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sqrgty At & Fe wrferaer
fegET
TtefiTe, 12 FaET, 2020
sqagt i 4T e wTieer (FH=RT &91) faf{em, 2020

S UH.TH.H1.T./2020-21 /(0. T/ .00 —siaeagim . A &=r F=x i,

Farera i JaT Few wrfdewor sfarfRag, 2019 $Y am=r 11(2) F = ufda oy 28 g1 Ta< afrat
FT TART FA U, TS FHATAT 6T q4T F [Faedl i ordt &1 aeareg w2 gu FAuferfa &

JATAT &
AT 1
EINEET
Tt A of s
1. (1) == At #7 |@ferg 9 saeg e BT qaT weg TTTeaor (FH=T 9ar) &=, 2020 §
(2) T TSI H TR AT AE D TG BT |

AR AT

5532 G1/2020 1)
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2. (1) 7 Ay saead =i ar F== sfafaam, 2019 #it g 11 F STemr (1) F sehiq
TTTEERTOT FTT H3h T qUihTTorsh AT &l aR] ghrueeq ¥ of=aw, =9 At #§ s suateq
F Fram 37 vt iy T S e g AREE =1 9 3 araroaar Bt & o, searh = e
a7 wfaaT ux A sfeat i ARy a8t g |
giRsTeTd
3. (1) == fafa=wt #, S5 99 % Ao 77 @29 3 gfose w919 T 27,-

() “wrfarfam” & sfarg faxher dar = sriasreor siferfeaw, 2019 sfea

(@) “sTtersReor & srfarfay &t T 4 srefie e sfavargia fashr 4T e atersrr srfea g |

(T) “FLTRA” | ATIEHIIT T Tl ATHUT & ST IqH 1T TATHSA QTAT 6 Faer | ATEFIT 7

qUiETToT e AT FHIAATAS Faerhi 6 File qHd JT HAIS [Haerd a1 VAT Fwile g
fersRTey oft errforer 8, O steer g 2= At o srefier orf<r seamaritora it ST & |

(%) “ITaeheTcaa FT | UAT 947 ATHIT g ST 349 (e aRferfaai #, ™+ dder &1 Magd &har
STTAT &, SA9TF 2T I I 6 [0 ST a7 1T 2 |
(F) “TAT TTIEFRL &, -
(i) srferemTrat i zar § srewer, o Af9=afce & oot steef gy == =gt & srefier et

AT § T ST ATAT FTAATST AT TATHST TR AT IH AT ARt o Farer |, IriareRor
T ORI FaeT AT HEATAT [Haer H g,

(i) sr=x Tt =TT it Tom H, gatdd wrdaTas e, o srfdrertte ¥ sasra FruTerd

fers g =7 AAFET % o1efia Rt JTer § 6 ST aTetl wrarel I7 ST oTf<h a7 39
YA ARt o Jag |, ¥ § 309 Aeae e ey off 8, afsa g

() “eisra” & TET SATE ATHIT g, ST FHATT 9T qia: rq g i et arfere s 39 d@ame
H SATer Tal &, ST TeqeT FT qaug-a97 9% A i 9 |

(@) “afafagie & B U8 o= §9ed § ST qardt SIsd g, gt qireatee &, e savq
a9, A Y aiiefeeat off €, drgEn s SfEae #T ag U™ 99 A @9red gy e
STORT | ‘e & T8 Arada ¢ o et fi=mer 3 stafagicn a2 sresrer & faret § ga9r
T T aTe ® =g Tferseor it Faret § srHterd gr T |

(S7) “=ET % siaia Aot ofaer & -

(i) afefrearefi= =rf~F & =7 § £¥ 7T Fa,

(ii) =g srafer, foraer S 1S FHATE TUGOT FTeT I 2 AT TTFEHTOT T TTIErFa TFveqor o 2,
(iii) AT TTFErRTEY GIRT TFIf & F TTIAFT SMAEH Fer T¢ AT ¥ TS rafer |

(=1) “argdr srETeade (Raasrd)” & fFeT svg @¥ea # sreamrly qardy i g s sfastaus
F T FEATAT AR, FdeT 92 ATAT T FHATRGR ATAT-qaeA T F16T AT 8 Rre arivatas
=T, Toreer sfaeTa oA, A S ufeetfegat off g, age STfarRor g 3 STos |




[#TT HHl—ETe 4] T T TSI ¢ T 3

() T & o &

() TET FHATET AT 9T §, ITHN T, AT 98 36 a1 o F:T @1 g qqar 981 e 306
ST fafes &7 | Tl Tl TdT gl g o et T &l 9T § 39T 9fd, 978 98 S9%
AT a2 T8 § SATAT TGl (e S8 SIquid (A8 &9 T JIF gl 9T Id Tgl ¢ |

(i) FHATT T FATT AT GrAAT qq, A2 T8 396 9 [ w7 W g srar A i i
FHAT T TUIA: AT g T S8 a3 URT ST AT il ST qgl g fSraent srseer
T AT 7 et fafer gy =1 s arefier At e 8 s

(i) FE VAT =T =Afh T FHART AT IHE I/ F wE AT Farg ¥ g9y s o U
FHAT 92 qUId: ST 2 |

() “Ger Aq & AT ATTHE oaq ATHIT § ST HHAT SET T T8 q907 foheq el 98 S 9 F
A Far |

() ‘“Faa ¥ T =T g Mot =7 § | T @ arHd g -

(i) =€ a9, ST 396 g ATISEt =7 T a7 ol sammae gfma # enfa et ug & oo
T o 1T o7 77 e forw a7 ot e # oot Rl & For gha g

(i) oo aa= sfiT St aan;

(iii) THY FTE =T TR, ST ATERLOT ZT AT ®T F A9 F w9 F Afichq ¥ S0 |

() “Fataaes Jaq” & TRt FH=T T -

() T TamEft g7 FF STEd qq9 F EA & RO ATISTE aaq dr gl AT AqATH S
T | T3 U Afergrft aa # et =R | 39 991 & o ar

(i) saTEE qRfEIfaat ®, v e E=Emonet 9% sqeEd AT T #wE afaiah aad
AT 2 |

(@) “fFForw s & el 9T & gag a7 ol FEET oF aad |/, TTTEEOT AT IEE T ISR &

s a fheT 72 & 993 I1 FHAENT g7 919 &0 S & o srafera e =1 & wteT
FAET % FAAT q¥ A= FLd gU (hell A & Tq&T 6l Hls gl AT 2 |

(M) “FRAT FTT F AIAFIOT AT IHG AW TSR F FAAHaR F 7 Ieardd § T
fafafde afa =it A= & o0 gu et = 3 T 08 & 399 | srga o 8 gia e 2

@) “wfersTt aaw” & UET aaw Gf e 8, e oo we s G OE 9w F s e aw sw
AtergTlt =9 & A< AT 3T 8 A7 FT1eX § 3T ATsTT g 9T & F10 g9a ¢ |

(1) A" AT A T TEAT TAA H AT FI AT AT 0 T 31 AT AT HATH S ATAT AL ATH
#T fAeeae sater afa g |

(F) “HAT" & AT ag AT AT & FSeh I il FHATLN ST T TAT het Te4H7 TSR FIT
ToI% ®9 § ITTAFHT Gl T2 1Al g (e 8 iaiid UHT FlE rafer qgl ardl § S|
FTE FHATE A= 3T srqufReora 8 o7 S a9 "erm wnferawry g fBfafde =0 & aqema =
T3 T 3T, SO ST o U AT Ear g |
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(2) I HHET QTEAT ST AT F, S THH TIE § A A vt § qfvarua 78t g g saag
o=t Ja Feg wrtesReor sfarfRa, 2019 si sawargir fa<her JaT Fes wtesrer sitarfaaw, 2019 +
eI a0 U AR § oAt §, 99 7 & =7 [AIAt § =291 IuSterd T g1, dgr orf gt Sl 39
srferfat o FHT: IqH T |

(3) =7 Fafa=wi & YT, “ag”, “SHY, “SHR/ITH! ¥ “ag T4 UE, Tal Fal 9I 439 | AaeqH
2, T T ST “IHRT/IHN BT o T AT 39T 3 3% Uawa=e & siquid aga=d ST o |

sregey it TaraoT A Sy af<e

4. srege, UHT o1 o o719 Tgd U S ag ATAIad FeAT SUI<h J8, 39 [Af=aei g yaw aoed
7 TRHET 9TTF T TTTEER0T o qUIshTiordh Gaed AT HIAATAS M9 AT FIAITAT (Haerahl sl Fiefa a1 T
ATEHTLT AT TATITSTT T FHAT |

FATeagT T oaf<p

5. (1) =9 AAFHT &1 wETrad F27 6F oai<n dAegeq § [T g, s & U qemaaa® sqeer sy #349 %
o off gerh g ST =9 AfFaET % TS A TATET ST Tharead A A7 =T FHATRAT T TATET
=TT gRtea w27 & oI sraeds gf oY stexer #7 fafqa sifaw g i FHAT1E 92 AaEHe g |

(2) = TAfF=wT F FefiT T TTresrrT g TaheT oTfch T Ifeaferd TTrashr & arvg et
TR TT ST S<he gt |

(3) wTterer, e faashra A==l & STl F FSAT § AN FHIAT AT HT T AT I
forfarer =T TR |

T 2
e, aftefte siik ot 1 waam
QUIRT T HHATIRAT T A(1HLOT ST ITehT (g
6. (1) STTEERTOT o qUishTTora FHATAT & Hofoiad &7 § aufied a1 STosm:
(F) ATTFTE (T F, @, T, 7, F,9 AT FrAITrF o)
(T) FEATTAT TGIF, SUS HATTAT TG1IAH, HAATAT A TeTT
(T) TEHTH TTF, TgHE TTF IS &, Tghd ©F IS G

(2) STTErToT, I 97 AT 91 & THg H1 aaq qug-q97 92 Afafde :3 &7 Fedaes Feas +
TAT U TGT T FAIH( o (o7 STTHIET T&TT HT STa(h TeqeT IS T qF o TGl il TAhd Fd o (o7 TeT
STTERTT T |

(3) TrdT IT A7 97 wX aft Rgrat T FTfasT g7 o feergaTe it STt sfiw et =t
T forelt fAfore a2 a7 I # A e ST &7 srfersme e A8t g |

T U QUIRT(ereh W& Fashd l AT st T T 71 (et Frirers e a1 qe7 qagrade
T o TR T ATATTH T FIA AT ST G |

At
(4)(F) AT ITFHAATIST @ F AT A T | AT ot o197 I H W97 T 9¢ UF 9T a1 % T,
ST fafAtee o s, vt gt g, o siasta g Searelt § Frae =79+ o g, T S
(@) Wt A agfa, ATer® e o= 2, g HAT, SATAS ST TAF0 T a1 § AT 3 qrerfa
H GETArd o= oo fow 3 g o Wt =t # AR o s, S samEg-1 9w g )
(M) TTaFTRET 9T, Seh siata forferd It 3T areATenTe |1 8, FT SareT Te0q ITTEener g0
T TTTErHT0T GTXT AAT o6 TS (RIh aTeg<r USieT grer o STTos |
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UTeq HEAH TSI, 39 FION |, ST J@aEg (h0 S0, =9 97 a7 gl sterst v fafder a7
HT| T2 A5 e T srferamriat & f9rr quienttors F=T) it Adt & TS ATeTeente sie/AT 998
FT T HATAT Aol TRIT STTUAT |

() FeAT ITFEHRTLY, SrATAAT & ATeATR Y & forw Ush =g 9iata &7 o w4, oad 3+t qear §

= ST aTedt fFaws g, S a7 saenhid ¥ | 9%eq wEaTerd [eerd F 9% 97 9giHbq
sveft 1 Rgle it yeummET S 2 & q@ i g e AgRe # s

STTUATT |
et /EtaET AT
7. (1)(F) = FafF==T & Bt ara % gra gu o, Jerd Ty F1 & STcaraeaTwmarsi & e el

F F ITH HaEgaT S odt g%, T g7 q9T-997 9¢ SR 60 T0 TF qremr &7 @y
fAert, afe #2 €, F =T T2d gu, MI<h FT TT |

(F) TEATAT FHATIAT =l TAT & [Faee ST o7d TeqHq TTeHr g AMiae = St fheg T
AT ZT H 39y fafafae Maae o ad =7 fAfaaat § aages wiRafa a7 3ozt arer e [gie
F for srfarnfarg fRaamt sfiw ordt & oTfer sTqaet Aal givl |

(2) == fafa=st § Rt ara & grd gu o, TEH STreeTd F1 it AATaeTHmAT & HIor el
=f<h 1 ITYh Mgl ST orat 97, Fiaar 7% =3 FT T |

(3) TETH WTTETLY, T il AATALTHATIAT AT/AT TTTAFII il HAT o WA ITH A¥FAAT o0t
AIASHAT o FL G4 @ H UH FHATAT I GLHIT, ATAT 59 oo, AT, AT STHT AHFHF &l
faerer wTtaReT, Yo e fAfRamae ofiw A Srfeeneor 37 fReT ov S 9ed & 9eqs JTTahid T T97-
fafatara et RS safer % oo wfafRe F e 9w o T3 v o9 ganq wfafars =it
T ITTEHTOT H T T 9% ATHCIT g1 T SE|Y TTH 81 TRl 3T ST T <A /ATHAT % (Haed sfiT
9Tt T&AW UTTErRT<Y gy fafAfey &t SIrosft |

(4) Frrarer e % o7 92 gfafagie grr a1 |@fEer o Ry i gar 4, sfafagfte o @b
< s TR0 ST aTer oAt &7 e &t SeeImoET ST 3 | 9F SEehl HEh TTTeeor geT aqatad
#Y ST |
AgRe =1 =Eaw a1 9= o s
8. T+t sty e, 39 U ®, s e & St g, =EaH aaq 9% 6 ST 99 96H
TR, SEAT eAtord sTaarall, TTTEEul & Teaard (A9 Aqad 3T q@adi A1l | oaa &l eI |
T@d gu, 39 U< & forw, S Mgfe & S g, Fad aqqw= § =97 & setee® Afafias aaagiaar I
T AT |

BIEEaU RS IERIEE]
9. (1) T freT =3fcR &1, ST aferEer it e § 981 wer §, wrteseer fi AfAfEy 65t 1 s vy
et i UHT orat a7, ST Grtesr gy a6 S, qEiarce B S | vEr 717, S gy
ST AT 9&=3d TR0 ST AT SAAaTda: Harg 0 ST % w07 J4T | 781 1@l 8, (A & o g
Tel g |

(2) SITTErTOT ZIRT 36 qAATST & TG0 =747 3T ed & ey, T ey vg =i #1656
TTTEERTOT H QAT (ohaT SITAT &, 39 TR @] g0 AT S8 379 QARSI sl ar l Tgeil a1
AT B weror 3T oA

giEter
10. (1) Toret o ffAfEs aa=wm # =g [ T 0 S F8=m &1 ay & o aiE & 9% el
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(1%) TF J=/aqaar= & et g J=/aqaq= § T=d B3 S arer #HEr UE a9 & o
RETEAT 9T T |

(2) sreaer, AT 98 MA9TF AWAAT g AT, ST FEU T ST AGdg hT AT, FEAIE FA-FHeama=T
& foro afietear & srafer &7 Us a¥ aF T@T THT AT TIATAT T STATE FHT 2T THIT AT ATHHTH FHY THT

(3) = AR ¥ sreram SvEtaa & fam, Bt Fa=ET &1 39 9 92 59 uw 39, Ty,
fr T sram & = e R s 8, afeTeT safdr F Oy S 9% O SHAT ST | AT, afevar
FATY o ARAATLAT T Flel TT 3T T T [0 [T STt AT il TT0AT & FTedH | g |

(4) Toreft FHATET T, STRT TREATAT STAfer & ToH /I % I s HIL0T GG 19d 60 54T v
& &1 T=ET 9% ST I TET UF A A GIAAT 9T T T qa §, FATRAT, TF & 91 v 49w
TSt A T HETT LT I A o0 AT ST HhT |

(5) FAfA=H 17 & I9ael 9T Ufahd T9Td STl a1, IIFr F FHAdl § § FqHa i
TRETATRT FHATL, TTa TAT ATIEHTLT hT T H dg IAT TRATEAT T F 1" qarays Hrd-fAeara
TETNT A § TERA AT 8, s TAAT AT IHH T&o A &1 G&F [0 &7 709 [@adi I H Tfaatdd

o stToEm)
GELEIR IR
1. == BfRaet g ar 9 i st swetaa & e, By = i a9 sa w0 e g,
St ag FHART =7 AT & fqq o arett et FEie § qe Sl g 6 g oy Tu

I ST q9T 9T =21 & forg e #7ar 8, IW 21 TS 6T JT0A | 9] Af) 98 ded # RO
FLAT g AT ST AT STk ARTHT w1 fae & I3 g T |

AT T Q4T FT AT

12. (1) TS FHATL, TEOH TITAFET FT HAT BIET AT av€ HIA 6 A9 T A Tgt e & g1
o fa=T STfereheor § STa=(t /AT Toi SIS AT aa FH |

(2) sTofera F==T it srater —

(F) RO e u= 9g 9Teer A ar FHATRAT A g9 |, e 91

(@) TRATAT 9T 9T GT07 FIA ATl FHATAT 0 30T H, TH AT gL

YR TR, 3T FRON F, ST or@ag R S, 39 3u-faftew F e srfer gEer i srater A
STECATh T THIT | T g 3T Toh FHAT URT GAAT o0l AT o Tael IHeb FILT AT Tohe STHANT 7
&1 TS et GET T FHIASTA L0 AT gHaT Al g |

(3) Forelt =TT g Su-fAfR=w (2) F Sudst F W FT 9T |, a8 IR0 BT IAA Auterd
AT sl STATer o ToIT I SATASTAT odw & FErae 197 AT T & ®F § TG Hd HT ST T |

g ALTET GIXT ST faaaTaTe UH Taae & ST &l SATereah a1 ST e |

(4) 39-fafa=w (1) # T ara & i gu it Fohel FH=T 7 AW Ja aF Tl Tgi g 1 o
T IH TAT TTIEFRTT FIET TARTE AG1 RIT SATAT & | Feqq TRy et rmrasy &7 S i3 & a&

AL HL HhIT:
(F) =% FHART & fAeg aqumaias wrEareat giead f1 7€ g 31 S it S searfad ;

(@) =z FH=RT B ot AR sate & o, P o9t sEare T80 genm 8, STreer | |q4ar
FA & FTEAAT 2

(M) FHATLY, TTTARTOT T TR gF2Tfer &7 a9aT & a7




[T [H—=ue 4] T T TSI ¢ T 7

() =fE wH=ETT T fAtEe sater & form, S ot sream 981 go &, STrerer it Ja1 #3349 %
FTEAATENT g a1 et = T Sreme o e,

TERT 1 - Foelt F=meT o g srqemafae wrareat ao @it i w2 ausft srosf ot &
=4 fafaaet o srefie MeteaTeie @m0 € a1 39 a8 FOT a1 o w g S i T g IHn
=g sqermataE FEaTedT Hieed F41 7 0 S0 AT =7 ST F orefi= 37 e o= Sy w2
T ST TEAW TTIEERTET g1 S| srer aTid fohu SiTer ek &g s fara | StrosT |

TSRT 2 = fafeae & sy ‘A srfSreatce it ToET SISl wEST o qET i ST ST 97
39 fa & T ey gt 5w fae, aenfRata, w=me ar arfdeeor g g=eT & STt 2 )

THHIT 3 — AT IU-FAATw (1) F A Rt = geT <1 1 g=AT e adt = aast
STTOR(T 713 a2 TAAT f AT 6 IR Sl 92 Tgav @ |
srfgrafyar s aarfagfr

13. (1) FHAT 60 T T A T HATHIT g7 |

g TTTEoT ot FH=ATT T 55 a9 it 3 AT 30 a9 T Fof FaT T FI G AT 396 THTL
et Fo, =8 & S oft qaav 21, I forfera # 1 71 6 g a6 et ot a9 Farfaee w7 g6 |

(2) UHT FHATL, ST et Fede AT & TIH feaw & 9= et G & srfgafiar £ sy s war
g, 9 AT & ifaw faw & o 3ae Faragic i arg @ i 8, Far«eg g |

(3) FIE FHAL, AT ag UHT ATaT F2aT g al, 3i FgRe % Faeai & afaga g % wegedi= w=d
TU, A A< &, 50 W T 3 AT ITTAFIT H 20 a9 it HAT T FX 92, TEH0T Al forferg § o /e
T FEAT T ot FaT 7 R g qem,

(3%F) wrfeeror, v fAaedi T ol F FA9 |d gU, ST a8 [ARREY F2, Fu9 Ui
FHATAT 0 TTTAFTOT T HATA & FA o FaTigi 6 T TEATTAT FT T |

(4) 5T FE FHART IT-FATAH (1) F TeqH T 39-1A4TH (3) F Il & eI &ar & [{g grar
g T ITTERT U JIOHT S et & e 92, ST 98 q9T-909 9T AqgTd He, Tah? Tqad Hiid
9% =T T

T Reee SaeTid Fed q9T 9Heq ad IRl &, See siava garega g are
FHATL T TRTAT =T &4 off g, o= § o9 |

(5) = fafe==T & Y ara  gia gu Y, STt et FH=T % 9T IuTird |remeer gt § e
IO HATHGIRT il ARG T 34T STHART Aol (AT 8, IH I (AheaTaTe -

(F) = ATt % orefie SurSia et &t arad Ateswas a9 7T & T W@ gu el & STHNT
T o o0 SATATA AT SO ST I T9T H FHART & a1 § Tg THAT ATUIAT 6 a8 &l &
FFHTE 9T FAT H Hg< gr v g;

(@) AT aq 919 % TefT Tgd gU STANT 7 Ff TS SATorq A& el & o7 UHT THHed &H
T T SATUIAT, ST 7o Ieht Fartag i i ara & Far-faemme == et & @R 3(1) 9
HWW&W@H%WWT%@HWT&@HTW@@%WWWWW
& THIT g ST THTq a8 HaTg g SITuA |

TSRO —" AT T T A & 9 A ATHIT & Sraahr = et & Suaet F aqame
Sfeatyar it g ITH FaTl g AT qg qE SEdr I A0 T 39 A s & - (1) %
T FATHT FoFaAT STTaT § 3T a8 arE RrEe F#H=rT 29 afaae &, T, sg-Efaae (3) 47 39-
e (3%)  MeaeATa™ =T JaT=egd grar 2 |




8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

e Tt T Ay

(6) = o=t & foreft ara & gra gu Sff, Siereeor & 91 foret =t & wiaf=aicn 3r woveror an
3Ig Femae A7 forelt fafore ug o 3a= srufera ot &t 9aT, ST TTEsRr g0 9HT-99T 9T Aq4Td 0
STG, T F7 § SFTAHReAdm | Haterd qTRagig THamt & §a & o0 Jaaad/aeas AT w2 F7
TR AT |

AT 3
4T, ST, A 3% wiaad= 1 sfeeg

AT FT AT

14. (1) JTTEEROT GTT Teeh FHATL T aTad UF €A1 T ETT 9% q4T 7 FT9qerd TET SO i 39
U I&9 § TET FTUAT S 3H UHT SAEERT a6 gt o7 g9a-a97 1< afafds £ 5o

15. (1) ITTER2oT 6T FaTeli § T2 FHATLL I ATEROTAT 39 I § SI8qT & &0 39 I # 396! (P
& AET MHTIEd 9 # ¥ & AT ST

(F) FeAT TEAATREAT o AT | STiaer Ared T Hreft Aci/sfaehmt FreT § Toer  Areqd q Aqion

et afeareaTee PRt FE=TT T QTETTaaT SASAar & o UF g o9 | IHH 97 FA =
FHATRAT % T FAT 6 THT IH TAR AT I 6 SATH T T AT SITOT (TR e
FHATL AT, AT I ATHTCIT FoRAT STTAT &, ST § AT FA il TG o AT T ST STZaT
& ATATY, ITTAFHIT H THET T&/LF ST FA a1l FHATAT 6l SAFAT | FHT &q¢ 92 @l
STTUATT | AR 9% Toer 3 0 qIrg &l S0 § 997 § qataa asit qmar o &= +
oI STTURTT T 9=URT T #F AT I ST <h & HTeaT | AHAT 6l 297 § L it aa
HTAT ST FohaT 2

(@) FIF FAT F HIEAH F : TATAT A FHATT AT ATE0TAT 396 G719 U ot o § Fqad
FHATAT % AT Fe4T IR T TAT-TAfA e swerer afeveror @7 e a1 forantr oher %
STITY IT IH AT L0 o ST 3 o3 ST |
(2) rfEraeor, wos Ay fAfgd g=a & et ¥4y § e F#Harat it uE gE JAqmw w9
SaH I AT ST SABAT & HH § FTT SFTOIA SALUHT TAT 0T Teh T TdH HHATLL il 38 FTs
SO |
(3) STFEror | fATSI & Tgel T 99 & S Hls aradl Trdagi<h SqATd qal l STl
Tt
16 (1) aft srerfaat arfaereer & ErasraTe # ST i T #E=T & o B I § S9ehr
STSAT & 2Id gu |l et [afere ag a1 U= # sred 0 ST T S8R ST Tal g |
g FIs UET FHART, S T 97 97 I § 99 =Haw 9 a9 it qaT w7 AT § T A=+ &
AFET ITT 21 8, SFAL T8 T T  forw o= v ST &t ot g |
e A8 T T EfEET =T ST agwd € F weT H o Hdr U & G UE w e &
Haer |, ST SUTerd sTedTy. €meor #3al &, Vet Reai & f5wg, ST & ot Feie av & 39 g ardt gl
Rf=raT &1 38 wiaer g, ST Fe0d ITfEErd T ATaE=a @ S, ATERRT Fred § qea=r IS #
wataeor % foro e R ST TehaT & aord T SHETT gew IR g A7 wrfeewr grer e G

FTELT USTHT GTT HATord (AR Tt 37 36 TS Hed Tl GTRT o areqTeht # el
T FEAT & |

(2) Tl Tt T 13ha T&1 9% RRaT & [Aaeg g T a8 99 srems 9 givf:




[T [H—=ue 4] T T TSI ¢ T 9

(F) SATARTAT ST FIHAATAS HSTAHI ! Z9T | SAFAT, TRAAT A ITLHAT;

(T) TEHE T & ATAAT H SAFAT-Hg-3TLhHd]

UTeq WIS o o FH=TET T SUgEHaar #1 Ja4T F3d 997 39 9 J7 I |, T F T+ 5
T 3ok garer # A= T 511 1@ 8, SEeh e -fAeaTe 9 A= Rt st

(3) Tt = IS, Ty Tfer At w=rfa afafa &1 woq w2 Sed ga=t qear o
<F g, FoF® Faa argdl @us A7 g, ST 3 U 97 98 9 Wi & o f=w & s 8q
FHATIT % F99 F o0 ATATERTT T HATAT HT qebdl, Afg var At Brar smar 8 1 9wwg Fwrdes
f2er® = g g¥ W=t i gom |, afufa # srewer, urfermor F a7 oy Heed 7 orede gy AraAaiod
T AT TEET QAT g |

RIRCEE]

17. U IS F @ I § Tod FHART TH T=fa F v a9 % fae B of g afz afarear &
AT o I IHHT FATACATET HATTIE Al AT ST & AT Fohegl 177 HILOT |, ST A@dG [T ST,
AT fRU famT afaatda oo S 7 2t g |

AT 4
T, W 3 3= W

AT AT A

18. (1) TITTERT0T, FHATRAT AT TaTl &l AR AqT A T FTHI-THT I A AGRITEATT ATTT
T |

I B

(2) STTErRoT, TFTAARITATE, THA-THT T FHATAT & FHIT & (o0 UH Hagat o7 aat 9% UHT
ThTH TA=rd T T oY UH 7T RIS ST HT T, ST g ATeTRd i< |

(3) WTTEraToT FTAARITATE, SUY T I FATHAT T A9 § Hd e arel AT ANl il
AT FAT (7 a9 qF) % o7 U qor T 6l ST F7 T qie Ut forwsrar qor § Suaey
Tel BIAT & | STeAeT TH TATSATS AT TS T TST FT TRAT | FIT FIHIT 6T FIRIET Fl, TiS oTeqer
FRT 39 8itehd FohaT STTaT &, Sifaw STHias & [orT STTEERer & dHer T@T SO | 57 Shid &1 979 99 &

THET [ASATRA [T ST FhT |

(4) Gt TSI & TATHT TAT 6 GGG H, TIATLA/ATHAT & ST TIATEE S LT TN 6 qeqq &

TAT FIA AT Toheische vt &t areaa, AT seme 92 fFerw Jfasaas 9 & Gl Jeaea 9%
sremrey T RIRTTRST 9 Si¥ WTTEraor o SIHTad St T ST T Jerd Ve erasiaT AT T ATETSH %
HTaT ITASY TGl g AT IH AT TAHH | Al TFe? F AT Gof AT H ATHITGT AT (FFAT o ATHATL
STH gl (AT ST 96T 3 |

(5) TTTErETOT T SN H AATAH AW SATRAT FHl ARG e 6T Y H, TS a9 21 ar
TZAL AT TehoT ohT TR FIA il Ze T |

hel TIET A Fe 2T §

19. =+ ffR=wt F sude % oefie = g, a9+ i a= fT w=m f q9T I 29 TEd g
S T 919 % S{TqH 1 [Gad & AT HI 36 AIH 6 I %l T3 AT il a1ad qa7 givl |

TR FH H FH TF A o [0 STHTLTIOT el | Foe qremeor ggt 98 ST a1l FHAT 1 T AT
& A 3T T T AR RIAT 6T ST HBAT AT g 3Hh [T SA6E FHar g |

T HIH & T& AT & 0 T 5l g
20. TH FHAT T, ST freT 719 % 09 q89% AT (@0 547 =1 Ja7 B 3971 & a7 a1 F7 3aT g, I
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e foreft w1 % 9T 3 forU ade sfiT 9=y e q81 g1 ST O |HerH ATty g1 UHT =T Hi7 Afereasia
T AT AT e

T hel q=% gY ATCIAT

21. A9 fR 99 IH A A GGHT 2 a7 21 ACT S &Y AE FHAART qaAT #F A8 @A 2
STTEraRor T 84T § 98=4d, geTU T AT AT & § =g 0 70 Gt FH=mr # 397 8§, 999 &
A SHl &=, ZeTU S AT ATHATH HATHRT 6 ari@ F I gl STud | UF FHAWT 6 397 o,
ST 5aT ® T2d g0 9o & T &, F 39 [ o 31Tt fa & a2 g1 Srud forehy 9o gt & |

