee shall be deemed to have been placed under suspension by
the appointing authority from the date of the original order of dismissal, removal or compulsory retirement
and shall continue to remain under suspension until further orders;

Provided that no such further inquiry shall be ordered unless it is intended to meet a situation where the Court
has passed an order purely on technical grounds without going into the merits of the case.

5. Subject to the provisions of sub-regulation (7), an order of suspension made or deemed to have been
made under this regulation shall continue to remain in force until it is modified or revoked by the Competent
Authority.

6. Where an employee is suspended or is deemed to have been suspended (whether in connection with
any disciplinary proceeding or otherwise), and any other disciplinary proceeding is commenced against her
during the continuance of that suspension, the authority competent to place her under suspension may, for
reasons to be recorded in writing, direct that the employee shall continue to be under suspension until the
termination of all or any of such proceedings.

7. An order of suspension made or deemed to have been made under this regulation may at any time be
modified or revoked by the authority which made or is deemed to have made the order or by any authority to
which that authority is subordinate.

8. An order of suspension made or deemed to have been made under this regulation shall be reviewed
by the authority, which is competent to modify or revoke the suspension, before expiry of ninety days from
the effective date of suspension, on the recommendation of the Review Committee constituted for the
purpose, and such authority shall pass orders either extending or revoking the suspension; and such
suspension shall thereafter be reviewed before the expiry of each extended period, provided that no such
extension shall be for a period exceeding one hundred and eighty days at a time.

9. An order of suspension made or deemed to have been made under sub-regulation (1) or (2) of this
Regulation shall not be valid after a period of ninety days unless it is extended after review, for a further
period before the expiry of ninety days;

Provided that no such review of suspension shall be necessary in the case of deemed suspension under sub-
regulation (2), if the employee continues to be under suspension at the time of completion of ninety days of
suspension and the ninety days period in such case will count from the date the employee detained in custody
is released from detention or the date on which the fact of her release from detention is intimated to her
appointing authority, whichever is later.

10. During such suspension, the employee shall receive subsistence allowance equal to:

@ her substantive pay and fifty percent of allowance thereon, for the first six months of
suspension; and

(b) her substantive pay and seventy-five percent of allowances thereon for the period of
suspension beyond six months;

Provided that the enhanced rate of subsistence allowance specified under sub-clause (b) shall be admissible
only if the enquiry is not delayed for reason attributable to the concerned employee or any of her
representatives;

Provided further that if no penalty under Regulation 87 is imposed, the employee shall be refunded the
difference between the subsistence allowance and the emoluments which she would have received but for
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such suspension, for the period she was under suspension, and that, if a penalty is imposed on her under
Regulation 87, no order shall be passed which shall have the effect of compelling her to refund such
subsistence allowance.

Explanation. -For removal of doubts, it is clarified that, the period during which an employee is under
suspension shall, if she is not dismissed or removed or compulsorily retired from service, be treated as period
spent on duty or leave as the authority who passes the final order may direct.

Penalties

87.

(1) Without prejudice to the other provisions of these regulations, an employee who commits a breach of any
regulation of the Authority or who displays negligence, inefficiency or indolence, or who knowingly does
anything detrimental to the interests of the Authority or in conflict with its instructions, or who commits a
breach of discipline or is guilty of any other act of misconduct, shall be liable to the following penalties:

(a) Minor Penalties —

(i) censure;
(i) withholding of promotion;

(iii) recovery from her pay of the whole or part of any pecuniary loss caused by her to the Authority by
negligence or breach of orders;

(iv) reduction to lower stage in the time-scale of pay by one stage for a period not exceeding three
years, without cumulative effect and not adversely affecting her pension, if admissible;

(V) withholding of increments of pay.

(b) Major Penalties —

(i) save as provided for in sub-clause (iv) of clause (a) of sub-regulation (1), reduction to a lower stage
in the timescale of pay for a specified period, with further directions as to whether or not the
employee will earn increments of pay during the period of such reduction and whether on the expiry
of such period, the reduction will or will not have the effect of postponing the future increments of
her pay;

(i) reduction to lower time-scale of pay, grade, post or service for a period to be specified in the order
of penalty, which shall be a bar to the promotion of the employee during such specified period to
the time-scale of pay, grade, post or Service from which she was reduced, with direction as to
whether or not, on promotion on the expiry of the said specified period —

(a) the period of reduction to time-scale of pay, grade, post or service shall operate to postpone
future increments of her pay, and if so, to what extent; and

(b) the employee shall regain her original seniority in the higher time scale of pay, grade, post or
service;

(iii) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment with the
Authority;
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(V) dismissal from service which shall ordinarily be a disqualification for future employment with the
Authority;

Provided that, in every case in which the charge of possession of assets disproportionate to known-
sources of income or the charge of acceptance from any person of any gratification, other than legal
remuneration, as a motive or reward for doing or forbearing to do any official act is established, the
penalty mentioned in clause (iv) or clause (v) shall be imposed;

Provided further that in any exceptional case and for special reasons recorded in writing, any other
penalty may be imposed.

Provided that nothing contained in this regulation shall limit the power of the Competent Authority
to direct recovery from an employee of the amount of pecuniary loss caused to the Authority by all
means available to the Authority under the law including, to the extent permissible, from such
amounts due from the Authority and payable to the employee, in addition to recovery of such loss
from the pay, howsoever that the total amount so recovered does not exceed the amount of pecuniary
loss quantified.

Explanation. — The following shall not amount to a penalty within the meaning of this Regulation,
namely:—

() withholding of increments of pay of an employee for her failure to pass any departmental
examination in accordance with the regulations or certification courses specified by the
Authority;

(b) stoppage of an employee at the efficiency bar in the timescale of pay on the grounds of her
unfitness to cross the bar;

(c) non-promotion of an employee, whether in a substantive or officiating capacity, after
consideration of her case, to a grade or post for promotion to which she is eligible;

(d) reversion of an employee officiating in a higher grade, or post to a lower grade or post, on
the grounds that she is considered to be unsuitable for such higher grade or post or on any
administrative ground unconnected with her conduct;

(e) reversion of an employee, appointed on probation to any other grade or post, to her previous
grade or post during or at the end of the period of probation in accordance with the terms of
her appointment or the regulations and orders governing such probation;

(f) compulsory retirement of an employee in accordance with the provisions relating to her
superannuation or retirement;

(9) termination of the services—

(i) of an employee appointed on probation, during or at the end of the period of her probation,
in accordance with the terms of her appointment or the regulations and orders governing
such probation; or

(ii) of an employee appointed in a temporary capacity otherwise than under a contract or
agreement, on the expiration of the period for which she was appointed, or earlier in
accordance with the terms of her appointment;

(iii)of an employee, employed under an agreement, in accordance with the terms of such
agreement.
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(h) Any compensation awarded on the recommendation of the Internal Complaints Committee
inquiring into any complaint of sexual harassment within the meaning of the Sexual
Harassment of Women at Work Place (Prevention, Prohibition and Redressal) Act, 2013.

Procedure for imposing major penalties

88. @ No order imposing any of the penalties specified in sub-clauses (i) to (v) of clause (b) of sub-
regulation (1) of Regulation 87 shall be made except after an inquiry held, as far as may be, in the manner
provided in this Regulation.

(2) Notwithstanding anything contained under these regulations, whenever the disciplinary authority is
of the opinion that there are grounds for inquiring into the truth of any imputation of misconduct or
misbehaviour against an employee, it may itself inquire into, or appoint under this regulation, an authority
(i.e., any other officer or any person not below the rank of retired District Judge, retired High Court Judge,
retired Joint Secretary to the Government of India, retired Secretary to any State Government, retired
Executive Director/CGM/GM/DGM or serving officer of two level above the Charged Officer, from any
Government of India/State Government or of any Financial Institution/Nationalized Bank/Reserve Bank of
India/SEBI/IRDAI/PFRDA) to inquire into the truth thereof;

Provided that where there is a complaint of sexual harassment within the meaning of the Sexual Harassment
of Women at Work Place (Prevention, Prohibition and Redressal) Act, 2013, the Internal Complaints
Committee established in the Authority for inquiring into such complaints, shall be deemed to be the
inquiring authority appointed by the disciplinary authority for the purpose of these regulations and the
Internal Complaints Committee shall hold, if separate procedure has not been prescribed for the Internal
Complaints Committee for holding the inquiry into the complaints of sexual harassment, the inquiry as far as
practicable in accordance with the procedure laid down in these regulations.