Tt Y srgAEar

22. 9 HAA UH FHATAT & G2 g7 ST 39 G997 39 91dt &, S+ orefid wga gu 9 a7 2,
AT H T TR G |

PINETA G ETR A

23. TH A % gId g Wl [ FHATT QUIRTierh & § IEHT0r & e | 7, Jrreenaor ud
FHAT 1, s arfeeror % 1 & gy |, gl o F1 F a1 w faedt o7 Afaies 5w w i
TUEAT T ST 2, TTAFLHET AT AqTT FT FAIT (STHb] TOET AqT H Al 6l SATUIAT 1FTH 2T AT I
gifRataat 1 stagmeor, S vaT 9T srghia o ST =T, sreder g R Siros |

T UH YATEAT AT AQer § A7 aRa § w1 w Tg TR AN & o, S garst i
srearey T TERTTer O¥ SfiT WTTEaRTor & STqIad & SiaaT & e 9% Wi 9% o1 M7 ¢, aafaas e
7 Ao gfwaars 99 F gag § fFEw fBEr S g god vehifEerastar ar afewr wwea F fiae
SIS Tl & AT 36 AT ATHA § AT qoeX 8§ AT Gof AT & AAIGT AT (FFAT 6 AT TH
Tel ToRaT ST TRt 2 |
ECEEIF-Tl

24. (1) AagfE AT ATTHT H AqqG (5 A6 AL T AT IF GATHAE 6 T ThH T T3
ST, ATE UHT AT THE AT, TATHTI AT ATergrh 2v |

T Al FT BIFET I A &, SEH T2 T 2Tl &, SH6 TG ad il aredqias arig &
o= ® forw fam, swaw o & s g |

(2) IFAT IS § TATATAS FAT hT 04T, Rt FH=ATET % ATrST I & 97 917 & vH 3ga? I #,
Sa# a8 T 9T g, S Afe TE0 F = A UAT qegad] € ¢ SOH 98 a9 S €9 ¥ w1
FAT IS SFAT IS | TIMTIS F o0 38 s T AT T2 A, av qegadi g | AT i Srostt g 39
st At TUET, R T e FHARL (64T a9 Gel 97§, T T6 ddqg 15 & (T qgl ol ST STaT
T 1o e TTTErTT RT3 FILUN |, ST @ o0 ST, TH Th1< STrerha o 73T 73T 37 |

(3) AT TEAT AT FTA T HSET TeAT TTIEFRTET FTT &F STURT |

(4) Faff=w 79 F srefiw srermataes sreqamr & fEm wg aavgis e 78 ST g s Gl
AT T TR AT TeIH A9l § 39 A1 &, orEw o 3% Tar @7 g & =0 aEasaq war
STTUNTT ToheraT Hoaat H3e T TATE SRITHT Ja9giadl il qoqal HLAT g |

g Afs Tt aaagieg aTer JaaaTe § F1S I8AqT UL g a7 HHATT 3T U 6 ST qd TH HIS
IATG G Tl TTUIT STE T o TEAH AR GIET 36 AT FIA o [ol0 IUI<h TATOrT o foram 3T 21 | U
T AAEY T, T el FHAT il UHT FAAT TG T FLA o6 (T SATATT (64T 1T &, S 6 2699 A
39 faeg yatdd #f T2 off, SH Ja9gig AT JqaqT § I T 9% T@T ST ST 0L Rl gl 6 (o0
AR TR AT T F9rd VAT T I IFAL Aol RIT {9 I 98 J9AT Ja9 917 AfS 396 foeg
Ty watad 7 TRAT AT ZIAT 37T THF AATAT, T Tl ZeT T T Hls AT qaqg ey STaeAel & F TATAT
Tl 2T |

(5) TeAeT UH FHATLT &l ST HaTAT aqaATT & faH =207 9 9gH AT 8, (565 daqgiadl




[T [H—=ue 4] T T TSI ¢ T 11

T HT T |

T a2 aae &1 9 R

25. (1) TF IT F @ U | W 0 10 Bt FH=mT 7 adq9 i § Iga< I & qFq9 ATTH
e DI I L e I R e B G | e R T e S B e e | e T o o S R R s e 1 D 4
TETeAAT SAH AT g, TATFTH Fa AT SATUIT;

T I
gAY IT § TEFI UX, FHAT T 9a9 3ga¥ IS § 39 TwH 9 [Faa By srosm s g $i
ARG & I JaTqT H ITh ATTSTAT qq9 | 3 SU< g, AR VAT I 390 FIT [EH0T & J87T
AT 9a9 ¥ Iga< g |
Tofa I § Jaagie AT AT
25%. (1) fafaae 24 % et a1q 92 Sfage T91E ST o1, Stet T #=mr &0 ot 3gaw U § ed
T St 2 agt ag e w e aaagis 1 gwa 2
(F) Q-9 I | dqqd (e a7 SdTHT 6 ATTHAH T Tgad § 4, Toid a1 IS F SeAr
IAAGTF T AT -4 I § TAT-FAam aqagie it i g |
(@) T=EA-03 IS § qa9gls aTel aaqaaTT & ATTHaH TF Tgad & TAT, i arer I H /A’
IAAGTE T AT ST 6 TG F U a9 978 AT g gt |

TR TAA-04 I § Aqg g T JaaHTT % SATAFAT TF Tga- & TATG, 39 I90T § STgh qrera
ATEFTEY qTE ATl FqTHTT | Fls FIAQ, AT S TOTH TAT A TEq (e Tl TG & TF a9 o Fdae
Il Egeaal aadgie I HT ghaTT &, gl I aTel U § qqadiag il arig UH d18 aTel Jaaa7TT & B
F TG T qe g |

srfeeTa

26. (1) YT FHAT U1 Hh 9% Irfeereor 7 forfaa § oo+ stfeam 67 =9 w1 o7 Ife var
ATYATH SHHT ST7H T Aal & AT 39 TeAH TTHET 6 GHTTAIGE € | IH TITAT FLAT AT |

(2) ft oft =T 6, ST st SuRfd A F THTq SH aFed B A a9 IF  qgl Al
SITUY ST @ g TR0l T T THTLTT dai F€ odT (o I8 TRady agrtas g e et ofr gor & Gt
FHATL I UHT TTT H STOAT ST TEAT %0l STAT Al &F ST Tt Torere Ut bt R & srferameor
F@d § gl grarar |

HALATT 5
Gel 3T ISUg FTT

27. et & T

(1) = TAF=AT F 3Tl el T2d gu, et FHarT # [efied The it giedr /92 & o
EETI
(F) ATR{EaT et oY forer sfens gel.
() | e,
WERIREFHE RS ECEEE
(71) Forreerta, s et = e et
(%) STETETE e,

(1) FeeT e,
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(V) TeTAT Gal, AT
(1) T =T et, ST AErRTor gy awg-way 92 fafafde i s |

(2) ZET F I AT T AEIT, FHATLN GIT STHART 0l TS Gal 6 THIT 6 ATATE 07 AT 3M7eft 3T 9%
ToRAT STTURTT 9eq STETET 2T o 20 HlE oad e qal g |

Gl W A & o qeus Tifgr

28.  Fel "X FA dl i< A8 AT § AT grlt | FHETT g0 gat & Gl SeaEd gal qel
F % forw wores arfersm<r 1 gartag 3o STaar |

Gl ¥ TR HLA AT gt U T FHAT HT qTIE AT 0l 71w

29. (1) ZET FT ITAT SATAFHIT % T I Al (AT ST TFHAT g | ST TAT ohl STATAIAFHATE, THT STAT Fe,,
FoFeft Tt T Gt & 3AaR A AT SH ATA8ad Fed 1 [AashreahT SHATIEERET & 976 eied § S o8
HX FX o o7 G99 § ST ST a8 TTTT<l STTerahan il a7 & 2 | aed® a0, Tgo § gal 9 M0
et FHATL T ATTH AT TR |

AT & GHTH g I Gl &l AR AT

(2) == fafagwt # fafAfde =7 & s Suefaa & e, FHar g aea gal 39 i &
ST gl STl ¢ [Sreehl g a1 § A5l w@ar g |

Gel o oftsr araw s

(3) TET IX AT EIT FIS FHATLL, T T I 39 TTTewHT 51T, e Il ger 7ol Al g, 3T
T forT ST 9 O A A TS g AT Aty % sraar 7 14 77 & rferw uger arae Ag; o g6 |

Fel & TR i aam
30. (1) FHATL & GET AT T 3 ag Iaad! w14 (aq g SEaT ag FEFE aar @ |

(2) FHATLT & et 1 ifaw &7 ag w@adr #14 a9 g Saar a8 ger ¥ 999 O+ 9 S W
A Fxarg |

Fel &1 T & Y qreqar

31, FHATL, gl U S & Tl Herq LT 1 gel T Tad gu AT TadT 31T, TR Fa2 giad
FAT 3T ITF WIS &l Tger | &0 70 9 & et aiade & g & |

g T gl FHART &l dfe 9 R HAT A1RY

32. T X AT FHANL, I TF [ 386 TG a7 Aq9r 7 31 77 21, 39 &1 0 ST F oy
ATTH SATOIT T a8 ATTH aTT AT |

F Teqar geet e ywmoras fi 7w i s i

33. TEH WITIEHT 39 FHART ¥, S a9 Tarey gaft wrn & O f&a0 7 stfes it ggr 7 STHnT
FaT &, S 3T TOhT & =21 99Ta & 04 T=ence [ ST Yoqa e @l STT&T FT Tl A o UHT
el areaa # e TormaTs 9% s A8t i e ot )

FrtarTefier b=t A gt s

34, TAeEATd T FHART A7 UH FHATT &, s [Aeg AT wEaigdl aad &, gel 797 Tal
£ ST FHAT

ATHfeH® gar

35. (1) TUF FHARL, TF FAed a9 § ATIRAT 12 Fd TAHT TH I AHEAT el & (o0 T gIT
TR S T AT UF a1 § e o & 7 ofiw i o & rferd 7 srewfens® ggl qgl o |

T UHT al & "1 qIaST = Aahel i 39 THE qgl ST oy qea orae & el oft s




[9TT Hl—&ve 4] T T TSI ¢ T 13
srquteata ae AT & offas g1 ST | UHT FIS rhiensd v, S o HAret 7 Afew gr St g, qqr
Srater T ST ATETIT Gel AT STy |

AHREAT Gel H FAT AHEad gel & Har Bt o= T i gl F T ATaT aTE 7 qol
STTET ST HeT |

(2) TeAH ITTERTY ol TF HOAT o ToarT FoheT seafens et F7 START Tl ThaT ST Tl

g At TRt et =T % o ameatasd w10  UHT SIqaT 95 8 ATy FeAT 899 7 &
qT a8 UH AT T 24 5 & Ha< TIHT STAEAT ol AT T |

e g A 3 7% U stferrry &1 awene g1 S 8 6 S = s e 7 9 s &
ST sttt gEaT 3 fY Rafa & 7 a7 av g =a [Afa e i, =7f3 #° 21, /16 w2 a9

(3) ST FIE FHATL AW & I Tohell THT TTTAFHIIT 6T FAT § TIUU FdT & T SAHeHT Gal
T IHHT THARN IH FAST qY 6 T Ueh (o I /I &l a2 H T |

(4) UET srRfEEE gel SHeRT SUART FeAT a0 A qHIH TF Tl (77 =7 2, THY STHAN T 67 T2
el o 50 faerd T FAT T Hafaq FHATL & AT Gl o6 @I § STAT 6l STTOAT | TH qTAAT | 39T,
ot FTE g, 1 Fie fagr o

W sTRfeRs gar
36. (1) fafq=w 35 & &t aTq & 2 g0 S, Aedel a9 AT SRied® el T Hed il AT @
HAAT —

(1) ST SET & Fqufedd et FHANT % Tgrg | 7 9% § ShEE U & TRUHeasd fEad §
IYTEAT T 1 F o1 FEAT AT T FLeA o (7T TR TTIEHTAT oF AN GTT AT 2l

(2) ST FHART HT AUt ST F I IH TgAl ARAH Afd F FHE0 g S squredta
TTErsReoT o TrfencaT stfersT<y sraraT Tioreciahd feheash & THTOMTS g1 991 8;

(3) ST& srquteata et FHATT &, ST & Fg@® 9, 9d gI¥ e, U, A, 9. a7 o= f{fae war

ST AT FHET THId % ThHT ST §15A &1 Giong ATt g, T arits e a7 giereror arean &
SITRAT ZIT  FHIT AT 7T

(4) = fafafde Hwret F arfeey § @7 s gt Y FAT a9T® I aredl o+
FHTLTIOT TRt gi;
(5) TerercHTar JHTOTT= Yoqa F3 & Teqefie, TRET M sraverd Fear & o7 —

(F) AT FHATAT & T 14 &7 377 37 qfa/aet it gem # 7 f&: 14 f&F

(F) T2T FHATAT  [or7 ST 376 Tfa/aat & qom #: 7 fam

U] 39 SU-TATAIH % SrefiT He AT T AT AH AT GEl, ATHEHT gel & wary e o ger
& L STISHL AT ST FHAT |

ST 1: =9 fafaaw & su-fafaaw (4) % Feaaraam g5 it 1 o srfeas ggr i ameq
oA, faffem 35(1) & orefi w5z &7 T2 srwfeus gar oY = Afaaw F aefie a5 &t 7 o
AR IEAT el T T rare Fohell Us Feiee au | Tl off 297 & 45 7 o7fe 921 gl ofiw 7fe =9 fAaf=w
& e S AT TS FEr & TRUTHEAET T srater 45 fRAT & srferw g A g ar 45 oAt 7 sAfew aretv
srquteata it T sater 1 Afaaw 43(2) & Swaem & srexe= aremeor, Sy, @ ar s gat
HTHT SO, ST o Saferd FH=m e 3 3T 9 I ST g1 Tl |

TEHT 2 - =9 A % su-fafaw (4) F Feaaamar @57 & T sraeas ggr #f a&d
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oA, A= 35(1) & Tl Srhfen et 37 39 A % i T shfeas ger it @¥oET wiee
H, TEAGAT HATASTI STAHTL T TATRATA, AHEHT et AT AT senfeds gl & =T H Tt [{AT ST |

(6) fe=rmem stfeere sfafaam, 2016 & Faaiariig fReaiew wd=at &1, &3 &t
AATILHATHAT ST TETH TTIAFT 6 ATHIGT 6 AT T@d gU, TF FeAed au H [7:97<hdl & Haferd Hishd,
AT, TTTLTOT AT FFITT A7 e | gatd FEwar § 9 oq F e afeemaw = = f o
TR Gl AT FHAT ol QAR & Faterd e sroeArett o stfesay 9 3 it srawfeas gt

HT & AT FqAT

g =9 IU-TafHae F orefiT Ao srefeas gt i At U HEedT ofiw oadt & sreefia gl s
T grfersRT grer gag-auy a7 ARt o o

wigem FH=TRAT & Frofady wfears gt
36% (1) T

(F) THT ATZAT FHATL, ST IO T HAT § T Bl T2 & AT S qTiershar &t &491 § 9= a9
¥ # foru €, e #farE g % R smaea s framr 21

e aTes® areataat § 3u-fAHa (2) § Sustad yee & forw U Aiger sHarat
FIET TG e 9T ST 39-TATHaH (4) F A8 AqHIGARAT Tl [RRIer 9% 9= a9
T EAT T A | A (ST FiSATS Gat T[T il ST ot

(@) FIE ARZAT FHATL TTEHT H 97 F9 6} FAT A T2 &4 o0 a7 g gt * foearo
& =T H AT FHATS Gl H ITART FT THIT |

(1) AT FHEATE GeI AT STTHGT FAT fheg! e 9T HHY F2d gU, e Savia STreeaor 6
TLTH A AATALTRATY, a2 FT e forw gt it o671 61 T 2 37 ATDF ATAAT % O
ot &, TTTErsheor &7 Fatters fAaeRTashTe g |

() Fe AgaT FHART IT-EFTT (4) F AT ATHIGTRAT TTEHT 6 FATHGT 6 (a7 LT
HTSATS el T¥ TEF AT,
(F) UHT ARZAT FHATRAT & AT FHATS TEr ST Tal gt —
(i) Terere =xaeT a7 o= & el fA=er § qar F arefy;
(if) Foree & g fRoarted o € i 39 ol o et B e

(iii) e+ e Aqam™ET FTAATRAT TqTEd J1 F@fed g 31 57 Sy g, S+
FAT U AfgAr FHAET ot €, Bw Feg awwrr At a1 o= f&fe yaae
TTRERTIRAT ST HTEaTE s Y T 2,

(iv) =TT = e uw A,
(v) ToreT U ovr Y& o ST, ST RHATRAT 0 THT -89 9T gi=a 0 S0 1 arer |

RN HTETS G T T

(2) Su-fafF=w (1) & orel= 9T Firs ATZAT FHAT TIF AT ATAD] 0l @G FIA 6 TSI 6
T =T o9 A7 st IRaw F deeai & waresy gadt Al a7 AT w5 gEr F o sraEd w7
TR |

R FfTE gl 1

(3) TarerT FfEATE FET T FYUT HATHTA % T ATIHAH &I aY Al T & (o0 ITART T 51T
T ST Uk 99 § U 7% 7 F 7 q 1 7T ¥ 3a(dr o forg Iaeer fovar st a1
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fad weATE ggt F forg srgEeat et
(4) eremer, wigerr FAATIAT  forg faore w57 PEr 3 ATAETHAr TEHRET 20T |

7T 9T

(5) farare HoATE gt & "Hataa s o fAwfortaa = 9 gift-

()

T g e W o Wna # fro o Sy srEw g9t et F R aaw,
et sie s7eft 3 R A

TSI — T8 g & g, R srew "9t g F siata e far, Hrer
Tgrrar fAter & arar, arferdt TiRa i a3, 97 saady 3w arfis w@resy S € ¢;

C))

()

(%)

(=)

TH FHATT &1, S @39 weare ggt o g mnfRafa, wfgsror g swm i ame-
rareT TR e 7 [ AT TTH FA 6 (o707 ST (AT ST,

oo FiEATE TEr & oy araes I < ST S99 FT AT FHATRT g0 39 arng § e
Tl T ITANT AT ST 2, FH F FH a7 A T4 AT T FHT AT § 39 q@ F

S gt 7 ITANT FT ST &, 9 & 7 TF 418 Td T AT oA

I AHIEARAT Tl & I gq~a a\ar § =0 @< ¥ fafafde &t i foafe
FIA FT AT AT,

e FISATE Gt 1 TT=rar it ST FA o7 qar & YR a9t w1 [T S,

TF T ATAIET Y T2 A9 weAre gt swfadgeofia gnft;

Ao FISATS TET T THIH F @ HIs AigAT HHATL STLHIEARAT STEHRET F Td AT
T foeT =t ss g1 i,

39T wfeATE P& T START T o wawt | ahar gar &7 o | forg faer o s
AT 3T I ATHEHE Gal, [T ATHEAT Gel, TIUG FIA & Tao (AT ATHEHE Gal
S faere gt o foar et oft Jast 1 gt 6 9T SISt S F969T;

farore TS get, TAiaRer a1 qeret A1 Rarsrents § a= % fore w5 a8t S S,

UHT AfgAT FHART, ST &9 Fars gt & I ANaT a7 Tf=gd qaragiT gl
ITFARor T FaT FGrSdT 8, TTTERLor il Tiase "dad wed & forw It gy, s fF 29
ATt % e 399 srtea =T ft sty F o 9 dfasrft aqq & a7gea
ERASIEIANIF

U AIZAT FHATL, ST ITFEHT0T T HATSAT T AT FSATS FET 6 I AT UHT Gal F7
SUNNT FTA F THT] TSI FA & J78 I a9 & Sa¥ AR 1 T =g danagi
T FISdl &, TTEEHor &l U el & a0 daq g0 g 971 o7 =ihar am&r #
THIT THH HaT HL f AT g

TR AUTArT FEATAS ATEA, STl & fefhcar Sfeael gy Si= oY Y81 9%
AT TEAH TR & ATHET & TATQUHT AigdT Faars o, e @ % e
Taeft e ax ey wfEATE GEr A START fRT 8 o =€ o A wuew wed §
FOH g, I THH o G T ATATSIT (ohAT ST T,

T g 9T STaT 8 T UET FHET e AT A7 RS 91 FET 91 SHaq s w1 @ e
IT IH TAAT: AT ATTAT T G & AT TTIEH0T [A9T FSATS el T8 FHT T 3T
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TEAT FHATL T AT FATUIT S ATH o Heel THT FHTAATET FIT, ST a8 3= THE;

(z) T FfEATE gt i TET SAPAT F TS FAT F w7 ¥ 0

(3) START ¥ T 9T FweArS I fr erafer F oo 0 wEETG F @ § A o7 gl =y
TTET T ST,

(®) wATRAT FHAT (AT FEATS TET T A F I 1 AT AT qHA, AR
St AT UHET Rt srer FrraTet ® SutRad gRft S 359 FurfRaty, amm s A a=
EESEERIRC LIS

() STTEERTOT sTcATaeEare H e H, fRdT ot gy @ wAr g w® Y a9 i
TIRAT FEHTE AT ATTH AT FHAT;

(@) wrferor, ey At ggt & sater F I wrE T47 e AT AT Ay wv s
SAHITRT TET FT,

() e FATE TET AT START FIA ATl AZAT FHATT ATIEFIOT FT TH-ZARRE & (oI

ST T TAqT Gl FAA ST THI-THT I TA-AG2E 6 T | &I arel et aiada
T AT g=AT AT

LT Gl
37. (1) (i) yIF FHAY 300 &7 F srfersaw @=2+ F 79 Tgd gU FAT F T AT a9 & o7 30
AT & fRaTa & A7emor gt #7 gha g |

(i) =H T AT Gel HHATL 6 AT Gal @Td § 3T A0 &7 F UH FHA 1T & T2

AT % T4 6 AT & 17 15 f&A7 F7 30 & To4F a9 § FHHA: TgaAT e 3T TgeAT AR il
STYT ¥ &F ST |

(iii) STt AT FHART F GTd § 286 AT I ATAF ATUTI ST AT § agf =7+ a8 15 faq
AT el FHATL 6 ATATIh AT el @Td | TedF SHTR! & TF 92 (1 379 a7 1
SHAT ) STAT =l SATUIAT T THH TATq 30 FEawaw a7 31 AT F A g AT &g 71
FT srafer & I STANT T T AT G UH G § & FTe AT 0T,

g AT AW A TS AT get 15 G & F:7 g a1 a9 39 ATl S qure 9% 300 &4t
STersha® AT & N Tgd gU AT el @I § ST HT &F ST

e Ig oY T wHET @ arameer gat 30 fHarET a1 31 AT | 0@ HeE wOT g ST SEa
STHNT FIAT R #4116 300 AT & Faw gy, Fomfeata, 30 Frawew a1 31 AT &l ST g1 AT |

(iv) FE FHAT T AT el SUTST gl HT T qg AHCAT Gal F (39 6 AT T ATIF
& Fqq Ater F o7 ger o2 § | IIE FlE FHART [T FATEr § B8 919 F FH il 947 T&T4 HdT § 395
ard # gea® 11 &7 &7 =2 & fow v G Sttt st |

(V) ATETOT el % T [ 6 39T &I, I3 a8 e & AT ITH ATer g gl o /AT ST s
7t ag ard 2T & 9 g 97 39 @re T s

(2) ATLTOT Gt T AT, ST FHAT FIT Uk THT G ST ST G, ar= (&A1 § F:7 751 gl |

T AT 5 a1 | 7 AT Gl of TohT ST I GTd | SAThEHT gel STHT 7 27 |

(3) ATHTIT Gl HX F¥A % (0 e, ITART it ARG F Tvag (& T TeTH THT Tl T&T
ER ISl




[T [H—=ue 4] T T TSI ¢ T 17

(4) ATLTIT GET I AT FHATL Gt A & FLaY - g Rd HT |
TTETIT GE¥ T AHATHTIT
38. (1) FHART & T4F Fied a4 H UF I¥ a9 10 &7 v srferman 20 f&7 i qramor gt
AT T ST & ST T

I FHAT & @1 § 180 o it |remeor Gt AT AT THaianaol g1 ATe v,

U T8 AT o FHATAT A7 Aqw &ty & fore ey gt 9+ gq ATed Fed & o a6 -
THT IT el ARGIHI AT | SHTALT AT ST FhT |

(2) =t et =TT T, JTferReor T & & I g @1 ST g AT I ATteer & e
TR ETRT R0 EAT F o forT quiaar 37 w4t &9 & Swe =iivd 2 3T Srar g av 39 (FHam 6
o & TAT § I A8 ariear &) qea TIEwRT g, AR, I g, a1 § AQ AT
ST 1 AT | I8 @Td § STHT STHNT T 6] T2 3T Gal & oG qhat HZ i ST Tl |

(3) WTTEFT o UH FHART &I, ST fAFad 12 % Fagaman w9 @it aq=d g&4r & &
TAT AT § AW IdT1 &, ATTHAH T AIH 61 qI0T Gal & AL T8 gU ARTTA At A Tl 36
T H STHT AT gl ot Seft Stafer T Toha sheor SAqATd (R ST HHT |
AT gt
39.(1) wF FHATL, Thce T STHITTT TEQT HEA T2, Il 9aT i T A 6 I reshad 540
AT & oTeli9 T2d g, AT % TAF Fede a9 & forg 20 &7 & 3T & AT ET HT gHa e[ | ATqh
FTATLT GET T HZ T ST GhAT ATQ a TTHI o (2 | SA9IF 3 ITLH AIAT ST 2

g A8 o fF FfT /e it ST ATt AT g AT 7 SATF qgl g ar sHant 97 e
STHTOTT TEQT FA & (T ST Agl [@FT ST TT |

(2) AT GEr T AqT Z0MT |
g STl Rl FHATT F FH 8 FF d1 a9 6 3t % fore Srfawr #§ &t #:7 6 8, 987 39 afe
g VAT AU FIAT &, SHT HaT I TUT HIATATE 6 T A7 19 6l TTAHTH FIATATE Th el aa- I¢

AT ET T ITHNT T 6l FTAT &1 ST FopAT 3T Gl 9 ATt UHT gl I I8 o9 gal @ard §
IEE G AT TS el o0l HeAT & G 6 &9 H &1 00 ST |

(3) FHATLY T JHHT AT % TIH AT & ILT TAT TTIHRET o6 FAARTTHTT AT T AT TT
FTATLT T HSZ 00 ST FhiT |
S et

40. (1) TET G, ST el oad 9% i, AIGAT FHATL 1 UH 87T § U7 oq= 9% 180 =T it s7arer
Teh TAT HAT 0 FLUT FIATATS 6 A srrershad 360 T T T[Tl ST Tl |

(2) FREETHTHY T STTLIT FLATH ATAT HIGAT FHATL AT 360 fo=T i srferraw =wT & e 20
3T & sefere(Sas sreuaarer ® FadT T §) FTaATarer & o7 S5 et o7 1aT HT Tl |

(3) ATEAT FHATLT T IHHT HYLT FAT o I 360 AT T Tr srfersmay €T F Hrae 79T 67
T |, e g qivatera 7, 45 [A1 @ setes gt M T9mors se5qd Fed 9% #5760 S
AT |

(4) Ferw TTARTEY, WeT FH=TY i ST Er & ar-are A7 I5eht fAdawar #, srqary foret s
TRT T el T[T Y TRiT TS ST AL oh [T ST STUTerd F=rfehcel 1 STHTOTI 1T 9979 ¢ |
fager gt

40F. (1) UH 29 FHANT (A8t fOdr) 7 59F a7 § T ST al a1aF 6, aTdAH 6 SO T & (o0 Tl
F TEF & THT TAT AT & oIeH & (o0 15 3 F7 srater i fogea g2, w89 7 15 &7 93 storar vg s
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FT AT | 6 HTE T T[T &l ST Tl |

(2) TH &Y FHATL (T TOqT) FT dT orees a7 F F0 STt Et arass g i oo agfa f&fes
TERAT o ATEAH F qTAF T TAR-T0 03T g, TAH-TSUT il aIG H Fg dT6  Ha< T a1 Tesg oot
T Srater AT TIqca Gel HolX ol ST Tl |

(3) Tagea &t it srafer & 0T FHATL Fl Gal aad FT Har g1 ST |

(4) TOgca T T AHEAF gel o7 o srhieas gat & e et o g 7 get & arer sher
SUGERIE

(5) FHAT, TATRATT, IT-FAaw (1) 3% (2) H SFeataa 9= dafd & = UE a1 907 oqgea
Tl T ITHART FAT |

e g

41. (1) UH FHATL &, O 07 FAAT 6 AT 6 FTTHH | il A0 Tgadi g, 39 daid  forg e
o wtereReer & e sttt g afa & [Rf g & o sreareass gt T &t STt 8, geenr
Tl X 0 ST Tl |

(2)UH FHATL T AT, ST TTTEFHIT o T AT o6 Gl § /SET 9T 7, 39 SAarer & T g
gU e forg am av wrfeerr % ferfear stfeanrdt g ar Bt seardt erfee g &t & g ARt g9
& forT sarears sATioT foha ST, et gat e gt |

(3) WeAH WTTEFIET, FHART & fashed 9%, #9T i T2 AT AT Far & ATA-ATT AT IqH!
fRaear 9, =0 v R 9 8 TAI srate & o 38 er-srqea Bt o= I S et w5 F
AT |

(4) TeEAT Gel T FHATL IHH TIH AL AT & (7T IThT et aad & a<ra aa+ i< T srafer
& forT o1l gt aae e & |
STATYTI Gt
42. (1) TordT FEHAT AT T AT el HX il ST THAT ST S o7 Ggl SH <F 7 2l oL °a
IHE HATHTA eI | T@d gU Fed TAF g0 aAry a7 [Faw gt =arnf=a 781 a9t Jdt 2 |

AraaTasd qrtefaat & fam, saramor gar o srarer Rt UF steae 9 90 a7 of wH=r & @4 #i
QT FreTaty & g 360 &7 & srfers a8t R |

(2) TEAH ATTAFHTL, FHATL T AqAT FFEl T THT T el & arq-ar AT ITh! (Aaear §
AT Gl Ao FT T S AT Yo F Aquieedia &l Tafer &7 s[aoel €9 T A& gal o
TRafda T T |