Explanation. —

(i)  Where the disciplinary authority itself holds the inquiry, any reference in sub-regulation (7) to sub-
regulation (20) and in sub-regulation (22) to the inquiring authority shall be construed as a reference to
the disciplinary authority.

(if)  Where the disciplinary authority appoints a retired employee as inquiring authority, any reference in
sub-regulation (7) to sub-regulation (20) and in sub-regulation (22) shall include such authority.

(3) Where it is proposed to hold an inquiry against an employee under this regulation and Regulation
89, the disciplinary authority shall draw up or cause to be drawn up-

@) the substance of the imputations of misconduct or misbehaviour into definite and distinct
articles of charge;

(b) a statement of the imputations of misconduct or misbehaviour in support of each article of
charge, which shall contain-

(© a statement of all relevant facts including any admission or confession made by the
employee;
(d) a list of documents by which, and a list of witnesses by whom, the articles of charge are

proposed to be sustained.

4 €)] The disciplinary authority shall deliver or cause to be delivered to the
employee a copy of the articles of charge, the statement of the imputations of misconduct
or misbehaviour and a list of documents and witnesses by which each article or charges is
proposed to be sustained.
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(b)

G @

On receipt of the articles of charge, the employee shall be required to submit her written
statement of defence, if she so desires, and also state whether she desires to be heard in
person, within a period of fifteen days, which may be further extended for a period not
exceeding fifteen days at a time for reasons to be recorded in writing by the disciplinary
authority or any other authority authorised by the disciplinary authority on her behalf:

Provided that under no circumstances, the extension of time for filing written statement of
defence shall exceed forty-five days from the date of receipt of articles of charge.

On receipt of the written statement of defence, the disciplinary authority

may itself inquire into such of the articles of charge as are not admitted, or, if it considers it
necessary so to do, appoint, under sub-regulation (2), an inquiring authority for the
purpose, and where all the articles of charge have been admitted by the employee in her
written statement of defence, the disciplinary authority shall record its findings on each
charge after taking such evidence as it may think fit and shall act in the manner laid down
in Regulation 89.

(b) 1f no written statement of defence is submitted by the employee, the disciplinary authority may itself
inquire into the articles of charge, or may, if it considers it necessary to do so, appoint, under sub-
regulation (2), an inquiring authority for the purpose.

(©)

Where the disciplinary authority itself inquires into any article of charge or appoints an
inquiring authority for holding an inquiry into such charge, it may, by an order, appoint an
employee or a legal practitioner, to be known as the "Presenting Officer" to present on its
behalf the case in support of the articles of charge.

Explanation- For the purposes of this Regulation, the expression ‘employee’ includes a
person who has ceased to be in service of the Authority.

(6) The disciplinary authority shall, where it is not the inquiring authority, forward to the inquiring

authority-
(@ a copy of the articles of charge and the statement of the imputations of misconduct or
misbehaviour;
(b) a copy of the written statement of the defence, if any, submitted by the employee;
(©) a copy of the statements of witnesses, if any, referred to in sub-regulation (3);
(d) evidence proving the delivery of the documents referred to in sub-regulation (3) to the
employee; and
(e) a copy of the order appointing the "Presenting Officer".
(7) The employee shall appear in person before the inquiring authority on such day and at such time

within ten working days from the date of receipt by the inquiring authority of the articles of charge and the
statement of the imputations of misconduct or mishbehaviour, as the inquiring authority may, by notice in
writing, specify, in this behalf, or within such further time, not exceeding ten days, as the inquiring authority

may allow.

@ @

The employee may take the assistance of any other employee posted in

any office either at her place of posting or at the place where the inquiry is held, to present
the case on her behalf, but may not engage a legal practitioner for the purpose, unless the
Presenting Officer appointed by the disciplinary authority is a legal practitioner, or, the
disciplinary authority, having regard to the circumstances of the case, so permits;
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Provided that the employee may take the assistance of any other employee posted at any
other centre, if the inquiring authority having regard to the circumstances of the case, and
for reasons to be recorded in writing, so permits.

Note : The employee shall not take the assistance of any other employee who has three
pending disciplinary cases on hand in which she has to give assistance.

(b) The employee may also take the assistance of a retired employee to present the case on her
behalf, subject to such conditions as may be specified by the Competent Authority from
time to time by general or special order.

9) If the employee who has not admitted any of the articles of charge in her written statement of
defence or has not submitted any written statement of defence, appears before the inquiring authority, such
authority shall ask her whether she is guilty or has any defence to make and if she pleads guilty to any of the
articles of charge, the inquiring authority shall record the plea, sign the record and obtain the signature of the
employee thereon.

(10)  The inquiring authority shall return a finding of guilt in respect of those articles of charge to which
the employee pleads guilty.

(11)  The inquiring authority shall, if the employee fails to appear within the specified time or refuses or
omits to plead, require the Presenting Officer to produce the evidence by which she proposes to prove the
articles of charge, and shall adjourn the case to a later date not exceeding thirty days, after recording an order
that the employee may, for the purpose of preparing her defence:

@) inspect within five days of the order or within such further time not exceeding five days as
the inquiring authority may allow, the documents specified in the list referred to in sub-
regulation (3);

(b) submit a list of witnesses to be examined on her behalf;

Note : If the employee applies orally or in writing for the supply of copies of the
statements of witnesses mentioned in the list referred to in sub-regulation (3), the
inquiring authority shall furnish her with such copies as early as possible and in any case
not later than three days before the commencement of the examination of the witnesses on
behalf of the disciplinary authority.

(©) give a notice within ten days of the order or within such further time as the inquiring
authority may allow for the discovery or production of any documents which are in the
possession of Authority but not mentioned in the list referred to in sub-regulation (3).

Note : The employee shall indicate the relevance of the documents required by her to be
discovered or produced by the Authority.

(12)  The inquiring authority shall, on receipt of the notice for the discovery or production of documents,
forward the same or copies thereof to the authority in whose custody or possession the documents are kept,
with a requisition for the production of the documents by such date as may be specified in such requisition:

Provided that the inquiring authority may, for reasons to be recorded by it in writing, refuse to requisition
such of the documents as are, in its opinion, not relevant to the case.

(13)  On receipt of the requisition referred to in sub-regulation (12), every authority having custody or
possession of the requisitioned documents shall produce the same or issue a non-availability certificate before
the inquiring authority, as the case may be, within one month of the receipt of such requisition:

Provided that if the authority having the custody or possession of the requisitioned documents is satisfied for
reasons to be recorded by it in writing that the production of all or any of such documents would be against
the public interest or security of the State, it shall inform the inquiring authority accordingly and the inquiring



[T HH—avE 4] T T TSI © THTLTI0 123

authority shall, on being so informed, communicate the information to the employee and withdraw the
requisition made by it for the production or discovery of such documents.

(14)  On the date fixed for the inquiry, the oral and documentary evidence by which the articles of charge
are proposed to be proved shall be produced by or on behalf of the disciplinary authority, the witnesses shall
be examined by or on behalf of the Presenting Officer and may be cross-examined by or on behalf of the
employee; the Presenting Officer shall be entitled to re-examine the witnesses on any points on which they
have been cross-examined, but not on any new matter, without the leave of the inquiring authority; and the
inquiring authority may also put such questions to the witnesses as it thinks fit.