(3) FTETET FET T Fafd F T AT AT AT 9 AqAT Tl g e UHT gEr a7 oA v
At T TUET AT TEAT 6 (7T TGl o0l ST

T UH ATHAT H, SET /X L aTl Ve &1 T8 GHTeTT &f aT § 6 a8 gef |t &
FTLOT AT FHATN & (FFA0 & 9¥ T o= wreoraer off 1< o 91 ag 7 Feer T a6 o smmemeor ger &t
STTer T AT AATTEAT o (1T T ST RN |
oy gt

43. (1) FHATL AT IThT JAT T QU7 FTATATY F I Aot w11 6 forg 360 AT & ster® sty &
forT oo gt W T ST ST | AT AT et =T § Al (9T el &1 STHART Ag! (haT ST ToT |

q¥eq Ife FHAT UH OO & T&q g s orw & a9 & R ST #3@T am&aed+ g o7
I G H HIS AT el 3T ATHIET Sl Gel STHT qgl § ¥ ag ST 91 HT Tgl § ar &9 gt &=
FT ST AT |
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(2) T FIE FHATT FLAF S 6 FT ST T FATRAT ¢ AT TTEEHLT FHAT 6 AL TT
srfersha 90 oAl ae it UHT srqufedta &1 ATemeor, AT A7 @F9W el % T § AT T Ifs UHT Gaf
AT ATAT el ¢ | ST-FAFH % orefi fFerT gt 1 ITANT qa off o ST a1 wer gt Aremr gat

AL |
T G

(3)urfera=or faret quisrTfers FH=T & forw It |/qur Far dafd % = qEId o= § A F
AT F TSI STTIHAH AT TTE ol Tater o o0 STeqTT el Aol FT TehT | T TeTAT Gal ol
T T T Gel & AT STET ST HT foheq TRt AT 3o # sremermeor ggr & o e At szdr &
ASTSH AT | STa At qof srquferfa siqdfera §, S &l S I8 Yol T[T Aal il STuaf |

(3.1) T U ORI HHATL & LT el o TATG ~IAqH T a9 il Srater o o Srreeheor
T AT A T aeae Aot wAr sfea g

Frdr gt ¥ 2 S

44,  TI9rT FEr el Far aad =l aT 9T T 578 sredrer sht faer w5t  fHemT 27 41 & 7H97q qerh]
FTTE Gel a7 T2 FT [QFT ST |

HIAUGYT FTA
45. (1) T&T| TTTEERTEY ST FYATL &l —
(F) 39 A0 98 9T, " 9T IH Fu QA 92 92 ST 0 d gy s A s

FIA AT
(@) =T ATE T AT(AF AAT T gl & Aled T T2ATT el hl A AT AT & AT gl STt
g, FHAT % IT9 90 9 I I 1<k il TAH a1 Tal 41,77 98 T2 FEALT HA
H TR FAT o (o1 FHATT A7 FEU FT T9[L AT ST HHT |
(2) I FHATN % ATAT | Fls Tadd Al goll gl a8 AU FA T&IH Al (a7 ST
FIAUGYT FTA & A Jaq 3L A
(3) FTIUEI A TX FHATL T Aq A AT [ATHIAT 6 ATATT TATRA T U | FTETGT HTA
T SET I HMET AT AT |
Ig sraty o g e §
(4) FHATL FT ST FEATGI HTA AT [HAT ST THAT T FHA ITAT 6 TG H TUGT FIA F
FTaT AT fam 7 tfere wgi g |
B TR T Y STy

(5) FHATL T AT FTAUGIT FHTA T TIUET F2 § 39 o &1 @i 27T Sruw SEwr ag o
T | ATTHTE gIaT g fohed S ATCHTE gId o ANTTHT ATaST=e Aaehter & (A7 Fl HEAUg F1e § e

ER RS il
FIAARU A & qa [AAT AR CHD Gal

(6) STET FIE FHATL T g H AL hrx T S g I FIAAU AT FT STAN Al H2aT &
AT TTSrFOT T FAT FT STATTLTFRATS F FTLOT IHF FTIAAZIT FTA FT HH HT AT TIT § F&T 39 START
T T AR FT AT % ATIFHaH A7 (&7 & e T@d gU a0 &g § RARE T $F aHE %
TATq Tohelt ot 99 e B8 AT 0 stater A1 U feearied srafer T g1 & T4, ST STeeheor g0 396
T 3T ARG AToaed 6l arad A AT 97 O Teqd 2 % forw ggaa ure smu, f&re
ATH(ETTE el T START FIA o [o7T STIATT [ohAT ST T T SAT S 9L T F T FATAT F

= At a2 B g1 1 FEuET w1 F g oW srEwftus gl ¥ @ o At afvan/
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SEEIRE CEa M I S T B e R e VR e G e M L B e e - B T o B N
erferaTe/faaTe/sraenter % T & AT oy srwfeas gt F &9 § & SO |

(7) STET S FHATL Ueh TIF H O TAT TT TG0 I HY0T FIAAZUT FT1A 7, Forereh stavra
SU-fAfH=w (6) # My Foaw srweas ger ff g, STFNT gl Hear g AT I AT 1 &ar =hf
AATILTARATH & FHTLUT HH HT QAT TAT § FGT STHANT 7 FHAT TAT FTAUGT FTA FHATL 6 AT el
GTd | SIE &7 STosT |

FEUGY HT F TG ATIIT AT

46. UH FHAT F ¢ |, ST 3T ATATT FAUG FTA % HqC AUAT TUGT Al Fdl §, Tg THAT
STTUATT foF 3o fafere 60 =T w91 w1 fRaT & |
AEATT 6

STELT, ATATAT M T
FHAT AT |97 7 aRfd

47. 59 TF T Y AT AT €T F IS T I, FHAT 67 G907 THT TTIEH0T & Tl g
AT Fg TTTEHTOT o HLETE | SEhT AT UHT SFEd 3T UH TJ9 I¢ HAT 997 39 GHT-T047 9 [Aer
o s

ATt i sreen 1 9o A F1 iR

48.  TAF FHAT T AFTET & G ST SHET qTAd O Y 39 AT ameent 7 fAent v
SFTE, AITAT T ITAT FHT ST I I AR/ATHRAT T FHI-G7T 9 {70 10 /rereht srterapra,
srefreqor a1 R % erefi| SF qormy e R ST

MY AGT FATT T@ Y ATeqqT

49. (1) ToUF FHATL ATTEHTIT 6 HTHAIS 6 Hag H gl TAAIAT SATT TRT S AT TF&T i
IqT ITIAHTOT 3 FTHRTST F Ta(ard (et ST T TeTeT IT AT T ASTTdT 6 T JaeT JT Irferspr
& FHATAT AT (O THAT AT ATAIRL HT T TF Al JATCIT AT Tohe FT T % 39 ATAF AT 07T
ITFArRTEY g7 U &3 & forg e 7 o s = et afyg srfareerdy g st sde=rt o fRdee § var
T & o0 aeer 7 337 91w |

(2) FE FHATS ATTAHIT T ITHT g ATSAT AT FTAT I T T FASAT & (Hdgd H 396 AT |
AT ATSAT FohelY STTHRTEY T START I SR A< 6 o0 7 3199 T3 37 ATdaTl & w9 & forw 98t
FAT |

(3) T FHAT TF & THATT T ITh T&IT FHAAT % TLHT | VAT AT uferq gr, et o=
TR T ATRTIAT Tod FAGA T SATAHRTLT T Tl HLT |

(4) S FHATL, Foreer Siasta diaar I2/seamft ST arer FHATT |7 g, STTAT FdsT T80T Fied
q IF ITTEH0 FRT AAT-Fafed T # feras= =ar i Tawi=ar &0 sror FH3 |

FHIATRAT T TR & B FT GG HLAT

50. (1) FHART SHIHETT 3T [METIE® TTTERT0T il HaT FHT 3 ATAHIT 6 Fq 1 GaeT Feed %
T I TeE T=@T T TART FIT ST AT 6 T TR o STTARAT 3T TTEHLT o6 S g arel
aft HeragTel AT SRR § FATAFTT ATefar i &= Tafda Fam

(2) T FE=AT Tl T u7-

() 0T HeATAET, R 37T ATATH TATT TET;
(@) FdeT o T AT LT TAT TeaLar STy TET,; 3
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() FTE off UHY ST ST FEAT ST FHALN/ATE ek F o7 sTema= gl

(3) TS FHATL STHAT AT AT TLIT GG | AT =TT A<t T Tai TIATUT AT 39
T T F1 % U™ § TG @eda w1 T8t H |

(4) T FHATY, AT LT FAAT F FH-[ATET § AT 3T T&=< it T2 oa<w gl F TR | 19«1
qATAH fAaehe e & TAHTE 8 HF FHAT 7T Tel HarT a9 T o a8 o197 ey F Faer % srehq
FIETE |

(5) T FHATL THHAT IHE (FAA0T 3T TFGeq07 o 37efie ey arer iy saf<ra &t sdeat & afa
TSy 37 Avaar gHta w3 & o a9t g9 a7 Io10T |
T & 9T A s Rat=m o= & g sfave

51. &I AT FHAT TSI § 7 TRt Trofae Teeie & | 9T Jgi oo a1 T e 9fwg, S
sTtersReor 37 foReft st wemeiter e =t et el e % geew % =0 § Fat=e 78 a2

wiaa WY ST gEaTal snfe / Ao g & wia fAder
52. T FHAR -

(F) TrfFTor & FHAET & BT o= gfAaa ar v ow gfaaen & R afRew v oaeer o
TRTTETLT Al aeRIT T Aal aAT LT AT AT THAT: AT ATHEAT: ITH TgJ<h qgl g T, AT

() ST FAT T orat AT ATFErr & AT e U= it FaT iy adt |7 gatea BT qme F
Teeg H R TR & gEare A1 Rt Barcas, sa ar i yede § qguiRar dgi e ar T
OfF & TURT AT F4MT |
39 H TEEE
53. (1) T FHATLT TETH TTIEHTLT 0l Td LT 6 [T 9 &l Hls ARTIA Tal @ F6AT T UHT AT &

oAt et U8 T&qTas, TSI AT SITARTET T, ST IHehT STERTIGR &T0dT § 39 Feol H TS @I, AF
fafaa = yerrfera T8t T |

(2) FTE FHAT TEAH TTTARIT T T HSET & 647 e T T Fls a9T af qrad qret S
g TATAAT & AT AT &, THRTIAT AT T AT TR Aol FLATUIT AT FREAT AT TAT H 24T 77T
TR==T qal T AT AT qgl a7 |

e AT UET THIOT AT TARTEA AT TH1H IO AT, FHATHT, TATA, Fih, Tt

Srferh, erfeien a1 wTTiSTR TRl 7 & o7 UET G auiE a8t g |
FHAT HT aTet R Y Soar T F7

54. T FHATT TAT ITTAHTT T TF FET o7 fFet aredr Has a7 ug &1, =97 98 a4 g
T AAATE, TR Al HTT AT ATAAT Tl HIT IT ST Tl HT |

AT & T AFoT

55. (1) TTTET0T &1 Fls HHATL, ST HATHIT gl TAT 8, I aTG o ST a8 SATAH T T TTTEH0T il
AT § AL @aT g, UF a9 & qatd & Aae g weswer & orfea § 99 s & e @i

FToTToa TS T q81 FT T 3T AT T8l o

qeeq UH FHATT °, S g9 TieaeT g0 qargnT & 99 gel & a9 7 e iEd gel &
F AT S o o 70 SIgaTa T 1T o1, Jareg i & 97 uH e | a9 @ & o
TETCAT STAT STITIATH FIAT SAUTET Al T |

(2) =& At & yareEre, “arforfsas Fae 3 st €
(%) Toreft oefY, FgeRTT |TETSEr, SATITE AT ATIOTSAH, SH=nar Fird FILaT § R w7 AT ATh
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& el Torelt g & e, S sianta Seeht sAferehat |7 § ofie UHET et et 1 [Aaers &7 9%
S UHT i FT AR | g g eHe sianta WTTEer gy quid: a7 Jeard &9 7 orieg a1 [EE
T o a1l RS 981 smar g 1

(@) TE gt § gergw a1 el F €9 § AT €9 7 T B F GRiEN § ® 9§ 99T
AT AT, ST arad Faragir ey & 919 -

() FRTF AT g AT SEF T AT AT AHT | FATET A ST Fohed ATl U T, [erehr araa
FEATT T 3T ST 8 AT I 13T S[TaT 8, AT

(i) o FouT et aEa ZEaE =& fuq Bar W g, UH 8 S99 aigat &1 39t q@adi 1&g
ST & LT AT FIIET & il FATEAT 8, AT

(1) THAT FTF AL FLAT (ST0H TTIAFTT F FTATAAT T IR ATAFT o AT TG T GO FLAT
dqATTa g |

TISIHT: T G & TATAAT F (70, “HgHTET ATl o o7 = & siavia UEt qEmser § &l
Ug, 9Ty 9g Matt=d a1 AT w7, g1 FeAT off 8, S o s7eqer, qATq(a, Yarersh, qf=a, wrurege siv
UHT 51 &% 98, FATg 39 The ! | 18 & THRT SA1aT ¢ |

(3) Su-Fafe=w (1) & =t a1a & gra gu Y, YT F7 Fls FHAT, oreeh faiq diaar 9
FHATT W1 g, 39 arie ¥, Seer ag ifaw &7 & Frfdewor &7 9a1 § 9gi @l §, TH a9 @l d91e &
HTa TeAT TTET % forfad 0@ Tqaree & HEr Ter & 9| Aol Aeqadi § s e
TR T AT IEHT ForeAT 7T AT A7 3 T G § agaes a8t grm:

TErQERHAT &l STTET0T & ITH Toreei9hd Tohell e Hegad! & A i S00T F°ed a7 UF a9 i
srater & iae arfasreor & e TRedia T o Hegadt @ et ser Ofa & gggs g #t T9r7 H,
STTErR0T & A0 [ | SATHIGH il STHT HIAT TUTerd g

T A 3T T TeA IR STHTad | SHHY Fed § IF Hated HHA0 hl GAars HT | 9eTH
TR ZTRT forw 10 9oty it v i Safaa FE=mr 1 Sgied ff ST |

(4) Feaw IIIIFHET UHAT SAqHIET T Fd 0T IT AGER &l 4 § T@d gU S FHATL 6
STTEERT0T s HATS I 36 FLAAAT 6 AT T Bl, ATHIGT &I FIA il =T & qag § a7
THTETT T AT ag UHT 9T ATSTAT Y T ST AT 0l TREATAIT &l &9 § T@d gu aed g,
e FH=TET AT TTTerReor o Twer forefy oft ffa & weaadt 1 wyfafAterea #w 7 gfafug Far ot g

(5) = A =w F otefi AAAIEA/ZTFET & T § TeOT T 1T UH SAHIE & (oI raad ST
g #T A & 90 fam FT srafer & fiaw FHART &l Ggi=a AT SITuaT [Srees 7 g1 99 9% SIqAEd
TR T g3 FHEAT SR |
TTTEREOT & qTE STEE I (et WEAadT & qTaTeh qaedl T A
56. (1) FTe FHAT, TTTEHLOT o TTH TIoTeeishd (el Tegadl | el =ik o o7, =Tg 98 <6 g1 4T
FHAT & f3aTeg F F0 Gafad g1 I1 FHATT i 9at 7 i o forg, =g AT =73f<h FH=rT 9% artd ar
FAAT AT, TS GRATHT T F o0 Toreqd: 37 SIeeqd: =T §Fad 3 THTa T TR 760 FHT |

(2) ST FHATL, AT AT TA/TAT T I8 TRAT FT TS 377 T FTIAFHIIT o T Troree 13

TRt U weadt |, e AT ST 99T g g 7 el UH IURA H, fSEer arfeeeer & 9
AT AR g, AT THhTE AT 8, Terd ISRty 7 2eeht e S|
qT&T AT

57. (1) SU-Taf==w (3) & FAT-IUSTIT & FaT™, Fie AT FHATL, TEAH TEFRET F Td ATHIGT &
e, foret =rten, afefa a7 sriasreor g g=fera ol st=r o wea & |re 981 <9 |
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(2) Set Iu-FAfFEw (1) F 9= FE AqHET 2= FFAT T3 8 FgT UET G918 I AT e
FHATL, Fra [T TLRTE AT ST FLRTT T TATIARTOT AT et 1T = FBheft sFrears it sefr=er /g1 3 |

(3) =@ faffaw & €t < FE arq vy G A A AN 92t grl, ST (F) FealT a6
ALY, §9E A7 Fohelt 57 fargmeeer gy s Rt et  awer et sti= ;a7 (@) foret =i
ST ®; AT (1) T TR g sreforg foheft st= ), fear Smar 2 |

THAT SAQTHT

58.  FIT FHAT, VT H AT HATAT & HATAT HTHAT il d1aq I Bl il AYAL FLA % (0
Foreft afvg sty o2 1S TSt AT 377 STELT STET AEl SAATUT AT TAAT T T HT |

CHENIRET]

59. IS FHATL T&TH TITARIT 6T HSLT % (oA, ST FaeT I STETITIO ATHAT H HSLT T&IT HAT ST
SEET Ag UL & SAT1aT g o6 F1 %7 SFa7 39 921 FdeAi a9T ITardadl &l &id qgary f&=r o
ST @R g, TSt a1 "restie A a1 s =1t % forw sterrtiers w1 Rt 781 o a1 39+ forg
T I TATHIT Tl BT | TeTH TTEHT UH ATHAT | S| ag UH! J(1 T8 HeAT 394k 99, T2
g T TR T w7 T A % o AT T I A 6 Qi J1 WRT: ISR i Ha
cagcienill

FHAT T ATAT 5 ToAT ST & SAqURAT T AT AT A & IqTeed 7 gAr

60. (1) FIS FHATL TETH ATTAFHILT 6T Tger ATAT ATH 60 &7 AT ST | AT Aol 2T 3T
T T SATHTLT AT HeAT o AT | Tuferd ffhcd i Somora=r seqa o foET srqafeera grm:

T AEATAT SEEAAT it 39T § HeAH VIl & Ay, Fiwcia Joores s&=qq &3 o
STHfh &I At ST AT

(2) TET FHATY, ST o FeEer & o aRfRafadt F sefim ¥ e, S oo sd d@dore
TSR IAT AR, el & [aAT SIel § AqIEAT T2aT § T el ol FaTd 6 I g & THETq STerd
Tl graT g, UHT Taredta a7 gl & SULT SAqUreald & I &l aad AT 9 Mg d Fd F gHaT
Tel BT 3T THF ATk UH SAqATHE STATAT 6 T fF It FTT, ST Jeq| ITfarawrey sqfetad &7 |
Ut ruteata a1 ger & ST AqIreArad &, Ifx 396 e #§ fafqagw 10(4) F i Faeqie a7
fafa=® 79 % stefie stfama: aaragiRr 31 e T ST 37 9841 qg! gidl &, AT gal ue faars T
Fate o T F HET STUAT |

(3) THET FHAT, ST ATedT [Ada & IURAT ZraT g, VLT 317 e & ATATh, ST qeqq TTrerehTr
AT AT ST a7, TRl T 7T H UH T i (&7 & o0, S 98 @da & oar g, UF & 6t
ATHIEAT el THIET HT | STEf UH FHATL &l Fls AHeHF Gel < qal © dal 36 T GHIEd l 1
FATAT &t T STaTer T, STHT TETH TTTErTT LTI e, FTLTIOT AT STETHTIO el % ®F § FTAT ST HhT |
T (FTE-TT) F STqaiera

61.  FHATL &, Tlx T&AH TR FIT UHT TTAT 6T SATT, 99 TG TTAFTT T TF HRT ATHITH
ForT AT Traa AT o1 -1 (Fe99) | SAqaied Tgl g [T AT« |

TG T HLAT

62. (1) FE FHATLT T ITGTT T ATAAT Tl T AT IH TARIT Al HT AT FIT TSFT 6 (ohelT
TEET IqT It AT F F1F F9 Tl At =af<r &1 v ey =af~e &, e amy su= i Jogera: I
ATTAT: TEIT AT g T FATAAT g, AT Tl Tefier FH=TT F Fle UG FAHT FA T T
el T | FAT, Tog ST, T faareft 3w 97 a9 F saae o Wereai  gie Te, srafa, Fde v
AR I, foree AT 317 JTaTire sfa=T it g2 <F SI1 Tl |

TOERT —ITZT” T2 o SFqTd qOd TREARA, AISH, AET IT ST TGT AT Fle o7 AT A1




24 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

AT, ST T g FHHATL AT TTIEEHTOT o6 G HIS TaIT AdGE 7 TG ATl el A&t ATdare AT et
STTRTT T 51T Setey 7 T AT 27 |

oot 1. Afafre o, e 3 s gt sufaeT £ Sugr T8 aw9=AT ST |

feroqor 2, =T, et U =fxh a7 e 7, e FHET % QT AT IEE F 69T UG FAgW |,
STt AT AATE AT it TAHT FT TS FT |

(2) TEaTRl, auATsl, AATSAT AT ATHT FAT T8 AFE IL, T I AT e+ Tt aT
AT TAT F ATET ¢, TTIEHIOT AT IS FHAT I ATt ATaard & a1 v [sf 7oy | Seewr
IEF HTT FIE TET TAGE Aol ¢ ST T FT T Foheq A3 T F3Relt SUge 7 7o 25,000 €90
T wfere AT & a7 a8 TeAw ATy 1 3Heht fe 3 |

(3) wTfersRor &1 #e FHAT, AW 62(2) § Iustad & Rar, yrfdwwor & @577 & foEr e
STRT T Aol T ATS ITZE AT o 5,000/- FT & (e ¢ |

(4) FTE FHATL —

(F) TSl ST A T T 31T T & & AT A Rl IS FT;

(@) TATRAT, T AT AT % AIQT-19dT1 AT §IeqF F TAAT: T A9FAq: THET ‘Tgst il AT A1
FT |

TSR — =0 AW #, ‘TS 9% 1 a8 A 8 TISHET qgf Trauer Afa=aw, 1961 7 g |
BN IR IEY

63. IS FUAT FRefT ATiorfSash FTeae § A SR AT 7 47 A9UHT A H AT AT 6 o7 USie F 'Y H
TH AT TETUAT T F AT FOT 6 (7T Usie o 9 § F HO00 A T 3t ag el 996 1 Fa1 & aaq10
ST AT T & Halg g |

TTSIHT — FHAT T IHF TRATT & TRl Ta6T FIRT FAT ST g AT Taehd S9T TSiet JT FHTere
USTHT o FTLETE & T § HATIAT AT oF A TT T AT THAT ST |

T A< Iaer ¢k foxfiw foaat ®, Seewr i g Rt sacadie B0 @9 & =0 %
FATRI FACAPT TFHstl § AT FFAT St 8, e w [dem

64. T FHATT FIAT | F LAl, AFTRATAT g1 T AEqaaqdra K=l i 3896 g
Tl ¥ g7 A% o Wee AR & e qrer & g ¥ geatea oradl, e siasta saiaad i
fRa= 3 arie ff 8, s Toaer A7 awedey e 981 | T Faee Mot w i any g -

(i) FE=TT F e
(i) St Tt AT T ATl U AT, SFHT Jae T FHar gRT 63w & & 9§ Thar
ST &
(i) FHAT & TTH gAAAT § H FHARS 6 -9, AT e, ST qrar-raar i st
qrE-997 5T 6 T AT
T, A, Rt arf § agarsh
65. (1) FHATL FEAT AT FIA AT ATIL § ST AT g, et T F T2Th, 9, Fiasiaai a1
FECE T HEATSIT AT R |
(2) TS FHATL, T I ATHRAT FeAGAGAATA TR FT AT &, TRl ZA=E F 3T Trasadr
T SATE A & oI TreaTied et wa e a8 gafaa 21
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(3) FfeaT =TI (FAATESY W) F sAfSwraai 7 gom §, 7g Arfad LA FT 9 FHATL 9T ZHT
o =g At = 1 < A8 2

9, A T eAaTT HIT
66. (1) weus FHAT Mwferfed w7 & st srfeaat siw st 3 a1 ® =S F3E —

(F) TIF FHAT IIEFTOT 7 qaT §F T=Ug0 w2 i g ¥ q 7w F fiqw wrfeeor &
AT AT AR ATAIH, 2013 FT =T 44 FHT ITLTRT (2) F ATHT UHT ARTAT AT
FIACET & Ha AT TR T T |

(@) FATRIATT ST AT ATATHAH, 2013 F TTHT I TR F HATEA 3 TTIEHT0T 6f 74T o
FAT AT TAF FHART AT AT ATHIh Arer=ae, 2013 Hi gT 44 F IT&TT (3) *
FETE VT ey oY arfeal ¥ Hafard STaeRrel Teqd w7 |

(1) THF FHAT TAF a9 31 JATS Al T 399 d ATRATA 3 AT ATA=FH7, 2013 Fr &7
44 FT ITUTT (4) F AT UHT AEqdT 3T ITAAT Sl U ATUF [Aaoit IIEwaor § w2
T |
(2) w1 I FHATL, TR TTEFET Al [@ AHAHRT 6 6, T st=e qai~r #7 95, T, 77,
foera, SUEE ST AT S+ AT a7 (9 ATH | AT (I FH & (el Gaeq & A0 H (o AT FAT A5l
T |
(3) IX=q IR VAT &Iz HAAQR el UH ATk ¥ g SEHI FHATS & a7 92T AdgE g al
FHATL GTT T TTTRTLT T TF HT STTSSTH T ST |
STEl Fe FHAT I Ay FT FTEq AT a7 A9 A H AT AT FIFT 6 GG K A0 A Al
THAE FXAT ¢ dgi ag UH Heaag¥ &l ariig & 30 &7 & e, a9 wiieehrdt &1 Saaht e Fa,
TfT THT ST T GoF UHT THH & 16 §, ST 909 TTreanl g0 qa97-a97 9 @+ i s
(4) 9%=q TR TAT FIT FAZT FHART & AT T4 FAGgE T@H aTel (hdl ATh & 91 g ar
FHAT GIT TETH TTIEHTL | THT T Ho[LT STH I ST |
AR TrfeeRTy, et T J9, Jremer a1 o el gy FHART 9 e § AREy et *
AT, I FIT AT 3! AL F IT IHE TZF 6 Thell Faed gIRT 9T AT AT U = T 79 G 6
g ofie @ faawor a9 it over 7 9T, ST sreer ¥ AfREy £ s | uHr FHeeet §, 7t g
TR ZTRT UAT Syuferd T Smu, 39 |ret &, S g a7 ag &g e vt gvfxy srfia i 1< of,
ST ATTIH BT |
ST AT 3T I AT
67. e HHATL TUAT (oIl greaa § —

() HTT TET AT AT AT AT TATE 3 (ohelT TG il SHTT A T ST Al a7 T Fe AT TqF

T AT AT AT TRATE o el qaeT A7 Fohell TATer AT Tohell ATgant AT STEaheor o et
Fefteesr FH=TE A7 U oY =aten, SAfRe-5, w5, 9«1 37 9647 9, =18 9g R g1 srqar
Tel, ForerT rfarsor 3 ar sragr g, et e areaar & srefite w8t T,

(i) FEIE 9T T I Tgl HT,;

(iii)  wTferReeT & FoReT =reah w1 Qs §feaa § S9T T&1 <317 AT UH o2k & a1 @A aag-a=1, a8l
FIETSTIAT AT vl o7 TSl & %3 AT AT Fid § SAhTd a2 SAagE Agl T, 3T

(iv) TeAH IR it 98 A= & foAT it g § s =3f=p &t g areaarett i T 981
T A7 UHT gRa § ser =i o grfe i erfoaS F oo aeaty 7€ T
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T Ag AT T I FEATT el VST Agahiil YT |areer °, Saar ag 9ae7 g, T AT
FT TRT AT TReT THT Tl ToaT qrErsel 3T, oot ag gee7 g, et v gaey g forw 1w 39
FT AT TS T T |

FECDE

68. TS FHATL T I TRl U TgoiH | Hiora 78T H3 AT IHH AT A2l 9T, ST ATFEReor & 24T,
AT T THAT ST @ear, T 6 qeear, el Tat & a9 §3rqur |94, qre FaedT, e a1
AfRaT & wiaser & a7 oas == arer s i AawTET, ATgre 37 R Ty F7 IEuA qatad g |

39 % B & witser @ & wasr

69. e FHATLT el UH TR0 H ToA9T AGT FIT AT IHHT TaeT A1 a7 LT, Foraeht SzeT = frereht
i fatert grfasror & BT, AT St IHAT s SEEdT 37 A ST J7 AfdwdT & IaEd g |

AR Je™T

70.  HIS FHATL, TAH TEHRT 00 Gd HoT & fHar, Tl 3ged & @ | 99 a7 a5 &7 #
Toreel TRTErT AT o= |Ugo &7 e | SA9aM & U A1 F 9T AT IH TR qgl HAT IT 74T 394
T AT HE<H Aol HA

TS Rt T EIART T FEAT
71, (1) FTE FEHAT -

(F) FIT FEE-FIH=/AER F I q9 T gy 9 FAad ga9edt FwEr ow == 0 3g
LT ATARTOTT T oA+ F e wefY Treanfaa 7t e |

(@) A AeAaraal sfiT Saar & geterd fEot 9v et ergheor £ o1 w2 & forw 39 a1
FAGT FA |, TATHAT AT TTSHLU S AR =F4T AT TG At o o7 o
AT &1 I T i R |

(1) FAEAT F, ETT qEEN F FTET T AT JAAqT AIT TR & qaedil, WAl a7 agg<h
RAT &1 QAT & sfeed 9¥ o= w3 % forw #g+ gq foraw & forg oftdama
(2T &) ST FIATAA T IALTAT FHT ITANT Tl T |

() FAT B wwR F Srarewerai/auet i wifaw gegret § =9 IR saatad a8l g
S a8 99w FT TAYT 3 Aowerar ¥ Fagd #39 § =97 7 ofar fafa § =1
T

(2) FHAT o+ o1 A7 3q= IRET F T&Ea1 AT 9= ATd=Te 14T o= & forw fefy s
a7 F e sroeft wedter Rt o1 Sonr e & "o wiafvs €

TTTErHOT ST TYRAT FIEAATRAT & ATALI § GATIAT ATATHT F HRT A 9L Ifqoe

719, FIS HHATL ST FIRT HTeAq AT s el aeelt Hdaradl & SAqaeor § =9 AT T9d qq=ral
& T o foro gefera et et & sererd: a7 stycgerd: T Jgi @7 |

TS Y1 3T ATES Il HT A9

72. (1) AT FHANT, UH B o §, S 39 JERT a9 AT ST 99ar g, Y99 AT 9Fr v
Arafe & Faterq et o &fer 7 Fze & o war

g @7 fT FHAT FT Fd=T g T -

(2)(F) a8 =T FaT H T AALTHT a4d 1o heT ATaH I IT AT F TG & I Hqeq 92 el
THTL T TTdHe THTT 7 T2

(@) ag 79 it Forfar & grastaes =41 9% 3ufeyq 7 2r; 37
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TEHT — = AT F ST, “HEseE S Ug F Saia UH w9 (A g F g2 ) & o
T Bl ST IT-aaedt & ATAT F T H ST FAT AT 2) T 3T Eq<d, s qag T UH
T FHT T AT ST, AT qIATH e T AT FFAT, AT 0l Tgo & AT Tgd il AT & |

(3) =g raa et AT U7 AT SArwfer T Srferk YT A8l Far g |
O HHATL

73. (1) TF FHATT AU sl Frerrst &7 28 TR yatea w0 e G a8 e sonredar
7 RETeruas & a9 996 | VAT FHE, e Gwg 399 ored et =17 i a9t & o 47 39 fRarg
& ®] § FAEEAT F2 & (o0 w5 afes wrEaret diera of St g, &few seart@ar & doqor ot o
TeohTeT FEAH TTTARTLT 7 T 3T |

(2) TAT FHATL, ST HIRET g, TAH TTEHET &l AqA4T Rofd & d@ag § v gearertiq feaeft
FF-aritiss 7 § 30 I 3T 31 RFwT &l T&qq FT 30 39 Aot § 39 FadT il ITIAT FH3M, S
g T BT & qome e & o 327 T9T 8 | UAT FHE, S e AHEw F qdie {rear wu #war g v
ST fafAfee faeoflt seqa 39 § 9w Tar @ AT IRAGh 99T & WAL SO RO T qH1OT Hid §
FAT I grar g AT T fRamear = & 6vew & o0 sraed #7318, TS fredars & o0
TEY g

TEHIT 1:- =9 AfFaw F TaoEr, BT F#HENT &7 99 RORET 99T SIT0T I 396 Fef
T, I IAAT T GIEH ST uia: TIAHT 2, SHHAG J1E HATerSrET aa+ 7 T8 2 |

TTEIHTOT ;-1 FHATT AT ad Jh<h THT 6 HIAL ST 01 FT TAI FA § 97 TH=AT
STTURTT Af) 39 AT FETEAT S AT AT AT Hl &9 H T@d g0 I T 21al g o6 ag & a9
F srater & WA I dgi g |
AT At 9 M =

74. (1) UH FHATLT HI, TOH T FT G T F A7 RET rariee S 97 fwa G s g
77 fafer it ot whrar % sqaer § Aeg T smar g, TafRata, st Ferarr ar 39+ [ag
TG & UHY qTEe aaF AT UHT Tafd & a0, ST 9e3q yriaeey fAaer 3, feame| aa=Ar smoar | ey
wafer F7 araq, SaF dag § 3 UAT /W1 A1GT ¢, 98 AEaw 86 F Iu-fAfFTw (6) F srefiw et
[EEECIRIEER LI REREHRPELEIRERIES I

(2) 3u-fafe=w (1) F 7 foelt 3= 1 foRaT 1T 1S S2T 9 909 ST 9 % GHIIeE 5
FETLTT T ST AIHS hl TRIEATAAT 6 TAR 3T =9 an § e v GfF== & yewrer # & Fa7 vt
STATer T TUTAT SET AT Y&l o0l STATe o T H§ o0l ST g TTAT ol |

e U A S A el THT F T 2 A AT -

(%) UET sTafer % T YT I JET AT g, TS 39 THT I07 & 76 2 37 AT § A7 9 9e09
TTTERTT T I THTLTT FdT g T a8 UH Aq=d =0T 7 qrdT Tei o7 (S TRomHea s e
fA<rer T I |

(3) FrE FH=TEY wa=gia a1 faffew 79 # fAfdy enfRaat & & frly enfea &1 arft g =f <& =gor
¥ LT FIREME & @ SATET g AT 39 et U3 sroerer & forw Srafig fram sar €, e qerm srieser
#T T WAT qT AR ATAH FTLHAT TSI g AT SERT Farel TTIEHTOT o AT § AT TTTEERC0r § FHATS
ZTT 9% FAdeAl & [Haegd ¥ §; T a1ad Geqd TTEHT &l 17 Hame i F#H=r 9% AagFwe g |

U qE=gfd AT =T oTed FIRMT | 6T AT AT AUHTE HF aErg F e fr St i
fafa=w 80 six fafe=w 82 it FI< aTq UH ATAXTOT T AR T2l 2T |

(4) et et =T o S9-fafeee (3) % st § g R T g s araer St G
SEAT ATITAT GIXT FITET T &1 ST § S FHAT I I[OHH H QAT SATAT & TT I HaAT H Fg1 T
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e ST

Tqeie- =9 fafaaw #, gt o1 SufEts w1 of f=e =mame a1 fh sefie = g
I AT Tty gr |

(5) StgT foreft =Y i gt o foeT =t & srqufRafa = gt & savia safRfa, o % oo o
et sroerfers s ow 39 e frw s o B3 f Gl g F agaeor § e o s F
FOUT g Fgl FA=® 60 F Iuay ot R[ gi 377 =0 Yo @] w70 39 f&fF = % waemred sH= &
g e & 9 el afRataaat & srefim & foer anfRufa, gt % fBEr squfeaa a1 g & swia
AITRAT HTAT STUIT |
FHATL F FeAT ST A= T &AL FAT
75. (1) T FHATL, TOH TITERET 61 T G921 & foam, UE T 0w o a1 G #3 & o,
ST o Sfaer Srer=eT 1 fawreeq a1 ATel=Hhs & 1 gHAT Lol §, (hel ATTad 1 9H 7 AT
Tl T |

(2) =z FAfFem £ Frt off sTa 1 FH=TET w39 ITede A AT Ireae ST § 39 g e
T et T T Foeh e | ITATUE e aTell Agi THAT SITUIT $Y STET 38 TT2ae F AT IHh FIT
TTede geaa § 0 U ot 1 7 fOg<h Fi 61 IS FaTs 6l STl 8 @i HHAT T8 TR 6
UHT FRATs & gag § RIS T85qd F4T |
I, sreTaee, ArfereeTd aTgdt Tt an =afRe &t gafad 7 FAr
76. T HHAT, TERIOT H FHAT 6l 9T F TS ohell AT I S Fls AGT, A¥ATIET AT
ITT=ERT ATELT AT AT SAE AT AT Al HAT | UHT TdTA, ST¥ATIaT IT ARG 18T FLdAT
SLTE T AT FHAT STTUATT |

TTFRRTOT IT GLHTT Y =T

77.  FrE FHAT TR TRET yETeer, TR seeeriee Hife AT F 9reaw & Y9ia TEer 7 39k A9
TR AT SAATH, SIATH | AT el 7T SAT<h o6 AT H TR0 ohe T FEarerst § AT 97 H1 et Fe=er am
vl TTaSTieeh TUeA0 |, U q2F AT T FT FAF Al FT, T T97a Iferehwor a1 a1 £ aaa7m™
AT T2 A AT FRATS AT TTAFA AATAAT FAT S |

e 29 fafaaw # 12 a9 FHE R0 AU 91 2ffEd § AT 39 qELiad wasAr &
T § R T et AT srfrees Y T T AR g En o
Rt gieeT a1 sy giarsi 1 gEIEWr T FAT
78. (1) FE FHAT, TEHRT g7 929 H1 T2 et gfagr a1 = s=r giaer a7 Rama
TETINT Al T |

(2) TS FHATL, TTTAFIIT FIT SAAAT SATHATH €T & STAATT [T ST o6 (a1, TTIEHTOT il 39
et giaem #1, it 37 srafeq it € ¢, SU-ug, 9T U Al o A7 R s =iRE g stera ateran
T AT AT AT T |

(3) wH=AT, Al gEgr F 0T aed & ATITLO/IEFI & THT SH Aded Hd arel
grfareRTT gy A awaahiaT % Jiae gt # wm

FI-SIA I HIZAT FHATL & A1 Icd TS I Iiaver

78%.(1) FT ot FHAT F1A-v I ForelT AIRAT FHATT F AT Icdiea & Foheft #71 | forg 7 g |
(2) Iu-fafa=rm (1) & sareTe, AR Scfted & siavra Aforfad s U a1 St sErg- T w1

T GG, AT T & & 7 faaferg &9 9 §, qaiq-

(i) o gueh sfiY e, AT
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(i) AT STHATT T IR AT AL FLAT; AT
(i) ST sTegw feoaforaT T, a1
(iv) sefter afae feam,; =
(v) SRR TRid T RIS 97T AaiseT e, Wik a7 oI S=eor 77 |
(3) Su-faffaw (1) & srfaswgor & gafera BT forma uw arfersrer g e foermaa afafa
BT FTAATR! %l SITO -
(i) TSy sreerar Frdesra £ gy afger FH= g i S
(i) 9 T FH UH T& ATAFE ATqien fAwrd qarafad w1 arr g |
(iii) AT F FeATor F forT T FEA AT Y T AT 9T GEIG A @ AT AR A
o UF HigAT Wiater
(iv) TTHTT T T5T 7 TR AT ST T 16 396 FHF F FH A8l FaeT HigdAT0 2l |
(4) T af|fT, 39 T ITH fEwmEdi 9% Faret #3 & (o0 @3 ST ToRaT T3 T TR

(5) 3u-fafaaw (4) ¥ siafae Iuasl 9T Tada T919 ST a7 Stef foremaa afufa ft a2 T= g
st o1 =5 § a7 a8 faaasar sl ITieeeor &f gi=a wed & Teiq fUhaa v awg FT
e

(6) ST TorshTara |iHfT it 7g T g1 o UHT et O st et & ST e & o7 omee g
AT TE IHb (o107 FHIT @G HIA F THTI 0T AT o6 AL H ST AT FIAT

(7) Trft Freft vk % e # su-fafae (6) F el forrra afafa g ey & € w
ST, A== 80 F sroIieasta STr= S\t STURT 377 TadEm
(i)  Terwrra afata & T foreraa it araq [Eh BT @ = e a8/ SO oY 39 39
= & Tor-suEtaa St Afeay it avft o, FeT ofiT FasT giv |
(i) = IThrEd F ATHFAAT F AT § AT FA 6 FaH o T ST FTHE A TFqAeq0r FFaqmr
THT-H9T 9T "t ar@ 16 s, 2015 F FEATAT qAGT 8. Th. 11013/2/2014-F4T.
(T-11) 7 srgafed € |
(iii)  forpTaa \fEta % Fewd uw R % =7 § g, 5 AR 80 F su-faffas (2) #ir sraeeyi w
AT § gROT i Tt ford 2w ARt 3 st 3 fore stier e swefieostt
(8) =w fafe=w # siafas et aTa &1 ag o7 Agl VAT ST [ a8 AATSHIET IT 17T HgIaeh HaT
TETE F Hadl forEma afafT it afedl 9% Stagd T ST aret g |

(9) TEH WTTEFT AT AE: FAATGIT AEH FIA AT A= FIHT % Arferq Ioerad & fow
ITTEAAT SATETAT HXe o S el § AT T g |
et
79. = RAMZAT F 9 IUFEl I TdEhd TATF STef {5471, UHAT FHAL, ST ATreaheor & et ey
T AT FIAT & AT ST ITAT, TREAAT AT FA-AH@AT FIETNT FIAT & AT ST SITALAHL TTTEHL0T 6 =2l 6
o g =T 39 et & g ¥ I 91q Fedr g T ST ST T 9T FdT ¢ I 7 A991 %
oY o= e 7 <ot g, Rerfertera erfat &1 et g m:-




30 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

Titor erTfRaat
(1)(F) Fifar;
(@) STt T LT,
(3T) FHAT ST AT T IUEAT T T ZILT STTEHT0T T HIT TRHT 07 i g AT IHH AT
& T | H g
(%) FTras AT | =AY w97 o faAT fiF a9 & qqteF Frerater & o Feaw whe 97 daeta;
() Aq-g T T TFAT;
e errreaat

(2)®) z9-fafa=w (1) & @< () § TAT-39ataq & Fam, ARy sEta & oo s e aqaae &
=A srfafeeh fAxert % a7 Feae 9w 9 sEata & o F8=r Ut sEata £ safdr S aqagteat
TSI AT SAAAT Al A FIT UHT AT hl THTH T FAATA T ST ATAT SaTg (5l o6 Toaat weed

T TATH GINIT 74T gl

(@) IH AT AT 9T AT HAT H, SEH FHART F STa=q AT TIT &7, Tiaade =l At i 39 F1e
FATHT, MY, TF AT qaT | UH TTdadd I¥ SHhT SAYAT 31T o= F qa4 H ATA 1<k (Haen digd a7 3T
ot fAora e aaawT, Soft, 98 a1 94T § Faid, S areTeeradT FHETT SS9 HId JaqAT, J,

T% AT a7 §, SEE ag a_d ger oA, et % 9y s gem;
QEIREIREEUREIRE
(1) FAT & gETAT ST, ST AT e % forw fAdgar w8t 2nft;
(%) FaT & TF=gfd ST AreTeraAr Ardt e F for fEar gnft |

TS — =9 At % sraieasta fAaferfea us anfEq it #ife § 787 o, srarva;-

(i) FHAT &, IH 92 UT, ST 98 910 FAT g, e & Fagaar we @A #anfe
T AT TEAT IO FeA § IHh AR g1 oh FILOT UF AT STIAF JAAG (a1 7 U
AT,

(i) FHALT F Ia9 FT, FA SqTHE § IAATULS IT, AT T FA § IThT ATRIAT 6
ATETT 92 T AT ST,
(i) FHET AT Rt Iga< Aol A7 9T 9T e U ag feEm e ST @ a8 | e g

foreeh oIt 39 AT 9% 3= 3 & T47q a8 9 1T S(1al 8, ATg I g e
H AT SA7TAT TS 7 ZIHT;

(iv) IFIT AR IT 9T U TS T § FF FA qT00 FHATL HT 7 AT 92 FF 98 UH 3ga¥
ot AT U7 I AAIIH THAT TAT &, gl UH TmEie® Mem 9%, ST 396 =< &
FTs gag qg1 8, Feaw aoft 77 a9 yfaeds;

(v) TRt s ooft 37 am = afREter 97 A et e &1 aiREreT satd e AT SHeht
THTTH 9% Ieht MRRAT o Harget a1 A==t a7 Ut aRatar it ared Hd arer saell %
ATETE SEHT TAdT 0 AT 98 92 Tidad;

(vi) (F) afETeT a7 Feeh Rt =TT i "aT w7 aETaAT F S AT ST GHIE 9T 3T
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Age o et 97 TRt 9REteAT &7 omied e arel [SfEaw i 37 Seell & Jqa 5a9T,
(=) Foreft \ifaaT =T e & for ereareft 8T o R oreft =t & 5T &1 359 safy
&, e oo 39 e BT s o, staeme 9= a7 e qF IHd RgiRe & Ryt # oqan
CREEICE
(1) Torelt wfaaT a7 Fw & e s et FE=T it 99T w7 UHr |§iEar a7 w7 5
IEEERIERE RUIRR R ELICHE K8
(=) Ty =T T T4 T 9E ¥ Scated 9 ad9H T |
(vii) FHATRT F RS #7 =R sramd 9% adew ™, ate 39 aTaeoren e stareRrr
FTET STTErRaoT T FaT | 9 ¥ o forw s =i o Smar g;

(viiy =T 13(1) F To=qF % AT FHATLL 6l qATHT |
e qIeqat afgraa #3 & forg afswar
80. (1) faff=w 79(2) # fafAfiw #iE qer enfeq fafua e AT FIS AT =7 AIH & ATET
ST & & T &l [T STTUATT, ST 5! |

(2) ST AT FeAH TTTEHILT T Tg T g Toh et FHART % [A5g @< a7 FIEE & ST
FT AT T AT FIA 6 YT ¢, I8 T9F 0o FC TRIAT AT Rt 77 ATEHRTLT T AT UH AT &I, S
AT AT =TT, 3 AT & SaTiag ~ATITeer, Ad q3E & qar=gd 946 =4, T
TS FEHTT o AT qad IT e FEhTe/ Tt 1T aante 7 ot i sen/argiaga d&/aed
Rord Sw/ad/adT frar AR s B wfesor/das B St B sfamors

AT FEAUTAS AT/ AT T /Mg aH/ST-AETIae® T ATAd ATl d a7 &L F9T H
AT ATEHTL Tl IHRT TAAT T ST H2A o (o0 THIR T T |

TASIROT: 29 A=t et off Iueyr o 97 & a7 o T8 J9AT A0 5 a8 qa=e Aied Fwan

g

= A= & 9w 9=, 7fT ag F9=rr S Beg FraR! fit Sl 8, U6 Sfgwer g ar vy
AT G, ST UH FHAT § AL IS | g 3T 7T FHATAT o0l 90T § FReft srfersrrdt grer it Sirustr

TSI — S TAT TTIEFT T i FedT g aa fa=aw 80 F 3u-fafaw (21) & s+ srfarsry
=7 for o forefy fRer =T oref werw wTfareRT<y & foRT T fRcer & =9 H ST ST |

(3) STET FIE = FTAT TEATAT § dgT TeAT ITIAFRTE FHATL oF (&g ATHFHAAT % AT 92 Aidra
AT qEIE AT AR=a FEm a9 39 At & fGawr afga, 9 9w 7 srarhia g, o & 98
FHAT & forferd & sgi=a it STostr oo 08 98707 % 9ae(15 7T F 99faT) S aem Siresrr g

e B o a7 oE fearfa oo F fiae, S s e artae gy BT ST sroeT shawe
T AT T FLe ol STTAT hl ST |

(4) FHEAT F forferd Fae it ia a2 77 {3 Fwre var wa9 [ a9 F Ffae e 981 gar g
qT T TeAT TR FIT S0l ST Fe(T AT I T UHT FLdAT AA9TF GHAAT g Al 3T-[A a9 (2) %

ST T THTSATS TF ST SATEHRT 0l (Fh FT TR

T FHAT BT 3H [ed FO9 § TA6Ha AT il J&l 6l d1aq A9 HAT AaeTH gl 2l
AT Tohee ST U ATT I 39 TSR] il ATHIATET FLAT 97+ T |

(5) T JTIARTLY, ST a8 ST+ ATErHTLr AT 8, ST AferapTr v —
(i) T Y TET TAT A=A T FETATL F AT 6 fAa<on it vfa;
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(ii) =Y iy wfee  ferfer o i ufa, 7fe 18 weqa fr g 2

(iii) I TEATAAL 0T AT AT IT AT T AT ST ZTT T 61 7 &g i ST T&=aqriad &
(iv) |Tfert  Fa=t  wfa, 7f2 #1g 2v;

(v) SU-farfa=m (3) o refie smera it et &7 afEs e F7 9T,

(vi) IT-FA T (6) F Faemt & Aqa “Teqashar Atewry” it e FT amer sraer it 9T |

(6) STET TAT ITTAFRTLT TaF ST FIAT § IT ST HLA o (T ST AT %0l FHF F2aT g qgi
g, AL G, ATAT A H AT AT AL o AT § ATHAT TA A & (0 “TEasmdl ATTRET F &
H ST U ATAFRET A FAglh 7 T |

(7) FH=ATE et st FH=TET T qETAT F T TR 29 TS 99 9% wrs & sEart
A & T T ST dF qEH WIS g7 M Seqasar Areeed fafdr seaamt 7 g1 a1 ga+9
TR ATHS il TRl &l &4 § T@d g0 UHT e A @ |

(8)(F) STi= srferardt, ferfaa ® g=mT gy ag fam fafafde won e F#6=rt s= Afgwrt
qHE T ITEAT T |

(@) STT= AT FRT FIT TG FT FHAT ST SATHRET F G876l a1 § ey a9, =009 3w
AT T ITEIT G |

(3T) ST ATIFRTET FHATLN & Tg TS o6 F9T 9 I1UT g1 FT ATTTAT 2T g AT Fls TIALEAT FAT g
A i ag sy &t G 92 @1 oo St g i afsE=e war g oar S Aty Atva=_ wi
srfsrferfera T, i era 9 gEaTer HT Y 39 I¥ Haiad HHAT 6 gedrer ST i |

(%) ST SATErRTET AT ¥ 59 /el sl arad, e forg wetaa sH=mr 7 ey g &1 stfva=e G
g, TTOar & fAoRe it raeoft wree w4 |

(9) TfT FHATE TAT B FT ATHT=T Tal HLar g ar o= Aferer 30 AT 7 sferss i Tareadr

AT TF HTH T TR FHT |

(10)(F) STT=r ATAFTEY, Tl FHART T FiT FET 7T AT 6 T80 FaTl g, U FHART Hl 39
TEATASTT 20l AT 3T I ATIRAT 0 GHAT <7, TS GTT ST T 7S ATferq &l St J&=qrad &l

(@) ST STfereRT<T UAT sraer ofF stfsferferd e o =T st TiaeeT aame i & YA —

(i) sr=er o= foat o faqe 71 o= oAt & safees ug afafes w07 % Jiae, S = sAfteemer
AT Y, GATG FEATASIT T HLEAT FT T,

(i) S EEATAST ST AR Y T TR AT, S A T F o ATEAT g

(i) & § ATHTIRET FAFT AT AT 6 TG, T(S FIS g, AR ST TqAqd T &, o T
ST ST SATerhT<r UHT STadT, ST SATEaRTT FIT ATerdl sl T0eAT A e § IF o1 o
ST T,

(iv) e & =9 oA & fiaw 97 a9 &G0 ¥ setes Ue sfafs 9907 & daw, S = sAresnes
AT FY, ITET (F) | AT T=qrasit o THeraheor AT 997 7T ST 1 g=aT < FoT |

feoqor: Su-wd= (i) § Mfde aearastt it gerTha i arfert £ o gafaa FE=Er g A ST |

(11) STT= STfereT<y, TEATAAT o THSTHTOT AT T TR ST 7 =T AT 9T 9 39 7 IThT Tt
FT I ATEHTLT T, STt ATHTAT A7 Foool § TEATAN &, UHT @ &I, ST [@AAQE i 17, Tor FFo S




[T [H—=ue 4] T T TSI ¢ T 33

FT STeATAT AR AUTTT FeIMT |

(12) Su-fafa=e (11) F T sreauer it I 9%, Aequterd Searasii il SATHeT AT Fesll Ta
FTAT AT Irg ST ATFILT oF q9er Feavert § ARy o, o i a9 u% 991 w27 $7 =

FT:

U ALAUTET TEATAST 0l SATHLEAT AT FoolT L@ ATAT SATHTT [AATTIEHTT T ITAT FHT TR
Tfe & gEarastt 1 a9 AT ST v B ar st F Ba ¥ e g | 3w gt #, 98 = afewr
FT TETHTT G FET |

(13) Stt= = forw fRaa arira &1, Terd ITTEERTT ZIRT AT IHeh! 31T F UH R o qedqresil a1
o7 ToRT SITUAT 1R ZTT ST 3T /&l &0 |Tfed ohaT ST S&q1iad g |

SEqaRdt At gy a9 R T arferrt i seqaear feey g o f St siw
FHATE GTLT AT T AT & Ieht Ti-a8reqr T 67 7 7ot |

TEQARAT TR, ST ATIRET AT I9091q 6 &A1 srq &vterai 1, 07 el qaf 7%, /v 7
ST TTAareaT 7 TS g, T I FLA FT HaTL R [ohe [hT AT AT | Agl, ST ST SATerahrr dr
AT F U T I T

ST SATERTET TTerdt & UH To7 91 I FhT |

(14) AT =T GATTH & 94, ST AT, TATAARTIATL, AL 6 FHAT F TEqaAhal Arerehret &l
AT | gieAferd T 60 T Aqre g9 FIA A SATAT § HBAT AT 9 T AU qIET FIAT HbAT AT Rt
ATEAT T T: FAT T T IHDT [AILNEAT FT T | UET 90T H, FHATL [ Zeqrasit q1e7 Hl A0
o< o St & 9@ [ReAr s 7 A7 fReT U |t i staader w3 &, S e v g T = g,
T 3T ST | S ATHRTLT FHATL T TAT AT&T T FHLA o0l ST W < TBIT T1 ST Tg TT &
o T |Te &7 q9r oA ST AT o R § smaeT e g |

(15)STr ST & THAT H HTHAT THTH T SITAT & T HHATL | STl TALeT T HAT FIGF €
o a7 i &9 #, ST 98 F99 F, FA G AUAT AT AT T TS Taeedr diiagsh €9 F 6 AT g ar
SH AGaG AT SITUAT 3T FHAT 7 AT T ZEATET A ol SATEAT %0l STUIT | TAFRELT §, TTAer &
AT 6 U AT Teqashal AT &, A1 Hrs Hn o @ g, € SIost |

(16) T FHATL T AT T AqTET T9T FFAT JTUAT | FHATT T8 AT T T THAT FT ThAT, TR
=g THT AT =T | FE=ET T &G 30 70 ATTEry it e F=y g qed i STudt i Seqashdr
FTErhTEr ZTT ST TTAareaT T ST FRait | FHAT, ST SATERTT ¥ TTrora o fa=T ey avferat £ vH
FoReT 2 9%, TS a2 It TTqarear & TS &, T OAT i 0 ghalT g foheq Tohell A0 A1 | Tai |

(17) ST= SATeraRTeY, FHARN FIT AT 18T THIE FA 6 TATY A< IS FHARS F T a1
THAT AET T2 g, FHATL I ITh (965 AT § Tohe g qTeAl fohegl aiefRafa 7 o0 F9 & aq99
FATH o TATSIATS HTET H IHeh (A% The gl ATl TREATaar  Faer § qremeordaar T 7 JoT |

(18) &A1& TLT FTA FT FIH I &l ST % THTA, FHATL ST TEAHAT SATerhred, q1&T T Fham
ST 92T g1 il A & 15 &7 % ia STa=-3707 A1] & o T8 wred ST 9 |

(19) =fz =T, su-fafaew (3) # Afds ufawe gt e Fo = yeemmt R e
T AT ITH TF TE(T Aol FAT g AT T T HgIIF ATAFRTET F ATeTH H ITTRAT Agl gidl g AT S=74T =
A=t & foreT STag FT SAquTad FT § STFHA TgaTl § AT SR FLqT g df 4 ATTRHT THTe 7 &9
ST T TR |

(20) ST& FHT FE = AfF, TRt ST & qHare FI ST ST 9Te AT 3G AT TN A
AT T ST % AT SHH ATSaRTar T TART FIAT THE FT a7 3T TF o ST+ ATIRIET
SHHT ITALAAT gIaT &, Toreeh I UHT SITEhTidT § Si ST SERT TINT ATl g, S0 Th1L STl gie arel
ST SATEERTT SO T&-Jaad! 3137 30 T AT ed qred 9% AT AA: 396 Te-qadd! g1l sTrsferrad




34 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

SY ATTA: F9F 39 G ATHIATET T 5 SATHTL FTE HT T

I TTE IALACAT ST SATETHTLT %0l TE A ¢ 1o UH Toheg] ATIEAT 301, TS AT6T Tl gl T@a3
TR0 ST 6 8 % 1T OeT AT 7T o B o raeTss € d a8 UH ATl A THH T6 0d Suaiad €9
H I AT AT, TEEAT, TITTENEAT S [T T FAAT |

(21) ()= srferepTy, = st FHT 9 v R dEme s, e Faferf satde grm-
() ST T /T ST SATATE T FITATE 5 AFATLIUN 6 F2TT FT LT,
(|) ST AT T TG T qTaT HHATL 0l TTTCEAT T LT

(T T ¥ T T FT Ared qTET F AT

() ST T ek 7 92 feehd s g&e forg e |

TSRO AT T AT 1 T H, ST AT Frdariedt, s H a1 7g & {9 s i et
HE T T FLAT € d7 98 ST hl UHT 7g 9 J99 (owmy sfaferferg ¥ aem:

IR AT T UHT A O¥ [T a9 T AT dgl 460 SITUI & a HHATT F AT 7 39
Tt 7 TR e forar g1, o uw s iy Uy we st 8 AT 359 s & Uy 7 ¥ ey st
TTALET FT T JRAAH ATHL TTH T |

(ii) STT=r STfeahTeY, STeT a8 Tad qead WSl dal §, Te0q TEARET Rl S0 & AT R
FT e sfaeta Aeferiad gir —

c

(F) I FILT TATE AT TS A= T RATE;
(F) FHATLN T TECT AT AT Tt &7 F94, T TS &
() ST 3 T o foh aTw wfRre sfiY seqrastt |Te;
(=) 3v-ffaam (18) & fAfEe frfera wermm, af 9 & #fix
(F) TEAT TTIEHTLT S ST TR GO ST & Hael § Foh0 70 sqreer, Tf 1S 27 |
SIE BRI CR LTI EY
81. (1) Teqw WITEraT<Y, AT I8 T9F S+ STTERTET AT 8, IT L0 F, ST IHF T A U 70,

AT T A0 8 & 7 387 1= 377 R 3 & forg st 2 9T sfie = stfaeemsT 39 9%, SIgi a®
g1 @, A== 80 o IUEHT & ATHTY AN (= FXA o (o0 AT R |

(2) Terw wrfereT<r, #fe ag T $ Rt 92 9% ST AfeehTey o [ehet 9§ g Ha grar g ar uHET
segAta & forw Feer srferforferd T sfie T8 T 9 w99 o Ao sitwforfea e, afe sfvem
T HIS[E AT TH TS 9318 2 |

(3) ITT Feqw STTErahT<y i, AT i qft AT Fohegt AT o [Aohul &l 419 | T@d gu, Tg T g &
FH=RT T At 79 # fAfRfEe # afEa sfafag i s =i o =g, A 82 # Bt ama
I gu off, T onTfeq Stfeifod e aTar saer M |

(4) TS Feaq ITTAFRTLT 1, ANT ol THT AT Tl AT o HEHUT HI &9 § T@d g0, Tg T ¢ 1
FTS QTR ST AT 8 a7 9 Taterd FUATL ol HIE FLA ATAT AL TR FT THRAT |