(15)  If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the
inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not included in the
list given to the employee or may itself call for new evidence or recall and re-examine any witness and in
such case the employee shall be entitled to have, if she demands it, a copy of the list of further evidence
proposed to be produced and an adjournment of the inquiry for three clear days before the production of such
new evidence, exclusive of the day of adjournment and the day to which the inquiry is adjourned; and the
inquiring authority shall give the employee an opportunity of inspecting such documents before they are
taken on the record; and the inquiring authority may also allow the employee to produce new evidence, if it is
of the opinion that the production of such evidence is necessary, in the interests of justice.

Note : New evidence shall not be permitted or called for or any witness shall not be recalled to fill up any gap
in the evidence. Such evidence may be called for only when there is an inherent lacuna or defect in the
evidence which has been produced originally.

(16)  When the case for the disciplinary authority is closed, the employee shall be required to state her
defence, orally or in writing, as she may prefer; and where the defence is made orally, it shall be recorded,
and the employee shall be required to sign the record; and in either case, a copy of the statement of defence
shall be given to the Presenting Officer, if any, appointed.

(17)  The evidence on behalf of the employee shall then be produced; and the employee, if she so prefers,
examine herself in her own behalf; and the witnesses produced by the employee shall then be examined and
shall be liable to cross-examination, re-examination and examination by the inquiring authority in accordance
with the provisions applicable to the witnesses for the disciplinary authority.

(18)  The inquiring authority may, after the employee closes her case, and shall, if the employee has not
examined himself, generally question her on the circumstances appearing against her in the evidence for the
purpose of enabling the employee to explain any circumstances appearing in the evidence against him.

(19)  The inquiring authority may, after the completion of the production of evidence, hear the Presenting
Officer, if any, appointed, and the employee, or permit them to file written briefs of their respective case, if
they so desire.

(20)  If the employee to whom a copy of the articles of charge has been delivered, does not submit the
written statement of defence on or before the date specified for the purpose or does not appear in person
before the inquiring authority or otherwise fails or refuses to comply with the provisions of this regulation,
the inquiring authority may hold the inquiry ex parte.

(21) (a Where a disciplinary authority competent to impose any of the penalties

specified in sub-clause (i) to (v) of clause (a) of sub-regulation (1) of Regulation 87 (but
not competent to impose any of the penalties specified in sub-clause (i) to (v) of clause (b)
of sub-regulation (1) of regulation 87, has itself inquired into or caused to be inquired into
the articles of any charge and that authority, having regard to its own findings or having
regard to its decision on any of the findings of any inquiring authority appointed by it, is
of the opinion that the penalties specified in sub-clause (i) to (v) of clause (b) of sub-
regulation (1) of regulation 87 should be imposed on the employee, that authority shall
forward the records of the inquiry to such disciplinary authority as is competent to impose
the last mentioned penalties.
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(b) The disciplinary authority to which the records are so forwarded may act on the evidence
on the record or may, if it is of the opinion that further examination of any of the
witnesses is necessary in the interests of justice, recall the witness and examine, cross-
examine and re-examine the witness and may impose on the employee such penalty as it
may deem fit in accordance with these regulations.

(22)  Whenever any inquiring authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring authority
which has, and which exercises, such jurisdiction, the inquiring authority so succeeding may act on the
evidence so recorded by its predecessor, or partly recorded by its predecessor and partly recorded by itself:

Provided that if the succeeding inquiring authority is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded is necessary in the interests of justice, it may recall,
examine, cross-examine and re-examine any such witnesses as hereinbefore provided.

(23) (a) After the conclusion of the inquiry, a report shall be prepared and it shall contain-

(i) the articles of charge and the statement of the imputations of misconduct or
misbehaviour;

(if)  the defence of the employee in respect of each article of charge;
(i) an assessment of the evidence in respect of each article of charge;

(iv) the findings on each article of charge and the reasons therefor.

Explanation. - If in the opinion of the inquiring authority the proceedings of the
inquiry establish any article of charge different from the original articles of the
charge, it may record its findings on such article of charge:

Provided that the findings on such article of charge shall not be recorded unless
the employee has either admitted the facts on which such article of charge is
based or has had a reasonable opportunity of defending herself against such
article of charge.

(b) The inquiring authority, where it is not itself the disciplinary authority, shall forward
to the disciplinary authority the records of inquiry which shall include :-

(i)  the report prepared by it under clause (a);
(if)  the written statement of defence, if any, submitted by the employee;
(iii)  the oral and documentary evidence produced in the course of the inquiry;

(iv) written briefs, if any, filed by the Presenting Officer or the employee or both
during the course of the inquiry; and

(V) the orders, if any, made by the disciplinary authority and the inquiring authority in
regard to the inquiry.

(24) (a) The inquiring authority should conclude the inquiry and submit her
report within a period of six months from the date of receipt of order of her appointment
as inquiring authority.

(b) Where it is not possible to adhere to the time limit specified in clause (a), the inquiring
authority may record the reasons and seek extension of time from the disciplinary
authority in writing, who may allow an additional time not exceeding six months for
completion of the Inquiry, at a time.
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(©) The extension for a period not exceeding six months at a time may be allowed for any good
and sufficient reasons to be recorded in writing by the disciplinary authority or any other
authority authorised by the disciplinary authority on her behalf.

Action on the inquiry report

89. D The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded
by it in writing, remit the case to the inquiring authority for further inquiry and report and the inquiring
authority shall thereupon proceed to hold the further inquiry according to the provisions of Regulation 88, as
far as may be.

(2 The disciplinary authority shall forward or cause to be forwarded a copy of the report of the inquiry,
if any, held by the disciplinary authority or where the disciplinary authority is not the inquiring authority, a
copy of the report of the inquiring authority together with its own tentative reasons for disagreement, if any,
with the findings of inquiring authority on any article of charge to the employee who shall be required to
submit, if she so desires, her written representation or submission to the disciplinary authority within fifteen
days, irrespective of whether the report is favourable or not to the employee.

(3) The disciplinary authority shall consider the representation under sub-regulation (2), if
any, submitted by the employee and record its findings before proceeding further in the matter as specified in
sub-regulations (4) and (5).

4) If the Disciplinary Authority having regard to its findings on all or any of the articles of charge, is of
the opinion that any of the penalties specified in sub-clause (i) to (v) of clause (a) of sub-regulation (1) of
Regulation 87 should be imposed on the employee, it shall, notwithstanding anything contained in Regulation
90, make an order imposing such penalty.

(5) If the disciplinary authority having regard to its findings on all or any of the articles of charge and
on the basis of the evidence adduced during the inquiry is of the opinion that any of the penalties specified in
sub-clause (i) to (v) of clause (b) of sub-regulation (1) of Regulation 87 should be imposed on the employee,
it shall make an order imposing such penalty and it shall not be necessary to give the employee any
opportunity of making representation on the penalty proposed to be imposed.

Procedure for imposing minor penalties

90. (8] Subject to the provisions of sub-regulation (4) of Regulation 89, no order imposing on an employee
any of the penalties specified in sub-clause (i) to (v) of clause (a) of sub-regulation (1) of Regulation 87 shall
be made except after-

@) informing the employee in writing of the proposal to take action against her and of the
imputations of misconduct or misbehaviour on which it is proposed to be taken, and
giving her reasonable opportunity of making such representation as she may wish to make
against the proposal;

(b) holding an inquiry in the manner laid down in sub-regulations (3) to (24) of Regulation 88,
in every case in which the disciplinary authority is of the opinion that such inquiry is
necessary;

(©) taking the representation, if any, submitted by the employee under clause (a) and the record
of inquiry, if any, held under clause (b) into consideration; and

(d) recording a finding on each imputation or misconduct or misbehavior.
2 Notwithstanding anything contained in clause (b) of sub-regulation (1), if in a case it is proposed

after considering the representation, if any, made by the employee under clause (a) of that sub-regulation, to
withhold increments of pay and such withholding of increments is likely to affect adversely the amount of
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pension payable to the employee, if any, or to withhold increments of pay for a period exceeding three years
or to withhold increments of pay with cumulative effect for any period, an inquiry shall be held in the manner
laid down in sub-regulations (3) to (24) of Regulation 88, before making any order imposing on the employee
any such penalty.