Tivor efeat srfar QAT e 6 aisar

82. (1) stet fAff=w 79(1) * @ (%) ¥ @ (3) # Ay g oy anfeq srfefua #ar yeenfua €
FET GG FHATL & IHeh (G6g TATTAT 6 ATV 6 forfad &9 F =T «f STt 3w 39 15 fGat &
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aafas AR sata F Jfige 37 vHr fearia qafd & Fiaqe, ST a9 TesrT gRT I[qad & 9,
ST TTALEAT T HAT TEIA FLA T AFEL [GIT STTUAT AT FHATL FIET TE&IT T2l F201 &I, T[S Fe
2T, TEH T ETT ST 97T F3 | 0@ fe=re | foram s |

(2) STET TeAW VTERTEY T qg THTLTE 21 747 & FoF = sraews g, agf ag Ay 80 # =r-
AT =T AT ATALTAT Tl o ToTT TThAT T SATELIT HT |

(3) TH HTHAT | FAATRAT % Afwerg # fAeferfera eamfaer g -

(F) FHAT &7 &0 70 TSI F TSI F FI+ 6T 7,

(F) FHATL T TALAT F94, TR FE 3l AT

(3T) TeTH ITTERTLT o AT, I HILO T2 |
AT it =T
83.  TeAw WTtershTl T fafaaw 81 a1 fAfa=w 82 % =refi= farw 1w aqrarer wag FH=ATY &l §gf=a U
ST, o st i e S v afa o, 7fe g g, < st
CIE IR IR IER I
84.  STgT Tt wTHer H & AT I ATIF FHATN Ga3 i dal T&TH FTrerahrt VAT Faer I g e 7
TRATT T I 9l o Foeg AT FAATRAT UF GTHT HaTal § ol ST qehdil |
HIAYT ATAAT § A wiwar
85.  Taf=w 80 ar fafa=w 81 a7 fafa=rw 82 # f&t ara & ra gu i, afx 37 =i =1, 5= smaw
T FATS i T g, el wamaer =1 e wreter § oo G = 8 97 St FHEET S g A g Av
STeT TR v STROTaer ST T AT TETET g AT i Atz 80, fafaaw 81 =iw fafa=w 82 # siqfaw
FUEATAT T TTAT A H 3T HISATSAT g AT FHATL 6 T =17 T &7 soeqrett 7 sttercas fohar
ST {RT B, Fgt 9w JTaeRr fafeem 51 # fAfAtee w5 off enfea sfefua T @ | U8 T qreer
H, Stef A== 80, AfA=w 81 3w fafa=w 82 T sruearsti 1 stfercasty fohaT SITaT 8, VAT FA & Hol
=1 forfera & srtsferfera B smoem )
IEEEL
86. (1) Terw UTTAaRTLT T FoRelt FH=TEY T a8t MetaaTeiia & ST 9ot 8-

UH HTHAT § FAATRAT & ArHerg | Fufofed arfee grm:

(F) STl 3T Ta%g FIT AqTEAT FIAATer SATLqTd g IT Afad §; AT

(@) STt 36 faeg T TTF Sraerg it JTad i ATHAT =99, 1= 7 o= & Jei= 8 |
(2) FE FHAT-
() 3T e #F a7, Ff< I8 AT STITfE ST o STee 9% AT ST=IT 48 e ¥ [t
safer  forw srfeer # fMwg @ 9T &;

(@) 39 THEET g0 ST 6T are o, Tt Rt sroerer & o Egay sgaw S &7 o o
39 Toreft srater & forw srame &1 d=Teer T STar g & UHT St & aiomea s aohe
qE=qd Al AT SITdT g AT G2TAT Al 1T g IT AAaTda: HATaad qgl (37 J1av 2 |

TETH TTIARTLN o <9l gTT AeamTefi= L@ 31 {97 ST |

WEHO: T SU-AAH F g (@) § [y 48 = & sty £ ST IwEiE F T
FILTATH o TTE | ohl STOIT S IT TATSTATH, FILATH il AT HTATAEAT Hl, T( Al gf, T0AET |




36 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

foraT s

(3) STt AeaaTeRT FH=T ¥ Afefua ua=gd, gerw S sraEr sffaar Farfagh i erfea,
== et & srefie srfier & sramea 2 <% ST @ 99T /THS T S S AT FATS 6 forw a7 el o
Aaert afga RAufuT BT AT g a8t 9 Aaad & 3eer, T8=4d, gelT ST AT AHard JaraeienT
A SATRLTTRT ST AT ARG T 5 T AT THEAT SITUIT 3 3T ALl T TG 2T |

(4) ST FHART 9¢ ATGUOT TG40, FeTT S FAAT A=A HaTHgr = omreq, T
T F At & aRomaeasT a1 IHF FIT ST9TE T ¢FF =TT F &1 ST 8 JT 47 & ATt g i
AR IR AT i IRl 9% F=R #3392, 39 A9 i 92, [H g 9% 98-, gy
ST AT ATHATT HaTRgiy it orfed gora: AfErod it 7 ofF, 39 fAeg o = w2 &1 v wwar
§ g FHATT T G| TTHET T T4, geTU ST+ A7 AT=ard Faragi & T aer i aerg &

fAetamTel T AT FHEAT ST ST a7 e et a9 Aeranreie g

g UHT TRt ST s ST T Sleer a9 aF gl [9d7 SITOAT S a ag VAT fofa ¥ Aoed &
forw s 7 21 ST =TT F /A OO 9 fa=e R fOET quia: e eht STl u7 s arid
[ERI

(5) == Tafa=et 3 srefier Foram am = fram gam s o fAetas & seer 39 a7 arfeeTy g1,

S ag sreer foham o = e g o g s sty o, B JF g9 Saiaia a1 o BT S
AT |

e fReft off =y 7 90 fam Y srafer & wx fAcfemrefie & v St siw sraferg sr=, = fy
FE g, TEAHTT T AT SATUIAT | FATH, Sraarias aRfeataal ®, Fead #F s@Eter & sfeswaq o9 7 &
forT sr=TT ST "

fAatg W
(6) TE fAeta & I, a8 (i) et sater & " a9 ATt aq9 97 I 9 949"

sfaerd wat; 3 (i) smrartas affRataat § T 7 § 9 [eaw S safe F o s stfersriy a9 s
I I¥ THgTE T A1 & FHqed Halg 91 ST H |

T I9EE (i) F Fefi fafAfee Mate s & 3faa 3 Faa a+ft o= grft afs 5= § A
Tag FHAT FTAT 39 e TTATATEN o HTLOT gl At ATHT (1T 2

T T8 A & Afe @fFem 79 F 9w #1F onfea sfafaa 98t &1 Sy g a7 FHAT & 39
sty & o S ag Fetaard= o, [aig 9 & 37 Suateadi & 914, ST a8 ad Y6 Far Jis uar
a7 ger grar, A &1 gidery fhar s s afe 3a+ fGeg A= 79 & srefiw & anteq
Sferaroa T STt & a7 UAT e AT T Al ohAT SITUAT RreehT I9me 39 fAatg 9 &1 gfaerT w7
& ToTT aTed FHXAT ERIT | I FIATATS A, rEeh I FHART HAadTeie @1 8, (s IH T8=4d dal T
STTAT AT ZETAT A5l SITaT AT AATIa: HATHT qgl (ohaT STaT &, Il a1 gel I faars T Frarard & &9
H ATET SO, ST 36 a8 Jer| ITfeardy, ST Sifaw eieer arid wam g, Maer |
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INTERNATIONAL FINANCIAL SERVICES CENTRES AUTHORITY
NOTIFICATION
Gandhinagar, the 12th November, 2020
International Financial Services Centres Authority (Employees’ Service) Regulations, 2020

IFSCA/2020-21/GN/REGO001.—In exercise of the powers conferred by section 28 read with section 11(2) of
the International Financial Services Centres Authority Act, 2019, the Authority hereby makes the following
regulations defining the terms and conditions of service of its employees:

CHAPTER |
PRELIMINARY
Short Title and Commencement

1. (1) These regulations may be called the International Financial Services Centres Authority (Employees’
Service) Regulations, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.
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Applicability

2. These regulations shall apply to every whole-time employee appointed by the Authority under sub-section 1 of
section 11 of the IFSCA Act, 2019. Provided that they shall not apply, except as otherwise provided in these
regulations or to such extent as may be specifically or generally decided by the Authority, to persons employed
temporarily or on contracts.

Definitions
3. (1) Inthese regulations, unless there is anything repugnant in the subject or context-
(@) “Act” means the International Financial Services Centres Authority (IFSCA) Act, 2019.

(b) “Authority” means the International Financial Services Centres Authority constituted under Section 4 of
the Act.

(c) “Chairperson” means the Chairperson of the Authority and, in relation to the powers exercisable by him,
includes whole-time member of the Authority or a Committee of Executive Directors or Executive
Director or any other officer to whom the power under these regulations may be delegated by the
Chairperson.

(d) “Compensatory allowance” means an allowance granted to meet expenditure necessitated by the special
circumstances in which the duty is performed.

(e) “Competent Authority” means,

(i) The Chairperson in the case of officers, which expression shall also include whole-time member of
the Authority or Executive Director, in regard to any matter or power to be dealt with or
exercisable by the Chairperson under these Regulations or which are delegated to him.

(if) In the case of all other employees, concerned Executive Director, which expression shall include,
any officer lower in rank, in regard to any matter or power to be dealt with or exercised by the
Executive Director under these Regulations or which are delegated to him.

(f) “Dependent” means a person who is wholly dependent upon the employee and whose monthly income
doesn’t exceed the limits as may be specified by the Chairperson from time to time.

(g) “Deputation” means temporary posting to another organization wherein the accrual and disbursement of
remuneration including pay, allowances and perquisites would be borne by the borrowing organization.
“Absorption” means an employee joined in the services of the Authority on Deputation and subsequently
gets permanently absorbed in the services of the Authority.

(h) “duty” includes-
(i) Service as a probationer:
(if) Period during which an employee is on joining time or training authorized by the Authority;
(iii) Period spent on casual leave duly authorized by the competent authority.

(i) “external assignment” means the temporary posting to another organization, including secondment, tour
on duty and staff exchange programme, wherein the accrual and disbursement of remuneration including
pay, allowances and perquisites would be borne by the Authority.

() “family” means

(i) In the case of male employee, his wife, whether residing with him or not but does not include a
legally separated wife and in case of a woman employee her husband, whether residing with her or
not, but does not include a legally separated husband.

(if) Children or step children of the employee whether residing with him or not and dependent wholly
on such employee but does not include children or step children of whose custody the employee has
been deprived of by or under any law; and

(iii) Any other person related to, by blood or marriage to the employee or to his spouse and wholly
dependent upon such employee.

(k) “leave pay” means the monthly pay which the employee would have drawn while on duty but before
proceeding on leave
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(1) “Pay” means the amount drawn by an employee as —

(i) Pay which had been sanctioned for a post held by him substantively or in an officiating capacity, or
to which he is entitled by reason of his position in a cadre:

(ii) Special pay and personal pay:
(iii) Any other amount which may be specially classified as pay by the Authority;

(m) “Personal pay” means an additional pay granted to an employee-

(n)

(0)

(p)

(@)

(r)

(i) To save him for a loss of substantive pay in respect of a permanent post due to a revision of pay or to
any reduction of such substantive pay otherwise than as a disciplinary measure; or

(ii) In exceptional circumstances, on other personal considerations;

“Special allowance” means an addition, in the nature of an allowance, to the pay attached to a post or
of an employee, granted at the discretion of the Authority or its Competent Authority in consideration
of the specially arduous nature of the duties attached to the post or required to be performed by the
employee;

“Special pay” means an addition to the pay of a post of an employee granted at the discretion of the
Authority or its Competent Authority in consideration of a specific addition to the work or
responsibility;

“Substantive pay” means the pay to which an employee is entitled on account of a post to which he has

been appointed substantively or by reason of his substantive position in a cadre;

“year” means a continuous period of twelve months commencing from 1% day of April of a year and
ending with 31 day of March of the next year.

“service” includes the period during which an employee is on duty as well as on leave duly authorized
by the competent authority, but does not include any period during which an employee is absent from
duty without permission or overstays his leave, unless especially permitted by the competent authority.

(2) All words and expressions used herein and not defined in these Regulations but defined in IFSCA Act, 2019, the
regulations made there under the IFSCA Act, 2019 shall have the meanings respectively assigned to them in those
Acts unless otherwise provided in these Regulations.

(3) For the purpose of these regulations, the terms ‘he’, ‘him’, ‘his’ and ‘himself” shall also refer to ‘she’, ‘her’ and
‘herself” wherever the context warrants and singular will also include plural.

Chairperson’s power to delegate

4. The Chairperson may delegate to the whole-time member of the Authority or Executive Director or
Committee of Executive Directors or any Officer subject to such condition as he may think fit to impose, all
or any of the powers conferred upon him by these Regulations.

Power to implement

5. (1) The power to implement these regulations vests in the Chairperson who is also empowered to issue such
administrative instruction as may be necessary to give effect to and carry out the purposes of these
regulations or otherwise to secure effective control of the employees and decision of the Chairperson shall be
final and binding on the employees.

(2) The power exercisable by an authority under these regulations shall also be exercisable by any authority
superior to the authority first mentioned.

(3) The Authority may at its discretion waive or relax the strict application of the provisions of the
regulations.

CHAPTER I
APPOINTMENTS, PROBATION AND TERMINATION OF SERVICE

Classification and appointment of whole-time employees

6. (1) The whole-time employees of the Authority shall be classified as follows:

(a) Officers (Grade A, B, C, D, E, F and Executive Director);

(b) Executive Assistant, Senior Executive Assistant, Executive Superintendent
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(c) Multi-Tasking Staff, Multi-Tasking Staff Grade A, Multi-Tasking Staff Grade B

(2) The Authority shall specify from time to time the pay of each post or group of posts and shall grant
approval for sanction of posts at the level of Executive Director while the Chairperson shall be the
Competent Authority for sanction of posts up to Grade F.

(3) All appointments in any grade or post shall be made by the competent authority at its discretion and no
person shall have a right to be appointed to any particular post or grade.

Provided, there shall be a provision for appointment of a full-time CVO or assigning additional charge of CVO
to an ED or CGM level officer

Recruitment

(4) (a) Recruitment shall be made at the entry level in Grade A or in Grade B or in Grade C or in any
other Grade as per the Recruitment Rules as may be specified by such method including by Campus
Selection from professional institutions:

(b)  Mode of recruitment, Educational and other qualifications, age limit, experience and other incidental
matters related to the recruitment and promotion in the Authority’s service shall be as specified in
Recruitment Rules which is placed at Annexure-1.

(c) Competitive examination, including written tests and interview, shall be conducted by the Competent
Authority or by an outside agency engaged by the Authority for the purpose of recruitment.

Provided that Competent Authority may relax any or all of these requirements, for reasons to be
recorded in writing. Provided further that interview and/or group discussion shall not be conducted for
the purpose of recruitment of whole-time employees other than officers.

(d) Competent authority shall constitute a selection committee, comprising such number of persons and
outside expert as he may determine for interviewing the candidates. Provided that appointment to the
post of Executive Director shall be approved by the Authority before an offer of appointment is issued
to the selected candidate.

Temporary / Contract employees

7. (1)(a) Notwithstanding anything contained in these Regulations, the competent authority may appoint persons on a
temporary basis due to exigencies of work, on suitable terms and conditions, subject to such general or special
directions if any issued by the Authority from time to time.

(b) The terms and conditions of service of the temporary employees shall be specified by the competent
authority but in no case shall the terms and conditions so specified be more favorable than those laid down
in these regulations for an appointment carrying equivalent status or responsibility.

(2) Notwithstanding anything contained in these regulations, competent authority may appoint persons on contract
basis due to exigencies of work on suitable terms and conditions.

(3) Competent authority may, due to exigencies of work and/or non-availability of suitable candidates within the
Authority’s service, take on deputation basis such employees in Grade B and above from Government, RBI, SEBI,
IRDAI, PFRDA or any other Organizations for a specified period as decided by the Competent authority and
thereafter employees on deputation may get an opportunity to get permanently absorbed with the Authority and their
terms and conditions of deputation/absorption, shall be specified by the competent authority.

(4) In the case of appointment to the post of Executive Director by deputation or on contract, the appointment shall be
approved by the Authority before an offer of appointment is issued to the person to be appointed on deputation or on
contract.

Appointment to be made on minimum pay

8. All initial appointments shall be made on the minimum pay of the grade to which the appointment is made
provided the Competent Authority may keeping in view the higher academic qualifications, special experience of
value to the Authority and salary in the previous job, grant additional increments, not exceeding four in the scale of
pay fixed for the grade in which the appointment is made.

Re-employment in Authority

9. (1) No person who has ceased to be in the service of the Authority may be re-employed without the specific
sanction of, and on such terms and conditions as may be specified by the Authority. Person who has ceased to be in
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service of the Authority by way of removal or dismissal or compulsory retirement shall not be eligible for
re-employment.

(2) Except as otherwise provided by the Authority at the time of his re-employment, these Regulations shall apply to a
person who is re-employed in the Authority, as if he had entered the service for the first time on the date of his
re-employment.

Probation

10. (1) An employee directly appointed in any of the specified scales of pay shall be on probation for a period of two
years.

(1A) An employee promoted to one grade/scale to another shall be on probation for a period of one year.

(2) Chairperson may, if he considers it necessary extend the period of probation up to a period of one year for
unsatisfactory performance (or) reduce or dispense with period of probation for reason to be recorded in writing.

(3) Save as otherwise provided in this regulation, an employee shall be deemed to have been confirmed in the post to
which he has been appointed or, as the case may be promoted on successful completion of the period of
probation.However, confirmation on the post after successful completion of probation will be through Departmental
Promotion Committee procedure.

(4) During the first month of his probation, an employee may be discharged without assigning any reasons at one
day’s notice and thereafter at one month’s notice or by payment of substantive pay for one day or one month as the
case may be in lieu thereof.

(5) Without prejudice to the provisions of Regulation 17, an employee selected from the Authority’s employees and
on probation shall be liable to be reverted to his previous grade without notice or pay in lieu thereof if, in the opinion
of the competent authority, he fails to show satisfactory performance during the period of his probation.

Commencement of service

11. Except as otherwise provided by or under the Regulations, “service” of an employee shall be deemed to
commence from the working day on which an employee reports for duty in an appointment covered by these
Regulations at the place and time intimated to him by the Competent Authority. Provided that if he reports
afternoon, his service shall commence from the next following working day.

Determination of service by notice

12. (1) An employee shall not leave or discontinue his service in the Authority without first giving notice to the
Competent Authority, in writing of his intention to leave or discontinue the service.

(2) The period of notice required shall be —
(@) In the case of employees holding the post on regular basis, three months;
(b) In the case of employees holding the post on probation, one month;

Provided that Chairperson may waive the period of notice required under this sub-regulation for the reasons
to be recorded in writing.Provided further that the employee shall not be entitled to set off any leave earned and not
availed of by him against the period of such notice.

(3) In the case of breach by an employee of the provisions of the sub-regulation (2), he shall be liable to pay to the
Authority as compensation a sum equal to this substantive pay for the period of notice required of him.

Provided that the payment of such compensation may be waived by the Chairperson, at his discretion.

(4) Notwithstanding anything contained in sub-regulation (1), the resignation of an employee shall not be effective
unless it is accepted by the competent authority. The competent authority may refuse to accept a resignation:

(a) If disciplinary proceedings have been instituted against or are proposed to be instituted against the employee;
(b) If the employee is under an obligation to serve the Authority for a specified period which has not yet expired,;
(c) The employee owes the Authority any sums of money; or

(d) For any other sufficient ground if the employee is under an obligation to serve the Authority for a specified
period which has not yet expired,;

Explanation 1- Disciplinary proceedings shall be deemed to be instituted against an employee for the purposes of this
sub-regulation if he has been placed under suspension under these Regulations or any notice has been issued to him
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asking him to show cause why disciplinary proceedings should not be instituted against him or any charge-sheet has
been issued to him under these Regulations and will be deemed to be pending till final orders are passed by the
competent authority.

Explanation 2- The expression “month” used in this Regulation shall be reckoned according to the English calendar
and shall commence from the day following that on which notice is given by the employee or the Authority as the case
may be.

Explanation 3- A notice given by an employee under sub-regulation (1) above shall be deemed to be proper only if he
remains on duty during the period of the notice.

Superannuation and Retirement
13. (1) An employee shall retire at 60 years of age.

Provided that the Authority may retire any employee on, or at any time after the completion of 55 years of
age or 30 years of total service, whichever is earlier, by giving him three months’ notice in writing.

(2) An employee, who attains the age of superannuation on any day other than the first day of any calendar month,
shall retire on the last day of the month in which he completed his age of retirement.

(3) An employee may also, if he so desires, and subject to terms of appointment to the contrary, if any, retire from
service on completion of 50 years of age or 20 years of service in the Authority, by giving three months’ notice to the
Authority in writing.

(3A) The Authority may also offer a scheme subject to such terms and conditions as it may specify, to its whole-time
employees for voluntary retirement from the services of the Authority.

(4) When an employee retires from service either under the provisions of the proviso to sub-regulation (1) or sub-
regulation (3), the Authority may consider grant of compensation on such scale and terms as may be determined by it
from time to time.

The Authority while determining the terms shall take into account all relevant factors including the balance of service
left to a retiring employee.

(5) Notwithstanding anything contained in these Regulations, where an employee has ordinary leave earned but not
availed of as on the date of retirement, he may, at his option.

(@ be permitted to avail of leave subject to a maximum of ten months in respect of leave earned under these
Regulations and in that case the employee will be deemed to have retired from service on the expiry of the
leave;

(b) be paid a lumpsum amount which would be equivalent to pay as defined in Regulation 3 (1) of these
Regulations as on the date of his retirement, for the unavailed ordinary leave earned subject to maximum of
ten months plus all allowances normally admissible to the employee concerned during ordinary leave, after
which he shall retire.

Explanation:- “Date of Retirement” means the date on which the employee attains the age of superannuation in
accordance with the provisions of the Regulation or the date on which he is retired by the Authority under sub-
regulation (1) of the Regulation or the date on which the employee voluntarily retires in terms of sub-regulation (3) or
sub-regulations (3A) of the Regulation as the case may be.

Execution of Bond, etc.

(6) Notwithstanding anything contained in these Regulations, the Authority will have the right to obtain
undertakings/bonds from an employee for payment of liquidated damages relating to deputation or training orhigher
studies or his failure to complete the required number of years of service in a particular post, as may be determined by
the Authority from time to time.

CHAPTER 111
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION
Record of Service

14. (1) A record of service shall be maintained by the Authority in respect of each employee at such place or places
and shall be kept in such form and shall contain such information as may be specified from time to time.

15. (1) An employee confirmed in the services of the Authority shall ordinarily rank for seniority in his/her grade,
according to the date of his/her confirmation in that grade as follows:
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(@  All India direct recruitment through open competition/internal promotions through switch over to the officer
cadre: an employee on probation shall ordinarily rank for seniority among the employees selected along
with him/her in the same batch according to the ranking assigned to him/her at the time of selection. An
employee on deputation, if absorbed, shall be placed at the appropriate level in the seniority of the
employees holding the similar posts/ranks in the Authority as per his seniority on the basis of date of
joining the organization. Date of joining to the deputation posts to be considered for all service-related
matters in Authority and the date of joining may be treated as date of confirmation in the post in case of
absorption through deputation.

(b) Through Campus Selection: an employee on probation shall ordinarily rank for seniority among the
employees selected along with him/her in the same batch according to the ranking assigned to him/her upon
completion of induction training or departmental examination as decided by the competent authority.

(2) The Authority shall, each year, prepare a list of the employees in its service showing their names in the order of
their seniority containing such other particulars in the prescribed format and a copy of such list shall be made
available to each employee.

(3) No outward deputation would be permitted during the first ten years of employment with the Authority.
Promotion

16. (1) All promotions shall be made at the discretion of the Authority and notwithstanding his seniority in a grade no
employee shall have a right to be promoted to any particular post or grade.

Provided that an employee, who has put in a minimum of 3 years of service in any post or grade, when promotion
opportunities arise, shall be eligible for consideration of promotion to a higher post.

Provided further that an employee in any grade in the cadre of secretarial staff and MTS who possess requisite
qualifications may be considered for switch over to the corresponding grade in the Officer cadre against such
vacancies, which shall be 10% of total vacancies arising in a calendar year, as may be notified by the Competent
Authority, subject to such employees qualifying in a departmental test conducted by the Competent Authority or by an
outside agency engaged by the Authority and interview to be conducted by the Competent Authority for this purpose.

(2) All promotions shall be against vacancies in sanctioned posts and shall be based on-
(a) Seniority, merit and suitability in the cases of officers and Executive Assistants;
(b) Seniority cum fitness in the cases of Multi-Tasking Staff.

Provided that in assessing the suitability of the employee for promotion, the performance of the employee in
the post or grade, from where he is being considered for promotion, shall be considered

(3) For the purpose of promotions, Competent Authority shall constitute a Departmental Promotion Committee
comprising such number of persons including external expert which may conduct interviews, if so decided, for
selection of employees for considering promotion to the next grade or post. Provided that in the case of promotions to
the post of Executive Director, the Committee shall consist of Chairperson, two other members of the Authority and
two external members to be nominated by the Chairperson.

Reversion

17. An employee promoted from one grade to another shall be liable to be reverted without notice at any time within
one year of such promotion, if his performance is not satisfactory during the period of probation or for any other
reasons to be recorded in writing. However, Competent Authority if so desires, may grant one-month advance notice.

CHAPTER IV
PAY, ALLOWANCES AND OTHER BENEFITS

Pay and allowances

18. (1) The Authority shall at its discretion, determine from time to time the pay and allowances applicable to
difference categories of employees.

Other benefits

(2) The Authority, may at its discretion, from time to time frame such schemes and allow such other benefits for the
welfare of the employees at such terms and conditions as it may determine.
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(3) The Authority may at its discretion formulate a separate scheme for recruiting expatriates or Indian citizens
working abroad at senior levels on short term contract (up to 5 years) if such expertise is not available domestically.
Chairperson IFSCA may constitute a selection committee for this purpose. The recommendation of the selection
committee if endorsed by the Chairperson would be placed before the Authority for final approval. This scheme may
be reviewed after 5 years.

(4) With regard to local recruitment from the open market, any proposal with respect to an outstanding candidate
entering through lateral entry route on deputation/absorption basis, a special compensation allowance on personal
basis may be considered on the recommendation of the Chairperson and with the approval of the Authority provided
such expertise or talent is not available within the organization and cannot be procured from public sector or from
open market in the ordinary course as per the approved recruitment rules.

(5) The Authority has the flexibility to offer better pay package if required, in order to attract the best talent in the
industry.

When accrue and payable

19. Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the
service of an employee, and shall become payable on the afternoon of the last working day of each month in respect of
the service performed during the said month.

Provided that employee proceeding on ordinary leave other than extraordinary leave for a period not less than
one month may be paid in advance one month’s pay and allowance if he applies thereof.

When not payable for part of a month

20. Pay and allowances shall not be payable for part of a month to an employee who leaves or discontinues his
service without due notice during a month, unless such notice has been waived by the competent authority.

When allowance to cease

21. Pay and allowances shall cease to accrue from the date as an employee ceases to be in service.In the case of an
employee dismissed, removed or compulsorily retired from the Authority’s service, the pay and allowances shall cease
from the date of his dismissal, removal or compulsory retirement. In the case of an employee who dies while in
service, they shall cease from the day following that on which the death occurs.

Admissibility of allowances

22. Allowances shall only be payable to employees who are actually at that time fulfilling the conditions subject to
which they are admissible.

Compensatory allowance

23. Notwithstanding the fact that the whole-time of an employee is at the disposal of the Authority and the Authority
may grant compensatory allowance, not counting as pay, to an employee who is required to work on holidays or to put
in extra hours on week days in connection with the Authority’s work.The rate at, and the circumstances in which such
allowance may be drawn shall be determined by the Chairperson.

Provided, a special compensation allowance on personal basis may be considered for the expatriates or Indian
Citizens working abroad or in India, whose services have been hired on contract basis on the recommendation
of the Chairperson and with the approval of the Authority, provided such expertise or talent is not available
within the organization and cannot be procured from public sector or from open market in the ordinary course
as per the approved recruitment rules.

Increments

24. (1) In an incremental scale, the increment shall accrue on an annual basis or each stage of that scale, whether such
service be probationary, officiating or substantive.

Provided that the benefit of increment shall be admissible from the first of the month in which it accrues, irrespective
of the actual date of its accrual.

(2) Officiating service in a higher grade will count for increments in an employee’s substantive grade as well as in the
higher grade in which he is officiating and if there is an intermediate grade between the two in which he would have
officiated had he not been appointed to officiate in the higher grade, also in the intermediate grade, but the period
during which an employee is on leave without pay will not count for increment unless so authorized by the competent
authority for reason to be recorded in writing.

(3) Sanction to draw increments will be given by the competent authority.
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(4) No increment may be withheld except as a disciplinary measure under Regulation 79 and each order withholding
an increment shall state the period for which it is withheld and whether the postponement shall have the effect of
postponing further increments:

Provided that if in an increment scale there is an efficiency bar, an employee shall not draw increments above
that bar until he has been certified fit to do so by the Competent Authority. On each occasion on which an employee is
allowed to pass an efficiency bar which has previously been enforced against him, he shall be placed in the
incremental scale at such stage as the authority competent to remove the bar may fix provided that such stage shall not
be higher than that at which he would draw his pay if the bar had not been enforced against him and further that no
increments granted on the removal of a bar shall have a retrospective effect.

(5) The Chairperson may, grant stagnation increments to an employee who has reached the last stage in the concerned
scale.

Re-fixation of pay on promotion

25. (1) The pay of an employee promoted from one grade to another shall be initially fixed at the minimum in the
scale of higher grade, the difference between the pay so fixed and the substantive pay of the employee in the old scale,
if the later be more, be treated as personal pay;

On confirmation

(2) On confirmation in the higher grade, the pay of an (2) employee shall be fixed at the stage in the higher grade
which is next above this substantive pay in the old scale as on the date of confirmation, if such pay be higher than the
pay drawn by him at the time of confirmation.

Grant of increment on promotion grade

25 A. (1) Without prejudice to anything contained in regulation 24, where an employee is promoted to a higher grade
is entitled for increment as below:

(a) before reaching the maximum of the incremental scale in the pre-promotional grade, the date of the next
increment in the promotional grade shall be date of increment as existing in the pre-promotional grade.

(b) after having reached the maximum of the incremental scale in the pre-promotional grade, the date of the
next increment in the promotional grade shall be date one year from the date of promotion:

Provided that after having reached the maximum of the incremental scale in the pre-promotional grade, in
case where the officer promoted was due to receive, any post scale benefits such as personal allowance
and stagnation increment in the pre-promotional grade within one year from the date of actual promotion,
the date of increment in the promotional grade shall be the date of accrual of such post scale benefit.

Domicile

26. (1) Every employee shall on his appointment declare his domicile in writing to the Authority and if such domicile
is not his place of birth, he must establish the same to the satisfaction of the Competent Authority.

(2) No employee who has once indicated his domicile, shall be allowed to alter the same unless he satisfies the
Authority that the change is bona-fide and in no case may an employee be permitted to change his domicile in such a
manner as to increase the cost to the Authority of any such concession.

CHAPTER V
LEAVE AND JOINING TIME

Kind of leave
27. (1) Subject to the provisions of these Regulations, the following kinds of leave may be granted to an employee:

(a) Casual leave and Special Casual leave

(b) Ordinary leave

(c) Sick leave and Special leave

(d) Maternity leave or Paternity Leave, as the case may be

(e) Extraordinary leave

(f) Accident leave

(9) Study Leave
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(h) Other Special leave as may be specified by the Authority

(2) Pay during leave shall be drawn at full or half rate of leave pay, according to the kind of leave availed of by the
employee provided that no pay shall be admissible during the extraordinary leave.

Authorities empowered to grant leave

28. The power to grant leave shall vest in the competent authority. All applications for leave shall be addressed by the
employee to the authority empowered to grant leave.

Power to refuse leave or recall an employee on leave

29. (1) Leave cannot be claimed as a matter of right. When the exigencies of the service so require, discretion to refuse
or revoke leave of any description is reserved to the authority empowered to grant it, and an employee already on
leave may be recalled by that authority when it considers necessary in the interest of the service of the Authority.

Lapse of leave on cessation of service

(2) Save as otherwise specifically provided in these Regulations, leave earned by an employee lapses on the date on
which he ceases to be in service.

Earlier return from leave

(3) Unless he is permitted to do so by the authority which granted his leave, an employee on leave may not return to
duty more than 14 days before the expiry of the period of leave granted to him

Commencement and termination of leave
30. (1) The first day of an employee’s leave is the working day succeeding that upon which he takes over charge.

(2) The last day of an employee’s leave is the working day preceding that upon which he reports back to duty on
return from leave.

Obligation to furnish leave address

31. An employee shall, before proceeding on leave, intimate to the competent authority his address and contact
number while on leave, and shall keep the said authority informed of any change in the address previously furnished.

Station to which an employee should report on return

32. An employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place at which he
was last stationed.

When medical certificate of fitness may be demanded

33. A competent authority may require an employee who has availed himself leave above three days for reasons of
health to produce a medical certificate of fitness before he resumes duty even though such leave was not actually
granted on a medical certificate.

Leave not admissible to an employee under suspension

34. Leave may not be granted to an employee under suspension or against whom disciplinary proceedings are
pending.

Casual leave

35. (1) An employee shall be eligible for casual leave up to a maximum of 12 working days in each calendar year
provided that no employee may take casual leave for less than %2 day or more than 5 days at a time.

Provided that public holidays may not be combined with such leave in such a way as to increase the absence at any
one time beyond twelve days. Any casual leave which is extended beyond these limits will be treated as Ordinary
Leave in respect of the entire period.

Casual leave cannot be suffixed or prefixed with any other kind of leave except with special casual leave.
(2) No casual leave may be availed of, except with prior sanction of the competent authority.

Provided that if for any genuine reason, it is not possible for an employee to obtain such permission in advance, he
shall intimate his absence to such authority within 24 hours.

Provided further that such authority may condone the delay, if any, in this behalf if he is satisfied that an employee
was not in a position to intimate his absence for reasons beyond his control.
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(3) When an employee joins the service of the Authority at any time during the year, his entitlement to casual leave
shall be at the rate of one day per month during that calendar year.

(4) The casual leave, which has not been availed of at the end of the calendar year shall be credited to the extent of 50
% of such leave not availed of, to the ordinary leave account of the concerned employee. Fraction, if any, in such
cases shall be ignored.

Special Casual Leave

36. Notwithstanding anything contained in Regulation 35, the Chairperson may permit the grant of special casual
leave.

(1) When the absence from duty is necessitated by orders from the authorities empowered to issue quarantine orders
not to attend office in consequence of any infectious disease in the family or household of any employee;

(2) When the absence of an employee who is due to his having sustained a bodily injury while on duty and the absence
is supported by certificate from the Medical Officer of the Authority or registered medial practitioner;

(3) When the absence is necessitated by reasons of an employee who is an active sportsperson or a coach or a member
of the Auxiliary Force, India, Home Guard, A R P or other Civil Defense Organization or any other organization of a
similar nature having to attend an annual camp or training course.

(4) When there are other exceptional circumstances necessitating the grant of special casual leave in excess of the
specified limits;

(5) For undergoing family planning operation, subject to production of medical certificate: -
(a) For female Employees 14 days and 7 days in case of their spouse: 14 days
(b) For male Employees and also applicable in case of their spouse: 7 days

Provided that special casual leave sanctioned under this sub-regulation may be clubbed with any other leave, except
casual leave.

Explanation 1. Except in respect of special casual leave sanctioned in terms of sub-regulation (4) of this regulation,
the total period of casual leave granted under Regulation 35 (1) and the special casual leave granted under this
regulation in any one calendar year shall in no case exceed 45 days and if the grant of leave under the said Regulation
shall result in such total period being extended beyond 45 days, any period of absence in excess of 45 days shall be
treated, subject to the provisions of Regulation 43(2) as Ordinary, Sick, Special or Extraordinary Leave, as the
employee concerned may request and as may be admissible to him.

Explanation 2. Except in respect of special casual leave sanctioned in terms of sub-regulation (4) of this regulation, in
computing casual leave under Regulation 35 (1) and special casual leave under the Regulation, intervening public
holidays shall not be reckoned as day of casual leave or special casual leave as the case may be.

(6) Subject to the exigencies of work and approval by the competent authority, differently abled employees, as defined
in the Rights of Person with Disabilities Act, 2016, may be granted, in a calendar year, a maximum of ten days of
special casual leave for participating in Conference, Seminar, Training or Workshop related to disability and
development related programs and a maximum of four days of special casual leave for specific requirements relating
to the disability of the employee:

Provided that the grant of special casual leave under this sub-regulation shall be subject to such terms and conditions
as may be decided by the competent authority from time to time.

Special hardship leave for female employees.
36A. (1) Eligibility

(@) A female employee confirmed in the services of the Authority and having completed five years of service
in the Authority, is eligible to apply for special hardship leave. Provided that special hardship leave before
completion of five years of service may be sanctioned in exceptional circumstances for the purpose
provided in sub-regulation (2), on an application by such female employees and upon recommendation of
the approving authority in accordance with sub-regulation (4);

(b) A female employee may avail special hardship leave as extension of maternity leave irrespective of
completion of service of five years in the Authority.
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(©)

(d)

(€)

Approval of the special hardship leave shall be the sole discretion of the Authority, depending upon the
grounds including the administrative exigencies of the Authority, reason for which the leave is sought for
and merits of individual cases;

A female employee shall not proceed on special hardship leave without the approval of approving
authority in accordance with sub-regulation (4);

Special hardship leave shall not be available to female employees,
(i)  Serving abroad under special arrangements or bonds;
(i)  Who have executed service bonds and have not completed it;

(iif) Against whom disciplinary proceedings are proposed or pending or who are under suspension,
including female employees against whom action has been initiated by Government agencies or
other law enforcement authorities

(iv) Appointed on contract basis;

(v) Falling under any other category as may be intimated to the employees from time to time.

Purpose of special hardship leave

(2) A female employee, eligible under sub-regulation (1), may apply for special hardship leave for the purposes of
taking care of the family or children or health grounds of self or dependent family members.

Period of special hardship leave

(3) Special hardship leave may be availed for a period not exceeding two years during the entire service, and may be
availed for a minimum period of three months once in a year.

Approving authority for special hardship leave

(4) Approving authority for special hardship leave for female employees shall be the Chairperson.

Other conditions

(5) Other conditions relating to special hardship leave shall be as follows: -

(@)

(b)

(©)

(d)

(€)
()

(¢))

(h)

Such leave shall be without pay, perquisites and allowances except house allowance and claims for
medical treatment availed in India;

Explanation: - For the purpose of this clause, claim for the medical treatment, shall include, medical
insurance, claim from Medical Assistance Fund, non-policy medical claims, eye refraction and annual
health check-up;

An employee on special hardship leave shall be allowed to retain the accommodation provided by the
Authority or receive the house allowance, as the case may be;

Application for special hardship leave shall be submitted by the employee in grade ‘D’ and above, at least
two months before the date from which leave is to be availed, and in all other case at least one month
before the date from which leave is to be availed:

Provided that the approving authority shall have discretion to relax the period specified in this clause in
appropriate cases;

For computing the eligibility to avail special hardship leave, completed years of services shall be
reckoned:

Special hardship leave once approved, shall be irrevocable;

Before expiry of the approved special hardship leave, a female employee shall not resume for duty without
prior permission from the approving authority;

Special hardship leave may be availed irrespective of balance of leave of any other category, and may be
combined with any categories of leave except casual leave, special casual leave, Special casual leave in
lieu of joining time, and special leave;

Special hardship leave shall not be granted for avoiding transfer or posting or placement, etc.;
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(i) A female employee, who leaves the services of the Authority by resignation or voluntary retirement

)

during the special hardship leave shall be liable to pay compensation to the Authority, which shall be a
sum equal to her substantive pay for the period of notice as required of her in terms of these regulations;

A female employee, who leaves the services of the Authority by way of resignation or voluntary
retirement during the special hardship leave or within five years after resuming office after availing such
leave, shall be liable to pay to the Authority, an amount equal to the entire house allowance and medical
claims paid during such leave:

Provided that after approval of the competent authority, based on requisite documentary evidence,
examination and certification by the Medical Officer of the Authority, the payment of said amount from
the female employee, who has availed special hardship leave on health ground of self and that being the
reason for which she is unable to resume office may be waived;

(1)  Authority may cancel the special hardship leave and shall recall the female employee and proceed in

the matter as deemed fit, in case it is found that such employee is undertaking or engaged in, directly or
indirectly, any trade or employment or business or profession;

(k)  Special hardship leave shall be counted as service for the purpose of seniority.

()  For the period of special hardship leave availed, no other leave shall be credited to such employee;

(m) Female employee shall make herself available during the period of special hardship leave as witness in

any investigation, court case, departmental enquiry or any other such proceeding and shall be paid
travelling and halting allowance, as the case may be;

(n)  Authority may cancel the special hardship leave at any time and recall the female employees in case of

exigencies;

(o) Authority shall not approve, during the special hardship leave period, any fresh loan or advance of

whatever nature;

(p) A female employee availing special hardship leave shall intimate to the Authority, her local address for

correspondences and also inform any changes in address for communication, from time to time.

Ordinary leave

37. (1)(i) Every employee shall be entitled to ordinary leave at the rate of 30 days for every year of service subject to a
maximum accumulation of 300 days.

(i)

(iii)

The leave so earned shall be credited to the ordinary leave account of the employee half yearly on 1% April
and 1% October respectively in each year at the rate of 15 days for every 6 months of service rendered by
such employee.

Where an employee has to his credit 286 days or more of ordinary leaves, the further credit of 15 days
ordinary leave shall be done at the beginning of each half year (on 1% April or 1% October) to the
employee’s additional ordinary leave account and the ordinary leave availed during the six month period
thereafter ending on 30" September or 31% March shall be deducted from such account;

Provided that if ordinary leaves sanctioned is for less than 15 days, the balance shall be credited to the
ordinary leave account subject to the ceiling of 300 days at the close of that half year.

Provided further that an employee shall have his ordinary leave sanctioned and availed before 30" September
or 31% March as leaves beyond 300 days will lapse on 30™ September or 31 March, as the case may be.

(iv)

(v)

No employee shall earn ordinary leave when he is on leave other than casual leave for a continuous period
of more than 6 months. If an employee renders less than 6 months of service in any half year, he shall be
credited with one day for every 11 days of duty.

Fractions of a day of ordinary leave shall be taken as full day if amounting to half a day or more, and shall
be ignored if amounting to less than half a day.

(2) The period of ordinary leave, which can be taken at one time by an employee shall not be less than five days.

Provided that the employee may take less than 5 days when he does not have casual leave to his credit.

(3) Application for grant of ordinary leave shall be submitted fifteen days in advance from the date of availing, to the
Competent Authority.

(4) An employee on ordinary leave shall draw pay equal to leave pay.
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Encashment of Ordinary Leave

38. (1) An employee may be permitted to encash ordinary leave once in every calendar year for a minimum
period of 10 days and maximum of 20 days.

Provided the employee has to his credit a balance of 180 days ordinary leaves or more;

Provided further Leave encashment policy may be modified from time to time to encourage employees
to take at least a minimum period of ordinary leave

(2) If an employee dies during the Authority’s service or who is declared by the Medical Officer of the Authority to be
completely and permanently incapacitated for further service, he (legal heirs in case of death of an employee) may be
granted by the competent authority, cash equivalent to unavailed earned leave to his credit on the date of death,
invalidation from service, as the case may be.

(3) An employee of the Authority who resign from the service after giving proper notice of resignation, in terms of
regulation 12 may be permitted encashment of half of the period of ordinary leave at his/her credit as on the date of
resignation subject to a maximum of five months ordinary leave.

Sick leave

39. (1) Every employee shall be entitled to sick leave, on production of medical certificate, at the rate of 20 days for
every calendar year of service subject to a maximum of 540 days during the full period of his service. Additional sick
leave may be granted if it is considered necessary and advisable in the interest of the Authority.

Provided further that in the case of an employee, the production of a medical certificate may not be insisted upon if
sick leave to be granted does not exceed three days.

(2) Sick leave shall be on half pay.

Provided that where an employee has served the Authority for at least a period of three years, he may, if he so
requests, be permitted to avail, during the full period of his service, sick leave on leave pay up to a maximum period
of nine months and such leave on leave pay shall be entered in his sick leave account as twice the amount of leave
taken by him.

(3) An employee may be granted sick leave during the first year of his service on pro-rata basis at the discretion of the
Competent Authority.

Maternity leave

40. (1) Maternity leave, which shall be on leave pay, may be granted to a female employee up to a period of 180 days
on full pay at a time and not more than 360 days during the entire period of service.

(2) Female employees undergoing hysterectomy operation may also claim maternity leave for a period not exceeding
20 days (including stay in hospital) within the overall ceiling of 360 days.

(3) Leave not exceeding 45 days may be granted to a female employee during the entire service of the female
employee in case of miscarriage including abortion on production of medical certificate within the overall ceiling of
360 days.

(4) A competent authority may grant leave of any other kind admissible to the female employee in combination with,
or in continuation of maternity leave if the request for its grant is supported by requisite medical certificate.

Paternity Leave

40A.(1) Paternity leave may be granted to a male staff member (natural father), with less than two surviving children,
during the confinement of his wife for child birth, for a period of fifteen days per child, during the period between
fifteen days prior to the delivery or up to six months from the date of such delivery.

(2) Paternity Leave may also be granted to a male employee (adoptive father), with less than two surviving children,
who has adopted a child through proper legal process, for a period of fifteen days per child within six months from the
date of adoption.

(3) During the period of Paternity Leave, the employee shall be paid leave pay.
(4) Paternity Leave may be combined with any kind of leave other than Casual Leave and Special Casual Leave.

(5) The employee shall avail the entire Paternity Leave at one time during the eligible period as mentioned in sub-
regulations (1) and (2), as the case may be.



64 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

Accident leave

41. (1) Accident leave may be granted to an employee who sustains an injury in course of the performance of his
duties, for the period for which leave is certified by the Medical Officer of the Authority to be necessary for recovery
from the injury.

(2) Accident leave would also be admissible to an employee, who is on tour / duty in connection with the official work
of the Authority, subject to the period for which leave is necessary for recovery from the injury being certified either
by the Authority’s Medical Officer, or a Government doctor.

(3) The competent authority may, at the option of the employee, grant any other kind of leave as admissible to him for
the period so medically certified and also in combination with or in continuation of any accident leave sanctioned.

(4) An employee on accident leave shall for the first four months thereof, draw a pay equal to his leave pay and half
leave pay for the rest of the period.

Extraordinary leave

42. (1) Extraordinary leave may be granted to an employee when no other leave is due to him and when, having regard
to his length of service, sick or special leave is not considered justified by the competent authority. Except in
exceptional circumstances, the duration of extraordinary leave shall not exceed 90 days on any one occasion and 360
days during the entire period of an employee’s service.

(2) The competent authority may grant extraordinary leave in combination with or in continuation of leave of any
other kind admissible to the employee, and may commute retrospectively period of absence without leave into
extraordinary leave.

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such leave
shall not count for increments;

Provided that, in cases where the sanctioning authority is satisfied that the leave was taken on account of illness or for
any other cause beyond the employee’s control, it may direct that the period of extraordinary leave may count for
increments.

Special leave

43. (1) During the full period of his service an employee may be granted special leave on private affairs for a period
not exceeding 360 days. Special leave may not be availed of if ordinary leave is admissible;

Provided that an employee may be granted special leave if he is suffering from a disease requiring prolonged
treatment and he has no ordinary leave and sick leave at his credit and is also not eligible.

(2) In case an employee is absent from duty on account of quarantine, the Authority may at the request of the
employee, treat such absence up to a maximum of 90 days as ordinary, sick or special leave if such leave is otherwise
permissible. Special leave under the sub-regulation may be availed of even if ordinary leave is admissible.

(3) Study Leave: The Chairperson may sanction the study leave for the purpose of upgradation of knowledge in
the relevant fields for a whole-time employee of the Authority for a maximum period of twenty-four months
during the entire service period. Provided that Study leave may be combined with other kinds of leave, but in
no case shall be grant of this leave in combination with leave, other than extraordinary leave involve a total
absence of more than twenty-eight months from the regular duties.

(3.1) provided that such whole-time employee is required to execute a bond to serve the Authority for a
minimum period of five years after expiry of study leave.

Pay during special leave

44. Special leave shall be on 1/2 leave pay, which shall be reduced, except with the special sanction of the
Chairperson, to 1/4 of leave pay after six months.

Joining Time
45. (1) Joining time may be granted to an employee by the Competent Authority to enable the employee:
(a) to join a new post to which he is appointed while on duty in his old post or

(b) to join a new post on return from leave of not more than four months’ duration although the duration of leave
exceeds four months, the employee has not had sufficient notice of his appointment to the new post.
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(2) Joining time shall not be granted when no change in the headquarters of an employee is involved.
Pay and allowances during joining time

(3) The pay and allowances of an employee on joining time shall be determined in accordance with the Regulations.
Joining time should be treated as on duty.

Period for which admissible

(4) Joining time which may be allowed to an employee shall not exceed seven days, exclusive of journey time in the
entitled mode of travel.

How calculated

(5) In calculating joining time admissible to an employee, the day on which he is relieved from his old post shall be
excluded but public holidays following the day of his relief shall be included in the joining time.

Special casual leave in lieu of joining time

(6) Where an employee on transfer from one centre to another does not avail of the joining time or his joining time has
been curtailed due to exigencies of Authority’s service, he may be allowed to avail of the Special Casual Leave to the
extent of unavailed joining time subject to a maximum of 7 days, at any time after the date of reporting at new centre
but before the completion of a period of six months or such other extended period as may be agreed to by the
Authority for submitting supplementary travelling allowance bill in respect of his family and personal effects provided
he has requested the office to this effect before proceeding on transfer. Saturdays/Sundays/holidays prefixed to Special
Casual Leave in lieu of joining time shall be excluded but Saturdays/Sundays/holidays intervening such Special
Casual Leave shall be reckoned as Special Casual Leave.

(7) Where an employee on transfer from one station to another does not avail the entire joining time including special
casual leave referred to in sub-regulation (6) or the same has been curtailed due to exigencies of Authority’s service,
the unavailed joining time will be added to the Ordinary Leave account of the employee.

Overstayed after joining time

46. An employee who does not join his post within the joining time allowed to him shall be deemed to have
committed a breach of Regulation 60.

CHAPTER VI
CONDUCT, DISCIPLINE AND APPEALS
Scope of an employee’s service

47. Unless it be otherwise distinctly provided, the whole time of an employee shall be at the disposal of the Authority
and he/she shall serve the Authority in its business in such capacity and at such place as he/she may from time to time
be directed.

Liability to abide by Regulations and Orders

48. Every employee shall conform to and abide by these Regulations and shall observe, comply with and obey all
orders and directions which may from time to time be given to him by any person or persons under whose
jurisdictions, superintendence or control he may for the time being be placed.

Obligation to maintain secrecy

49.(1) Every employee shall maintain strictest secrecy regarding the Authority’s affairs and shall not divulge or
disclose, directly or indirectly, any information of a confidential nature or relating to the working of the Authority to a
member of the public or of theAuthority’s employees or to his friends or relatives, unless compelled to do so by
judicial or other authority, or unless instructed to do so by a superior officer in the discharge of his duties.

(2) No employee shall make use of any information emanating from the Authority or otherwise which has come to his
knowledge in the discharge of his official duties for his personal benefit or for the benefit of his friends or relatives.

(3) No employee shall communicate any unpublished price sensitive information to any other person except when
required to do so in the course of his official duty.

(4) Every employee, including those who are on contract/temporary basis shall, before entering upon his duties, make
a declaration of fidelity and secrecy in the form as prescribed by the Authority.

Employees to promote Authority’s interest
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50.(1) Every employee shall serve the Authority honestly and faithfully and shall use his utmost endeavors to promote
the interest of the Authority and shall show utmost courtesy and attention in all transactions and dealing with the
public, between the officers of Government and the Authority.

(2) Every employee shall at all times: -
(@ maintain absolute integrity, good conduct and discipling;
(b) maintain devotion and diligence to duty; and
(c) do nothing which is unbecoming of an employee/a public servant.

(3) No employee shall in his official dealings with the public or otherwise adopt dilatory tactics or willfully cause
delays in disposal of the work assigned to him.

(4) No employee, shall, in the performance of his official duties or in the exercise of powers conferred on him, act
otherwise than in his best judgment except when he is acting under the direction of his superior.

(5) Every employee shall take all possible steps to ensure the integrity and devotion to duty of all persons for the time
being under his control and authority.

Prohibition against participation in politics and standing for election

51.No employee shall take active part in politics or in any political demonstration, or stand for election as member, of
a Municipal Council, District Authority or any other Local Body or any Legislative Body.

Prohibition against joining certain associations and strikes, etc.
52. No employee shall-

() Become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated
with, any trade union of employees of the Authority or a federation of such trade unions or

(b) Resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of
service of any other employee of the Authority.

Contributions to the press

53.(1) No employee may contribute to the press without the prior sanction of the Competent Authority or without such
sanction make public or publish any document, paper or information which may come in his possession in his official
capacity.

(2) No employee shall except with the previous sanction of the competent authority publish or cause to be published
any book or any similar printed matter of which he is the author or not to deliver talk or lecture in any public meeting
or otherwise.

Provided that no such sanction is required, if such broadcast or contribution or publication is of a purely,
literary, artistic, scientific, professional, cultural, educational, religious or social character.

Employee not to seek outside employment

54.No employee shall accept, solicit, or seek any outside employment or office, whether stipendiary or honorary,
without the previous sanction of the Competent Authority.

Employment after retirement

55.(1) No employee of the Authority who has retired from service shall, within a period of one year from the date
when he finally ceases to be in Authority’s service, accept or undertake a commercial employment except with the
previous approval in writing of the competent authority.

Provided that an employee who was permitted by the Competent authority to take up commercial employment during
his leave preparatory to retirement or during refused leave shall not be required to obtain subsequent permission for
his continuance in such employment after retirement.

(2) For the purpose of this Regulation, “commercial employment” means:

(& Employment in any capacity including that of an agent under a Company, Co-operative Society, firm or
individual engaged in trade or commercial, industrial or professional business and also includes a directorship of
such a company and partnership of such firm but does not include employment under a body corporate wholly
or substantially held or controlled by the Authority.
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(b) Setting up a practice, either independently or as partner of a firm, as adviser or consultant in matters in respect of
which the retired officer: -

(i) has got professional qualifications and the matters in respect of which the practice is to be set up or is
carried on as relatable to his official knowledge or experience, or

(if) the matters in respect of which such practice is to be set up are such as are likely to give his clients an
unfair advantage by reason of his previous official position or

(c) Undertaking work involving liaison or contact with the offices or officers of the Authority.

Explanation: For the purposes of this clause, “employment under a cooperative society” includes the holdings of any
office, whether elective or otherwise such as that of President, Chairman, Manager, Secretary, Treasurer and the like,
by whatever name called in such society.

(3) Notwithstanding anything contained in sub-regulation (1), no employee of the Authority, including employees on
contract shall within a period of one year from the date that he finally ceases to be in Authority’s service, accept or
undertake an employment or be in any manner associated with an intermediary registered with the Authority, except
with the prior written approval of the Competent Authority:

Provided that the employee would be required to seek fresh approval from the Authority in the event of
seeking employment with another intermediary registered with the Authority or associating in any other manner with
another intermediary registered with the Authority within the period of one year.

Provided further that before refusing approval the competent authority shall give a hearing to the concerned
employee. A copy of the decision taken shall be communicated by the Competent Authority to the concerned
employee.

(4) The competent authority while granting such approval shall satisfy itself regarding the appropriateness of granting
the approval, having regard to dealing which the employee may have had with the said intermediary while in the
services of the Authority; and may impose such conditions as may be necessary having regard to the circumstances of
the case including prohibiting the employee from representing the intermediary in any manner before the Authority.

(5) The approval/refusal under this regulation shall be communicated to the employee by the Competent Authority
within a period of 90 days from the date of receipt of the application for such approval, failing which the approval
shall be deemed to have been granted.

Employment of family members with an intermediary registered with the Authority

56(1) No employee shall use his position or influence directly or indirectly to secure employment in any intermediary
registered with the Authority, of any person related, whether by blood or marriage to the employee or to the
employee’s wife or husband, whether such person is dependent on the employee or not.

(2) Every employee shall report to the competent authority in case his own son/daughter or any other member of his
family accepts employment in any intermediary registered with the Authority with which he has official dealings or in
any undertaking having official dealings with the Authority.

Giving evidence

57.(1) Save as provided in sub-regulation (3) no employee shall, except with the previous approval of the competent
authority, give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1) no employee giving such evidence shall criticize
the policy or any action of the Central Government or State Government or the Authority.

(3) Nothing in this regulation shall apply to any evidence given (a) at any enquiry before an authority appointed by the
Central Government, State Government, Parliament or a State Legislature; or (b) in any judicial enquiry; or (c ) at any
departmental enquiry ordered by the competent authority.

Seeking to influence

58. No employee shall bring or attempt to bring any political or other outside influence to bear upon any superior
authority to further his interests in respect of matters pertaining to his services in the Authority.

Part-time work

59. No employee shall undertake part-time work for a private or public body or a private person, or accept any fee
thereof, without the sanction of the competent authority which shall grant the sanction only in exceptional cases when
it is satisfied that the work can be undertaken without detriment to his official duties and responsibilities. The
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competent authority may, in cases in which it thinks fit to grant such sanction, stipulate that any fees received by the
employee for undertaking the work shall be paid, in whole or in part, to the Authority.

Employee not to be absent from duty without permission or be late in attendance

60.(1) An employee shall not absent himself from his duties without having first obtained the permission of the
competent authority, nor shall absent himself in case of sickness or accident without submitting a requisite medical
certificate.

Provided that in the case of temporary indisposition, the production of a medical certificate may, at the
discretion of the competent authority, be dispensed with.

(2) An employee who absents himself/herself from duty without leave or overstays his leave, except under
circumstances beyond his control for which he must tender a satisfactory explanation, shall not be entitled to draw any
pay and allowances during such absence or overstay, and shall further be liable to such disciplinary measures as the
competent authority may impose. The period of such absence or overstay may, if not followed by discharge under
Regulation 10(4) or compulsory retirement or removal or dismissal under Regulation 79, be treated as period spent on
extraordinary leave.

(3) An employee who is habitually late in attendance shall, in addition to such other penalty as the competent authority
may deem fit to impose, have one day of casual leave forfeited for every three days he is late in a month. Where such
an employee has no casual leave due to him, the period of leave to be so forfeited may be treated as ordinary or
extraordinary leave as the competent authority may determine.

Absent from station

61. An employee, if so required by the competent authority, must not absent himself from his station overnight
without obtaining previous sanction of his superior.

Acceptance of gifts

62.(1) An employee shall not solicit or accept any gift or permit any member of his family or any person acting in his
behalf to accept any gift from any person with whom the employee is likely to have official dealings either directly or
indirectly or from any subordinate employee. Trivial gifts like small packets of sweets, diaries, calendars on the
occasion of Diwali and New Year, may however, be exempted.

Explanation: - The expression “gift” shall include free transport, boarding, lodging or other service or any other
pecuniary advantage when provided by any person other than a near relative or a personal friend having no official
dealings with the employee or with the Authority.

Note 1. A casual meal, lift or other social hospitality shall not be deemed to be a gift.

Note 2. An employee shall avoid acceptance of lavish or frequent hospitality from any individual or concern having
official dealings with the employee or with the Authority.

(2) An employee of the Authority may accept gifts from his near relatives or from his personal friends having no
official dealings with them, on occasions such as wedding, anniversaries, funerals and religious functions when the
making of gifts is in conformity with the prevailing religious and social practice, but he shall make a report to the
Competent Authority if the value of such gifts exceeds Rs 25,000/-.

(3) No employee of the Authority shall accept any gift without the sanction of the Authority if the value of gift
exceeds Rs 5,000/- except as in regulation 62(2).

(4) An employee shall not-
(@) Give or take or abet the giving or taking of dowry or

(b) Demand directly or indirectly from the parents or guardians of a bride or bridegroom, as the case may be, any
‘dowry’.

Explanation: - In this Regulation, the term ‘dowry’ shall have the same meaning as in the Dowry Prohibition Act,

1961.

Private trading

63. No employee shall engage in any commercial business or pursue it either on his own account or as agent for
others, nor act as an agent for an insurance company nor shall he be connected with the formation or management of a
joint stock company.
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Explanation: - Canvassing by an employee in support of the business of insurance agency or commission agency
carried on or managed by a member of his family shall be deemed to be a breach of this Regulation.