3 The record of the proceedings in such cases shall include-

(i)  a copy of the intimation to the employee of the proposal to take action against
him;

(if)  acopy of the statement of imputations of misconduct or misbehavior delivered to
him;

(iif)  his representation, if any;
(iv)  the evidence produced during the inquiry;
(v)  the advice of the Commission, if any;

(vi) the findings on each imputation of misconduct or misbehavior; and

(vii) the orders on the case together with the reasons therefor.

Communication of Orders

91.

Orders made by the disciplinary authority shall be communicated to the employee who shall also be supplied
with a copy of its finding on each article of charge, or where the disciplinary authority is not the inquiring
authority, a statement of the findings of the disciplinary authority together with brief reasons for its
disagreement, if any, with the findings of the inquiring authority.

Common Proceedings

92.

1) Where two or more employees are concerned in any case, the authority competent to impose the
penalty of dismissal from service on all such employees may make an order directing that disciplinary action
against all of them may be taken in a common proceeding.

Note : If the authorities competent to impose the penalty of dismissal on such employees are different, an
order for taking disciplinary action in a common proceeding may be made by the highest of such authorities
with the consent of the others.

(2) Any such order made under sub-regulation (1) shall specify-

@ the authority which may function as the disciplinary authority for the purpose of such
common proceeding;

(b) the penalties specified in Regulation 87 which such disciplinary authority shall be
competent to impose;

(©) whether the procedure laid down in Regulation 88 and Regulation 89 or Regulation 90
shall be followed in the proceeding.

Special procedure in certain cases

93.

Notwithstanding anything contained in Regulation 88 to Regulation 92-
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@ where any penalty is imposed on an employee on the ground of conduct which has led to
her conviction on a criminal charge, or

(b) where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it
is not reasonably practicable to hold an inquiry in the manner provided in these
regulations, or

(©) where the Competent Authority is satisfied that in the interest of the security of the State, it
is not expedient to hold any inquiry in the manner provided in these regulations,

the disciplinary authority may consider the circumstances of the case and make such orders thereon as it
deems fit:

Provided that the employee may be given an opportunity of making representation on the penalty proposed to
be imposed before any order is made in a case under clause (a).

Provisions regarding officers lent to other organisations.

94.

(8] Where the services of an employee are lent to any other authority (hereinafter in this regulation
referred to as "the borrowing authority™), the borrowing authority shall have the powers of the appointing
authority for the purpose of placing such employee under suspension and of the disciplinary authority for the
purpose of conducting a disciplinary proceeding against him:

Provided that the borrowing authority shall forthwith inform the Authority, (hereinafter in this regulation
referred to as "the lending authority") of the circumstances leading to the order of suspension of such
Employee or the commencement of the disciplinary proceeding, as the case may be.

(2) In the light of the findings in the disciplinary proceeding conducted against the employee-

@) if the borrowing authority is of the opinion that any of the penalties specified in sub-clause
(i) to (v) of clause (a) of sub-regulation (1) of Regulation 87 should be imposed on the
employee, it may, after consultation with the lending authority, make such orders on the
case as it deems necessary:

Provided that in the event of a difference of opinion between the borrowing authority and
the lending authority, the services of the employee shall be replaced at the disposal of the
lending authority;

(b) if the borrowing authority is of the opinion that any of the penalties specified in sub-clause
(i) to (v) of clause (b) of sub-regulation (1) of Regulation 87 should be imposed on the
employee, it shall replace her services at the disposal of the lending authority and transmit
to it the proceedings of the inquiry and thereupon the lending authority may, if it is the
disciplinary authority, pass such order thereon as it may deem necessary, or, if it is not the
disciplinary authority, submit the case to the disciplinary authority which shall pass such
orders on the case as it may deem necessary:

Provided that before passing any such order the disciplinary authority shall comply with
the provisions of sub-regulation (3) of Regulation 89.

Explanation. - The disciplinary authority may make an order under this clause on the
record of the inquiry transmitted to it by the borrowing authority or after holding such
further inquiry as it may deem necessary, as far as may be, in accordance with Regulation
88.



128 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

Provisions regarding officers borrowed from other organisations, etc.

95. @ Where an order of suspension is made or a disciplinary proceeding is conducted against an
employee whose services have been borrowed from another entity, the entity lending services of such
employee (hereinafter in this regulation referred to as "the lending authority™) shall forthwith be informed of
the circumstances leading to the order of the suspension of the employee or of the commencement of the
disciplinary proceeding, as the case may be.

(2) In the light of the findings in the disciplinary proceeding conducted against the employee, if the
disciplinary authority is of the opinion that any of the penalties specified in clauses sub-clause (i) to (v) of
clause (a) of sub-regulation (1) of Regulation 87 should be imposed on her, it may, after consultation with
the lending authority, pass such orders on the case as it may deem necessary-

@) provided that in the event of a difference of opinion between the borrowing authority and
the lending authority, the services of the employee shall be replaced at the disposal of the
lending authority;

(b) if the disciplinary authority is of the opinion that any of the penalties specified in sub-
clause (i) to (v) of clause (b) of sub-regulation (1) of Regulation 87 should be imposed on
the employee, it shall replace the services of such Employee at the disposal of the lending
authority and transmit to it the proceedings of the inquiry for such action, as it may deem
necessary.

Orders against which no appeal lies

96. Notwithstanding anything contained in this chapter, no appeal shall lie against-
@) any order made by the Authority;

(b) any order of an interlocutory nature or of the nature of a step-in-aid of the final disposal of
a disciplinary proceeding, other than an order of suspension;

(©) any order passed by an inquiring authority in the course of an inquiry under Regulation 88.

Orders against which appeal lies

97. Subject to the provisions of Regulation 96, an employee may prefer an appeal against all or any of the
following orders, namely:-

@) an order of suspension made or deemed to have been made under Regulation 86;

(b) an order imposing any of the penalties specified in Regulation 87, whether made by the
disciplinary authority or by any appellate or revising authority;

(©) an order enhancing any penalty, imposed under Regulation 87;

(d) an order which-

(i) denies or varies to her disadvantage her pay, allowances, pension, if any, or
other conditions of service as regulated by regulations or by agreement; or

(il) interprets to her disadvantage the provisions of any such regulation or
agreement;

(e) an order-
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(1) stopping her at the efficiency bar in the time-scale of pay on the ground of her
unfitness to cross the bar;

(ii) reverting her while officiating in a higher service, grade or post, to a lower
service, grade or post, otherwise than as a penalty;

(iii)reducing or withholding the pension, if any, or denying the maximum pension,
if any, admissible to her under the regulations;

(iv)determining the subsistence and other allowances to be paid to her for the
period of suspension or for the period during which she is deemed to be under
suspension or for any portion thereof;

(f determining her pay and allowances —
(i) for the period of suspension, or

(i) for the period from the date of her dismissal, removal or compulsory retirement
from service, or from the date of her reduction to a lower service, grade, post,
time-scale or stage in a time-scale of pay, to the date of her reinstatement or
restoration to her service, grade or post; or

(9) determining whether or not the period from the date of her suspension or from the date of
her dismissal, removal, compulsory retirement or reduction to a lower service, grade, post,
time-scale of pay or stage in a time-scale of pay to the date of her reinstatement or
restoration to her service, grade or post shall be treated as a period spent on duty for any
purpose.

Explanation. - In this Regulation-

(i) the expression 'Employee' includes a person who has ceased to be in service of the
Authority;

(ii) the expression 'pension’ includes any additional pension, gratuity and any other retirement
benefits.

Appellate Authority

98. (D) An employee, including a person who has ceased to be in service of the Authority, may prefer an
appeal against all or any of the orders specified in Regulation 97 to the Authority, in case the Chairperson is
the Competent Authority; Chairperson or whole-time member of the Authority, in case the Executive
Director is the Competent Authority and Executive Director concerned, in all other cases.

(2) Notwithstanding anything contained in sub-regulation (1)-

@ an appeal against an order in a common proceeding held under Regulation 92 shall lie to
the authority to which the authority functioning as the disciplinary authority for the
purpose of that proceeding is immediately subordinate:

Provided that where such authority is subordinate to the Authority in respect of an
employee for whom the Authority is the appellate authority, the appeal shall lie to the
Authority.

(b) where the person who made the order appealed against becomes, by virtue of her
subsequent appointment or otherwise, the appellate authority in respect of such order, an
appeal against such order shall lie to the authority to which such person is immediately
subordinate.
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Period of Limitation of appeals

99.

No appeal preferred under this chapter shall be entertained unless such appeal is preferred within a period of
forty-five days from the date on which a copy of the order appealed against is delivered to the appellant:

Provided that the appellate authority may entertain the appeal after the expiry of the said period, if it is
satisfied that the appellant had sufficient cause for not preferring the appeal in time.

Form and contents of appeal

100.

Q Every person preferring an appeal shall do so separately and in her own name.

(2) The appeal shall be presented to the authority to whom the appeal lies, a copy being forwarded by
the appellant to the authority which made the order appealed against; the said appeal shall contain all material
statements and arguments on which the appellant relies, and shall not contain any disrespectful or improper
language, and shall be complete in itself.

(3) The authority which made the order appealed against shall, on receipt of a copy of the appeal,
forward the same with its comments thereon together with the relevant records to the appellate authority
without any avoidable delay, and without waiting for any direction from the appellate authority.

Consideration of appeal

101.

Q In the case of an appeal against an order of suspension, the appellate authority shall consider
whether in the light of the provisions of Regulation 86 and having regard to the circumstances of the case, the
order of suspension is justified or not and confirm or revoke the order accordingly.

(2) In the case of an appeal against an order imposing any of the penalties specified in Regulation 87 or
enhancing any penalty imposed under the said regulation, the appellate authority shall consider-

@) whether the procedure laid down in these regulations have been complied with and if not,
whether such non-compliance has resulted in the violation of any provisions of the
Constitution of India or in the failure of justice;

(b) whether the findings of the disciplinary authority are warranted by the evidence on the
record; and
(©) whether the penalty or the enhanced penalty imposed is adequate, inadequate or severe;

and pass orders-
(i)  confirming, enhancing, reducing, or setting aside the penalty; or

(if) remitting the case to the authority which imposed or enhanced the
penalty or to any other authority with such direction as it may deem fit in the
circumstances of the case:

provided that-

(1) 1f such enhanced penalty which the appellate authority proposes to
impose is one of the penalties specified in sub-clause (i) to (v) of clause (b) of
sub-regulation (1) of Regulation 87 and an inquiry under Regulation 88 has
not already been held in the case, the appellate authority shall, subject to the
provisions of Regulation 93, itself hold such inquiry or direct that such inquiry
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be held in accordance with the provisions of Regulation 88 and thereafter, on a
consideration of the proceedings of such inquiry and make such orders as it
may deem fit;

(i) if the enhanced penalty which the appellate authority proposes to impose
is one of the penalties specified in sub-clause (i) to (v) of clause (b) of sub-
regulation (1) of Regulation 87 and an enquiry under Regulation 88 has been
held in the case, the appellate authority shall make such orders as it may deem
fit after the appellant has been given a reasonable opportunity of making a
representation against the proposed penalty; and

(1i1) no order imposing an enhanced penalty shall be made in any other case
unless the appellant has been given a reasonable opportunity, as far as may be,
in accordance with the provisions of Regulation 90, of making a representation
against such enhanced penalty.

(3) In an appeal against any other order specified in Regulation 97, the appellate authority shall consider

all the circumstances of the case and make such orders as it may deem just and equitable.

Implementation of orders in appeal

102.  The authority which made the order appealed against shall give effect to the orders passed by the appellate
authority.

Revision

103. (1) Notwithstanding anything contained in these regulations-

@) the Authority, or
(b) the appellate authority, within six months of the date of the order proposed to be revised or

(©) any other authority specified in this behalf by the Authority by a general or special order,
and within such time as may be prescribed in such general or special order;

may at any time, either on her or its own motion or otherwise call for the records of any inquiry and revise
any order made under these regulations or under the regulations repealed by Regulation 116 from which an
appeal is allowed, but from which no appeal has been preferred or from which no appeal is allowed -

(i) confirm, modify or set aside the order; or

(ii) confirm, reduce, enhance or set aside the penalty imposed by the order, or
impose any penalty where no penalty has been imposed; or

(iii)remit the case to the authority which made the order to or any other authority
directing such authority to make such further enquiry as it may consider proper
in the circumstances of the case; or

(iv) pass such other orders as it may deem fit:

Provided that no order imposing or enhancing any penalty shall be made by any revising authority unless the
employee concerned has been given a reasonable opportunity of making a representation against the penalty
proposed and where it is proposed to impose any of the penalties specified in sub-clause (i) to (v) of clause
(b) of sub-regulation (1) of Regulation 87 or to enhance the penalty imposed by the order sought to be revised
to any of the penalties specified in those clauses, and if an inquiry under Regulation 88 has not already been
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held in the case no such penalty shall be imposed except after an inquiry in the manner laid down in
Regulation 88 subject to the provisions of regulation 93.

(2) No proceeding for revision shall be commenced until after-

@ the expiry of the period of limitation for an appeal, or

(b) the disposal of the appeal, where any such appeal has been preferred.
3 An application for revision shall be dealt with in the same manner as if it were an appeal under these
regulations.

Review

104.  The Authority or Chairperson, as the case may be, may, at any time, either on her own motion or otherwise
review any order passed under these regulations, when any new material or evidence which could not be
produced or was not available at the time of passing the order under review and which has the effect of
changing the nature of the case, has come, or has been brought, to her notice:

Provided that no order imposing or enhancing any penalty shall be made by the Authority or the Chairperson
unless the employee concerned has been given a reasonable opportunity of making a representation against
the penalty proposed or where it is proposed to impose any of the major penalties specified in Regulation 87
or to enhance the minor penalty imposed by the order sought to be reviewed to any of the major penalties and
if an enquiry under Regulation 88 has not already been held in the case, no such penalty shall be imposed
except after inquiring in the manner laid down in Regulation 88, subject to the provisions of Regulation 93-

Service of orders, notices, etc.

105.  Every order, notice and other process made or issued under these regulations shall be served in person on the
employee concerned or communicated to her by registered post.

Power to relax time-limit and to condone delay

106. Save as otherwise expressly provided in these regulations, the authority competent under these regulations to
make any order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified
in these regulations for anything required to be done under these regulations or condone any delay.

Vigilance cases

107. Notwithstanding anything contained in Regulations 86 to 93 or any other Regulation, the following additional
provisions shall apply where it is alleged that an employee has been guilty of corrupt practices, namely:

(2) Where it is alleged that an employee is possessed of disproportionate assets or that she has
committed an act of criminal misconduct or where the investigation and proof of the allegation
would require the evidence of persons, who are not employees of the Authority or where, in the
opinion of the Competent Authority, the investigation into the allegations may with the approval of
the Chairperson, be entrusted to the Central Bureau of Investigation or the Central Vigilance
Commission or any other such agency as may be approved by the Chairperson.