Restrictions on investments in the financial products and financial instruments traded in the International
Exchanges located in International Financial Services Centres regulated by the Authority

64. No employee shall make any direct or indirect investment in equity and equity related instruments including
convertible debentures and warrants except units of Mutual Funds, non convertible bonds and non-convertible
debentures, and in rights issues in respect of the shares already held by them. These restrictions would apply to

(i)  Investments of the employees
(if)  Investments of dependent children or other wards managed by the employee as a guardian

(iii) Investment made by spouse, dependent children, dependent parents and dependent parents-in-law of the
employee out of the moneys received from the employee.

Speculation in stocks, shares, investments etc.

65.(1) An employee shall not indulge in badla trading or trade, speculate in stock, shares, securities or commodities of
any description.

(2)No employee shall, when in knowledge of unpublished price sensitive information, encourage any person to deal in
the securities to which it relates.

(3) In case of allegations of insider trading the onus would be on the employee to prove that he is not guilty of insider
trading.

Movable, immovable and valuable property
66(1) Every employee shall make a declaration of his assets and liabilities as under

€)] Every employee, within thirty days from the date of joining the services of the Authority shall furnish to
the Authority, information as per sub-section (2) of Section 44 of the Lokpal and Lokayuktas Act, 2013.

(b) Every employee in the service of the Authority as on commencement of the Lokpal and Lokayuktas Act,
2013 and continuing in the service of the Authority, shall furnish information to the Authority, relating
to such assets and liabilities as per sub-section (3) of Section 44 of the Lokpal and Lokayuktas Act,
2013.

(© Every employee shall file with the Authority, on or before 31 July every year, an annual return of such
assets and liabilities as per sub-section (4) of Section 44 of the Lokpal and Lokayuktas Act, 2013.

(2) No employee shall, except with the previous knowledge of the competent authority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any
member of his family.

(3) Provided that the previous sanction of the competent authority shall be obtained by the employee if any such
transaction is with a person having official dealings with the employee.

Where an employee enters into a transaction in respect of movable property either in his own name or in the
name of the member of his family, he shall within 30 days from the date of such transaction, report the same to the
competent authority, if the value of such property exceeds such amount as may be specified by the Competent
Authority from time to time.

(4) Provided that the previous sanction of the competent authority shall be obtained by the employee if any such
transaction is with a person having official dealings with the employee.

The competent authority may, at any time, by general or special order require an employee to furnish within a
period specified in the order a full and complete statement of such movable or immovable property held or acquired
by him or on his behalf or by any member of his family as may be specified in the order. Such statement shall, if so,
required by the competent authority, include the details of the means by which, or the source from which, such
property was acquired.

Lending and Borrowings
67.No employee shall in his individual capacity: -

M borrow or permit any member of his dependent family members to borrow or otherwise place himself or a
member of his dependent family members under a pecuniary obligation to a broker or a money lender or a
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subordinate employee of the Authority or any person, association of persons, firm, company or institution,
whether incorporated or not, having dealings with the Authority;

(i) Incur debts at a race meeting;

(iii)  lend money in private capacity to a constituent of the Authority or have personal dealings with such
constituent in the purchase or sale of bills of exchange, Government paper or any other securities; and

(iv)  Guarantee in his private capacity the pecuniary obligations of another person or agree to indemnify in
such capacity another person from loss except with the previous permission of the competent authority;

Provided further that an employee may obtain a loan from a cooperative credit society of which he is a
member or stand as surety in respect of a loan taken by another member from a cooperative credit society
of which he is a member.

Demonstrations

68. No employee shall engage himself or participate in any demonstration which is prejudicial to the interest of the
Authority, sovereignty and integrity of India, the security of the State, friendly relations with foreign States, public
order, decency or morality, or which involves contempt of court, defamation or incitement of an offence.

Joining of Association prejudicial to the interest of the country.

69. No employee shall join, or continue to be a member of an association, the objects or activities of which are
prejudicial to the interests of the Authority, sovereignty and integrity of India or public order or morality.

Raising of subscriptions

70. No employee shall, except with the previous sanction of the competent authority, ask for or accept a contribution
to or otherwise associate himself with the raising of any funds or other collections in cash or in kind in pursuance of
any objective whatsoever.

Not to misuse official position
71.(1) No employee shall;

(@) Ever encourage outside agencies to call on him at his residence/temporary headquarters while on tour or
discussion on official matters.

(b) In dealing with the market intermediaries and public for seeking any clarification on matters relating to
them, resort to oral clarifications and personal discussions as far as possible and written communication
shall be the normal practice.

(c) Use office facilities like letter heads for writing to the companies asking them to consider allotment of
shares/securities to their family members, friends or associates on expiry of the relevant dates or
otherwise.

(d) Ever involve in any type of activities/favors and physical facilities so as to place himself in an
embarrassing position in the discharge of his duties with integrity and fairness.

(2) An employee is strictly prohibited from using his official position for any personal favour for himself or his family
members or his relatives or friends.

Prohibition on participating in auction conducted by the Authority in pursuance of recovery proceedings.

71A. No employee shall participate, either directly or indirectly, in an auction conducted by the Authority for sale of
movable or immovable properties in pursuance of recovery proceedings initiated if any.

Consumption of Intoxicating Drinks and Drugs

72.(1) An employee shall strictly abide by any law relating to intoxicating drinks or drugs in force in any area in
which he may happen to be posted for the time being.

It is also the duty of the employee to see that:

(2) (a) He takes due care that the performance of his duty is not affected in any way by the influence of any
intoxicating drink or drug.

(b) He does not appear in public place in a state of intoxication; and

Explanation:- For the purpose of this regulation, the term “Public place” would include clubs (even exclusively
meant for members where it is permissible for members to invite non-members as guests), bars and restaurants, public
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conveyances and all other places to which the public have or are permitted to have access, whether on payment or
otherwise.

(c) He does not habitually use any intoxicating drink or drug in excess.
Employees in debt

73. (1) An employee shall so manage his private affairs as to avoid habitual indebtedness or insolvency. An employee
against whom any legal proceeding is instituted for the recovery of any debt due from him or for adjudging him as an
insolvent, shall forthwith report the full facts of the legal proceedings to the competent authority.

(2) An employee who is in debt shall furnish to the competent authority a signed statement of his position half-yearly
on the 30™ June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An
employee who makes a false statement under this Regulation or who fails to submit the specified statement or appears
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be
liable to disciplinary action.

Explanation 1: - For the purpose of this Regulation, an employee shall be deemed to be in debt if his total liabilities
exclusive of those which are fully secured exceed his substantive pay for twelve months.

Explanation 2: - An employee shall be deemed to be unable to liquidate his debts within a reasonable time if it
appears having regard to his personal resources and unavoidable current expenses that he will not cease to be in debt
within a period of two years.

Employees arrested on criminal charges

74. (1) An employee who is arrested for non-repayment of debt or on a criminal charge or is detained in pursuance of
any process of law, shall be considered to be under deemed suspension from the date of his arrest or, as the case may
be, of his detention, up to such date or during such other period as the competent authority may direct. In respect of
the period in regard to which he is so treated, he shall be allowed the payment admissible to an employee under
suspension under sub-regulation (6) of Regulation 86.

(2) Any payment made to an employee under sub-regulation (1) shall be subject to adjustment of his pay and
allowance which shall be made according to the circumstances of the case and in the light of the decision as to
whether such period is to be accounted for as a period of duty or leave;

(@) is treated as on duty during such period if he/she is acquitted of all blame or satisfies the competent
authority that he had not been guilty of improper conduct which led to his/her detention.

(3) An employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 79 if he
is committed to prison for debt or is convicted for an offence which, in the opinion of the competent authority, either
involves gross moral turpitude or has a bearing on any of the affairs of the Authority or on the discharge by the
employee of his / her duties with the Authority; the opinion in this respect of the competent authority shall be
conclusive and binding on the employee. Such dismissal or other penalty may be imposed as from the date of his
committal to prison or conviction and nothing in Regulation 80 and 82 shall apply to such imposition.

(4) Where an employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is
set aside by a higher court and the employee is acquitted, he shall be reinstated in service.

Explanation: - In this Regulation, committal or conviction shall mean committal or conviction by the lowest court or
any appellate court.

(5) Where the absence of an employee from duty without leave or his overstay is due to his having been
arrested for debt or on a criminal charge or to his having been detained in pursuance of any process of law, the
provisions of Regulation 60 shall also apply and for the purpose of that Regulation as so applied, the employee shall
be treated as having absented himself without leave or, as the case may be, overstayed, otherwise than under
circumstances beyond his control.

Vindication of Acts and character of employee

75. (1) No employee shall, except with the previous sanction of the competent authority have recourse to any Court or
to the press for the vindication of any official act which has been the subject matter of adverse criticism or an attack of
a defamatory character.

(2) Nothing in this regulation shall be deemed to prohibit an employee from vindicating his private character
or any act done by him in private capacity and where any action for vindicating his private character or any act done
by him in private capacity is taken, the employee shall submit a report to the competent authority regarding such
action.
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Not to address appeals, representations, petitions to outside authority or person

76. No employee shall address any appeal, representation or petition to any outside authority or person in respect of a
matter pertaining to the employees’ service in the Authority. Addressing such appeals, representations or petitions
shall be deemed a breach of discipline.

Criticism of Authority or Government

77. No employee shall, in any radio broadcast, telecast through any electronic media or any document published in his
own name or anonymously, pseudonymously or in the name of any other person or in any communication to the press
or in any public utterance, make any statement of fact or opinion which has the effect of an adverse criticism of any
current or recent policy or action of the Authority or Government.

Provided that nothing in this regulation shall apply to any statements made or views expressed by an
employee in his official capacity or in the due performance of the duties assigned to him.

Not to misuse residential accommodation or other facilities

78. (1) An employee shall not misuse the residential accommodation or any other facility or concession granted by the
Authority.

(2) Save as otherwise expressly permitted by the Authority, no employee shall, sub-let, lease or otherwise
allow occupation by any other person of Authority’s residential accommodation which has been allotted to him.

(3) An employee shall, after the determination / cancellation of his allotment of residential accommodation
vacate the same within the time limit specified by the allotting authority.

Probation of Sexual Harassment of Women Employee at Work Place
78A. (1) No employee shall indulge in, any act of sexual harassment of any women employee at the work place.

(2) For the purpose of sub-regulation (1), sexual harassment shall mean unwelcome sexually determined
misbehavior, whether directly or by implication, including: -

(@) physical contact and advances;

(b) ademand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing pornography; or

(e) any other unwelcome ‘physical, ‘verbal, or non-verbal conduct of a sexual nature.

3) Any complaint of violation of sub-regulation (1) shall be dealt by the Complaints Committee set up by the
Authority, which shall

(i) Bechaired by a senior women employee of the work place.
(i)  Atleast one male officer to be part of the Internal Complaints Committee

(iii) One female representative from NGO dealing with welfare of the women and having relevant knowledge
on the subject. And;

(ili) The Committee may be constituted as such at least one half of its members are women.
(4) The Complaints Committee may evolve its own procedure for dealing with complaints received by it.

(5) Without prejudice to the provisions contained in sub-regulation (4), where the Complaints Committee is
of the opinion that the complaint is motivated or frivolous, it may close the complaint under intimation to the
complainant and the Authority.

(6) When the Complaints Committee is of the opinion that there are grounds for inquiring into the truth of
any such complaint, it shall initiate an inquiry into the truth thereof, after recording the reasons thereof.

(7) Any inquiry initiated by the Complaints Committee under sub-regulation (6) pursuant to any such
complaint shall be deemed to be an inquiry within the meaning of regulation 80 and accordingly.

(i)  the Complaints Committee shall be deemed to be an inquiry officer appointed with respect to such
complaint and shall have all the powers, functions and duties of an inquiry officer as provided in that
regulations;
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(if)  The steps for conducting inquiry in the case of allegations of Sexual Harassment shall be as stipulated in
the DoPT OM dated 16.07.2015 issued vide F.No. 11013/2/2014-Estt(A-111) amended from time to time.

(iif) the findings of the Complains Committee shall be in the form of a report, which complies with the
requirements of sub-regulation (21) of regulation 80 and such report shall be deemed to be an inquiry
report for the purposes of these regulations.

(8) Nothing contained in this regulation shall be construed to prejudice the powers of the Complaints
Committee to provide counseling or other support service.

(9) The Competent Authority shall be the Disciplinary Authority with regard to initiation of disciplinary
proceedings and imposing of penalties for proven violation of conduct rules.

Penalties

79. Without prejudice to the other provisions of these Regulations, an employee who commits a breach of any
regulation of the Authority or who displays negligence, inefficiency or indolence, or who knowingly does anything
detrimental to the interests of the Authority in conflict with its instructions, or who commits a breach of discipline or
is guilty of any other act of misconduct, shall be liable to the following penalties:

Minor penalties
(1) (a) Censure;
(b)  Withholding of promotion;

(c) Recovery from pay of the whole or part of any pecuniary loss caused to the Authority by the employee by
negligence or breach of orders;

(d) Reduction to a lower stage in the time scale of pay for a period not exceeding three years without
cumulative effect;

(e)  Withholding of increments of pay;
Major penalties

(2)(a) Save as provided for in clause (d) of Sub-regulation (1), reduction to a lower stage in the time scale of pay for a
specified period with further directions as to whether or not the employee shall earn increments of pay during the
period of such reduction and whether on the expiry of such period, the reduction shall or shall not have the effect of
postponing the future increments of his pay.

(b) Reduction to a lower time scale of pay, grade, post or service which shall ordinarily be a bar to the
promotion of the employee to the time scale of pay, grade, post or service from which he was reduced,
with or without further directions regarding conditions of restoration to the grade or post or service from
which the employee was reduced and I his seniority and pay on such restoration to that scale of pay, grade,
post or service.

(c) Compulsory retirement;

(d) Removal from service which shall not be a disqualification for future employment

(e) Dismissal from service which shall ordinarily be a disqualification for future employment.
Explanation: The following shall not amount to a penalty within the meaning of this regulation namely: —

Q) Withholding of one or more increments of an employee on account of his failure to pass a specified
departmental test or examination or in accordance with the terms of appointment to the post which he
holds.

(i)  Stoppage of pay of an employee at the efficiency bar in a time scale, on the ground of his unfitness to
cross the bar;

(iii)  Non-promotion whether in an officiating capacity or otherwise, of an employee, to a higher grade or post
for which he may be eligible for consideration but for which he is found unsuitable after consideration of
his case;

(iv)  Reversion to a lower grade or post, of an employee officiating in a higher grade or post, on the ground that
he is considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds
unconnected with his conduct;
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(v) Reversion to his previous grade or post, of an employee appointed on probation to another grade or post,
during or at the end of the period of probation, in accordance with the terms of his appointment or
regulations or orders governing such probation:

(vi)  Termination of the service: —

(@) of an employee appointed on probation, during or at the end of the period of probation, in accordance
with the terms of his appointment, or the regulations or orders governing such probation;

(b) of an employee appointed in a temporary capacity otherwise than under a contract or agreement, on the
expiration of the period for which he was appointed, or earlier in accordance with the terms of his
appointment;

(c) of an employee appointed under a contract or agreement, in accordance with the terms of such contract
or agreement; and

(d) of an employee on abolition of post.

(vii) Termination of employment of an employee on medical grounds, if he is declared unfit to continue in the
Authority’s service by the Authority’s Medical Officer;

(viii) Retirement of an employee in accordance with the proviso to Regulation 13(1)
Procedure for imposing major penalties

80. (1) No order imposing any of the major penalties specified in regulation 79 (2) shall be made except after an
inquiry is held in accordance with this regulation.

(2) Whenever, the Competent Authority is of the opinion that there are grounds for inquiring into the truth of
any imputation of misconduct or misbehavior against an employee, it may itself inquire into or appoint any other
officer or any person not below the rank of retired District Judge, retired High Court Judge,(or) retired Joint Secretary
to the Government of India, retired Secretary to any State Government (or)retired Executive Director/CGM/GM/DGM
or serving officer of two level above the Charged Officer, from any Government of India/State Government or of any
Financial Institution/Nationalized Bank/Reserve Bank of India/SEBI/IRDAI/PFRDA to inquiry into the truth thereof.

Explanation: A breach of any of the provisions of these regulations shall be deemed to constitute a misconduct.

The enquiry under this regulation shall be done, in case the employee against whom proceeding is taken is an officer,
by any officer who is in a grade higher than such employee and in the case of other employees any officer.

Explanation. When the Competent Authority itself holds the inquiry any reference in regulation (80) sub-regulation
(21) to the inquiry Officer shall be construed as a reference to Competent Authority

(3) Where it is proposed to hold an inquiry, the Competent Authority shall frame definite and distinct charges
on the basis of the allegation against the employee and the articles of charge, together with a statement of the
allegations, on which they are based, shall be communicated in writing to the employee, who shall be required to
submit within such time as may be specified by the Competent Authority (not exceeding 15 days), or within such
extended time as may be granted by the said Competent Authority, a written statement of his defense.

(4) On receipt of the written statement of the employee, or if no such statement is received within the time
specified an inquiry may be held by the Competent Authority itself, or if it considers necessary to do so, may appoint
under sub-regulation (2) an Inquiry Officer for the purpose.

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted by the
employee in his written statement but shall be necessary to record its findings on each such charge.

(5) The Competent Authority shall, where it is not the Inquiry Officer, forward to the Inquiry Officer;
(i) acopy of the articles of charges and statements of imputations of misconduct or misbehavior;
(if) acopy of the written statement of defense, if any submitted by the employee;

(iii) a list of documents by which and list of witnesses by whom the articles of charge are proposed to be
substantiated;

(iv) acopy of statements of the witnesses, if any;
(v) Evidence providing the delivery of articles of charge under sub-regulation (3)

(vi) a copy of the order appointing the ‘Presenting Officer’ it terms of sub-regulation (6).
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(6) Where the Competent Authority itself inquires or appoints an inquiring authority for holding an inquiry,
it may, by an order, appoint an officer to be known as the “Presenting Officer” to present on its behalf the case in
support of the articles of charge.

(7) The employee may take the assistance of any other employee but may not engage a legal practitioner, for
the purpose, unless the presenting officer appointed by the Competent Authority, is a legal practitioner or Competent
Authority having regard to the circumstances of the case, so permits.

8 (a) The Inquiry Officer shall by notice in writing specify the day on which the employee shall appear in person
before the Inquiry Officer.

(b) On the date fixed by the Inquiry Officer, the employee shall appear before the Inquiry Officer at the time,
place and date specified in the notice.

(c) The Inquiry Officer shall ask the employee whether he pleads guilty or as anydefense to make and if he
pleads guilty to any of the Articles of charge, the InquiryOfficer shall record the plea, sign the record and
obtain the signature of the employeeconcerned thereon.

(d) The Inquiry Officer shall return a finding of guilty in respect of those articles of charge to which the
employee concerned pleads guilty.

(9) If the employee does not plead guilty, the Inquiry Officer shall adjourn the case toa later date not
exceeding 30 days.

(10) (a)The Inquiry Officer shall, where the employee does not admit any of the articles of charge, furnish to
such employee a list of documents by which, and a list of witness by whom, the articles of charge are proposed to be
proved.

(b) The Inquiry Officer shall also record an order that the employee may for the purpose of preparing his defense.

(i) inspect within five days of the order or within such further time not exceeding five days as the inquiring
officer may allow, the documents listed;

(if)  submit a list of documents and witness that he wants for the inquiry;

(iif) be supplied with copies of statements or witnesses to be relied upon, if any, recorded earlier and the
Inquiry Officer shall furnish such copies not later than three days before the commencement of the
examination of the witnesses by the Inquiry Officer;

(iv) give a notice with ten days of the order or within such further time not exceeding ten days as the inquiring
officer may allow for the discovery or production of the documents referred to in item (ii).

Note: The relevancy of the documents and the examination of the witnesses referred to in sub-clause (ii) shall be
given by the employee concerned.

(11) The inquiry officer shall, on receipt of the notice for the discovery or production of the documents,
forward the same or copies thereof to the authority in whose custody or possession the documents are kept with a
requisition for the production of the documents on such date as may be specified.

(12) On the receipt of the requisition under sub regulation (11), the authority having the custody or
possession of the requisitioned documents shall arrange to produce the same before the Inquiry Officer on the date,
place and time specified in the requisition;

Provided that the authority having the custody or possession of the requisitioned documents may claim
privilege if the production of such documents will be against the public interest or the interest of the Authority. In that
event, it shall inform the Inquiry Officer accordingly.

(13) On the date fixed for the inquiry, the oral or documentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on behalf of the Competent Authority.

The witnesses produced by the Presenting Officer shall be examined by the Presenting Officer and may be cross-
examined by or on behalf of the employee.

The Presenting Officer shall be entitled to re-examine his witnesses on any points on which they have been
cross — examined, but not on a new matter, without the leave of the inquiry officer.

The inquiry officer may also put such questions to the witnesses.
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(14) Before the close of the case, in support of the charges, the Inquiry Officer may, in its discretion, allow
the Presenting Officer to produce evidence not included in charge sheet or may itself call for new evidence or recall or
re-examine any witness. In such case the employee shall be given opportunity to inspect the documentary evidence
before it is taken on record, or to cross-examine a witness, who has been so summoned. The Inquiry Officer may also
allow the employee to produce new evidence, if it is of opinion that the production of such evidence is necessary in
the interest of justice.

(I5) When the case in support of the charges is closed, the employee may be required to scale his defense,
orally or in writing, as he may prefer. If the defense is made orally, it shall be recorded and the employee shall be
required to sign the record. In either case a copy of the statement of defense shall be given to the Presenting officer, if
any, appointed.

(16) The evidence on behalf of the employee shall then be produced. The employee may examine himself in
his own behalf,if he so prefers. The witnesses produced by the employee shall then be examined by the employee and
may be cross-examined by the Presenting Officer. The employee shall be entitled to re-examine any of his witnesses
on any points on which they have been cross-examined, but not on any new matter without the leave of the Inquiry
Officer.

(17) The inquiry officer may, after the officer employee closes his evidence, and shall, if the officer
employee has not got himself examined, generally question him on the circumstances appearing against him in the
evidence for the purpose of enabling the employee to explain any circumstances appearing in the evidence against
him.

(18) After the completion of the production of the evidence, the employee and the Presenting Officer may file
written briefs of their respective cases within 15 days of the date of completion or the production of evidence.

(19) If the employee does not submit the written statement of defense referred to in sub-regulation (3) on or
before the date specified for the purpose or does not appear in person, or through the assisting officer or otherwise
fails or refuses to comply with any of the provisions of these regulations, the Inquiry Officer may hold the inquiry
exparte.

(20) Whenever any Inquiry Officer, after having heard and recorded the whole or any part of the evidence in
an inquiry ceases to exercise jurisdiction therein, and is succeeded by another Inquiry Officer which has, and which
exercises, such jurisdiction, the Inquiry Officer so succeeding may act on the evidence so recorded by its predecessor,
or partly recorded by its predecessor and partly recorded by itself:

Provided that if the succeeding Inquiry Officer is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded isnecessary in the interest of justice, it may recall, examine,
cross-examine and re- examine any such witnesses as herein before provided.

(21) (i) On the conclusion of the inquiry, the inquiry officer shall prepare a report which shall contain the following:
(a) agist of the articles of charge and the statement of the imputations of misconduct or misbehavior;
(b) a gist of the defense of the employee in respect of each article of charge;
(c) an assessment of the evidence in respect of each article of charge;
(d) the findings on each article of charge and the reasons thereon.

Explanation’ If, in the opinion of the Inquiry Officer the proceedings of the inquiry establish any article of
charge different from the original article of charge, it may record its findings on such article of charge.

Provided that the findings on such article of charge shall be recorded unless the employee has either admitted
the facts on which such article of charge is based or has had a reasonable opportunity of defending himself against
such article of charge.

(if) The Inquiry Officer, where it is not itself the Competent Authority, shall forward to the Competent Authority the
records of inquiry which shall include

(a) the report of the inquiry prepared by it

(b) the written statement of defense, if any, submitted by the employee

(c) the oral and documentary evidence produced in the course of the inquiry;
(d) written briefs referred to in sub-regulation (18), if any, and

(e) the orders, if any, made by the Competent Authority and the Inquiry Officer in regard to the inquiry.
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Action on the inquiry report

81. (1) The Competent Authority, if it is not itself the Inquiry Officer, may, for reasons to be recorded by it in writing,
remit the case to the inquiry for fresh or further inquiry and report and the Inquiry Officer shall thereupon proceed to
hold further inquiry according to the provisions of regulation 80 as far as may be.

(2) The Competent Authority, shall, if it disagrees with the findings of the Inquiry Officer on any article of
charge, record its reasons for such disagreement and record its own findings on such charge, if the evidence on record
is sufficient for the purpose.

(3) If the Competent Authority, having regard to the findings on all or any of the articles of charge, is of the
opinion that any of the penalties specified in regulation 79 should be imposed on the employee it shall
notwithstanding anything contained in regulation 82 make an order imposing such penalty.

(4) If the Competent Authority having regard to its findings on all or any of the articles of charge, is of the
opinion that no penalty is called for, it may pass an order exonerating the employee concerned.

Procedure for imposing minor penalties

82. (I) Where it is proposed to impose any of the minor penalties specified in clauses(a) to (e) of regulation 79(1), the
employee concerned shall be informed in writing of the imputations of lapses against him and given an opportunity to
submit his written statement of defense within a specified period not exceeding 15 days or such extended period as
may be granted by the Competent Authority and the defense statement, if any, submitted by the employee shall be
taken into consideration by the Competent Authority before passing orders.

(2) Where however, the Competent Authority is satisfied that an inquiry is necessary, it shall follow the
procedure for imposing a major penalty as laid down in regulation 80.

(3) The record of the proceedings in such cases shall include:
(@) A copy of the statement of imputations of lapses furnished to the employee;
(b) The defense statement, if any, of the employee; and
(c) The orders of the Competent Authority together with the reasons thereon.
Communication of orders

83. Orders made by the Competent Authority under regulation 81 or regulation 82 shall be communicated to the
employee concerned, who shall also be supplied with a copy of the report of inquiry, if any

Common Proceedings

84. Where two or more employees are concerned in a case, the Competent Authority may make an order directing that
the disciplinary proceedings against all of them may be taken in common proceedings.

Special procedure in certain cases

Notwithstanding anything contained in Regulation 80 or Regulation 81 or Regulation 82, the Competent
Authority may impose any of the penalties specified in Regulation 79 if the facts on the basis of which action is to be
taken have been established in a Court of Law or Court Martial or where the employee has absconded or where it is
for any other reason impracticable to communicate with him or where there are other difficulties in observing the
requirements contained in Regulation 80, 81 and 82 and the requirements can be waived without injustice to the
employee. In every case where all or any of the requirements of Regulation 80, 81 and 82 are waived, the reasons for
so doing shall be recorded in writing.

Suspension
86. (1) An employee may be placed under suspension by the competent authority: -
The record of the proceedings in such cases shall include:
(@) Where a disciplinary proceeding against him is contemplated or is pending; or
(b) Where a case against him in respect of any criminal offence is under investigation, inquiry or trial
(2) An employee shall be deemed to have been placed under suspension by an order of the competent authority: -

(@) with effect from the date of his detention, if he is detained in custody, whether on a criminal charge or
otherwise, for a period exceeding 48 hours;



78 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

(b) with effect from the date of his conviction, if, in the event of a conviction for an offence, he is sentenced to a
term of imprisonment and is forthwith not dismissed or removed or compulsorily retired consequent to such
conviction.

Explanation: The period of 48 hours referred to in clause (b) of this sub-regulation shall be compounded from the
commencement of the imprisonment after the conviction and for that purpose, intermittent period of imprisonment, if
any, shall be taken into account.

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an employee
under suspension is set aside in appeal under these regulations and the case is remitted for further enquiry or action or
with any other directions, the order of his suspension shall be deemed to have been continued in force on and from the
date of original order of dismissal, removal or compulsory retirement and shall remain in force until further orders.

(4) Where a penalty of dismissal or removal or compulsory retirement from service imposed upon an
employee is set aside or declared or rendered void in consequence of or by a decision of a Court of Law and the
Competent Authority, on a consideration of a circumstances of the case, decides to hold further enquiry against him
on the allegations on which a penalty of dismissal, removal or compulsory retirement was originally imposed, the
employee shall be deemed to have been placed under suspension by the Competent Authority from the date of the
original order of dismissal, removal or compulsory retirement and shall continue to remain under suspension until
further orders.

Provided that no such further enquiry shall be ordered unless it is intended to meet a situation where the
Court has passed an order purely on technical grounds without going into the merits of the case.

(5) An order of suspension made or deemed to have been made under this regulation may at any time be
modified or revoked by the Competent Authority which made or is deemed to have made the order.

Provided that an employee shall not be placed under suspension beyond a period of 90 days and the inquiry
ordered if any, shall be completed accordingly. However, in case of exceptional circumstances, the suspension period
may be extended for maximum of another three months.

Subsistence allowance

(6) During such suspension, he shall receive subsistence allowance equal to (i) his substantive pay plus fifty percent of
allowance thereon, during the period of suspension; and (ii) his substantive pay plus seventy five per cent of
allowances thereon for the period of suspension beyond three months in the exceptional circumstances.

Provided that the enhanced rate of subsistence allowance specified under sub-clause(ii) shall be admissible
only if the enquiry is not delayed for reason attributable to the concerned employee or any of his representatives.

Provided further that if no penalty under Regulation 79 is imposed, the employee shall be refunded the difference
between the subsistence allowance and the emoluments which he would have received but for such suspension, for the
period he was under suspension, and that, if a penalty is imposed on him under Regulation 79, no order shall be
passed which shall have the effect of compelling him to refund such subsistence allowance. The period during which
an employee is under suspension shall, if he is not dismissed or removed or compulsorily retired from service, be
treated as period spent on duty or leave as the Competent Authority who passes the final order may direct.

Vigilance cases

87. Notwithstanding anything contained in Regulations 79 to 86 or any other Regulation, the following additional
provisions shall apply where it is alleged that an employee has been guilty of corrupt practices, namely:

(1) Where it is alleged that an employee is possessed of disproportionate assets or that he has committed an act
of criminal misconduct or where the investigation and proof of the allegation would require the evidence of
persons, who are not employees of the Authority or where, in the opinion of the competent authority, the
investigation into the allegations may with the approval of the Chairperson, be entrusted to the Central
Bureau of Investigation or the Central Vigilance Commission or any other such agency as may be approved
by the Chairperson.