(b) If after considering the report of the investigation, the Competent Authority is satisfied that there is
a prima facie case for instituting disciplinary proceedings against the employee, it may send the
investigation report to the Central Vigilance Commission or such other Authority as may be decided
by the Chairperson from time to time in this behalf, for its advice whether disciplinary proceedings
should be taken against the employee concerned;
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(c) If after considering the advice of the Central Vigilance Commission or other authority, as the case
may be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted
against the employee concerned, then notwithstanding the provisions of sub-regulation (2) of
Regulation 88, the enquiry under this Regulation may be entrusted to a Commissioner for
Departmental Enquiries or other person who may be nominated by the Central Vigilance
Commission for this purpose.

(d) The Inquiry Officer shall submit her report to the Competent Authority and the report shall be
forwarded to the Central Vigilance Commission for its advice as to whether the charge or charges as
the case may be, can be considered to have been established and the penalty or penalties to be
imposed under Regulation 87 hereof.

(e) The penalty or penalties to be imposed shall be decided by the Competent Authority after
considering the advice of the Central Vigilance Commission.

Explanation. - An employee shall be deemed to be guilty of corrupt practices if she has committed an act of
criminal misconduct as defined in Section 13 of the Prevention of Corruption Act, 1988 or she has acted for
an improper purpose or in a corrupt manner or had exercised or refrained from exercising her powers with an
improper or corrupt motive.

CHAPTER VII
MISCELLANEOUS

Medical aid facilities

108. (1) Medical aid and facilities shall be provided by the Authority to its employees and such of their
dependents, for their illness, injuries arising out of accidents, hospitalization and domicile treatment in
accordance with guidelines issued by the Authority from time to time.

(2) Without prejudice to sub-regulation (1), the Authority may take a comprehensive health insurance
policy covering all its employees and their dependents, on such terms and conditions, as it may determine.

Travelling and halting allowances

109. Travelling and halting allowances shall be paid to the employees according to such rates and on such terms
and conditions as may be approved by the Competent Authority from time to time.

Deputation of employees to join military service

110. The Authority may allow its employees to be deputed to the military service on such terms and conditions as
it may determine.

Deputation and External Assignment

111. Anemployee of the Authority may be sent on deputation or on external assignment to serve under any other
employer;

Provided that such deputation or external assignment shall be in accordance with such terms and conditions
as may be specified by the Competent Authority from time to time.

Provided further that an employee shall not be sent on deputation or on external assignment against her will.
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Provided also that an employee shall not be permitted to go on deputation during the first ten years of her
employment with the Authority, unless so decided by the Competent Authority in accordance with the
deputation policy.

Gratuity

112.

(1) An employee shall be eligible for gratuity on: -

@) Retirement;

(b) Death;

(©) Disablement rendering her unfit for further service as per Medical Certificate;

(d) Resignation after completing five years of continuous service; or

(e) Termination of service in any other way (except by way of punishment) after completion of

five years of service.
(2) The amount of gratuity payable shall be determined by the Authority from time to time.

(3) An employee who has not completed a minimum period of five years of continuous service in the
Authority, the gratuity shall be paid to her as per the provisions of the Code on Social Security, 2020 (Act
No. 36 OF 2020), as amended from time to time:

Provided that where an employee has completed a minimum period of ten years of continuous service in the
Authority, the gratuity shall be paid as may be specified by the Authority;

Provided further that the gratuity amount payable to an employee shall not be less than the amount payable
under the Code on Social Security, 2020 (Act No. 36 OF 2020).

4) Without prejudice to the sub-regulations (1), (2) and (3), the Authority may create a gratuity trust.

(5) Notwithstanding anything contained in this regulation, the gratuity payable to an employee may be
withheld either in full or part, during the pendency of any proceedings initiated against her under Regulations
87 to 90 and the withheld gratuity shall be paid to the employee on conclusion of the proceedings, subject to
the decision of the proceedings or any recoveries to be effected, if any, from the employee.

Subscription to the IFSCA New Pension Scheme

113.

Unless otherwise specified in these regulations, every whole-time employee joining the services of the
Authority, shall become a member of the IFSCA New Pension Scheme from the date of joining and shall be
bound by the provisions of the Scheme.

Obligation to subscribe to the insurance scheme or fund instituted by the Authority

114.

It is mandatory for an employee covered under these regulations to subscribe to any insurance scheme or
fund that may be instituted by the Authority for the benefit of its employees and their families and to be
bound by the rules of the said scheme or fund,;

Provided that nothing contained in this Regulation shall serve to curtail any superannuation benefits which
may otherwise be admissible to an employee;
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Provided further that nothing contained in this Regulation shall require an employee to subscribe to the said
scheme or fund if she is exempted from so doing under the rules of the said scheme or fund.

Declarations to be signed by the employee

115.  Unless specified by these regulations, every whole-time employee of the Authority shall subscribe to
declaration in FORMS A to C as provided in the APPENDIX of these regulations.

Repeal and Savings
116. (1) On and from the date of commencement of these regulations-
(a) The terms and conditions of the service of the existing whole-time employees of the Authority
shall stand modified in accordance with the provisions of these regulations;
(b) The International Financial Services Centres Authority (Employees’ Service) Regulations, 2020,
stand repealed.

2 Notwithstanding the repeal of the International Financial Services Centres Authority (Employees’
Service) Regulations, 2020, anything done or any action taken thereunder shall be deemed to have
been done or taken under the corresponding provisions of these regulations.

3) Nothing in these regulations shall be construed as depriving any person to whom these regulations
apply, of any right of appeal which had accrued to her under the repealed regulations in force before
the commencement of these regulations.

Removal of doubts
117. If any doubt arises as to the interpretation of any of the provisions of these regulations, the matter
shall be referred to the Chairperson or such other authority as may be specified by the Chairperson, and her
decision in the said matter shall be final.
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Schedule-1

Name of the Mode of Recruitment | Age, Qualification & | Qualification & Composition of the

Post & proportion of posts | Experience for Direct | Experience for selection Committee
to be filled up through | recruits [/Contract Deputation [/Search-cum-
different modes Recruits, wherever Selection Committee]

applicable]

Executive (a) Promotion Not less than 40 years | Deputation from | For Promotion -

Director (b) Deputation from |and not more than 55 Government, RBI, | Chairman, two other
Government, RBI, | years. SEBI, IRDAI, PFRDA, | members of the
SEBI, IRDAI, PFRDA, | MBA/MMS (with Banks, Financial | Authority and two
Banks, Financial | specialization in institutions and | external experts to be
institutions and | Finance) / CA/ CS Academic Institutions; | nominated by the
Academic Institutions; | /CFA / CWA/ LLB/ and  from  other|Chairman shall

(c) On contract basis

2/31 of the total posts
from internal
candidates and 1/3rd
posts, not more than
3, to be filled up by
deputation/contract.

[In case of non-
availability of
candidates in any of the
two categories i.e.,
either in internal or in
deputation/ contract
category, the available
vacancy of one
category may be filled
up with a suitable
candidate from the
other category.]

Post Graduation in
Economics, Finance or
any other discipline
which in the opinion of
the Authority is useful,
from a recognized
University /Institution
with a minimum of 20
years of
postqualification
experience in dealing
with problems relating
to securities market or
special knowledge /
experience of law,
investigation, Finance,
Economics,
Accountancy,
Administration or

any other discipline.

LLB from a
recognized University/
Institution with a
minimum of 20 years
of post-qualification
experience in law.

Bachelor’s Degree in
Engineering in any
branch or Bachelor’s
Degree in any
discipline with a

post graduate
qualification (minimum
two years’ duration) in
computer science/
computer

application/
information
technology from a
recognized University/
Institute with a
minimum of

relevant Organizations
on Contract basis with
not less than 20 years
of  experience in
dealing with subjects
relating to securities

market, Banking,
Insurance, Pension,
financial products,
financial services or
special knowledge

lexperience of law,
investigation, Finance,

Economics,
Accountancy,
Administration or any
other discipline
considered useful to
the Authority.

constitute the
Selection Committee.
For Deputation/
Contract - Chairman,
two other members of
the Authority and two
external experts to be
nominated by the
Chairman shall
constitute the Search-
cum-Selection
Committee.

[In case of deputation
from Government or
other organizations,
terms and conditions
of deputation to be
finalized in
consultation with the
lending
Organization.]
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Name of the Mode of Recruitment | Age, Qualification & | Qualification & Composition of the
Post & proportion of posts | Experience for Direct | Experience for selection Committee
to be filled up through | recruits [/Contract Deputation [/Search-cum-
different modes Recruits, wherever Selection Committee]
applicable]
20 years of post-
gualification
experience in
information
technology.]
Grade D, E & F | (a) Promotion; Upper age of 45, 48 and | Candidate Minimum three
(b) Deputation 52 years for Grade D, E | Deputation from | members - two internal
(c) On contract basis and F respectively. Government, RBI, | and one external.
For officers in the SEBI, IRDAI, PFRDA, | In case of deputation
[In case of non- General Stream — Banks, Financial | from Government or
availability of Master’s Degree/ Post ~ |institutions and | Other Organisations,
candidates in any of the | Graduate Diploma* Academic  Institutions; | torms and conditions
two categories i.e., and from other

either in internal or in
deputation the available
vacancy of one
category may be filled
up with a suitable
candidate from the
other category.]

(minimum two years’
duration) in any
discipline/ Bachelor’s
Degree in Law/
Bachelor’s Degree in
Engineering from a
recognized University/
Institute or Chartered
Accountant/ Chartered
Financial Analyst/
Company Secretary/
Cost Accountant.
*(Equivalent to a
Master’s Degree in that
discipline as recognized
by the Association of
Indian Universities).
For officers in the Legal
Stream — Bachelor’s
Degree in Law from a
recognized University/
Institute.

For officers in the
Research Stream —
Master’s Degree/ Post
Graduate Diploma*
(minimum two years’
duration) in Economics/
Commerce/ Business
Administration/
Econometrics/
Quantitative Economics/
Financial Economics /
Mathematical
Economics/ Business
Economics/ Agricultural
Economics/ Industrial
Economics/ Business
Analytics; or Master’s
Degree/ Post Graduate
Diploma* (minimum
two years’ duration) in
Finance/ Quantitative

relevant Organizations
on Contract basis with
not less than 11,14 &

17 years of
experience for Grade
D, E and F
respectively in All-

India / Central Civil
Service as Group A
officer or equivalent
experience in dealing
with subjects relating to
securities market,
Banking, Insurance,
Pension, financial
products, financial
services or special
knowledge /experience
of law, investigation,
Finance, Economics,
Accountancy,
Administration or any
other discipline
considered useful to the
Authority.

of deputation to be
finalised in
consultation with the
lending organisation.
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Name of the
Post

Mode of Recruitment
& proportion of posts
to be filled up through
different modes

Age, Qualification &
Experience for Direct
recruits [/Contract
Recruits, wherever
applicable]

Qualification &
Experience for
Deputation

Composition of the
selection Committee
[/Search-cum-
Selection Committee]

Finance/ Mathematical
Finance/ Quantitative
Techniques/
International Finance/
Business Finance/
International and Trade
Finance/ Project and
Infrastructure Finance/
Agri. Business Finance;
or Master's Degree/ Post
Graduate Diploma*
(minimum two years’
duration) in Statistics/
Mathematical Statistics/
Statistics & Informatics/
Applied Statistics &
Informatics/ Data
Science/ Atrtificial
Intelligence/ Machine
Learning/ Big Data
Analytics; or Master's
Degree in Mathematics
and one year post
graduate diploma in
Statistics or related
subjects from a
recognized University/
Institute.

*(Recognized equivalent
to a Master’s Degree in
that discipline by
Association of Indian
Universities).

For officers in the
Information Technology
Stream — Bachelor’s
Degree in Engineering
in any branch or
Bachelor’s Degree in
any discipline with a
post graduate
qualification (minimum
two years’ duration) in
computer science/
computer application/
information technology
from a recognized
University / Institute.
For officers in the
Engineering Stream —
Bachelor’s Degree in
Civil Engineering or
Bachelor’s Degree in
Electrical Engineering
from a recognized




[T 1—&vs 4]

HILT T TSI AHTYTL

139

Name of the
Post

Mode of Recruitment
& proportion of posts
to be filled up through
different modes

Age, Qualification &
Experience for Direct
recruits [/Contract
Recruits, wherever
applicable]

Qualification &
Experience for
Deputation

Composition of the
selection Committee
[/Search-cum-
Selection Committee]

University / Institute.

For officers in the
Official Language
(Rajbhasha) Stream —
Master’s Degree in
Hindi/ Hindi Translation
with English as a subject
at the Bachelor’s Degree
level; or Master’s
Degree in Sanskrit/
English/ Economics/
Commerce with Hindi
as a subject at
Bachelor’s Degree level;
or Master's Degree in
both English and Hindi/
Hindi Translation from a
recognized University/
Institute. ]

Grade A/B/C

(a) Promotion;
(b) Deputation
(c) Direct Recruitment
(ordinarily at Grade A)

[In case of non-
availability of
candidates in any of the
categories, the available
vacancy of one
category may be filled
up with a suitable
candidate from the
other category.]

Upper age of 30, 30 and
35 years for Grade A, B
and C respectively.

For officers in the
General Stream —
Master’s Degree/ Post
Graduate Diploma*
(minimum two years’
duration) in any
discipline/ Bachelor’s
Degree in Law/
Bachelor’s Degree in
Engineering from a
recognized University/
Institute or Chartered
Accountant/ Chartered
Financial Analyst/
Company Secretary/
Cost Accountant.
*(Equivalent to a
Master’s Degree in that
discipline as recognized
by the Association of
Indian Universities).
For officers in the Legal
Stream — Bachelor’s
Degree in Law from a
recognized University/
Institute.

For officers in the Legal
Stream in Grade ‘A’ —
In addition to the
qualification specified
for the Legal Stream,
two years’ post
qualification experience

Candidate

Deputation from
Government, RBI,
SEBI, IRDAI, PFRDA,
Banks, Financial
institutions and
Academic Institutions;
and from other relevant
Organizations on
Contract basis with not
less than 4 & 7 years of
experience for Grade B
& C respectively in All-
India / Central Civil
Service as Group A
officer or equivalent
experience in dealing
with subjects relating to
securities market,
Banking, Insurance,
Pension, financial
products, financial
services or special
knowledge /experience
of law, investigation,
Finance, Economics,
Accountancy,
Administration or any
other discipline
considered useful to the
Authority.

Minimum three
members - two internal
and one external.
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Name of the
Post

Mode of Recruitment
& proportion of posts
to be filled up through
different modes

Age, Qualification &
Experience for Direct
recruits [/Contract
Recruits, wherever
applicable]

Qualification &
Experience for
Deputation

Composition of the
selection Committee
[/Search-cum-
Selection Committee]

as an Advocate
(including as an
associate in an
Advocate’s or
Solicitor’s Office or
Law Firm) after being
enrolled under the
Advocates Act, 1961
(25 of 1961) shall be a
desirable qualification.

For officers in the
Research Stream —
Master’s Degree/ Post
Graduate Diploma*
(minimum two years’
duration) in Economics/
Commerce/ Business
Administration/
Econometrics/
Quantitative Economics/
Financial Economics /
Mathematical
Economics/ Business
Economics/ Agricultural
Economics/ Industrial
Economics/ Business
Analytics; or Master’s
Degree/ Post Graduate
Diploma* (minimum
two years’ duration) in
Finance/ Quantitative
Finance/ Mathematical
Finance/ Quantitative
Techniques/
International Finance/
Business Finance/
International and Trade
Finance/ Project and
Infrastructure Finance/
Agri. Business Finance;
or Master's Degree/ Post
Graduate Diploma*
(minimum two years’
duration) in Statistics/
Mathematical Statistics/
Statistics & Informatics/
Applied Statistics &
Informatics/ Data
Science/ Acrtificial
Intelligence/ Machine
Learning/ Big Data
Analytics; or Master's
Degree in Mathematics
and one year post
graduate diploma in
Statistics or related
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Name of the
Post

Mode of Recruitment
& proportion of posts
to be filled up through
different modes

Age, Qualification &
Experience for Direct
recruits [/Contract
Recruits, wherever
applicable]

Qualification &
Experience for
Deputation

Composition of the
selection Committee
[/Search-cum-
Selection Committee]

subjects from a
recognized University /
Institute.