(2) If after considering the report of the investigation, the competent authority is satisfied that there is a prima
facie case for instituting disciplinary proceedings against the employee, it may send the investigation report
to the Central Vigilance Commission or such other authority as may be decided by the Chairperson from
time to time in this behalf, for its advice whether disciplinary proceedings should be taken against the
employee concerned;
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(3) If after considering the advice of the Central Vigilance Commission or other authority, as the case may be,
the competent authority is of the opinion that disciplinary proceedings should be instituted against the
employee concerned, then notwithstanding the provisions of Regulation 80(2), the enquiry under this
Regulation may be entrusted to a Commissioner for Departmental Enquiries or other person who may be
nominated by the Central Vigilance Commission for this purpose.

(4) The Inquiry Officer shall submit his report to the competent authority and the report shall be forwarded to the
Central Vigilance Commission ° for its advice as to whether the charge or charges as the case may be, can be
considered to have been established and the penalty or penalties to be imposedunder Regulation 79 hereof.
The penalty or penalties to be imposed shall be decided by the competent authority after considering the
advice of the Central Vigilance Commission.

Explanation: An employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal
misconduct as defined in Section 13 of the Prevention of Corruption Act, 1988 or he has acted for an in proper
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt
motive.

Appeal

88. (1) An employee may appeal against an order imposing upon him any of the penalties specified in Regulation 79
or order of suspension under Regulation 86. The appeal shall be filed before the Appellate Authority.

Note: For the purpose of this regulation” Appellate Authority” means the Authority, in case the Chairperson is the
competent authority; Chairperson or whole- time member of the Authority, in case the Executive Director is the
competent authority and Executive Director concerned in all other cases.

(2) Every appeal shall comply with the following requirements:
() it shall be written in Hindi or English.

(b) it shall be couched in polite and respectful language and shall be free from unnecessary padding or
superfluous verbiage.

(c) itshall contain all material statement and arguments relied on and shall be complete in itself.
(d) it shall specify the relief desired.

(3) An appeal shall be preferred to the appellate authority within 45 days from the date of receipt of the order appealed
against. The Appellate Authority shall consider whether the findings are justified or whether the penalty is excessive
or in adequate and pass appropriate orders. The Appellate Authority may pass an order confirming, enhancing,
reducing or setting aside the penalty your remitting the case to the authority which imposed the penalty or to any other
authority with such direction as it may deem fit in the circumstances of the case.

Provided that: -

(i) if the enhanced penalty which the Appellate Authority proposed to impose is a major penalty specified in
Regulation 79 (2) and an inquiry as provided in regulation 80 has not already been held in the case, the
Appellate Authority shall direct that such an inquiry be held in accordance with the provisions of
regulation 80 and thereafter consider the record of the inquiry and pass such orders as it may deem proper.

(if)y  if the Appellate Authority decides to enhance the punishment but an inquiry has already been held as
provided in regulation 80. The Appellate Authority shall give a show cause notice to the employee as to
why the enhanced penalty should not be imposed upon him and shall pass final order after taking into
account the representation, if any, submitted by the employee.

CHAPTER VII
MISCELLANEOUS
Medical aid facilities

89. (1) Medical aid and facilities shall be provided by the Authority for its employees and such of their dependents in
accordance with such guidelines as may be approved by the Authority from time to time. The said guidelines, may,
‘inter alia’, provide for illness, injuries arising out of accidents, hospitalization and domicile treatment.

(2) Without prejudice to sub-regulation (1) the Authority may take a comprehensive health insurance policy
covering all its employees and their dependents, on such terms and conditions, as it may determine.
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(3) Group Mediclaim Policy and NPS will be applicable for the employees of IFSCA as per Annexure-2
enclosed herewith.

Travelling and halting allowances

90. Travelling and halting allowances shall be paid to the employees according to such rates and on such terms and
conditions as may be approved by the Authority from time to time

Deputation of employees to join military service

91. The terms and conditions subject to which an employee may be deputed to the military service shall be determined
by the Authority.

Deputation and External Assignment

92. An employee of the Authority may be sent on deputation or on external assignment to serve under any other
employer;

Provided that such deputation or external assignment shall be pursuant to the approval of the Authority and
shall be in accordance with such terms and conditions as may be specified by the Authority from time to time.

Provided further that an employee shall not be sent on deputation or on external assignment against his will.
Gratuity
93. (1) every employee, shall be eligible for gratuity on: -
(@) retirement;
(b) death
(c) disablement rendering him unfit for further service as certified by Authority’s Medical Officer:
(d) resignation after completing five years of continuous service; or

(e) Termination of service in any other way (except by way of punishment) after completion of five year of
service.

(2) The amount of gratuity payable shall be determined by the Authority from time to time.

(2A) An employee who has not completed a minimum period of ten years of continuous service in the
Authority, the gratuity shall be paid as per the provisions of the Payment of Gratuity Act, 1972 (39 of 1972), as
amended from time to time:

Provided that where an employee has completed a minimum period of ten years of continuous service in the
Authority, the gratuity shall be paid as per the rules prescribed by the Authority.

Provided further that the gratuity amount payable to an employee shall not be less than the amount payable under the
payment of Gratuity Act, 1972

(3) Without prejudice to the sub-regulations (1), (2) and (2A), the Authority may create a gratuity trust.
Subscription to the IFSCA New Pension Scheme

94. (1) Unless otherwise specified in these regulations, every employee shall become a member of the IFSCA New
Pension Scheme and shall agree to be bound by the Rules of the Scheme.

(2) Notwithstanding anything contained in sub-regulation (1), every whole-time employee joining the
services of the Authority, on and from such date, as may be specified, shall only become a member of the IFSCA New
Pension Scheme and shall agree to be bound by the Rules of the Scheme.

(3) Every whole-time employee of the Authority who gets absorbed on deputation who is a member of the
CPF/GPF scheme, prior to such date as may be specified, shall be given an option to continue with CPF/GPF scheme
or to become a member of the IFSCA New Pension Scheme, in such manner as may be specified.

Obligation to subscribe to the insurance scheme or fund instituted by the Authority

95. It is mandatory on every employee to bound by these Regulation to subscribe to any insurance scheme or fund that
may be instituted by the Authority for the benefit of its employees and their families and to be bound by the rules of
the said scheme or fund;
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Provided that nothing contained in this Regulation shall serve to curtail any superannuation benefits which

may otherwise be admissible to an employee;

Provided further that nothing contained in this Regulation shall require an employee to subscribe to the said

scheme or fund if he is exempted from so doing under the rules of the said scheme or fund.

Declarations to be signed by the employee

96. Every employee to whom these Regulations apply, or who exercises his option to come under them shall subscribe
to declaration in Forms as prescribed by the Authority.

INJETI SRINIVAS, Chairperson
[ADVT .-111/4/Exty./352/2020-21]

Annexure 1

RECRUITMENT RULES FOR VARIOUS APPOINTMENTS IN INTERNATIONAL FINANCIAL

SERVICES CENTRES AUTHORITY

[(Refer Sub-Regulation (4) of Regulation (6) of Service Regulations]

S.No. Particulars Description
1. Number of sanctioned | 06
posts of Executive
Director
2. Mode of Recruitment & | (a) 75% of sanctioned posts to be filled on promotion failing which
proportion of posts to be | Deputation.
filled up through different
modes (b) 25% of the sanctioned posts shall be filled on Direct
Recruitment/Deputation.
In case of non-availability either on both the categories or on Direct
Recruitment /deputation, the post may be filled on contract basis for a
maximum period of five years subject to annual performance review.
3. Age, Qualification & | Not less than 40 years and not more than 55 years.
Experience for . . o .
MBA/MMS/CA/CS/CFA/LLB/Post  Graduation with specialization in
Direct recruits/Contract Finance, Economics, Computer Science/IT, Law, Commerce or any other
Recruits, wherever discipline which in the opinion of the Authority is useful, from a recognized
applicable University /Institution with a minimum of 20 years of post qualification
experience in dealing with activities relating to securities market, Banking,
Insurance, Pension, financial products, financial services, financial
institutions or special knowledge / experience of law, investigation, Finance,
Economics, Accountancy, Administration or any other discipline.
4. Length of service for Promotion of internal candidates from Grade F with minimum of 3 years
. service
Promotion
5. Qualification & Deputation from Government, RBI, SEBI, IRDAI, PFRDA, Banks, Financial
Experience for institutions and Academic Institutions; and from other rglevan_t Orgar)izatio_ns
on Contract basis with not less than 20 years of experience in dealing with
Deputation subjects relating to securities market, Banking, Insurance, Pension, financial
products, financial services or special knowledge /experience of law,
investigation, Finance, Economics, Accountancy, Administration or any other
discipline considered useful to the Authority.
6. Composition  of  the | Chairperson, two other Members of the Authority and two external experts to
selection Committee be nominated by the Chairperson shall constitute the Selection Committee.
7. Appointing Authority IFSC Authority
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1. Name of the Post: Executive Director

2. Name of the Post: Officers of Grade F(Chief General Manager)

S.No. Particulars Description

1. Sanctioned strength of 09
CGM (Officer Grade F)

2. Mode of Recruitment & | (&) 75% of sanctioned posts to be filled on promotion failing which Deputation.
proportion of posts to be 0 . . . . .
filled up through (b) 25% of the sanctioned posts shall be filled on Direct Recruitment/Deputation.
different modes In case of non-availability either on both the categories or on Direct

Recruitment/deputation, the post may be filled on contract basis for a maximum
period of five years subject to annual performance review.

3. Age, Qualification & Not more than 52 years of age as upper limit.

EXperlence for Direct Master’s Degree with specialization in Statistics / Economics / Commerce /
recruits/Contract Business Administration (Finance) / Econometrics
Recruits, wherever '
applicable Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.
Bachelor’s Degree in Commerce with CA, CFA, CS, ICWA.
Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful.
Must possess minimum of 17 years experience in the fields of financial products,
financial services and financial institutions.

4. Length of service for Promotion of internal candidates from Grade E with minimum of 3 years service.
Promotion

5. Qualification & Candidate must possess not less than 17 years of experience for Grade-F in All-
Experience for India Service/ Central Civil Service as Group A officer or equivalent experience

P in RBI, SEBI, IRDAI, PFRDA Banks, Financial Institutions, academic
Deputation Institutions and other regulatory bodies, Central/State  Statutory/
Autonomous/Subordinate Authorities. The experience shall be in dealing with
the activities relating to securities market, Insurance, Banking, Pension, financial
products and financial services, special knowledge / experience of law,
investigation, finance, Economics, Accountancy, Administration, or any other

discipline considered useful to the Authority.

6. Composition  of  the | Minimum three members (two Internal and one external) to be nominated by the
selection Committee Chairperson.

7. Appointing Authority Chairperson, IFSCA

3. Name of the Post: General Manager (Officer Grade E)

S.No. Particulars Description

1. Sanctioned  strength of | 12

GM(Officer Grade E)
2. Mode of Recruitment & | (a) 75% of sanctioned posts to be filled on promotion failing which
proportion of posts to be | Deputation.
filled ‘up through - different (b) 25% of the sanctioned posts shall be filled on Direct
modes - .
Recruitment/Deputation.
In case of non-availability either on both the categories or on deputation,
the post may be filled on contract basis for a maximum period of five
years subject to annual performance review.
3. Age, Qualification & Not more than 48 years of age as upper limit.
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Experience for

Direct recruits/Contract
Recruits, wherever applicable

Master’s Degree with specialization in Statistics / Economics / Commerce
/ Business Administration (Finance) / Econometrics.

Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.

Bachelor’s Degree in Commerce with CA, CFA, CS and ICWA.

Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful.

Must possess minimum of 14 years experience in the fields of financial
products, financial services and financial institutions.

4. Length of service for Promotion of internal candidates from Grade D with minimum of 3 years
. service in the Grade.
Promotion
5. Qualification & Candidate must possess not less than 14 years of experience for Grade-E
Experience for in All-India Service/ Central Civil Service as Group A officer or
P equivalent experience in RBI, SEBI, IRDAI, PFRDA Banks, Financial
Deputation Institutions, academic Institutions and other regulatory bodies,
Central/State  Statutory /Autonomous/Subordinate Authorities. The
experience shall be in dealing with the activities relating to securities
market, Insurance, Banking, Pension, financial products and financial
services, special knowledge / experience of law, investigation, finance,
Economics, Accountancy,Administration, or any other discipline
considered useful to the Authority.
6. Composition of the selection | Minimum three members (two Internal and one external) to be nominated
Committee by the Chairperson.
7. Appointing Authority Chairperson, IFSCA
4. Name of the Post: Deputy General Manager (Officer Grade D)
S.No. Particulars Description
1. Sanctioned strength of DGM | 15
(Officer Grade D)
2. Mode of Recruitment & | (a) 75% of sanctioned posts to be filled on promotion failing which
proportion of posts to be filled | Deputation.
up through different modes (b) 25% of the sanctioned posts shall be filled on Direct
Recruitment/Deputation.
In case of non-availability either on both the categories or on deputation,
the post may be filled on contract basis for a maximum period of five
years subject to annual performance review.
3. Age, Qualification & Not more than 45 years of age as upper limit.
Expe_rlence for Direct . Master’s Degree with specialization in Statistics / Economics /
recruits/Contract Recruits, Commerce / Business Administration (Finance) / Econometrics
wherever applicable '
Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.
Bachelor’s Degree in Commerce with CA, CFA, CS, ICWA.
Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful.
Must possess minimum 8 years of experience in the fields of financial
products, financial services and financial institutions
4, Length of service for Promotion of internal candidates from Grade C with minimum of 3 years

Promotion

service. However, minimum 8 years as an officer in necessary for
considering the claim for promotion from Grade C to Grade D.
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5. Qualification & Candidate must possess not less than 8 years of experience for Grade-D
. as Group A Officer in All-India Service/ Central Civil
Experience for . .
Services/Regulatory  bodies, Central/State  Statutory/Autonomous/
Deputation Subordinate Authorities or an Officer in RBI, SEBI, IRDAI, PFRDA
Banks, Financial Institutions, academic Institutions and. The experience
shall be in dealing with the activities relating to securities market,
Insurance, Banking, Pension, financial products and financial services,
special knowledge / experience of law, investigation, finance,
Economics, Accountancy, Administration or any other discipline
considered useful to the Authority.
6. Composition of the selection Minimum three members (two Internal and one external) to be nominated
Committee by the Chairperson.
7. Appointing Authority Chairperson, IFSCA
5. Name of the Post: Assistant General Manager (Officer Grade C)
S.No. Particulars Description
1. Sanctioned strength of AGM | 20
(Officer Grade C)
2. Mode of Recruitment & | (a) Direct Recruitment/Deputation:25% of sanctioned posts to be filled in
proportion of posts to be | this category.
filled “up through different (b) Promotion failing which Deputation (including absorption):75% of
modes . . A
sanctioned posts to be filled in this category.
In case of non-availability of suitable candidates on Deputation, posts
may be filled on Contract Basis for a maximum period of five years
subject to annual performance review.
3. Age, Qualification & | Not more than 35 years of age as upper limit.
Experience for Master’s Degree with specialization in Statistics /Economics / Commerce/
Direct recruits/Contract Business Administration (Finance) / Econometrics.
Recruits, wherever applicable Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.
Bachelor’s Degree in Commerce with CA, CFA, CS, ICWA.
Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful.
Must possess minimum 6 years of post qualification experience in the
fields of financial products, financial services and financial institutions.
4. Length of service for Promotion of internal candidates from Grade B with minimum of 3 years
. service.
Promotion
5. Qualification & Candidate must possess not less than 6 years of experience for Grade-C as
Experience for Group A Officer in All-India Service/ Central Civil Services/Regulatory
P bodies, Central/State Statutory/Autonomous/ Subordinate Authorities, or
Deputation an Officer in RBI, SEBI, IRDAI, PFRDA Banks, Financial Institutions,
academic Institutions and the experience shall be in dealing with the
activities relating to securities market, Insurance, Banking, Pension,
financial products and financial services, special knowledge / experience
of law, investigation, finance, Economics, Accountancy, Administration
or any other discipline considered useful to the Authority.
6. Composition of the selection
Committee Minimum three members (two Internal and one external) to be nominated
by the Chairperson.
7. Appointing Authority Chairperson, IFSCA
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6. Name of the Post: Manager (Officer Grade B)
S.No. Particulars Description
1. Sanctioned strength of 26
Manager (Officer
Grade B)
2. Mode of Recruitment & | (a) Direct Recruitment/Deputation:25% of sanctioned posts to be filled in this
proportion of posts to be | category.
filled up through different (b)Promotion failing which Deputation (including absorption):75% of
modes . . o
sanctioned posts to be filled in this category.
In case of non-availability of suitable candidates on Deputation, posts may be
filled on Contract Basis for a maximum period of five years subject to annual
performance review.
3. Age, Qualification & Not more than 30 years of age as upper limit.
Expe_rlence for Direct . Master’s Degree with specialization in Statistics / Economics / Commerce /
recruits/Contract Recruits, Business Administration (Finance) / Econometrics
wherever applicable '
Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.
Bachelor’s Degree in Commerce with CA, CFA, CS, ICWA.
Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful .
For contractual Recruitment: A candidate must possess minimum 3 years of
post qualification experience in the fields of financial products, financial
services and financial institutions.
4, Length of service for Promotion of internal candidates from Grade A with minimum of 3 years
. service.
Promotion
5. Qualification & Candidate must possess not less than 3 years of experience for Grade-B as
Experience for Group A Officer in All-India Service/ Central Civil Services/Regulatory bodies,
P Central/State Statutory /Autonomous/ Subordinate Authorities, or an Officer in
Deputation RBI, SEBI, IRDAI, PFRDA Banks, Financial Institutions, academic Institutions
and The experience shall be in dealing with the activities relating to securities
market, Insurance, Banking, Pension, financial products and financial services,
special knowledge / experience of law, investigation, finance, Economics,
Accountancy, Administration or any other discipline considered useful to the
Authority.
6. Composition  of  the
selection Committee Minimum three members (two Internal and one external) to be nominated by the
Chairperson.
7. Appointing Authority Chairperson, IFSCA
7. Name of the Post: Assistant Manager (Officer Grade A)
S.No. Particulars Description
1. Sanctioned  strength  of | 30
Assistant Manager (Officer
Grade A)
2. Mode of Recruitment & (a) Direct Recruitment:90% of sanctioned posts to be filled in this

proportion of posts to be
filled up through different
modes

category.

(b)Limited Departmental Competitive Examination from internal
Candidate who has minimum Bachelor’s Degree: 10 % of sanctioned
posts to be filled in this category.
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In case of non-availability of suitable candidates on LDCE, posts may be
filled on Deputation/Absorption failing which on Contract Basis for a
maximum period of five years subject to annual performance review.

3. Age, Qualification & Not more than 30 years of age as upper limit.
EXpe.“ence for Direct ; Master’s Degree with specialization in Statistics / Economics / Commerce
recruits/Contract Recruits, / Business Administration (Finance) / Econometrics
wherever applicable '
Bachelor’s Degree information technology/ computer science/ Masters in
Computers Application/ information technology.
Bachelor’s Degree in Commerce with CA, CFA, CS, ICWA.
Bachelor’s Degree in Law or in any other discipline from a recognized
University/Institute, which in the opinion of the Authority is useful.
4, Qualification & Group A Officer in All-India Service/ Central Civil Services/Regulatory
Experience for bodies, Central/State Statutory /Autonomous/Subordinate Authorities, or
P an Officer in RBI, SEBI, IRDAI, PFRDA Banks, Financial Institutions,
Deputation academic Institutions and having experience shall be in dealing with the
activities relating to securities market, Insurance, Banking, Pension,
financial products and financial services, special knowledge / experience
of law, investigation, finance, Economics, Accountancy, Administration
or any other discipline considered useful to the Authority.
5. Composition of the selection | Minimum three members (two Internal and one external) to be nominated
Committee by the Chairperson.
6. Appointing Authority Chairperson, IFSCA
8. Secretarial Staff
S.No. Particulars Description
1. Name of the Posts Executive Assistant
Sr. Executive Assistant
Executive Superintendent
2. Number of sanctioned posts 20
3. Mode of Recruitment & | Direct Recruitment/Contract(Only through Written Examination)
proportion Of posts to be filled In case of non-availability of suitable candidates, posts may be filled on
up through different modes . . ) . .
Contract Basis for a maximum period of five years subject to annual
performance review.
4. Age, Qualification & Not more than 30 years of age as upper limit.
Experience for Direct e
recruits/Contract Recruits, Mandatory Qualification:
wherever applicable Bachelor’s Degree in any discipline from a recognized University,
which in the opinion of the Authority is useful.
Preferable Qualification:
Having working knowledge in Typing of minimum 40 words per
minute and Stenography of 100 words per minute, Updated knowledge
on Computer.
Desirable Experience:
Accounts, Finance, Office Management, Documentation and Record
keeping.
5. Length of service for Time bound promotion:

Promotion

Executive Assistant to Senior Executive Assistant with 8 years of
service in the post of Executive Assistant.
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From Senior Executive Assistant to Executive Superintendent with 8
years of service in the post of Senior Executive Assistant.

Thereafter, they shall draw 8 stagnation increments each equivalent to
the last increment in the scale of pay, for every two completed years of
service after reaching the maximum of the incremental scale of pay.

Appointing Authority

Chairperson, IFSCA (To be delegated to ED)

9. Multi Tasking Staff

S.No. Particulars Description
1. Name of the Posts Multi-TaskingStaff (Grade A)
Multi-TaskingStaff (Grade B)
Multi-TaskingStaff (Grade C)
2. Number of sanctioned posts 10
3. Mode of Recruitment & proportion | Direct Recruitment/Contract(Only through Written Examination)
OT posts to be filled up through In case of non-availability of suitable candidates, posts may be
different modes - . . - . .
filled on Contract Basis for a maximum period of five years subject
to annual performance review.
4, Age, Qualification & Experience | The Candidate must have passed Matriculation Examination (10"
for Pass) or equivalent from a recognized Board.
Direct recruits/Contract Recruits, | After entering into the Service, the MTS with Bachelor’s Degree
wherever applicable will be allowed to appear in the Limited Departmental Competitive
Examination (LDCE)
5. Length of service for Time bound promotion:
Promotion MTS (Grade A) to MTS (Grade B) with 8 years of service in the
post of MTS (Grade A).
From MTS (Grade B) to MTS (Grade C) with 8 years of service in
the post of MTS (Grade B).
Thereafter, MTS category shall draw 8 stagnation increments each
equivalent to last increment in the scale of pay, for every two
completed years of service after reaching maximum of incremental
scale of pay.
6. Appointing Authority Chairperson, IFSCA(To be delegated to ED in due course)

1. General / Relaxation:

a)

b)

d)

In the event of non-availability of adequate number of candidates for interview, the minimum eligible
service of three years for promotion to the next higher grade or post may be relaxed by the competent
authority upto a period not exceeding six months.

The crucial date for determining the upper age limit specified in the Recruitment Rules shall be the date

indicated in the advertisement.

The upper age limit may be relaxed by the Competent Authority upto a maximum of three years for the
reason to be recorded in writing, if in the opinion of the Competent Authority sufficient number of
candidates with the prescribed age limit is not likely to be forthcoming and high academic and
professional qualifications and experience of the candidates.

The Authority may, after recording the reasons in writing, relax the minimum qualifications and
experience required for various posts.
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1.

a)

b)

. Reservations:

Reservation, relaxation of age limit and other concessions required to be provided for candidates
belonging to the Scheduled Caste, Scheduled Tribes, other backward classes, Economically Weaker
Sections, Ex-Servicemen and other special categories of persons shall be as applicable in terms of
orders/ guidelines etc. issued by the Central Government from time to time

In every selection committee constituted for the purpose of the recruitment, an officer of appropriate
rank belonging to the Scheduled Caste or Scheduled Tribe may also be inducted as a member in case no
member of selection committee belongs to Scheduled Caste or Scheduled Tribe.

Advertisement of Vacancies;

Vacancies in the Authority to be filled by direct recruitment, deputation/ absorption, not being campus
recruitment shall be notified in the following manner:

a)

b)

c)

In relation to direct recruitment of posts except as specified in clause (b) below, it shall be notified by
advertisement in at least three leading daily national newspapers, with a view to cover the maximum area
of the country.

The Competent Authority may decide the method of direct recruitment including special recruitment
drive from candidates appeared in the interview of Civil ServicesExamination conducted by the UPSC in
case of administrative exigency.

Recruitment from the Sectoral regulators, Statutory/Autonomous Authorities and Government
departments may be done on deputation including absorption basis.

Medical Fitness and Verification of Antecedents on initial appointment in the Authority:

a) A candidate, except in the case of appointment by deputation or by promotion, will be required to
undergo medical tests as per prescribed standard to satisfy the appointing Authority of his medical
fitness.

b) The antecedents of a candidate, except in the case of appointments by deputation or by promotion, will
be verified as per the prescribed procedure and the said verification shall be completed during the period
of probation.

Annexure 2
INTERNATIONAL FINANCIAL SERVICES CENTRES AUTHORITY
IFSCA New Pension Scheme (NPS)
Title:

The Scheme shall be called “New Pension Scheme” (hereinafter referred to as “NPS” or “Scheme”. The Scheme
is otherwise governed by the Pension Fund Regulatory and Development Authority (PFRDA).

2.

Membership

Every whole-time employee appointed by the International financial Services Centres Authority (Authority) shall
be bound to subscribe to the NPS and shall be governed by the rules thereof.

3. The option to decide the Pension Fund Manager (PFM) and the investment choice to manage individual NPS
fund rests with the employees.

4.

Contribution to NPS:

a)

b)

Employees shall compulsorily contribute 10% of his pay (Basic Pay + Dearness allowance + Grade
Allowance + Special Allowance + Special Pay + Personal Allowance) to NPS or as decided by the
Authority from time to time. The Authority shall make 14% contribution to the NPS.

Employees will also have the option to contribute additional amount to NPS i.e., contribution over and
above the minimum required contribution. In any case, the contribution of the Authority shall only be to
the extent of the compulsory contribution.

The initial subscriber registration charge and the monthly contribution processing charge shall be borne by
the Authority. Any other charges arising out of the investment are to be borne by the employee.
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6. Any tax implications regarding the contributions to NPS shall be subject to the provisions of the Income Tax
Act, 1961.

Group Mediclaim Floater policy for International financial Services Centres Authority (IFSCA) staff members

and their dependent family members

1. Introduction

It is proposed to have a Group Mediclaim Floater policy for International financial Services Centres
Authority (IFSCA) staff members and their dependent family members. The premium for the policy will be
borne by IFSCA

2. Entitlement

a) The Grade-wise entitlements of Group Mediclaim Floater Policy are as under:
Grade Category Sum Insured (Rs.). Floater Policy (Cover per family)
Chairperson/Member/Executive 1 15,00,000/-
Director
D/E/F I 12,00,000/-
A/B/C i 9,00,000/-
Executive Assistant/Multi- v 6,00,000/-
Tasking Staff

b)
c)

d)

Room rent capping — 1% of sum insured for normal and 2% of sum insured for ICU treatment.

Maternity benefit for first two live birth — Rs.1,00,000/- for normal and Rs.1,50,000/- for C section
delivery (pre-post benefit up to maternity limit) and

Psychiatric Treatment subject to Hospitalization, limited to Rs.25000/-

3. Eligibility

a)

b)

c)

d)

€)

All staff members and their Spouse/ Dependent Children/ Dependent parents as declared, are
eligible for coverage under Group Mediclaim Policy.

A female employee may avail of this benefit either for her dependent parents or dependent parents-
in-law, and the option exercised by her may be changed once during service.

At the time of annual renewal of policy, staff members will be required to submit details regarding
additions, change in status and deletions, as may be applicable. In case no changes are intimated it
will be presumed that no changes are required to be incorporated in respect of the employee and the
same will be renewed accordingly.

In the case of staff members who are covered under the policy — mid-term inclusion will be
available to cover their spouse only on account of marriage during the currency of the policy and for
new born babies above 3 months of age, subject to the necessary declarations. Insurance cover for
dependent parents will be available only at the time of renewal of policy, subject to submission of
necessary declarations.

In the case of newly joined employees, insurance cover will be available to dependent family
members only when insurance cover is sought by the employee for the first time subject to
submission of declaration. However, for spouse and new born babies above 3 months of age, mid-
term inclusion is permissible, subject to submission of declaration.

4. Family for the purpose of medical facilities

a)

Spouse

The medical facilities will be provided to the spouse irrespective of their monthly income, subject to
the condition that no coverage under any medical scheme is available from his/her employer.
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5.

6.

b)

c)

d)

Interest:

Children

Provided they normally reside with the employee and their monthly income does not exceed
Rs.1500/- p.m. Married children are not eligible. The medical facilities will be restricted to two
children only and as per the terms of the insurance policy. No coverage will be provided to children
below the age of three months.

Parents

Provided they normally reside with the employee and subject to the condition that their combined
monthly income from all sources is less than Rs.1,500/-. However, a female employee can claim the
concession for either dependent parents or parents-in-law (monthly income from all sources should
be less than Rs.1,000/-), with prior declaration. This option can be changed only once during the
service period.

In case both Wife and Husband are Employees of the IFSCA

Where both the husband and wife are employees of the IFSCA, the benefits shall be applicable to
the persons in the higher grade or either of them may prefer the claim, as beneficial to them
according to his/her status. However, a joint declaration is required to be furnished as to who will
prefer the claim. In the absence of a joint declaration, the claim is to be availed of by the employee
in the higher grade. In the absence of a declaration, for employees in the same grade, the concession
is to be availed of by the wife and eligible dependent members according to the status of her
husband (i.e. under the husband’s limit, in which case her parents will not be covered).

The IFSCA will charge interest @6% pa in the following cases

a)

b)

When advance has been availed of and hospitalization claim not submitted within 30 days of
availing of advance or within 10 days of discharge from the hospital, whichever is earlier.

When advance has been availed of and hospitalization postponed for whatsoever reasons and the
advance not refunded within ten days. Further, in case no intimation is received of postponement of
hospitalization within ten days of availing of advance, the outstanding advance will be recovered in
one lump sum and the claim will be treated as one where no advance is sanctioned. Interest as
indicated will be charged on the entire advance from the date of drawal to the date of recovery.

In case no advance is taken

In case no advance is taken, the claim should be submitted within ten days from the date of discharge from
the hospital.
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