*(Recognized equivalent
to a Master’s Degree in
that discipline by
Association of Indian
Universities).

For officers in the
Information Technology
Stream — Bachelor’s
Degree in Engineering
in any branch or
Bachelor’s Degree in
any discipline with a
post graduate
qualification (minimum
two years’ duration) in
computer science/
computer application/
information technology
from a recognized
University / Institute.
For officers in the
Engineering Stream —
Bachelor’s Degree in
Civil Engineering or
Bachelor’s Degree in
Electrical Engineering
from a recognized
University/ Institute.
Desirable Experience
for Civil Engineers — (i)
Experience in
maintenance of Office
and Residential
properties/ colonies. (ii)
Experience of
administering
construction projects in
all its aspects and
knowledge of PERT/
CPM techniques. (iii)
Working knowledge of
Computer in Structural
Design in CAM/ CAD/
MS Project or
Primavera evaluation
and analyzing of tenders
with special references.
(iv) Working knowledge
in structural
rehabilitation works. (V)
Experience in
Construction and Project
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Name of the
Post

Mode of Recruitment

& proportion of posts

to be filled up through
different modes

Age, Qualification &
Experience for Direct
recruits [/Contract
Recruits, wherever
applicable]

Qualification &
Experience for
Deputation

Composition of the
selection Committee
[/Search-cum-
Selection Committee]

Management.

Desirable Experience
for Electrical Engineers
— (i) Working
knowledge of electronic
systems like CCTV
surveillance systems,
Addressable Security
Alarm and Fire Alarm
systems, EPABX, UPS
system, etc. (ii)
Experience in
maintenance of lifts,
pumps, air-conditioning
plants, etc. (iii)
Experience of
administering
construction projects in
all its aspects and
knowledge of
PERT/CPM techniques.
For officers in the
Official Language
(Rajbhasha) Stream —
Master’s Degree in
Hindi/ Hindi Translation
with English as a subject
at the Bachelor’s Degree
level; or Master’s
Degree in Sanskrit/
English/ Economics/
Commerce with Hindi
as a subject at
Bachelor’s Degree level;
or Master's Degree in
both English and Hindi/
Hindi Translation from a
recognized University /
Institute.

Minimum four years’
post Qualification
experience for Grade C
in the applicable field as
an advocate or as an
officer in reputed
Institution preferably in
the area of financial
services, stock
exchanges and other
self-regulatory
organizations or any
such similar
experience.]
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Note: Upper age limit is only applicable for appointment through Direct Recruitment, Deputation and Contract and
not for promotion.

1. General / Relaxation:

a) The crucial date for determining the upper age limit specified in the Recruitment Rules shall be the date
indicated in the advertisement.

b) The upper age limit may be relaxed by the Competent Authority upto a maximum of three years for the
reason to be recorded in writing, if in the opinion of the Competent Authority sufficient number of candidates
with the prescribed age limit is not likely to be forthcoming and high academic and professional
qualifications and experience of the candidates.

c) The Authority may, after recording the reasons in writing, relax the minimum qualifications and
experience required for various posts.

2. Reservations:

a) Reservation, relaxation of age limit and other concessions required to be provided for candidates belonging
to the Scheduled Caste, Scheduled Tribes, other backward classes, Economically Weaker Sections, Ex-
Servicemen and other special categories of persons shall be as applicable in terms of orders/ guidelines etc.
issued by the Central Government from time to time.

b) In every selection committee constituted for the purpose of the recruitment, an officer of appropriate rank
belonging to the Scheduled Caste or Scheduled Tribe may also be inducted as a member in case no member
of selection committee belongs to Scheduled Caste or Scheduled Tribe.

3. Advertisement of Vacancies;

Vacancies in the Authority to be filled by direct recruitment, deputation/ absorption, not being campus
recruitment shall be notified in the following manner:

a) In relation to direct recruitment of posts except as specified in clause (b) below, it shall be notified by
advertisement in at least three leading daily national newspapers and Employment News, with a view to
cover the maximum area of the country.

b) The Competent Authority may decide the method of direct recruitment including special recruitment drive
from candidates appeared in the interview of Civil Services Examination conducted by the UPSC in case of
administrative exigency.

¢) Recruitment from the Sectoral regulators, Statutory/Autonomous Authorities, Financial Institutions and
Government departments may be done on deputation including absorption basis.

4. Medical Fitness and Verification of Antecedents on initial appointment in the Authority:

a) A candidate, except in the case of appointment by deputation or by promotion, will be required to undergo
medical tests as per prescribed standard to satisfy the appointing Authority of her medical fitness.

b) The antecedents of a candidate, except in the case of appointments by deputation or by promotion, will be
verified as per the prescribed procedure and the said verification shall be completed during the period of
probation.
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Schedule-11
(Refer reg.3(1)(b) and (j))

PART-I
Appointing Authorities
(refer reg.3(1)(b))
Sl Categories of Employees Appointing Authority
No.
Executive Director Authority
Officers Chairperson
Multi-Tasking Staff Executive Director
PART-I1I
Disciplinary Authorities
(refer reg.3(1)(j))
Sl. Categories of | Disciplinary Authority in | Disciplinary Authority in
No. Employees case of imposing minor | case of imposing major
penalties penalties
Executive Director Chairperson Authority

Officers

Executive Director

Chairperson

Multi-Tasking Staff

Division Chief

Executive Director

[PART I—SEC.4]
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APPENDIX
FORM A

DECLARATION OF FIDELITY AND SECRECY

TP RO PSP PTPTPPPPPRP do hereby declare that | will faithfully,
truly and to the best of my skill and ability execute and perform the duties required of me as an employee of
the INTERNATIONAL FINANCIAL SERVICES CENTRES AUTHORITY and which properly relate to the
office or position held by me in or in relation to the said Authority.

| further declare that I will not communicate or allow to be communicated to any person not legally entitled
thereto any information relating to the affairs of the Authority or relating to the affairs of any person having
any dealing with the Authority, nor will I allow any such person to inspect or have access to any books or
documents belonging to or in the possession of the Authority and relating to the business of the Authority or
the business of any person having any dealing with the Authority.

(Signature)

Place:

Date:

Name in full........ccoooo

Nature of appoINtMENt..........cccoive e
Signed before me

FORM B
DECLARATION OF DOMICILE

I, the undersigned, having been appointed to the service of the International Financial Services Centres
Authority, hereby declare ... (place) in ..ccevevveiecreee, (district)
as my place of domicile.

OR

The above is not my place of birth. My place of birth iS.....coiinnnnn. (place) in

.................................... (district) but .............cceceveen. (place) has been declared as my place of domicile for
the reasons given below:

Name in full ...,

Nature of apPOINTMENt .........ccooviiiiiiie e
Date of appointment ...
SIGNALUIE .o

PIACE .ot
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FORM C
DECLARATION TO BE BOUND BY THE EMPLOYEES SERVICE REGULATIONS

I hereby declare that | have read and understood the International Financial Services Centres Authority
(Employees Service) Regulations, 2026 and | hereby subscribe to and agree to be bound by the said
Regulations, as may be in force from time to time.

Name in full ...,

Nature of apPOINTMENT ......coorviiiiiircee e
Date of appointment ..........ocooviireieniicrse e
SIGNATUIE ..

WINESS .o

PRADEEP RAMAKRISHNAN, Executive Director
[ADVT.-111/4/Exty./294/2026-27]
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